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BOARD’S EXHIBIT No. 1-A 
United States of America 


Before The National Labor Relations Board 
21st Region 


Case No. XXI C2088 
Date Filed 7/18, 1942 


in the Matter of— 


THOMPSON PRODUCTS, INC. (West Coast 
Plant) 
and 


UNITED AUTOMOBILE, AIRCRAFT & AGRI- 


CULTURAL IMPLEMENT WORKERS OF 
AMERICA (UAW-CIO) 


SECOND AMENDED CHARGE 


Pursuant to Section 10 (b) of the National La- 
bor Relations Act, the undersigned hereby charges 
that Thompson Products, Ine. (West Coast Plant) 
at Bell, California employing 350 workers in manu- 
facture of valves and bolts for aircraft imdustry 
has engaged in and is engaging in unfair labor 
practices within the meaning of Section 8 subsec- 
tions (1) and (2) of said Act, in that in 1937 said 
Company, by its officers, agents and employees, 
formed among its employees a labor organization 
known as Pacific Motor Parts Workers Associa- 
tion, and at all times since said date has dominated 
and interfered with the operation and administra- 
tion of the said Pacific Motor Parts Workers Asso- 
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ciation, in violation of Section 8, subsection (2) of 
said Act. 

By the acts set forth in the paragraph above, the 
Company, by its officers, agents and employees in- 
terfered with, restrained and coerced its employees 
in the exercise of the rights guaranteed in Section 
7 of the said Act, in violation of Section 8, subsec- 
tion (1) of said Act. 

The undersigned further charges that said unfair 
labor practices are unfair labor practices affecting 
commerce within the meaning of said Act. 

Name and address of person or labor organization 
making the charge. (If made by a labor organiza- 
tion, give also the full name, local number and affilia- 
tion of organization, and name and official position 
of the person acting for the organization.) 

UNITED AUTOMOBILE, AIR- 
CRAFT & AGRICULTURAL 
IMPLEMENT WORKERS OF 
AMERICA (UAW-CIO) 

By Clarence L. Johnson, Intl. 
Representative, 5851 Ava- 
lon Blvd., Los Angeles, 
Calif. (ADams 8196) 

Subscribed and sworn to before me this 18 day 
of July, 1942. At Los Angeles, California. 

K. M. ENGLISH 

Field Examiner National Labor Relations Board, 
21st Region, Los Angeles, Calif. 

2 copies to Bd. 7/20/42 M. A. 


as) 
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BOARD’S EXHIBIT No. 1-B 
[Title of Board and Cause. ] 
COMPLAINT 


It having been heretofore charged by United 
Automobile, Aircraft and Agricultural Implement 
Workers of America, (UAW-CIO), herein called 
the United, that Thompson Products, Ine., a ecor- 
poration, herein called the Respondent, has engaged 
in and is now engaging in certain unfair labor prac- 
tices affecting commerce, as set forth and defined in 
the National Labor Relations Act, 49 Stat. 449, 
herein called the Act, the National Labor Relations 
Board, by the Regional Director for the Twenty- 
first Region as agent for the National Labor Rela- 
tions Board, designated by the National Labor Re- 
lations Board Rules and Regulations, Series 2, as 
amended, hereby alleges: 

1. The Respondent is and has been at all times 
herein mentioned a corporation organized under and 
existing by virtue of the laws of the State of Ohio, 
having its principal offices at 2196 Ge eod OEE 
Cleveland, Ohio. 

2. The Respondent is and has been at all times 
herein mentioned licensed to do business in the State 
of California. The Respondent owns and operates 
a plant and place of business located at 8354 Wilcox 
Avenue, Bell, California, herein called the West 
Coast Plant, and the Respondent is now, and has 
been at all times herein mentioned, engaged at the 
West Coast Plant in the manufacture, sale and dis- 
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tribution of aircraft engine bolts, assembly bolts and 
miscellaneous aircraft engine and fuselage parts. 

3. The Respondent, in the course and conduct of 
its business and in the operation of its West Coast 
Plant, causes and has continuously caused large 
quantities of raw materials, consisting principally 
of steel, to be purchased and transported in inter- 
state commerce from, into and through various and 
several states of the United States other than the 
State of California to the Respondent’s West Coast 
Plant in the State of Califernia. The aforesaid ma- 
terials so purchased and transported in interstate. 
commerce constitute approximately 85% of the total 
value of the materials purchased or used by the Re- 
spondent in the course and conduct of its business 
and in the operation of said West Coast Plant. Re- 
spondent annually purchases steel valued at not less 
than $350,000. 

4. The Respondent, in the course and conduct of 
its business and in the operation of its West Coast 
Plant, causes and has continuously caused large 
quantities of the products manufactured by it to be 
sold and transported in interstate commeree from 
said West Coast Plant in California to, through and 
into states of the United States other than the State 
of California. The aforesaid products so sold and 
transported in interstate commerce constitute ap- 
proximately 65 per cent of the total value of the 
products sold or distributed by the Respondent from 
said West Coast Plant. The total value of the prod- 
ucts sold or distributed by the Respondent, in the 
course and conduct of its business and in the opera- 
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tion of said West Coast Plant, is approximately 
$1,500,000 annually. 

5. The United is a labor organization as defined 
in Section 2 subdivision (5) of the Act. 

Pacific Motor Parts Workers Alliance, herein 
ealled the Alliance, is a labor organization as defined 
in Section 2 subdivision (5) of the Act. 

6. The Respondent, through its officers and 
agents, in the course and conduct of its business at 
its West Coast Plant, on or about July 1937 in- 
stigated the formation of the Alliance among its em- 
ployees; and has at all times since that date, down 
to and including the date of the filing of this com- 
plaint, dominated and interfered with the formation 
and administration of the Alhance, made statements 
to its employees favoring the Alliance, permitted the 
Alliance to solicit members, collect dues and en- 
gage in other activities in the West Coast Plant dur- 
ing working hours, while at the same time denying 
such privileges to the United, assisted the Alliance 
in soliciting members, collecting dues and engaging 
in other activities in the plant during working 
hours and otherwise actively fostered, promoted and 
encouraged the formation and growth of the Alh- 
ance and contributed assistance and support to the 
Alliance. 

7. The Respondent, on or about August 12, 1937 
entered into a written agreement with the Alliance 
covering wages, hours, and working conditions and 
recognizing it as the exclusive collective bargaining 
agent of all the employees at Respondent’s West 
Coast Plant. Said agreement, together with cer- 
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tain amendments thereto and renewals thereof, has 
remained in full force and effect from on or about 
August 12, 1937, to and including the date of issu- 
ance of this Complaint. 

8. By the acts described in paragraphs 6 and 7 
above, the Respondent has engaged in and is engag- 
ing in unfair labor practices within the meaning of 
Section 8 subdivision (2) of the Act. Further, the 
agreement described in paragraph 7 above, together 
with any amendments thereto and any modification, 
extension or renewal thereof, is invalid and void. 

9. The Respondent, through its officers, super- 
visory employees and agents, in the course and con- 
duct of its business at its West Coast Plant has, 
from on or about July 1937 down to and including 
the date of filing of this complaint, interrogated em- 
ployees with respect to the United and its activities, 
warned its employees that if the United were or- 
ganized among them the West Coast Plant would 
be closed and its equipment moved to another loca- 
tion, refused to permit employees to engage in ac- 
tivities in behalf of the United on the company’s 
premises or during working hours, while at the same 
time permitting members of the Alliance to engage 
in such activities on behalf of the Alhance on the 
plant premises durmg work hours, and has at- 
tempted to persuade employees not to join the 
United, for the purpose of inducing the employees 
to forego the exercise of rights guaranteed them 
under Section 7 of the Act, and for the further pur- 
pose of undermining the United as a representative 
of the employees. 
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10. By the acts set forth im paragraphs 6, 7 and 
9 above the Respondent has interfered with, re- 
strained and coerced and is interfering with, re- 
straining and coercing its employees in the exercise 
of the rights guaranteed to them in Section 7 ofthe 
Act, and has thereby engaged in and is thereby -en- 
gaging in unfair labor practices within the meaning 
of Section 8, subdivision (1) of the Act. | 

11. The acts of the Respondent set forth in para- 
graphs 6, 7 and 9 above occurring in connection with 
the operations of the Respondent, described in para- 
graphs 1, 2, 3 and 4 above, have a close, intimate 
and substantial relation to trade, traffic and com- 
merce among and between the several states of the 
United States and tend to lead to labor disputes 
burdening and obstrueting commerce and the free 
flow of commerce. — 

12. The aforesaid acts of the Respondent set 
forth in paragraphs 6, 7 and 9 above constitute un- 
fair labor practices affecting commerce within ‘the 
meaning of Section 8 subdivisions (1) and (2), and 
Section 2 subdivisions (6) and (7) of the Act. 


Wherefore, the National Labor Relations Board on 
this 28th day of August, 1942, issues its Complaint 
against Thompson Products, Inc., the Respondent 
herein. 

[Seal] WM. R. WALSH 

Regional Director, National 
Labor Relations Board, 
Twenty-first Region, 808 U. 
S. Post Office and Court- 
house, Los Angeles, Califor- 
nia. 
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BOARD’S EXHIBIT No. 1-C 
[Title of Board and Cause. ] 
NOTICE OF HEARING 


Please Take Notice that on the 14th day of Sep- 
tember, 1942, at 10:00 o’clock in the forenoon in 
Room 808, U. S. Post Office and Court House, Los 
Angeles, California, a hearing will be conducted be- 
fore a duly designated Trial Examiner of the Na- 
tional Labor Relations Board on the allegations set 
forth in the Complaint attached hereto, at which 
time and place you will have the right to appear in 
person, or otherwise, and give testimony. 

A copy of the Second Amended Charge upon 
which the Complaint is based is attached hereto. 

You are further notified that you have the right 
to file with the Regional Director for the 21st Re- 
gion, with offices at Room 808, U.S. Post Office and 
Court House, Los Angeles, California, acting in this 
matter as agent of the National Labor Relations 
Board, an answer to the said Complaint, within ten 
(10) days from the service thereof. 

Please Take Notice that duplicates of all exhibits 
which are offered in evidence will be required un- 
less, pursuant to request or motion, the Trial Ex- 
aminer in the exercise of his discretion and for good 
cause shown, directs that a given exhibit need not 
be duplicated. 


In Witness Whereof the National Labor Rela- 
tions Board has caused this, its Complaint and No- 
tice of Hearing, to be signed by the Regional Direc- 
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tor for the 21st Region on this 28th day of August, 
1942. 
[Seal] WM. R. WALSH 
Regional Director, National 
Labor Relations Board, 
Twenty-first Region, U. 8S. 
Post Office & Court House, 
Los Angeles, California 


BOARD’S EXHIBIT No. 1-D 
[Title of Board and Cause. ] 
AFFIDAVIT AS TO SERVICE 


State of California, 
County of Los Angeles—ss. 


I, Marion Riemer, being duly sworn, depose and 
say that I am an employee of the National Labor 
Relations Board, in the 21st Region at Los Angeles, 
California, on the 29th day of August, 1942, I 
served by postpaid registered mail, bearing Govern- 
ment frank, a copy of Complaint, Notice of Hear- 
ing, and Second Amended Charge to the following 
named persons, addressed to them at the follow- 
ing addresses: 

Thompson Products, Inc. 
2196 Clarkwood Road 
Cleveland, Ohio 


Thompson Products, Inc. 
8354 Wilcox Avenue 
Bell, California 
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United Automobile Aircraft & Agricultural Im- 
plement Workers of America (UAW-CIO) 

9851 Avalon Boulevard 

Los Angeles, California 


Pacific Motor Parts Workers Alliance 
Howard Curtis Baldwin, President 
7727 Wilcox Avenue 
Bell, California 
MARION RIEMER 
Subscribed and sworn to before me this 29th day 
of August, 1942. 
[Seal] (INegible) LYONS 
Notary Public in and for the County of Los An- 
geles, State of California. 
My Commission Expires Nov. 24, 1943. 


BOARD’S EXHIBIT 1-D 


Form 3806 (Rev. Jan. 21, 1935) (Postmark of) 
Receipt for Registered Article’ No. 399380. 
Registered at the Post Office indicated in the 

Postmark. 

Fee paid 15 cents. Class postage ..... 

Declared value...... Surcharge paid, $...... 
Return Receipt fee...... Spl. Del’y fee...... 
Delivery restricted to addressee: in person...... : 

OF order..2..- Fee paid...... 

Accepting employee will place his initials in 
space indicating restricted delivery. 
Postmaster, pers)... . eee (Mailing Office) 
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(Stamped)—Los Angeles, Calif. Registered. Aug. 
29 1942. Return Receipt Requested. Fee Paid. No 
Value. 

(Reeeipt for Registered Article No. 399381 ae. 
tical with above except for number.) 

(Receipt for Registered Article No. 399382 bdbn- 
tical with above except for number.) on 

(Reeeipt for Registered Article No. 399383. an 
tical with above except for number.) 


(Post Card) 
C 2088 (Lllegible) 
Penalty for Private Use to Avoid Eeygerty of 
Postage, $300 
Postmark of Delivering Office | 
Post Offiee Department 
Official Business 


Return to National Labor Relations Board... - 

(Street and Number, or Post Office Box)—U. S. 
Post Office & Court House Bldg., Los ee 
California. 

Registered Article. 

No. 399380. 

Insured Parcel. 


Los Angeles, California. 
(Stamped)—Cleveland, Ohio 8 Sep 2 8:30 PM 
1942. 
Return Receipt 
Received from the Postmaster the Registered or 
Insured Article, the original number of which ap- 
pears on the face of this Card. 
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1—(Signature or name of addressee)—Thompson 
Products. 

2— (Signature of addressee’s agent — Agent 
should enter addressee’s name on line One above)— 
L. Smetana. 

Date of delivery 9/2, 1942. 

(Stamped)—Received Sep 7 1942. National La- 
bor Relations Board, Twenty-first Region, Los An- 
geles. 

[3 additional cards identical with above except as 
follows: 

No. 399381 bears post office stamp of Bell, Calif,, 
Aug. 31, 1942, and is signed as follows: 1—Thomp- 
son Products Inc. 2—Leonard Stampfil. Date of de- 
livery Aug 31 1942. 

No. 399382 bears post office stamp of Los Angeles, 
Calif., Sept. 2, 1942, and is signed as follows: 1— 
UAW-CIO. 2—A. Gilbert. Date of Delivery 8/31- 
1942. 

No. 399383 bears post office stamp of Bell, Calif., 
Aug. 31, 1942, and is signed as follows: 1—Howard 
Curtis Baldwin. 2—Vera M. Baldwin. Date of de- 
livery Aug 31 1942. ] 


BOARD’S EXHIBIT No. 1-F 
[Title of Board and Cause. ] 
MOTION FOR CONTINUANCE 


To the Regional Director, Twenty-First Region, 
National Labor Relations Board, Los Angeles, 
California: 
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Thompson Products, Ine., respondent in the 
above entitled action, hereby moves that the trial 
of the above case be continued to a date on or 
after September 28, 1942, on the following 
grounds: 

(1) That My. Paul Hileman is the officer in 
charge of the Los Angeles Division of respond- 
ent, and is in charge of and familiar with mat- 
ters occurring at the Los Angeles Division 
set forth in the Complaint. 

(2) That respondent feels that Mr. Hileman 
should be present at the hearing and partici- 
pate therein, and that no one else in the or- 
ganization can take his place. 

(3) Said Mr. Hileman has now made train 
reservations to leave Los Angeles Sunday, Sep- 
tember 6th, for Cleveland, Ohio, and return 
reservations which will permit him to arrive 
in Los Angeles on September 23rd. 

(4) That in addition to the possible diffi- 
culty of obtaining additional reservations, the 
prospective trip should not be postponed be- 
cause its purpose is to make plans for expan- 
sion of the facilities of respondent herein in 
Los Angeles at the earliest possible moment, 
and no one else can make the trip for said 
purposes except Mr. Hileman. 

(5) That the request for a continuance of 
at least two weeks is based on the fact that 
Mr. Hileman might be detained for a few days 
in his return, and upon his return will have 
to familiarize himself with the matters in- 
volved in the hearing. 
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Wherefore, respondent prays that the above en- 
titled case now set for hearing on September 14, 
1942, be continued to a date not earlier than Sep- 
tember 28, 1942. 

Respectfully submitted, 
LATHAM & WATKINS 
By RICHARD W. LUND 
Attorneys for Respondent 


BOARD’S EXHIBIT No. 1-G 
[Title of Board and Cause. ] 
ORDER AND NOTICE OF CONTINUANCE 


This matter having come before William R. 
Walsh, Regional Director for the Twenty-first Re- 
gion, National Labor Relations Board, upon mo- 
tion of Latham and Watkins, attorneys for Thomp- 
son Products, Inec., requesting a contimuance of 
the hearing in this matter; 

And said motion being duly considered and a 
continuance of the hearing herein appearing to 
be necessary and proper; 

It Is Hereby Ordered that the hearing herein, 
heretofore scheduled to begin on the 14th day of 
September, 1942, shall be, and it hereby is, con- 
tinued to September 28, 1942, on which date the 
hearing shall be held at 10:00 a.m. at the place 
stated in the Notice of Hearing heretofore issued 
herein. 
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Dated: At Los Angeles, California, this 2nd day 
of September, 1942. 
[Seal] WM. R. WALSH 
Regional Director, 21st Region National Labor Re- 
lations Board U. S. Post Office & Court House 
Los Angeles, California 


[Title of Board and Cause.] 
AFFIDAVIT AS TO SERVICE 


State of California 


County of Los Angeles—ss. 


I, Marion Riemer, being duly sworn, depose and 
say that I am an employee of the National Labor 
Relations Board, in the 21st Region at Los An- 
geles, California, on the 2nd day of September, 
1942, I served by postpaid registered mail, bearing 
Government frank, a copy of Order and Notice 
of Continuance to the following named _ persons, 
addressed to them at the following addresses: 

Thompson Products, Ine. 
2196 Clarkwood Road 
Cleveland, Ohio 


Thompson Products, Inc. 
8354 Wilcox Avenue 
Bell, California 


United Automobile Aircraft & Agricultural Im- 
plement Workers of America (UAW-CIO) 

9851 Avalon Boulevard 

Los Angeles, California 
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Pacific Motor Parts Workers Alliance 
Howard Curtis Baldwin, President 
7727 Wilcox Avenue 
Bell, California 
MARION RIEMER 
Subscribed and sworn to before me this 2nd day 
of September, 1942. 
(IHegible) LYONS 
Notary Public in and for the County of Los An- 
geles, State of California. 


My Commission Expires Nov. 24, 1943. 


BOARD’S EXHIBIT No. 1-I 


Form 3806 (Rev. Jan. 21, 1935) (Postmark of) 
Receipt for Registered Article No. 380396. 
Registered at the Post Office indicated in the 

Postmark. 

Fee paid 15 cents. Class postage ..... 

Declared value...... Surcharge paid, $...... 

Retire Recent tee... Spl. Del’y tee... 32: 

Delivery restricted to addressee: in person...... ; 
or Orders ae Mee paid =. . =. 

Accepting employee will place his initials in 
space indicating restricted delivery. 

Postmaster scion (Mailing Office) 

(Stamped)—Los Angeles, Calif. Registered. Sep 

2 1942. Return Receipt Requested. Fee Paid. No 

Value. 

(Receipt for Registered Article No. 380397 iden- 
tical with above except for number.) 
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(Receipt for Registered Article No. 380398 iden- 
tical with above except for number.) 

(Receipt for Registered Article No. 380399 iden- 
tical with above except for number.) 


(Post Card) 

C 2088 (Illegible) 

Penalty for Private Use to Avoid Payment of 
Postage, $300 


Postmark of Delivering Office 
Post Office Department 
Official Business 


Return to National Labor Relations Board. 

(Street and Number, or Post Office Box)—U. 8S. 
Post Office & Court House Bldg., Los Angeles, 
California. 

Registered Article. 

No. 380396. 

Insured Parcel. 


Los Angeles, California. 


Return Receipt 

Received from the Postmaster the Registered 
or Insured Article, the original number of which 
appears on the face of this Card. 

1 (Signature or name of addressee)—T P Ine. 

2 (Signature of addressee’s agent—Agent should 
enter addressee’s name on line One above)—(II- 
legible). 

Date of delivery—9-9, 1942. (Stamped also ‘‘Sep 
8 1942’) 
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[3 additional cards identical with above except 
as follows: 

No. 380397 bears post office stamp of Bell, Calif., 
Sept. 3, 1942, and is signed as follows: 1—Thompson 
Products, Inc. 2—Leonard Stampfli. Date of de- 
livery 9/3/1942. 

No. 380398 bears post office stamp of Los An- 
geles, Calif., Sept. 3, 1942, and is signed as fol- 
lows: 1—UAWA. 2—Sherry Wallace. Date of 
delivery 9/3/1942. 

No. 380399 bears post office stamp of Bell, Calif., 
Sept. 4, 1942, and is signed as follows: 1—Howard 
Curtis Baldwin. 2—Vera M. Baldwin. Date of 
delivery Sept 3/1942] 


BOARD’S EXHIBIT No. 1-3 
[Title of Board and Cause. ] 
MOTION FOR CONTINUANCE 


To the Regional Director, Twenty-first Region, 
National Labor Relations Board, Los Angeles, 
California: 


Thompson Products, Ine., respondent in the 
above entitled action, hereby moves that the trial 
of the above case be continued to a date on or 
after October 1, 1942, on the following grounds: 

That the date of September 28, 1942 to which 
the hearing has now been continued will not 
enable Mr. Ray Livingstone to be here until 
the trial starts. Mr. Ray Livingstone is the 
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only person in the company familiar with the 
events which occurred back in 1937 and it is 
essential that he be here at least two (2) days 
before the trial starts. Mr. Livingstone has a 
meeting of some importance in New York on 
September 24, 1942 at which he is to make an 
address and the meeting has been scheduled 
for quite some time. 


Wherefore, respondent prays that the above en- 
titled case now set for hearing on September 28, 
1942, be continued to a date not earlier than Oc- 
tober 1, 1942. 

Respectfully submitted, 
LATHAM & WATKINS 
By RICHARD W. LUND 
Attorneys for Respondent 


(AFFIDAVIT OF SERVICE BY MAIL— 
1013a, C. C. P.) 


[Title of Board and Cause.] 


AFFIDAVIT OF SERVICE OF MOTION FOR 
CONTINUANCE. 


State of California, 
County of Los Angeles—ss. 

C. D. Zuppann, being first duly sworn, says: That 
affiant is a citizen of the United States and a resi- 
dent of the County of Los Angeles; that affiant is 
over the age of eighteen years and is not a party 
to the within and above entitled action; that affi- 
ant’s business address is: 1112 Title Guarantee 
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Bldg., 5 & Hill, that on the 4th day of September, 
1942, affiant served the within Motion for Continu- 
ance on the Union in said action, by placing a 
true copy thereof in an envelope addressed to said 
Union, at the office address of said Union, as fol- 
lows: (Here quote from envelope name and address 
of addressee.) ‘‘United Automobile, Aircraft & 
Agricultural Implement Workers of America 
(UAW-CIO) 5851 Avalon Blvd., Los Angeles, 
Calif. Attention: Clarence L. Johnson’’; and by 
then sealing said envelope and depositing the same, 
with postage thereon fully prepaid, in the United 
States Post Office at Los Angeles, California, where 
is located the office of said Union. 

That there is delivery service by United States 
mail at the place so addressed, or there is a regu- 
lar communication by mail between the place of 
mailing and the place so addressed. 

C. D. ZUPPANN 

Subscribed and sworn to before me this 4th day 
of September, 1942. 

[Seal] ISOBEL V. HUGHES 
Notary Public in and for the County of Los An- 

geles, State of California. 


BOARD’S EXHIBIT No. 1-K 
[Title of Board and Cause.] 
ORDER AND NOTICE OF CONTINUANCE 


This matter having come before William R. 
Walsh, Regional Director for the Twenty-first Re- 
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gion, National Labor Relations Board, upon mo- 
tion of Latham and Watkins, attorneys for Thomp- 
son Products, Ine., requesting a continuance of the 
hearing in this matter; 

And said motion being duly considered and a 
continuance of the hearing herein appearing to be 
necessary and proper; 

It Is Hereby Ordered that the hearing herein, 
heretofore scheduled to begin on the 28th day of 
September, 1942, shall be, and it hereby is, con- 
tinued to October 1, 1942, on which date the hear- 
ing shall be held at 10:00 a.m., at the place stated 
in the Notice of Hearing heretofore issued herein. 

Dated: At Los Angeles, California, this 9th day 
of September, 1942. 

[Seal] WM. R. WALSH 
Regional Director, 21st Region National Labor Re- 

lations Board, U. 8. Post Office & Court House, 
Los Angeles, California. 


BOARD’S EXHIBIT No. 1-L 
[Title of Board and Cause. ] 
AFFIDAVIT AS TO SERVICE 


State of California, 
County of Los Angeles—ss: 

I, Marion Riemer, being duly sworn, depose and 
say that I am an employee of the National Labor 
Relations Board, in the 21st Region at Los Angeles, 
California, on the 9th day of September 1942, I 
served by postpaid registered mail, bearing Govern- 
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ment frank, a copy of Order and Notice of Continu- 
ance, dated September 9, 1942, to the following 
named persons, addressed to them at the following 
addresses : 

Thompson Products, Ine. 

2196 Clarkwood Road 

Cleveland, Ohio 


Thompson Products, Ine. 
8354 Wilcox Avenue 
Bell, California 


United Automobile Aircraft & Agricultural 
Implement Workers of America (UAW- 
CIO) 

5851 Avalon Boulevard 

Los Angeles, California 


Pacific Motor Parts Workers Alliance 
Howard Curtis Baldwin, President 
7727 Wileox Avenue 
Bell, California 
MARION RIEMER 
Subscribed and sworn to before me this 9th day 
of September, 1942. 
[Seal] (Illegible) LYONS 
Notary Public in and for the County of Los Ange- 
les, State of California. My commission expires 
Nov. 24, 1948. 


Form 3806 (Rev. Jan. 21, 1935) (Postmark of) 
Receipt for Registered Article No. 381037. 
Registered at the Post Office indicated in the 

Postmark. 
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Fee paid 15 cents. Class postage ..... 

Declared valuc...... Surcharge paid, $...... 

Return Receipt fee...... Spl. Del’y fee...... 

Delivery restricted to addressee: in person...... 
Or order...... Bee paid...... 

Accepting employee will place his initials in 
space indicating restricted delivery. 

Bepommaster, per.............- (Mailing Office) 

(Stamped )—Los Angeles, Calif. Sep 9 1942. Reg- 
istered. 

(Stamped)—Return Receipt Requested. Fee 
Paid. 

[Receipt for Registered Article No. 381038 iden- 
tical with above exeept for Number. 

Receipt for Registered Artiele No. 381039 iden- 
tical with above exeept for Number. 

Receipt for Registered Article No. 381040 iden- 
tical with above except for Number. ] 


(Post Card) 
C 2088 (Ilegible) 
Post Office Department 
Official Business 
Penalty for Private Use to Avoid Payment of 
Postage, $300 
Postmark of Delivering Office 


Bell, Calif., Sep. 10, 1942. 6 p.m. 

Return to National Labor Relations Board. 

(Street and Number, or Post Office Box)—U. S. 
Post Office & Court House Bldg., Los Angeles, 
California. 

Registered Article. 
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Now ols i 
Insured Pareel. 


Los Angeles, California. 


Return Receipt 

Received from the Postmaster the Registered or 
Insured Article, the original number of which ap- 
pears on the face of this Card. 

1—(Signature or name of addressee )—Thompson 
Products Ine. 

2—(Signature of addressee’s agent — Agent 
should enter addressee’s name on line One above)— 
Leonard Stampfili. 

Date of delivery—9-10, 1942. 


3 additional cards identical with above except as 
follows: 

No. 381038 bears postoffice stamp of Cleveland, 
Ohio, Sept. 14, 1942, and is signed as follows: 

1—T. P. Ine. 

2—J. G. Pishaw 

Date of delivery Sep 12 1942 

No. 381039 bears postoffice stamp of Bell, Calif., 
Sept. 10, 1942, and is signed as follows: 

1—Howard Curtis Baldwin 

2—Vera M. Baldwin 

Date of delivery Sep 10 1942 

No. 381040 bears postoffice stamp of Los Angeles, 
Calif., Sept. 10, 1942, and is signed as follows: 

I—UAW-CIO 

2—Dorothy Eckert 

Date 9/9/1942 
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BOARD’S EXHIBIT No. 1-M 
[Title of Board and Cause.] 


MOTION TO STRIKE OR IN THE ALTERNA- 
TIVE FOR A BILL OF PARTICULARS 


Thompson Products, Inc., respondent in the 
above-entitled action hereby moves: 


Il 

That the following be stricken from the com- 
plaint on file herein, the basis for the motion to 
strike being that the matters hereinafter referred 
to are conclusions and not statements of fact: 

1. In paragraph 6, the following: 

(a) In line 3 the word ‘‘instigated.’’ 

(b) In line 5 the words ‘‘dominated and inter- 
fered.’’ 

(c) In lines 6 and 7 the words ‘‘made state- 
ments to its employees favoring the Alliance.’’ 

(d) In line 7 the words ‘‘permitted the Alli- 
ance to solicit members.”’ 

(e) In line 8 the words ‘‘engage in other acti- 
vities.”’ 

(f) In lines 9 and 10 the words ‘‘assisted the 
Alliance in soliciting members, collecting dues and 
engaging in other activities.’’ 

(g) In lines 10 and 11 the following words 
“‘otherwise actively fostered, promoted and_ en- 


couraged the formation and growth.’’ 


2. In paragraph 8 the following appearing in 


lines 3 to 6, inclusive: ‘‘Further, the agreement de- 
scribed in paragraph 7 above, together with any 
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amendments thereto and any modification, exten- 
sion or renewal thereof, is invalid and void.”’ 

3. In paragraph 9, the following: 

(a) In lines 4 and 5 the words ‘‘interrogated 
employees with respect to the union and its activ- 
ities.”’ 

(b) In line 5 the words ‘‘warned its employees.”’ 

(ce) In lines 7 and 8 the words ‘‘refused to 
permit employees to engage in activities in behalf 
of the United.”’ 

(d) In lines 9 and 10 the words ‘‘while at the 
same time permitting members of the Alliance to 
engage in such activities.” 

(e) In line 11 the words ‘‘and has attempted 
to persuade emplovees.”’ 

(f) In line 12 the words ‘‘for the purpose of 
inducing the employees.”’ 

(¢) In line 14 the words ‘‘and for the further 
purpose of undermining the United.”’ 


IDL. 

Or in the alternative as to any of the foregoing 
not stricken that the particular facts, in concise 
form, be set forth in a bill of particulars with re- 
spect to each of the foregoing matters. This alter- 
native portion of the motion is based on the prem- 
ise that respondent is unable to prepare for the 
defense of this action because of the conclusions 
and generalities contained in the complaint and 
hereinabove moved to be stricken. 


Wherefore, respondent prays that the foregoing 
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motion to strike or in the alternative motion for a 
bill of particulars be granted as to each of the 
matters hereinabove set forth. 
Respectfully submitted, 
LATHAM & WATKINS 
By PAUL N. WATKINS 
Attorneys for Respondent. 


BOARD’S EXHIBIT No. 1-N 
[Title of Board and Cause. ] 
MOTION TO DISMISS 


Thompson Products, Inc., respondent in the 
above-entitled action hereby moves that the com- 
plaint on file herein be dismissed on the following 
grounds: 

1. That the activities complained of took place 
some five and one-half years ago; that during all of 
said period, the alleged facts were known by the 
charging union; that while public policy is alleg- 
edly involved, it is of greater importance that the 
National Labor Relations Act be administered in 
a manner fair to respondent; and that this delay 
results in an unfairness to respondent in that it is 
unable at this late date to adequately defend itself 
with respect to matters occurring that long ago. 

2. That the charges upon which the complaint 
is based are insufficient and do not conform with 
the Rules and Regulations, Series 2, as amended, 
particularly subdivision c, Section 4 of Article IT. 
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Wherefore, respondent prays that the complaint 
on file herein be dismissed forthwith. 
Respectfully submitted, 
LATHAM & WATKINS 
By PAUL N. WATKINS 
Attorneys for Respondent 


BOARD’S EXHIBIT No. 1-0 
[Title of Board and Cause. ] 
ANSWER OF RESPONDENT 


Thompson Products, Inc., respondent in the 
above-entitled action for answer to the complaint 
on file herein admits, denies, alleges and explains 
as follows: 

1. Admits the allegations contained in para- 
graph 1. 

2. Admits the allegations contained in para- 
graph 2. 

3. Admits the allegations contained in para- 
graph 3, except with respect to the purchase and 
transportation of materials in interstate commerce, 
and in this connection alleges that a substantial 
portion of such materials comes indirectly and not 
directly to respondent from the several states. 

4. Admits the allegations contained in para- 
graph 4, except that m connection with the sale of 
the products of respondent, a very substantial 
amount thereof is actually sold within the State of 
California and is not shipped by respondent 
through and into states of the United States other 
than the State of California. 
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5. Admits the allegations contained in para- 
graph 5. 

6. Denies each and every allegation, matter and 
fact contained in paragraph 6. In this connection, 
respondent alleges that it or its predecessor has 
had a valid collective bargaining agreement with 
the Alliance for a long period of time, and that 
the Alliance has done only such things on company 
time or property as are permitted of a bargaining 
agency under such circumstances. 

7. Admits the allegations contained in para- 
graph 7, except the allegation that respondent en- 
tered into an agreement on or about August 12, 
1937 and renewed it from time to time. In this 
connection, respondent alleges that its first contract 
with the Alliance occurred after July 1, 1940. 

8. Denies each and every allegation, matter and 
fact contained in paragraph 8. 

9. Denies each and every allegation, matter and 
fact contained on paragraph 9. 

10. Denies each and every allegation, matter 
and fact contained in paragraph 10. 

11. Denies each and every allegation, matter 
and fact contained in paragraph 11. In this con- 
nection, respondent alleges that its relationships 
with its employees and the Alliance during the 
period described in the complaint have tended to 
Jessen labor disputes burdening and obstructing 
commerce and the free flow of commerce, and will 
continue in the future so to do, and further that 
Should the relief requested in the complaint be 


30 National Labor Relations Board 


granted, the result of that action will be that it 
will lead to labor disputes burdening and obstruct- 
ing commerce and the free flow of commerce. 
12. Denies each and every allegation, matter 
and fact contained in paragraph 12. 
Wherefore, respondent prays that the complaint 
on file herein be dismissed with prejudice. 
Respectfully submitted, 
LATHAM & WATKINS 
By PAUL N. WATKINS 
Attorneys for Respondent whose Post Office address 
is 8354 Wilcox Avenue, Bell, California. 


State of California, 
County of Los Angeles—ss. 

Paul D. Hileman, being first sworn, says: That 
he is the Plant Manager of respondent’s Los An- 
geles County operations; that there are no officers 
of respondent in the State of California and for 
that reason affiant makes this verification on re- 
spondent’s behalf and as its attorney in fact; that 
he has read the foregoing answer and knows the 
contents thereof and the same is true of his own 
knowledge, except as to those matters which are 
therein stated on his information or belief: and as 
to those matters he believes it to be true. 

PAUL D. HILEMAN 

Subscribed and sworn to before me this 4th day 
of September, 1942. 

[Seal] NEVA V. JOCKISCH 
Notary Public in and for said County and State. 

My commission expires November 4, 1945. 
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BOARD’S EXHIBIT No. 1-P 
[Title of Board and Cause. ] 
THIRD AMENDED CHARGE 


Pursuant to Section 10 (b) of the National Labor 
Relations Act, the undersigned hereby charges that 
Thompson Products, Inc. (West Coast Plant) at 
Bell, California, employing 350 workers in manu- 
facture of valves and bolts for aircraft industry 
has engaged in and is engaging in unfair labor 
practices within the meaning of Section 8 subsec- 
tions (1) and (2) of said Act, in that in 1937 said 
Company, by its officers, agents and employees, 
formed among its employees a labor organization 
known as Pacific Motor Parts Workers Alliance, 
and at all times since said date has dominated and 
interfered with the operation and administration 
of the said Pacific Motor Parts Workers: Alliance, 
in violation of Section 8, subsection (2) of said Act. 
By the acts set forth in the paragraph above, and 
by other acts and statements, the Company, by its 
officers, agents and employees interfered with, re- 
strained and coerced, and is interfering with, re- 
straining and coercing, its employees in the exer- 
cise of the rights guaranteed in Section 7 of the 
said Act, in violation of Section 8, subsection (1) of 
said Act. 

The undersigned further charges that said unfair 
labor practices are unfair labor practices affecting 
commerce within the meaning of said Act. 

Name and address of person or labor organiza- 
tion making the charge. (If made by a labor or- 
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ganization, give also the full name, local number 
and affiliation of organization, and name and official 
position of the person acting for the organization. ) 
UNITED AUTOMOBILE, AIR- 
CRAFT & AGRICULTURAL 
IMPLEMENT WORKERS OF 
AMERICA (UAW-CIO) 
By CLARENCE L. JOHNSON 
Intl. Representative, 5851 
Avalon Blvd., Los Angeles, 
Calif. Phone: ADams 8196. 
Subseribed and sworn to before me this 16 day 
of Sept., 1942, at Los Angeles, California. 
ROBERT C. MOORE 
Attorney, National Labor Re- 
lations Board, 21st Region, 
Los Angeles, Calif. 
2 copies to Bd. 9-16-42. Me. 


BOARD’S EXHIBIT No. 1-Q 
[Title of Board and Cause. ] 
AMENDED COMPLAINT 


It having been heretofore charged by United 
Automobile, Aircraft and Agricultural Implement 
Workers of America, (UAW-CIO), herein called 
the United, that Thompson Products, Ine., a cor- 
poration, herein called the Respondent, has en- 
gaged in and is now engaging in certain unfair 
labor practices affecting commerce, as set forth 
and defined in the National Labor Relations <Act, 
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49 Stat. 449, herein called the Act, the National 
Labor Relations Board, by the Regional Director 
for the Twenty-first Region as agent for the Na- 
tional Labor Relations Board, designated by the 
National Labor Relations Board Rules and Regu- 
Jations, Series 2, as amended, hereby alleges: 

1. The Respondent is and has been at all times 
herein mentioned a corporation organized under 
and existing by virtue of the laws of the State of 
Ohio, having its principal offices at 2196 Clark- 
wood Road, Cleveland, Ohio. 

2. The Respondent is and has been at all times 
herein mentioned licensed to do business in the State 
of California. The Respondent owns and operates 
a plant and place of business located at 8354 Wilcox 
Avenue, Bell, California, herein called the West 
Coast Plant, and the Respondent is now, and has 
been at all times herein mentioned, engaged at the 
West Coast Plant in the manufacture, sale and 
distribution of aircraft engine bolts, assembly bolts 
and miscellaneous aircraft engine and fuselage 
parts. 

3. The Respondent, in the course and conduct of 
its business and in the operation of its West Coast 
Plant, causes and has continuously caused Jarge 
quantities of raw materials, consisting principally 
of steel, to be purchased and transported in inter- 
state commerce from, into and through various and 
several states of the United States other than the 
State of California to the Respondent’s West Coast 
Plant in the State of California. The aforesaid 
materials so purchased and transported in inter- 
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state commerce constitute approximately 85 per 
cent of the total value of the materials purchased 
or used by the Respondent in the course and con- 
duct of its business and in the operation of said 
West Coast Plant. Respondent annually purchases 
steel for said West Coast Plant valued at not less 
than $350,000. 

4. The Respondent, in the course and conduct 
of. the business and in the operation of its West 
Coast Plant, causes and has continuously caused 
large quantities of the products manufactured by 
it to be sold and transported in interstate com- 
merce from said West Coast Plant in California 
to, through and into states of the United States 
other than the State of California. The aforesaid 
products so sold and transported in interstate com- 
merce constitute approximately 65 pereent of the 
total value of the products sold or distributed by 
the Respondent from said West Coast Plant. The 
total value of the products sold or distributed by the 
Respondent, in the course and conduct of its busi- 
ness and in the operation of said West Coast Plant, 
is approximately $1,500,000 annually. 

5. The United is a labor organization as defined 
in Section 2 subdivision (5) of the Act. 

Pacific Motor Parts Workers Alliance, herein 
ealled the Alliance, is a labor organization as defined 
in Section 2 subdivision (5) of the Act. 

6. The Respondent, through its officers and 
agents, in the course and conduct of its business at 
its West Coast Plant, on or about July 1987 insti- 
gated the formation of the Alliance among its em- 
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ployees; and has at all times since that date, down 
to and including the date of the filing of this 
Amended Complaint, dominated and interfered with 
the formation and administration of the Alhanee, 
made statements to its employees favoring the 
Alliance, permitted the Alliance to solicit members, 
collect dues and engage in other activities in the 
West Coast Plant during working hours, while at 
the same time denying such privileges to the United, 
assisted the Alliance in soliciting members, collect- 
ing dues and engaging in other activities in the 
plant during working hours, permitted employees 
to leave their work during regularly scheduled 
working hours to attend meetings of the Alliance, 
and otherwise actively fostered, promoted and en- 
couraged the formation and growth of the Allance 
and contributed assistance and support to the 
Alhanee. = 

7. The Respondent, on or about August 12, 1937, 
entered into a written agreement with the Alliance 
covering wages, hours, and working conditions and 
recognizing it as the exclusive collective bargaining 
agent of all the employees at Respondent’s West 
Coast Plant. Said agreement, together with. cer- 
tain amendments thereto and renewals thereof, by 
its terms remained in full force and effect from on 
or about August 12, 1937, to and including Novem- 
ber 10, 1941. On or about November 10, 1941, Re- 
spondent entered into a further written agreement 
with the Alliance recognizing it as the exclusive col- 
lective bargaining agent for all employees at the West 
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Coast Plant and covering wages, hours and work- 
ing conditions. Said agreement by its terms has 
remained in full force and effect from on or about 
November 10, 1941, to and including the date of 
issuance of this Amended Complaint. 

8. By the acts described in paragraphs 6 and 7, 
above, the Respondent has engaged in and is en- 
gaging in unfair labor practices within the meaning 
of Section 8 subdivision (2) of the Act. Further, 
the agreements described in paragraph 7 above, to- 
gether with any amendments thereto and any modi- 
fications, extensions, or renewals thereof, are invalid 
and void. 

9. The Respondent, through its officers, super- 
visory employees and agents, in the course and con- 
duct of its business at it West Coast Plant has, 
from on or about April 1937 down to and ineluding 
the date of filg of this Amended Complaint, caused 
one of its employees to join the United for the pur- 
pose of observing and reporting to Respondent the 
activities of the United and solicited and received 
reports of the activities of the United from said 
employee, interrogated employees with respect to 
the United and its activities, warned its employees 
that if the United were organized among them the 
West Coast Plant would be closed and its equip- 
ment moved to another location, and has attempted 
to persuade employees not to join the United, for 
the purpose of inducing the employees to forego 
the exercise of rights guaranteed them under Sec- 
tion 7 of the Act, and for the further purpose of 
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undermining the United as a representative of the 
employees. 

10. By the acts set forth in paragraphs 6, 7 and 
9 above the Respondent has interfered with, re- 
strained and coerced and is interfering with, re- 
straining and coercing its employees in the exercise 
of the rights guaranteed to them in Section 7 of 
the Act, and has thereby engaged in and is thereby 
engaging in unfair labor practices within the mean- 
ing of Section 8 subdivision (1) of the Act. 

11. The acts of the Respondent set forth in 
paragraphs 6, 7 and 9 above, occurring in connec- 
tion with the operations of the Respondent, de- 
scribed in paragraphs 1, 2, 3 and 4 above, have a 
close, intimate and substantial relation to trade, 
traffic and commerce among and between the several 
states of the United States and tend to lead to labor 
disputes burdening and obstructing commerce and 
the free flow of commerce. 

12. The aforesaid acts of the Respondent set 
forth in paragraphs 6, 7, and 9 above constitute 
unfair labor practices affecting commerce within 
the meaning of Section 8 subdivisions, (1) and (2), 
and Section 2 subdivisions (6) and (7) of the Act. 


Wherefore, the National Labor Relations Board 
on this 17th day of September, 1942, issues its 
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Amended Complaint against Thompson Products, 
Inc., the Respondent herein. 

WM. R. WALSH. 

Regional Director, National 

Labor Relations Board, 

[Seal] Twenty-first Region 

808 U. S. Post Office and 

Court House, Los Angeles, 
California. 


BOARD’S EXHIBIT No. 1-R 
[Title of Board and Cause.] 


NOTICE OF HEARING 
ON AMENDED COMPLAINT 


Please Take Notice that on the 1st day of Octo- 
ber, 1942, at 10:00 o’clock in the forenoon in Room 
808, U. S. Post Office and Court House, Los An- 
geles, California a hearing will be conducted be- 
fore a duly designated Trial Examiner of the Na- 
tional Labor Relations Board on the allegations 
set forth in, the Complaint attached hereto, at 
which time and place you will have the right to 
appear in person, or otherwise, and give testi- 
mony. 

A copy of the Third Amended Charge upon 
which the Complaint is based is attached hereto. 

You are further notified that you have the right 
to file with the Regional Director for the 21st Re- 
gion, with offices at Room 808, U. 8S. Post Office and 
Court House, Los Angeles, California, acting in 
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this matter as agent of the National Labor Rela- 
tions Board, an answer to the said Complaint, 
within ten (10) days from the service thereof. 

Please Take Notice that duplicates of all exhibits 
which are offered in evidence will be required un- 
less, pursuant to request or motion, the Trial Ex- 
aminer in the exercise of his discretion and for 
good cause shown, directs that a given exhibit need 
not be duplicated. 


in Witness Whereof the National Labor Rela- 
tions Board has caused this, its Complaint and 
Notice of Hearing, to be signed by the Regional 
Director for the 21st Region on this 17th day of 
September, 1942. 
[Seal ] WM. R. WALSH 
Regional Director. National Labor Relations 
Board. Twenty-first Region, U. S. Post Office 
& Court House, Los Angeles, California. 


BOARD’S EXHIBIT No. 1-S 
Case No. X XI-C-2088 
[Title of Board and Cause.] 
AFFIDAVIT AS TO SERVICE 


State of California, 
County of Los Angeles—ss. 

I, Ida N. Myers, being duly sworn, depose and 
say that I am an employee of the National Labor 
Relations Board, in the 21st Region at Los Angeles, 
California; on the 17th day of September, 1942, I 
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served by postpaid registered mail, bearing Gov- 
ernment frank, a copy of Notice of Hearing on 
Amended Complaint, Amended Complaint, and 
Third Amended Charge to the following named 
persons, addressed to them at the following ad- 
dresses: 

Thompson Produets, Inc. 

2196 Clarkwood Road 

Cleveland, Ohio 


United Automobile Aircraft & Agricultural 
Implement Workers of America (UAW- 
CIO) 

5851 Avalon Boulevard 

Los Angeles, California 


Pacific Motor Parts Workers Alliance 
Howard Curtis Baldwin, President 
7727 Wilcox Avenue 

Bell, California 


Thompson Products, Ine. 
8354 Wilcox Avenue 
Bell, California 
IDA N. MYERS 
Subscribed and sworn to before me this 17th day 
of September, 1942. 
[Seal] (INegible) LYONS 
My commission expires Nov. 24, 1943. 


Reecipt for Registered Article No. 382069 
Registered at the Post Office indicated in the 
Postmark. 
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Fee paid 15 cents. Class postage__-_--- 

Declared value...... Sureharge paid, $...... 

fmecurn Receipt fee...... mmleelay tee. ..... 

Delivery restricted to addressee: in person...... ; 
Sreeorder...... Bee paid...... 

Accepting employee will place his initials in 
space indicating restricted delivery. 

(Stamped)—Los Angeles, Calif. Registered. Sept. 
17, 1942. 

(Stamped)—Los Angeles, Calif. Registered. 

(Stamped)—Return Receipt Requested. Fee 
Paid. No Value. 
Form 3806 (Rev. Jan. 21, 1935) (Postmark of) 

(Receipt for Registered Article No. 382070 iden- 
tical with above except for Number.) 

(Receipt for Registered Article No. 382071 iden- 
tical with above except for number.) 

(Receipt for Registered Article No. 382072 iden- 
tical with above except for number.) 


(Post Card) 
C 2088 (Illegible) 
Post Office Department 
Official Business 
Penalty for Private Use to Avoid Payment of 
Postage, $300 
Postmark of Delivering Office 


Bell, Calif., Sep. 10, 1942. 6 p.m. 

Return to National Labor Relations Board. 

(Street and Number, or Post Office Box)—U. 8S. 
Post Office & Court House Bldg., Los Angeles, 
California. 

Registered Article No. 382069. 
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Insured Pareel. 


Los Angeles, California. 


Return Receipt 

Received from the Postmaster the Registered or 
Insured Article, the original number of which ap- 
pears on the face of this Card. 

1. Howard Curtis Baldwin 

2. Vera M. Baldwin 
Date of delivery Sep. 18, 1942. 

[3 additional cards identical with above except 
as follows: 

No. 382070 bears post office stamp of Bell, Calif., 
Sept. 18, 1942, and is signed as follows: Thompson 
Products Co., Leonard Stampfli. Date of delivery 
9/18 1942. 

No. 382071 bears post office stamp of Los Angeles, 
Calif., Sept. 18, 1942, and is signed as follows: 
U. A. W., A. Gilbert. Date of delivery 9/18 1942. 

No. 382072 bears post office stamp of Cleveland, 
Ohio, Sept. 21, 1942, and is signed as follows: 
'T. P. Inc., J. G. Pishaw. Date of delivery 9/19, 1942. ] 


BOARD’S EXHIBIT No. 1-T 
UNITED STATES OF AMERICA 
National Labor Relations Board 


J, Beatrice M. Stern, Executive Secretary of 
the National Labor Relations Board, and official cus- 
todian of its records, do hereby certify that at- 
tached is a full, true, and complete copy of: 
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Order Designating Trial Examiner in the Matter 
of Thompson Products, Inc. and United Auto- 
mobile, Aireraft and Agricultural [mplement 
Workers of America (UAW-CIO) Case No. 
XX I-C0-2088. 


In Witness Whereof, I have hereunto subscribed 
my name and caused the seal of the National Labor 
Relations Board to be affixed this 22nd day of Sep- 
tember A. D. 1942, at Washington, D. C. 

[Seal] BEATRICE M. STERN 

Executive Secretary 


[Title of Board and Cause.] 
ORDER DESIGNATING TRIAL EXAMINER 


A charge having been filed in this matter, and it 
having appeared to the Regional Director of the 
21st Region that a proceeding in respect thereto 
should be instituted, and the Board having con- 
sidered the matter and being advised in the premises, 

It Is Hereby Ordered that Gustaf B. Erickson 
act as Trial Examiner in the above case and per- 
form all the duties and exercise all the powers 
granted to trial examiners under the Rules and 
Regulations—Series 2 as amended of the National 
Labor Relations Board. 

Dated, Washington, D. C., September 22, 1942. 

[Seal] FRANK BLOOM 

Acting Chief Trial Examiner 
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BOARD’S EXHIBIT No. 1-U 
UNITED STATES OF AMERICA 
National Labor Relations Board 


I, Beatrice M. Stern, Executive Secretary of the 
National Labor Relations Board, and official cus- 
todian of its records, do hereby certify that at- 
tached is a full, true, and complete copy of: 


Order Designating Trial Examiner in the Matter 
of Thompson Products, Ine. and United Auto- 
mobile, Aircraft and Agricultural Implement 
Workers of America (UAW-CIO) Case No. 
XX I-C-2088. 


In Witness Whereof, I have hereunto subscribed 
my name and caused the seal of the National Labor 
Relations Board to be affixed this 24th day of Sep- 
tember A. D. 1942, at Washington, D. C. 

[Seal] BEATRICE M. STERN 

Executive Secretary 


[Title of Board and Cause. ]} 
ORDER DESIGNATING TRIAL EXAMINER 


A eharge having been filed in this matter, and 
it having appeared to the Regional Director of the 
21st Region that a proceeding in respect thereto 
should be instituted and the Board having con- 
sidered the matter and being advised in the 
premises, 
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It Is Hereby Ordered that C. W. Whittemore act 
as Trial Examiner in the above ease in place and 
stead of Gustaf B. Erickson and perform all the 
duties and exercise all the powers granted to Trial 
Examiners under the Rules and Regulations—- 
Series 2 as amended of the National Labor Rela- 
tions Board. 

Dated, Washington, D. C., September 24, 1942. 

[Seal] FRANK BLOOM 

Acting Chief Tria] Examiner 


BOARD’S EXHIBIT NO. 1-V 
[Title of Board and Cause. ] 
Case No. X XI-C-2088 
ORDER 


The respondent Thompson Products, Inc. having 
heretofore on September 19, 1942, filed its written 
motions (1) to strike certain allegations from the 
complaint or in the alternative to be allowed a bill 
of particulars as to matters not stricken, and (2) 
that the complaint herein be dismissed forthwith. 

And the said motions having been referred to the 
undersigned Trial Examiner for consideration and 
ruling. 

It is ordered, upon due consideration of said 
motions, that they be and are now denied. 

Dated September 22, 1942. 

[Seal] GUSTAF B. ERICKSON 

Trial Examiner 
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United States of America 
Before the National Labor Relations Board 
Case No. C-2392 


In the Matter of 
THOMPSON PRODUCTS, INC. 
and 


UNITED AUTOMOBILE, AIRCRAFT AND 
AGRICULTURAL IMPLEMENT WORK- 
ERS OF AMERICA, affiliated with Congress 
of Industrial Organizations 


DECISION AND ORDER 


On October 28, 1942, the Trial Examiner issued 
his Intermediate Report in the above-entitled pro- 
ceeding, finding that the respondent had engaged in 
and was engaging in certain unfair labor practices 
and recommending that it cease and desist there- 
from and take certain affirmative action as set out 
in the copy of the Intermediate Report attached 
hereto. Thereafter the respondent filed exceptions 
to the Intermediate Report and a brief in support 
of the exceptions. The Board has considered the 
rulings of the Trial Examiner at the hearing and 
finds that no prejudicial error was committed. The 
rulings are hereby affirmed. The Board has con- 
sidered the Intermediate Report, the exceptions 
and brief, and the entire record in the case, and 
hereby adopts the findings, conclusions, and recom- 
mendations of the Trial Examiner except in the 
following respect: 
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The Trial Examiner found that Charles Little 
occupied a supervisory position, and, accordingly, 
that certain anti-union statements and _pro-Alli- 
ance activities engaged in by Little were attributable 
to the respondent. We do not agree with this con- 
elusion. The record does not establish that Little’s 
duties were of such nature that the employees would 
have just cause to believe that Little was acting 
in behalf of the management. 


ORDER 


Upon the entire record in the case, and pursuant 
to Section 10 (c) of the National Labor Relations 
Act, the National Labor Relations Board hereby 
orders that the respondent, Thompson Products, 
Inc., Bell, California, its officers, agents, successors, 
and assigns shall: 

1. Cease and desist from: 

(a) In any manner dominating or interfering 
with the administration of Pacific Motor Parts 
Workers Alliance or with the formation or admin- 
istration of any other labor organization of its 
employees, and from contributing financial or other 
support to Pacific Motor Parts Workers Alliance 
or to any other labor organization of its employees; 

(b) Recognizing Pacific Motor Parts Workers 
Alliance as the representative of any of its em- 
ployees for the purpose of dealing with the re- 
Spondent concerning grievances, labor disputes, 
wages, rates of pay, hours of employment, or any 
other conditions of employment; 
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(c) Giving effect to the agreement dated No- 
vember 10, 1941, between the respondent and Pacific 
Motor Parts Workers Alliance, or any extension, re- 
newal, modification or supplement thereof, or any 
other contract or agreement between the respondent 
and said labor organization which may now be in 
force; 

(d) In any other manner interfering with, re- 
straining, or coercing its employees in the exercise 
of the right to self-organization, to form, join, or 
assist labor organizations, to bargain collectively 
through representatives of their own choosing, and 
to engage in concerted activities for the purposes 
of collective bargaining or other mutual aid or pro- 
tection, as guaranteed in Section 7 of the Act. 

2. Take the following affirmative action which 
the Board finds will effectuate the policies of the 
Act: 

(a) Withdraw all recognition from and com- 
pletely disestablish Pacific Motor Parts Workers 
Alhance as the representative of any of its em- 
ployees for the purpose of dealing with the respond- 
ent concerning grievances, labor disputes, rates of 
pay, wages, hours of employment, or other condi- 
tions of employment; 

(b) Post immediately in conspicuous places 
throughout its plant in Bell, California, and main- 
tain for a period of at least sixty (60) consecutive 
days from the date of posting, notices to its em- 
ployees stating: (1) that the respondent will not 
engage in the conduct from which it is ordered to 
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cease and desist in paragraphs 1 (a), (b), (¢), and 
(d) of this Order; and (2) that it will take the 
affirmative action set forth in paragraph 2 (a) of 
this Order ; 

(c) Notify the Regional Director for the 
Twenty-first Region in writing within ten (10) days 
from the date of the receipt of this Order what 
steps the respondent has taken to comply herewith. 

Signed at Washington, D. C., this 31 day of De- 
eember, 1942. 

[Seal] HARRY A. MILLIS 

Chairman 
WM. M. LEISERSON 
Member 
National Labor Relations 
Board 
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United States of America 


Before the National Labor Relations Board 
Washington, D. C. 
Trial Examining Division 
Case No. X XI-C-2088 


In the Matter of 
THOMPSON PRODUCTS, Inc. 
and 


UNITED AUTOMOBILE, AIRCRAFT and 
AGRICULTURAL IMPLEMENT WORK- 
ERS OF AMERICA, affiliated with Congress of 
Industrial Organizations! 


Messrs. Robert C. Moore and Bartlett Breed, 
for the Board. 


Latham & Watkins, by Mr. Paul R. Watkins, 
of Los Angeles, Calif., 
for the respondent. 


Mr. Howard Baldwin, 
of Los Angeles, Calif., 
for the Alliance. 


INTERMEDIATE REPORT 


Statement of the Case 
Upon a third amended charge? duly filed on Sep- 
tember 16, 1942, by United Automobile, Aircraft and 
Agricultural Implement Workers of America, affil- 
iated with Congress of Industrial Organizations, 
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herein called the Union, the National Labor Rela- 
tions Board, herein called the Board, by the Re- 
gional Director for the Twenty-first Region (Los An- 
geles, California), issued its amended complaint? 
dated September 17, 1942, against Thompson Prod- 
ucts, Inc., herein called the respondent, alleging that 
the respondent had engaged in and was engaging in 
unfair labor practices within the meaning of Sec- 
tion 8 (1) and (2) and Sections 2 (6) and (7) of 
the National Labor Relations Act, 49 Stat. 449, 
herein called the Act. 

With respect to the unfair labor practices the 
amended complaint alleged in substance: (1) that 
the respondent, in July 1937, instigated the forma- 
tion of Pacific Motor Parts Workers Alliance, herein 
ealled the Alliance, and since then dominated and 
interfered with the formation and administration 


(1) At the hearing a motion was granted, with- 
out objection, to amend the title of the case and all 
formal papers, by striking ‘‘(U.A.W.-C.1.0.)”’ and 
substituting ‘‘affiliated with Congress of Industrial 
Organizations,’’ wherever ‘‘United Automobile, Air- 
eraft and Agricultural Implement Workers of Amer- 
ica’’ appeared. 

(2) The original, first and second amended charges 
were filed, respectively, on May 1, May 21, and July 
19, 1942. 

(3) The original complaint, issued on August 28, 
1942, and notice of hearing, were duly served upon 
the respondent, the Union, and the Alliance. By 
motion received on August 31, the respondent moved 
for continuance of the hearing; said motion was 
granted on September 2 by the Regional Director, 
and the hearing was continued to September 28. 
Upon a subsequent motion by the respondent, the 
hearing was further continued until October 1, 1942. 
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of the Alliance, and contributed assistance and sup- 
port to it; (2) that on August 12, 1937, and at speci- 
fied dates thereafter, the respondent has entered 
into written agreements with the Alliance, recogniz- 
ing it as the exclusive collective bargaining agent of 
all its employees at its Bell plant, more fully de- 
scribed hereinafter, and covering wages, hours, and 
working conditions; (3) that the respondent caused 
one of its employees, in April 1937, to join the 
Union for the purpose of observing and reporting 
to the respondent the activities of the Union; (4) 
that the respondent interrogated its employees with 
respect to the Union and warned them that if the 
Union were organized ameng them the Bell Plant 
would be closed and its equipment moved to another 
location; and (5) that by said activities the respond- 
ent has interfered with, restrained, and coerced its 
employees in the exercise of rights guaranteed in 
Section 7 of the Act. The amended complaint and 
accompanying notice of hearing were duly served 
upon the respondent, the Union, and the Alliance. 

As found in footnote 3 above, the original com- 
plaint was issued on August 28. By motion received 
on September 11, the respondent moved to strike 
certain portions of the original complaint or, in the 
alternative, to be allowed a bill of particulars. By 
another motion, also received on September 11, the 
respondent moved that the complaint be dismissed. 
Said motions were denied on September 22 by Gustaf 
B. Erickson, the Trial Examiner duly designated 
by the Acting Chief Trial Examiner. 

The respondent, by its answer verified on Septem- 
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ber 4, denied that it had engaged in the unfair labor 
practices alleged in the origmal complaint. At the 
opening of the hearing it was stipulated by counsel 
for the Board and counsel for the respondent that 
the denials set forth in the answer should be deemed 
to apply to all allegations of unfair labor practices 
in the amended complaint. 

Pursuant to notice, a hearing was held at Los 
Angeles, California, between October 1 and 8, 1942, 
before the undersigned, the Trial Examiner duly 
designated by the Acting Chief Trial Examiner in 
place and stead of Gustaf B. Erickson. The Board 
and the respondent were represented by counsel 
and the Alliance by its president. All parties par- 
ticipated in the hearing and were afforded full op- 
portunity to be heard, to examine and cross examine 
witnesses, and to introduce evidence bearing upon 
the issues. At the close of the hearing the Trial 
Examiner granted a motion, in which all parties 
joined, to conform the pleadings to the proof. Also 
at the close of the hearing, counsel for the Board, 
counsel for the respondent, and the representative 
of the Alliance argued orally before the undersigned. 
All parties waived the proffered opportunity to file 
a brief with the Trial Examiner. 

Upon the record thus made, and from his observa- 
tion of the witnesses, the Trial Examiner makes, in 
addition to the above, the following: 
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I. The business of the respondent 

The respondent, an Ohio corporation with its prin- 
cipal office in the city of Cleveland, Ohio, operates 
industrial plants in Cleveland, Ohio; Detroit, Mich- 
igan; and Bell, California, and, through a subsid- 
lary corporation, Thompson Products, Ltd., operates 
a plant in Canada. This proceeding is concerned 
primarily with employees at the respondent’s plant 
at Bell, California. 

The respondent’s Bell plant was purchased as a 
going concern by the respondent on April 8, 1937, 
from Jadson Motor Products Company, and there- 
after was operated by the respondent under the 
name ‘‘Jadson Motor Products Company” until 
about July 1, 1940, at which time the latter name 
was discontinued. Thereafter and until the time of 
the hearing the respondent has continued to operate 
this plant under the name ‘Thompson Products, 
Ine, West Coast Plant.’ At this plant the re- 
spondent is engaging to producing and selling air- 
craft engine bolts, assembly bolts, and miscellaneous 
engine and aircraft fuselage parts. 

Steel is the principal raw material used by the 
respondent, at its Bell plant. In 1941 it purchased 
steel valued at not less than $350,000, of which about 
85 percent was purchased and transported from 
sources of supply located outside the State of Cali- 
fornia. During the same year the respondent at 
its Bell plant manufactured and sold products valued 
at not less than $1,500,000. About 65 percent of 
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such sales were made to customers outside the State 
of California. 

The respondent employs about 400 workers at its 
Bell plant.4 


IJ. The organizations involved 
United Automobile, Aircraft and Agricultural Im- 
plement Workers of America, affiliated with Con- 
gress of Industrial Organizations, and Pacific Motor 
Parts Workers Alliance, unaffiliated, are labor or- 
ganizations admitting to membership employees of 
the respondent at its Bell plant. . 


III. The unfair labor practices 
A. The respondent’s domination and interference 
with the formation and administration of -the 
Alliance; other acts of interference, restraint, 
and coercion 


1. Interference with the formation 
of the Alliance 

When the respondent took possession of the Bell 
plant in April 1937, its production employees, then 
numbering about 86, were represented by no labor 
organization. Much unrest existed in the factory 
because of low wages and because of fear that the 
respondent might discontinue its operations here. 
At about this time many of the employees applied 
for membership in the Union, while some of the 
workers discussed the possibility of an inside or- 


(4) The above findings of fact as to the respond- 
ent’s business are based upon stipulations entered 
into between counsel for the Board and for the re- 
spondent. 
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ganization. No steps, however, were taken to form 
an inside union until late in the following July. 

In June, Raymond 8. Livingstone, the respond- 
ent’s director of personnel, whose headquarters then 
were, and now are, at Cleveland, visited the Bell 
plant for a few days to investigate a controversy 
over the discharge of certain employees, and to ac- 
quaint himself as to personnel conditions generally. 
He learned of the existing unrest and, upon inquiry, 
was informed by Assistant Works Manager Victor 
Kangas that most of the men were ‘‘C.I.O.’’ 

Also during June, Acting General Manager C. V. 
Dachtler asked Kangas to have some employee join 
the Union and report upon its membership, stating 
that the company would pay the dues. Kangas as- 
signed his friend, emplovee Lewis A. Porter, to this 
task. Lyman Hodges, then in charge of shipping 
and acting as the loeal personnel manager, gave 
Porter the money for his dues. Porter joined the 
Union, thereafter reported the number of em- 
ployees attending union meetings to Kangas, and the 
latter transmitted the information to Dachtler.? 


(5) The findings as to Livingstone’s visit in June 
are based upon his own testimony, which is corrobo- 
rated, in the main, by Kangas, now not employed 
by the respondent. 


(6) The reeord does not diselose aceurately 
whether this incident oeeurred before or after Liv- 
ingstone’s visit of the same month. 


(7) Dachtler, now not employed by the respond- 
ent, was not called as a witness. The testimony of 
Porter and Kangas as to this assignment 1s uncon- 
tradicted. The respondent and the Alliance, how- 
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Livingstone returned to the Bell plant on July 
23. On the same day, he asked Kangas if he could 
trust any employee to start an inside organization, 


ever, addueed much testimony in attack upon the 
general credibility of both Porter and Kangas, each 
of whom was called as a witness by the Board. As 
to the latter, employee McIntire testified that, in 
May 1937, Kangas asked him to join the C.I.O. 
because (1) he feared that in the change of man- 
agement the respondent would discharge him and (2) 
if the C.I.O. were organized it would stand behind 
him and strike in the event he were fired. Although 
Kangas was not recalled to testify on this point, 
genuine doubt that the ineident occurred is raised 
by the testimony of Livingstone that he came to the 
plant at about this time to investigate charges that 
Kangas has diseriminatorily discharged several C. 
1.0. members. The respondent adduced evidence 
tending to show that Kangas, several months after 
leaving the respondent’s employ in 1940, sent a tele- 
gram to Livingstone charging misconduct on the 
part of an employee, an act which Plant Manager 
Hileman construed as an attempt to diseredit the 
local management with the Cleveland office. The 
Trial Examiner considers it unnecessary to deter- 
mine (1) whether or not Kangas actually solicited 
MelIntire for union membership, or (2) whether or 
not he sent the wire. The sole issue, as discussed 
more fully hereinafter, is whether or not Kangas, as 
a representative of management, engaged in illegal 
conduct under the Act. Furthermore, even if the 
respondent’s argument be accepted as valid,—that 
Kangas by character was inclined to serve his own 
interests, it adds support to findings, made above 
and hereinafter, that he engaged in unfair labor 
practices at the behest of Dachtler and Livingstone 
when it appeared to be to his best interest to do so. 
The respondent also adduced testimony in an effort 
to impeach Porter, with respect to a report con- 
cerning certain conditions in the plant allegedly 
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and thereby correct unrest among the employees. 
Dachtler also recommended that such an organiza- 
tion be started. Arrangements were then made for 
department heads and foremen to meet at dinner 
that night. Following the dinner, Livingstone 
stated to those present that Crawford, the respond- 
ent’s president, would not stand for an outside labor 
organization, and that the plant would be closed 
if either the C.I.O. or the A. F. of L. succeeded in 
organizing the employees. He also asked the super- 
visors what they thought of an inside organization, 
stating that management itself would prefer this 
type of organization. No one voiced any objection, 
and Livingstone urged all to keep the discussion 
confidential. After the mecting, Livingstone again 
asked Kangas if he had anyone yet in mind who 
would start an inside union. Kangas agreed to 
‘‘sleep on it,’’ and let him know the next day.® 


made by Porter to the F.B.I. in July 1942, and an 
ensuing investigation. Since Plant Manager Hile- 
man, at the hearing, admitted that he was not at 
liberty to disclose whatever he may have been told 
by the F.B.1. representative, the Trial Examiner is 
unable to make any findings as to what may, or 
may not, have happened. It is clear that Porter 
was not discharged as a result of any investigation, 
and the Trial Examiner is unable to find that such 
testimony in any way reflects upon the credibility of 
Porter. 


.(8) The findings as to this meeting of supervisors 
vests largely upon the testimony of Kangas and 
Drake, the latter a foreman in 1937. Livingstone 
admitted that the dinner occurred, but testified that, 
after he had learned that some of the foremen wanted 
to attend the ‘‘independent union’’ meeting, he called 
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The next morning, July 24, Kangas suggested to 
Livingstone that Porter could be entrusted with the 
task, explaining that Porter was older? and had 
done police work. IKangas then approached Porter, 
told hin briefily what Livingstone wanted him to do 
and, when the employee expressed willingness, in- 
structed him to mect Livingstone that evening at the 
Jonathan Club, where the personnel director was 
staying in Los Angeles.!0 

As instructed, Porter went to the Jonathan Club, 
where he met Livingstone and Dachtler. ‘There he 
was asked to persuade 12 or 15 employees to come 
into the office, tell management that they wanted to 
be represented by a union of their own, and request 
more pay and better working conditions. In reward 


the supervisors together to warn them ‘‘specifically 
to keep out of the picture.’”’ Livingstone further 
admitted that he told the foremen that the respond- 
ent had ‘“‘satisfactory’’ relations with an independ- 
ent union in Cleveland, but had suffered ‘‘one head- 
ache after another’’ in dealing with the C.1.0. at 
its Detroit plant. He denied having made the state- 
ments about closing the plant attributed to him by 
Kangas. The Trial Examiner does not credit Liv- 
ingstone’s denial, nor his explanation of why the 
meeting was called. Credible evidence establishes 
that the meeting was held several days before actual 
organization of the Alliance began, and before any 
meeting was scheduled. No occasion existed, there- 
fore, for foremen to ask if they might attend the 
meeting. 


(9) Porter, at the time of the hearing, was 62. 


(10) Livingstone denied that Porter was assigned 
to this task by Kangas at his request. The under- 
signed does not accept Livingstone’s denial as true. 
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for this assignment, Livingstone promised Porter a 
life-time job, some money, and a vacation with pay." 

On the following Monday, during working hours, 
Porter approached several of his fellow employees, 
recommended that an inside union be formed, and 
urged that they get others to go with them into the 
office and ask for recognition and better working 
conditions. During the same day, upon learning 
from Kangas that the Union planned to hold a meet- 
ing the next night to consider a contract for sub- 
mission to management, Livingstone advised Kan- 
gas to hurry Porter in his efforts, and have the 
group bring in its ‘‘demands’’ before the C. I. O. 
meeting.!2 The same evening Kangas, in the pres- 
ence of Porter, received over the telephone, from 
Livingstone, the text for application cards in the 


(11) The finding as to this meeting rests upon the 
credible testimony of Porter. Dachtler was not 
called as a witness. Livingstone testified that Porter 
visited him voluntarily, offered to go to C.I.O. meet- 
ings and report to him, and then asked permission 
to bring some of the employees into the office to talk 
to him. It has already been established, by unre- 
futed testimony, that Porter was already reporting 
C.1.0. meetings to Kangas and Dachtler. There ex- 
isted no reason why he should visit Livingstone and 
Dachtler with an offer to do what he was already 
engaged in doing. Upon Livingstone’s testimony 
on this point the Trial Examiner places no reliance. 


(12) This finding rests upon Kangas’ testimony. 
Livingstone denied the incident. As found hereto- 
fore, Livingstone’s unsupported testimony is unre- 
liable. 
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Association.’ Kangas immediately gave the copy 
to a printer. During working hours on Tuesday 
morning, without checking out, Porter left the 
plant, as instructed by Kangas, obtained the cards 
from the printer, and gave them to Hodges. That 
afternoon Porter led a group of from 15 to 20 em- 
ployees into the office, where he, as spokesman, 
asked Livingstone and Dachtler if the company 
would recognize an inside union if organized. 
Dachtler stated that he was in favor of such an 


(13) Livingstone denied having given Kangas 
the text for these cards, which read as follows: 


Pacific Parts Workers Alliance 


I the undersigned employee of the Jadson Motor 
Prodnuets Company, do hereby apply for member- 
ship in the Pacific Parts Workers Alliance with the 
understanding that upon acceptance of the applica- 
tion for membership that the Pacific Parts Workers 
Alliance will be my exclusive representative in 
bargainmg with my employer with reference to 
wages, hours and working conditions, and that [ 
will abide by the constitution of the Pacific Parts 
Workers Alliance when drafted and approved by 
the elected representative. 

This membership to be effective until one year 
from the date of signing. 


Unrefuted evidence establishes that these cards were 
printed and received by Porter before the meeting 
of employees with Livingstone on July 27, at which 
meeting the employees first broached their request 
to form an inside union. Although former Alliance 
officials were questioned as to their knowledge with 
respect to these cards, all of them testified that they 
were without recollection as to the origin of the 
cards, or of the text appearing upon them. The 
surrounding circumstances fully support the testi- 
mony of Kangas and Porter, and the Trial Exami- 
ner does not accept Livingstone’s denial. 
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organization. The employees were then told that 
they must obtain membership among a majority. 
At the close of the shift that afternoon, several of 
the group passed out application ecards at the plant 
gate, and at the same time announced that an or- 
ganizational meeting would be held. 

Formal organization of the Alhance began that 
evening, July 27.5 A constitution and bylaws com- 


(14) ‘The respondent introduced in evidence a 
document which Livingstone identified as having 
been dictated by himself on July 26, purportedly 
deseribing the visit of the employees to his, office. 
The first sentence of the document read: ‘‘ Minutes 
of a meeting held between a group of employees 
and the Management .. .’’ Livingstone gave no 
reasonable explanation as to why he used the term 
‘‘minutes’”’ to characterize an informal interview. 
Credible evidence refutes the statement also con- 
tained in the document that the meeting was held 
on July 26. The stenographer who testified that 
Livingstone dictated to her the text of the ‘‘min- 
utes’’ admitted that she could not recall when the 
dictation was made. Under the circumstances, the 
Trial Examiner is convineed that the document was 
not prepared, as Livingstone testified, immediately 
after the meeting, and places no reliance upon it. 


(15) At the hearing Bebb, who was chairman 
of this meeting, identified a document bearing the 
date of July 29 as being the minutes of this first 
meeting. The Trial Examiner, however, places no 
reliance upon the date appearing on the document. 
Porter, Bebb, and Creek, the latter the Alliance’s 
first president, all testified that the first meeting 
was held on the same day that the group went to 
management, which was on July 27. As in the 
ease of the ‘‘minutes’’ produced by Livingstone, 
described above, the record does not clearly establish 
when the minutes of the first Alliance meeting were 
prepared. 
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mittee was appointed. Porter took no further active 
part in the organization. A day or two later, how- 
ever, at the request of Livingstone, Porter de- 
livered a paper, which he testified he believed to con- 
tain items for a proposed agreement, to a local 
attorney. After the attorney read the paper, he 
advised Porter that he did not think much of it, 
that he should so tell management, and that some- 
one else should be sent over to consult him. Porter 
told Kangas what the attorney had said. There- 
after the Alliance committee retained the same at- 
torney to draw its constitution and_ bylaws.!¢ 

During the latter part of the same week Kangas, 
Hodges, and Porter were guests of Livingstone at 
the Jonathan Club. Livingstone complimented the 
others upon the successful launching of the Alli- 
ance, and told them they would not have to worry 
about their jobs in the future.!” Porter was there- 


(16) Livingstone denied having sent Porter to 
sce the attorney, who was not called as a witness. 
The respondent stipulated, however, that were the 
attorney called, he would testify that Porter made 
the first contact with him for the Alliance. Porter 
Was not on any of the Alhance committees. The 
record reveals no reason, other than that contained 
in his own testimony, upon which the finding rests, 
as to why he should have visited the attorney. The 
Trial Examiner does not aceept Livingstone’s 
denial. Porter’s testimony is also supported by 
that of Kangas, who testified that Livingstone asked 
him regarding an attorney and that he informed 
the personnel director that Porter doubtless could 
Suggest one. 


(17) ‘The findings as to this meeting aré based 
upon the credible testimony of Kangas and Porter. 
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after rewarded by being given a 2-weeks’ vacation 
with pay.!8 
2. Set-up of the Alliance 
The Alliance constitution, adopted on August 3 
at a membership meeting, provided for an executive 


Hodges was not called as a witness. Livingstone 
testified that he did not recall the meeting, but 
admitted that it might have taken place. He denied, 
however, having discussed the subject of the Alli- 
anee. The Trial Examiner does not credit his 
denial. 


(18) Porter’s testimony that he alone, among 
employees, received a vacation with pay that year, 
is unrefuted. There is also considerable testimony 
in the record about the payment to Porter of a sum 
of money by the respondent as a reward for special 
services. Both Kangas and Porter testified that 
the latter received $50, and Kangas stated that this 
money was received by him, for delivery to Porter, 
from Hileman. Porter placed the incident in 1937, 
Kangas about a year later. The respondent adduced 
evidence to show that, in 1988, it paid Porter $40 
for another confidential assignment,—that of in- 
vestigating thefts of certain materials. Porter ad- 
mitted the assignment but denied having been paid 
especially for it. Kangas testified that he gave 
Porter money on but one occasion, and that Hileman 
told him it was for organizing the Alliance. Hile- 
man flatly denied having made this statement to 
Kangas. However, since the issue to be determined 
is whether the respondent used Porter as its agent 
in starting the formation of the Alhanee, and not 
whether it thereafter paid Porter for his services 
in this respect, the Trial Examiner finds it unncces- 
sary to resolve the conflicting testimony as to the 
payment of monies. It is clear that the employee 
received a vacation, and it is found that in this 
respect he was rewarded for his efforts in organ- 
izing the Alliance. 
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council of five members. To serve on this council 
it was necessary that an employee be an American 
citizen, 21 years or more of age, and an employee 
of the respondent for not less than one year. ‘The 
executive council, elected annually by the member- 
ship, chose its president and vice president. 

Paragraph 1 of the constitution reads, in part, as 
foilows: 

Pursuant to the authority granted by the National 
Labor Relations Act, commonly known as the Wag- 
ner Act, there is hereby organized and the under- 
signed do hereby associate themselves in an organ- 
ization to be known as Pacific Motor Parts Workers 
Alliance, for the purposes and upon the conditions 
as set forth herein... 


About 70 employees signed the document on or 
about August 3. Dues in the organization were 25 
cents a month. 


o. Written agreements between the 
respondent and the Alliance 


Sometime between August 3 and August 12, Liv- 
ingstone and Hodges checked a number of the 
Alliance membership cards against the pay-roll list. 
According to Livingstone’s testimony, he found that 
the Alliance represented a majority of the employees 
at the Bell plant. 

On August 12 the respondent entered into a 
written agreement with the Alliance, recognizing it 
as the exclusive bargaining agent for all its em- 
ployees at this plant, and covering wages and other 
working conditions. By the terms of the contract, 
wages were increased. 
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hereafter the contract was periodically renewed. 
At the time of the hearing, there existed between the 
parties an agreement dated November 10, 1941, to 
run for one year, with an automatic renewal clause 
therein. 


4. The respondents interference with the adminis- 
tration of the Alliance, and support rendered to it 


Since 1937 the Alliance executive council has met 
at intervals of from 1 to 3 months with manage- 
ment officials. Minutes of the first two meetings 
were prepared by Livingstone. Thereafter and 
until the time of the hearing, minutes of these meet- 
ings have first been submitted to management be- 
fore being posted on a bulletin board for informa- 
tion of the employees.!9 

Executive council meetings were held in the weld- 
ing room of the plant, during working hours. This 
fact was known to General Superintendent Kearns 
and, according to his own testimony, met with no 
remonstrance from him until the fall of 1941. At 
least until July 1942, Alliance dues were collected 
and memberships solicited openly and without ob- 
jection by management, during working hours. 
President Baldwin of the Association admitted at 
the hearing that he has continued to conduct Alli- 
ance business during working hours despite warn- 
ings by management, but that he has never been 
disciplined for such conduct. General meinbership 


(19) ‘The findings as to the respondent’s control 
over these minutes are based upon the testimony of 
Livingstone and a stipulation entered into between 
counsel for the Board and for the respondent. 
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meetings are held on Sundays. Prier to the dec- 
laration of war, on Sundays when an Alliance mect- 
ing was scheduled the plant would be shut down for 
2 hours during the morning, so that shift workers 
might attend. Employees were permitted to make 
up lost time later in the day. 

When applying for a job in December 1940, em- 
ployee Overlander was asked by Personnel Manager 
Millman” if he belonged to any union and was told 
that they had an inside organization there, with 
which friendly relations existed.2!} Overlander there- 
after joined the Alliance, having been solicited, dur- 
ing working hours, by Little, who had charge of the 
tool crib in which Overlander was an attendant.22 

In the fall of 1941, Baldwin and Smith, the latter 
a member of the executive council, consulted Mill- 
man concerning the action of certain supervisors in 
an election then being conducted by the Alliance. 


(20) Millman has been personnel manager at the 
plant Bell since September 1940. The record does not 
reveal when Hodges left the respondent’s employ. 


(21) Overlander’s testimony as to this incident 
is uncontradicted. 


(22) Little was not called as a witness, and 
Overlander’s testimony with respect to this oceur- 
rence is unrefuted. Millman denied that Little had 
supervisory powers. Overlander’s testimony is un- 
disputed, however, that Little gave hii instructions, 
left instructions for employees on following shifts, 
and recommended to Superintendent Kearis that 
Overlander be given a raise. As a result of this 
recommendation he received an inerease. Under 
the circumstances, the Trial Examiner finds that 
Little had supervisory powers over Overlander. 
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Baldwin testified that he inquired of Millman what 
classification management considered these individ- 
uals to be in, because he had read some ‘‘interpre- 
tation of the Boards’ Act,’’ which raised doubt in 
his mind as to whether or not they should be in the 
Alliance. Millman thereupon posted the following 
notice: 

Recent National Labor Relations Board rul- 
ings hold that it is not necessary for a super- 
visory employce to have the power to hire and 
fire in order to be considered a part of the 
Management. An employee who supervises and 
directs the work of others or exercises any of 
the functions of Management is considered an 
agent of the employer and is, therefore, ac- 
cording to the contract between the Manage- 
ment and the Pacific Motor Parts Workers 
Alliance, ineligible to belong to the Pacific 
Motor Parts Workers Alliance. 

Accordingly, the following named men have 
been asked, or will be asked, to resign their mem- 
bership in the Pacific Motor Parts Workers Alli- 
ance at once: 

G. C. Beach C. E. Weisser Julius Olsen 
J. K. Morse H. E. MeIntire EK. Tt. Pickie 


i. T. Fickle had been on the executive council of the 
Allianee since its inception, and Weisser for the 
preceding year. Fickle’s duties had not been altered 
since 1938, and Weisser’s since 1939. During part 
of his service on the council Fickle had been presi- 
dent. Millman’s aetion in the above respect was 
taken without further consultation with Baldwin, 
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and the question was never submitted to the Alli- 
ance’s membership. 

James Creek, first president of the Athance, 
was promoted to a supervisory position, as head of 
the maintenance department, 3 or 4 months before 
his term of office expired. He continued, however, 
to serve as president of the organization. 


5. Conclusions as to the respondent’s domina- 
tion of and interference with the formation and 
administration of the Alhance 


The foregoing findings plainly establish that the 
Alliance came into being at the instigation and in- 
sistence of Livingstone, as a means of defeating 
organization of an outside union.22 Active support 
and interference were also engaged in by Kangas, 
Dachtler, and Hodges. It is clear that Porter 
served as an agent of the employer in the compaign 
to arouse an interest in an inside organization, as 


(23) In its Decision and Order, In the Matter 
of Thompson Products, Inc. and United Automobile 
Workers of America, Local 300 (C.I.0.), Case No. 
O-1848, subsequently enforced, with modification, by 
the United States Circuit Court of Appeals (C.C.A. 
6), the Board found that, at the respondent’s Cleve- 
land plant in April 1937, Livingstone advised the 
chairman of the ‘‘employees representatives,’’ of 
the “Thompson Products, Inc., Employees Associa- 
tion,”’ a labor organization determined by the Board 
to have been company-dominated, as to its reorgan- 
ization into the ‘‘Automotive and Aircraft Workers 
Alliance, Ine.,’’ a labor organization also found by 
the Board to be company-dominated. The Board 
further found that Livingstone advised a committee 
of employees as to revision of the constitution of the 
latter organization. 
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opposed to the Union, and to lead, as bell-weather, 
a group of his fellow employees into monagement’s 
office with the request that the respondent recognize 
an inside organization when formed. Porter was 
rewarded for his part in forming the organization. 

It has been found that a number of the respond- 
ent’s supervisors, Creek, Fickle, and Weisser, served 
for varying periods as officers and executive council- 
men of the Alliance. Personnel Manager Millman, 
foremen, and supervisors, since 1937, have advised 
employees to join the Alliance. And, as found 
above, the respondent has given financial and other 
support to the Alliance by permitting the holding 
of council meetings on company time and property. 

Therefore the Trial] Examiner concludes and finds 
that the respondent has dominated and interfered 
with the formation and administration of the Alli- 
ance, and has contributed financial and other sup- 
port thereto, and that the respondent has thereby 
interfered with, restrained, and coerced its em- 
ployees in the exercise of the rights guaranteed in 
Section 7 of the Act. 

The Trial Examiner further finds that the agree- 
ments entered into between the respondent and the 
Alliance and the contractual relationship existing 
thereunder, have been and are a means of utilizing 
an employer-dominated organization to frustrate the 
exercise by the respondent’s employees of the rights 
guaranteed in Section 7 of the Act. 
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B. Other acts of interference, restraint, 
and coercion 


1. Threats to move operations to Cleveland; 
anti-union remarks by supervisors 


Soon after Livingstone asked Porter to take 
action resulting in formation of the Alliance, 
Hodges informed Porter that if the Union were 
not kept out of the plant, and the inside organiza- 
tion put in, the factory would close.*4 

In November or December 1941, Millman told 
employee Smith that the respondent could easily 
absorb the Bell plant in its Eastern operations, and 
would do so rather than deal with the C.1.0.% 

When employee Crank informed Millman in 
April 1942, of his having joined the Union, the 
personnel manager told him that while he could 
make up his own mind, he was taking the ‘‘wrong 
attitude.’’ Soon thereafter General Foreman Long 
approached Crank and asked him why he had 
joimed the Union.6 


(24) As found above, Hodges is no longer em- 
ployed by the respondent. He was not called as a 
witness. 


(25) The finding rests upon Smith’s credible 
testimony. Millman’s denial of making the state- 
ment is not credited by the Trial Examiner. It has 
previously been found that Livingstone, in 1927, 
had made a similar statement to all foremen, and it 
is reasonable to believe that the local personnel man- 
ager would accurately reflect the attitude of his 
superior. 


(26) Crank’s testimony as to both of these in- 
eidents is uncontradicted. 
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In the fall of 1941, employee Overlander was told 
by Little, his supervisor in the tool crib, that Hile- 
man had said that the plant would close if the 
C.1.0. got in.27 


2. Issuance and distribution of 
anti-union literature 

The respondent has caused to be distributed to 
its employees at its Bell plant copies of ‘‘ Friendly 
Forum,” its own publication,?8 containing edi- 
torials and articles hostile to outside labor organi- 
zations, particularly the C.I.O. The following ex- 
cerpt is from an editorial appearing in the May 
29, 1941, issue: 

The C.I.0. has shown more contempt for De- 
fense Efforts than it has shown desire to co- 
operate, while the A. F. of L. has stated a de- 
sire to cooperate, but both have been militant 
in their efforts to prevent even the slightest 
curtailment of labor’s rights, especially labor’s 
right to strike. 


(27) Overlander’s testimony as to this oceur- 
rence is unrefuted. 


(28) In April 1940, the respondent:issued and 
distributed to all employees in its Bell plant copies 
of ‘‘Employees Handbook’’ which, according to 
President Crawford’s foreword, defined it as ‘“‘a 
ready reference of company policies,—an under- 
standing of what employees may expect of manage- 
ment and what management expects of emplovees 

. 2’ This handbook describes the ‘“‘Frendly Fo- 
rum’’ as follows: ‘‘Each four weeks the company 
publishes a paper, Friendly Forum, which contains 
news of the company and of employees . . . Em- 
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In its issue of September 19, 1941, the respondent 
reprinted for distribution to its employees an ad- 
dress by Earl Harding, which is replete with ex- 
pressions of hostility toward union organizations. 
A single excerpt is quoted: 
... Wwe permitted labor organizers to be trained 
in Communist ‘“‘labor colleges,’? not by educa- 
tors, but by agitators. We even paid expenses 
of such ‘‘students’”’ to Russia for post-grad- 
uate courses in revolutionary technique 
Then we let Communists impregnate, In many 
instances dominate, the American labor move- 
ment. And, in the name of ‘‘academic free- 
dom,’’ we let their poison filter into our schools. 


3. Conclusions 

By management’s threats to close the plant if the 
Union were organized in the plant, by making in- 
quiries as to union membership among employees, 
by the employment of Porter to report upon union 
meetings, and by anti-union articles distributed to 
its employees in ‘‘Friendly Forum,”’ the respondent 
has interfered with, restrained, and coerced its em- 
plovees in the exercise of rights guaranteed in Sec- 
tion 7 of the Act. 


IV. The effect of the unfair labor 
practices upon commerce 
The activities of the respondent, set forth in Sec- 
tion III above, occurring in connection with the op- 


ployees are responsible for knowledge of informa- 
tion published either on bulletin boards or in 
Friendly Forum.” (underlining supplied) 
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erations of the respondent, described in Section I 
above, have a elose, intimate, and substantial re- 
lation to trade, traffic, and commerce among the 
several States, and tend to lead to labor disputes 
burdening and obstructing commerce and the free 
flow of commerce. 


V. The remedy 

Having found that the respondent has engaged 
in certain unfair labor practices, the Trial Exami- 
ner will recommend that it cease and desist there- 
from and take certain affirmative action designed 
to effectuate the policies of the Act. 

It has been found that the respondent has domi- 
nated and interfered with the formation and ad- 
ministration of the Alliance, and has contributed 
financial and other support thereto. The effect and 
consequences of the respondent’s domination of, 
interference with, and support of the Alliance, as 
well as the continued recognition of the Alliance 
as the bargaining representative of its employees, 
constitute a continuing obstacle to the free exer- 
cise by its employees of the rights guaranteed in 
the Act. Because of the respondent’s illegal con- 
duct with regard to it, the Alliance is incapable 
of serving the respondent’s employees as the genu- 
ine collective bargaining agency. Accordingly, the 
Trial Examiner will recommend that the respond- 
ent disestablish and withdraw all recognition from 
the Alliance as the representative of anv of its 
employees for the purposes of dealing with it con- 
cerning grievances, labor disputes, wages, rates of 
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pay, hours of employment, or other conditions of 
employment.?9 

It has also been found that the agreements en- 
tered into between the respondent and the Alliance 
have been a means whereby the respondent has util- 
ized an employer-dominated labor organization to 
frustrate self-organization and defeat genuine col- 
lective bargaining by its employees. Under these 
eireumstances any continuation, renewal, or modi- 
fication of the current agreement would perpetuate 
the conditions which have deprived employees of 
the rights guaranteed to them by the Act and would 
render ineffectual other portions of these remedial 
recommendations. It will therefore be recommended 
that the respondent cease giving effect to any agree- 
ment between it and the Alliance, or to any modifi- 
cation or extension thereof. Nothing in these recom- 
mendations should be taken, however, to require the 
respondent to vary those wage, hour, and other sub- 
stantive features of its relations with the employees 
themselves, if any, which the respondent established 
in performance of the agreement as extended, re- 
newed, modified, supplemented, or superseded. 

Upon the basis of the foregoing findings of facet 


(29) See N.L.R.B. v. Newport News Shipbuild- 
ing and Drydock Company, 308 U.S. 241; N.L.R.B. 
v. The Falk Corporation, 308 U.S. 453; N.L.R.B. 
v. Pennsylvania Grevhound Lines, 303 U.S. 261. 


(30) See National Licorice Co. v. N.L.R.B., 309 
U.S. 350, aff’g as mod. 104 F. (2d) 655 (C.C.A. 2), 
enf’g as mod. 7 N.L.R.B. 5387; National Labor Re- 
lations Board v. J. Greenebaum Tanning Co., 110 F. 
(2d) 984 (C.C.A. 7), enf’g as mod. 11 N.L.R.B. 
300, cert. den. 311 U.S. 662. 
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and upon the entire record in the case, the Trial 
Examiner makes the following: 


CONCLUSIONS OF LAW 


1. United Automobile, Aircraft and Agricul- 
tural Implement Workers of America, affiliated with 
Congress of Industrial Organizations, and Pacific 
Motor Parts Workers Alliance, unaffiliated, are 
labor organizations within the meaning of Section 
2 (5) of the Act. 

2. By dominating and interfering with the for- 
mation and administration of the Pacific Motor 
Parts Workers Alliance, and by contributing sup- 
port to it, the respondent has engaged in unfair 
labor practices within the meaning of Section 8 (2) 
of the Act. 

3. By interfering with, restraining, and coercing 
its employees in the exercise of the rights guaran- 
teed in Section 7 of the Act, the respondent has 
engaged in and is engaging in unfair labor prac- 
tices within the meaning of Section 8 (1) of the 
Net 

4. The aforesaid unfair labor practices are un- 
fair labor practices affecting commerce, within the 
meaning of Section 2 (6) and (7) of the Act. 


RECOMMENDATIONS 


Upon the basis of the foregoing findings of fact 
and conclusions of law, the Trial Examiner recom- 
mends that the respondent, Thompson Products, 
Inc., and its officers, agents, successors, and as- 
signs, shall: 

1. Cease and desist from: 
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(a) Dominating or interfering with the admin- 
istration of the Pacific Motor Parts Workers Alli- 
ance by whatever name it may be known, or with 
the formation or administration of any other labor 
organization of its employees, and from contributing 
financial or other support to the Pacific Motor 
Parts Workers Alliance or to any other Jabor or- 
ganization of its employees; 

(b) Giving effect to the agreement dated No- 
vember 10, 1941, between the respondent and the 
Pacific Motor Parts Workers Alliance, or any ex- 
tension, renewal, or modification thereof, or any 
other contract or agreement between the respond- 
ent and said labor organization which may now be 
in force; 

(c) Recognizing the Pacific Motor Parts Work- 
ers Alliance as the representative of its employees 
for the purpose of dealing with the respondent con- 
cerning grievances, labor disputes, wages, rates of 
pay, hours of employment, or any other conditions 
of employment; 

(d) Im any other manner interfering with, re- 
straining, or coercing its employees in the exercise 
of the right to self-organization, to form, join, or 
assist labor organizations, to bargain collectively 
through representatives of their own choosing, or 
to engage in concerted activities for the purposes 
of collective bargaining and other mutual aid or 
protection, as guaranteed in Section 7 of the Act. 

2. Take the following affirmative action which 
the Trial Examiner finds will effectuate the poli- 
cies of the Act: 
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(a) Withdraw all recognition from and com- 
pletely disestablish the Pacific Motor Parts Work- 
ers Alliance, by whatever name it may be known, 
as the representative of any of its employees for 
the purpose of dealing with the respondent con- 
cerning grievances, labor disputes, rates of pay, 
wages, hours of employment, or other conditions 
of employment; 

(b) Immediately post notices to its employees 
in conspicuous places throughout its plant in Bell, 
California, and maintain such notices for a period 
of at least sixty (60) days from the date of posting, 
stating (1) that the respondent will not engage 
in the conduct from which it is recommended that 
it cease and desist In paragraph 1 (a), (b), (c), and 
(d) of these Recommendations; and (2) that it will 
take the affirmative action set forth in paragraph 
2 (a) of these Recommendations; 

(c) Notify the Regional Director for the Twen- 
ty-first Region in writing within ten (10) days from 
the date of the receipt of this Intermediate Report 
what steps the respondent has taken to comply 
therewith. 

It is further recommended that unless on or be- 
fore ten (10) days from the receipt of this Inter- 
mediate Report the respondent notifies said Re- 
gional Director in writing that it has complied with 
the foregoing recommendations, the National La- 
hor Relations Board issue an order requiring the 
respondent to take the action aforesaid. 

As provided in Section 33 of Article IT of the 
Rules and Regulations of the National Labor Re- 
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lations Board—Series 2—as amended, effective Oc- 
tober 14, 1942, any party may within fifteen (15) 
days from the date of the entry of the order trans- 
ferring the case to the Board, pursuant to Sec- 
tion 32 of Article II of said Rules and Regula- 
tions, file with the Board, Shoreham Building, 
Washington, D. C., an original and four copies of 
a statement in writing setting forth such excep- 
tions to the Intermediate Report or to any other 
part of the record or proceeding (including rulings 
upon all motions or objections) as he relies upon, 
together with the original and four copies of a 
brief in support thereof. As further provided in 
said Section 33, should any party desire permis- 
sion to argue orally before the Board, request there- 
for must be made in writing to the Board within ten 
(10) days from the date of the order transferring 
the case to the Board. 
C. W. WHITTEMORE, 
Trial Examiner. 


Dated: October 28, 1942. 


a 


[Title of Board and Cause. ] 
AFFIDAVIT AS TO SERVICE 
District of Columbia—ss. 


I, Jack McCaleb, being first duly sworn, on oath 
saith that I am one of the employees of the Na- 
tional Labor Relations Board, in the office of said 
Board in Washington, D. C.; that on the 31st day 
of December, 1942, I mailed postpaid, bearing gov- 


80 National Labor Relations Board 


ernment frank, by registered mail, a copy of the 
Decision and Order [and Intermediate Report] to 
the following named persons, addressed to them 
at the following addresses: 


69106 
United Automobile, Aircraft & Agricultural 
Implement Workers of America, 0.10. 
Att: Clarence L. Johnson, Int. Repr. 
5851 Avalon Blvd. 
Los Angeles, California 


69107 

Thompson Products, Ine. 
West Coast Plant 

8354 Wilcox Avenue 
Bell, California 

69108 
Latham & Watkins 
Att: Paul R. Watkins 
1112 Title Guarantee Bldg. 
Los Angeles, California 


69109 
Pacific Motor Parks Workers Alliance 
Att: Howard Baldwin 
7727 Wilcox Avenue 
Bell, California 
JACK McCALEB. 
Subseribed and sworn to before me this 3lst 
day of December, 1942. 
[Seal] KATHRYN B. HARRELL, 
Notary Public, D. C. 
My Commission expires March 1, 1947. 


[Return receipts for above Nos. attached. ] 
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In the United States Circuit Court of Appeals 
for the Ninth Cireuit 


No. 10383 
NATIONAL LABOR RELATIONS BOARD, 
Petitioner, 
Vv. 


THOMPSON PRODUCTS, INC., 
Respondent. 


PETITION FOR ENFORCEMENT OF AN OR- 
DER OF THE NATIONAL LABOR RE- 
LATIONS BOARD. 


To the Honorable, the Judges of the United States 
Circuit Court of Appeals for the Ninth Circuit: 


The National Labor Relations Board, pursuant to 
the National Labor Relations Act (Act of July 5, 
1935, 49 Stat. 449, ¢. 372, 29 U.S.C. § 151 et seq.), 
respectfully petitions this Court for the enforce- 
ment of its order against respondent, Thompson 
Products, Inc., Bell, California, its officers, agents, 
successors, and assigns. The proceeding resulting 
in said order is known upon the records of the 
Board as ‘‘In the Matter of Thompson Products, 
Ine. and United Automobile, Aircraft and Agri- 
cultural Implement Workers of America, affiliated 
with Congress of Industrial Organizations, Case 
No. C-2392.”’ 

In support of this petition, the Board respect- 
fully shows: 
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(1) Respondent is an Ohio corporation, engaged 
in business in the State of California, within this 
judicial circuit, where the unfair labor practices oc- 
curred. This Court therefore has jurisdiction of 
this petition by virtue of Section 10 (e) of the Na- 
tional Labor Relations Act. 

(2) Upon all proceedings had in said matter 
before the Board, as more fully shown by the en- 
tire record thereof certified by the Board and filed . 
with this Court herein, to which reference is hereby 
made, the Board, on December 31, 1942, duly stated 
its findings of fact, conclusions of law and issued 
an order directed to the respondent, its officers, 
agents, successors, and assigns. The aforesaid order 
provides as follows: 


ORDER 


Upon the entire record in the ease, and pur- 
suant to Section 10 (ce) of the National Labor 
Relations Act, the National Labor Relations 
Board hereby orders that the respondent, 
Thompson Products, Inc., Bell, California, its 
officers, agents, successors, and assigns shall: 


1. Cease and desist from: 

(a) In any manner dominating or inter- 
fering with the administration of Pacific Motor 
Parts Workers Alliance or with the formation 
or administration of any other labor organiza- 
tion of its employees, and from contributing 
financial or other support to Pacific Motor 
Parts Workers Alliance or to any other labor 
organization of its employees; 
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(b) Recognizing Pacific Motor Parts Work- 
ers Alliance as the representative of any of 
its employees for the purpose of dealing with 
the respondent concerning grievances, labor 
disputes, wages, rates of pay, hours of employ- 
ment, or any other conditions of employment; 

(c) Giving effect to the agreement dated 
November 10, 1941, between the respondent and 
Pacific Motor Parts Workers Alliance, or any 
extension, renewal, modification or supplement 
thereof, or any other contract or agreement be- 
tween the respondent and said labor organiza- 
tion which may now be in force; 

(d) In any other manner interfering with, 
restraining, or coercing its employees in the 
exercise of the right to self-organization, . to 
form, join, or assist labor organizations, to 
bargain collectively through representatives of 
their own choosing, and to engage in concerted 
activities for the purposes of collective bar- 
gaining or other mutual aid or protection, as 
gnaranteed in Section 7 of the Act. 

2. Take the following affirmative action 
which the Board finds will effectuate the poli- 
eles of the Act: | 

(a) Withdraw all recognition from and 
completely disestablish Pacific Motor Parts 
Workers Alliance as the representative of any 
of its employees for the purpose of dealing 
with the respondent concerning grievances, 
labor disputes, rates of pay, wages, hours of 
employment, or other conditions of employ- 
ment; 
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(b) Post immediately in conspicuous places 
throughout its plant in Bell, California, and 
maintain for a period of at least sixty (60) 
consecutive days from the date of posting, no- 
tices to its employees stating: (1) that the 
respondent will not engage in the conduct from 
which it is ordered to cease and desist in para- 
graphs 1 (a), (b), (c), and (d) of this Order’; 
and (2) that it will take the affirmative ac- 
tion set forth in paragraph 2 (a) of this Order; 

(c) Notify the Regional Director for the 
Twenty-first Region in writing within ten (10) 
days from the date of the receipt of this Order 
what steps the respondent has taken to com- 
ply herewith. 


(3) On December 31, 1942, the Board’s decision 
and order was served upon respondent by sending 
a copy thereof postpaid, bearing Government frank, 
by registered mail, to Messrs. Latham & Watkins, 
respondent’s attorneys in Los Angeles, California. 

(4) Pursuant to Section 10 (e) of the Na- 
tional Labor Relations Act, the Board is certify- 
ing and filing with this Court a transcript of the 
proceedings before the Board, ineluding the plead- 
ings, testimony and evidence, findings of fact, con- 
clusions of law, and order of the Board. 

Wherefore, the Board prays this Honorable Court 
that it cause notice of the filing of this petition 
and transcript to be served upon respondent and 
that this Court take jurisdiction of the proceed- 
ings and of the questions determined therein and 
make and enter upon the pleadings, testimony and 


vs. Thompson Products, Ive. 85 


evidence and the proceedings set forth in the tran- 
seript, and the order made thereupon set forth in 
paragraph (2) hereof, a decree enforcing in whole 
said order of the Board and requiring respond- 
ent, its officers, agents, successors, and assigns to 
comply therewith. 

NATIONAL LABOR RELA- 

TIONS BOARD, 
By ERNEST A. GROSS, 
Associate General Counsel. 


Dated at Washington, D. C., this 5th day of 
March, 1943. 


District of Columbia—ss. 

Ernest A. Gross, being first duly sworn, states 
that he is Associate General Counsel of the Na- 
tional Labor Relations Board, petitioner herein, 
and that he is authorized to and does make this 
verification in behalf of said Board; that he has 
read the foregoing petition and has knowledge of 
the contents thereof; and that the statements made 
therein are true to the best of his knowledge, in- 
formation and belief. 

ERNEST A. GROSS, 
Associate General Counsel. 
Subseribed and sworn to before me this 5th day 
of Mareh, 1943. 
[Seal] JOSEPH W. KULKIS, 
Notary Public, District of Co- 
lumbia. 
My Commission Expires April 15, 1947. 


[Endorsed]: Filed Mar. 10, 1948. Paul P. 
O’Brien, Clerk. 
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ORDER TO SHOW CAUSE 
CCA #10383 
United States of America—ss. 
The President of the United States of America 


To Thompson Products, Inc., West Coast Plant, 
8354 Wilcox Ave., Bell, California; United Au- 
tomobile Aireraft & Agricultural Implement 
Workers of America, C.I.O. Att: Clarence L. 
Johnson, Int. Repr., 5851 Avalon Blvd., Los 
Angeles, Cal., and Pacific Motor Parts Work- 
ers Alliance, Att: Howard Baldwin, 7727 Wil- 
cox Avenue, Bell, California, 


Greeting : 

Pursuant to the provisions of Subdivision (e) 
of Section 160, U.S.C.A. Title 29 (National Labor 
Relations Board Act, Section 10(e) ), you and each 
of you are hereby notified that on the 10th day of 
March, 1943, a petition of the National Labor Re- 
lations Board for enforcement of its order entered 
on December 31, 1942, in a proceeding known upon 
the records of the said Board as ‘‘In the matter of 
Thompson Products, Inc., and United Automobile 
Aircraft and Agricultural Implement Workers of 
America, affiliated with Congress of Industrial Or- 
ganizations, Case No. C-2392.”’ 
and for entry of a decree by the United States 
Circuit Court of Appeals for the Ninth Circuit, 
was filed in the said United States Circuit Court 
of Appeals for the Ninth Circuit, copy of which 
said petition is attached hereto. 
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You are also notified to appear and move upon, 
answer or plead to said petition within ten days 
from date of the service hereof, or in default of 
such action the said Cireuit Court of Appeals for 
the Ninth Cireuit will enter such decree as it deems 
just and proper in the premises. 

Witness the Honorable Harlan Fiske Stone, Chief 
Justice of the United States, this 10th day of March, 
in the year of our Lord one thousand, nine hun- 
dred and forty-three. 

[Seal] Paw eo Eb RIEN, 

Clerk of the United States Circuit Court of Ap- 
peals for the Ninth Circuit. 


Marshal’s Civil Docket 
No. 25418, Vol. 46, Page 80. 
RETURN ON SERVICE OF WRIT 
#25418 


United States of America, 
Southern District of California—ss. 


I hereby certify and return that I served the an- 
nexed Order to Show Cause on the therein-named 
Pacific Motor Parts Workers Alliance by handing 
to and leaving a true and correct copy thereof 
with C. O. Stubblefield, Pres. of Pacific Motor Parts 
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Workers Alliance, personally at Bell in said Dis- 
trict on the 15th day of March, 1943. 
ROBERT E. CLARK, 
U.S. Marshal. 
By T. R. KEEFE, 


Deputy. 
Marshal’s Fees $6.00 
Mileage 1.66 

Total $7.66 


RETURN ON SERVICE OF WRIT 
#25418 


United States of America, 
Southern District of California—ss. 


I hereby certify and return that I served the an- 
nexed Order to Show Cause on the therein-named 
Clarence L. Johnson, Int. Repr. United Automo- 
bile Aireraft & Agricultural Implement Workers 
of America, by handing to and leaving a true and 
correct copy thereof with Clarence L. Johnson, Int. 
Repr. of United Automobile Aircraft & Agricul- 
tural Implement Workers of America, personally 
at Los Angeles, in said District on the 15th day 
of March, 1943. 

ROBERT E. CLARK, 
U. S. Marshal. 
By T. R. KEEFE, 
Deputy. 
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RETURN ON SERVICE OF WRIT 
#25418 


United States of Ameriea, 
Southern District of California—ss. 


I hereby certify and return that I served the an- 
nexed Order to Show Cause on the therein-named 
Thompson Products Ine. by handing to and leaving 
a true and correct copy thereof with P. D. Hiele- 
man, General Manager, Thompson Products Ine., 
personally at Los Angeles, in said District on the 
12th day of March, 1943. 

ROBERT E. CLARK, 
U. S. Marshal. 
By T. R. KEEFE, 
Deputy. 


—__ 


[Title of Circuit Court of Appeals and Cause. ] 


ANSWER OF RESPONDENT THOMPSON 
PRODUCTS, INC. TO PETITION FOR EN- 
FORCEMENT OF AN ORDER OF THE NA- 
TIONAL LABOR RELATIONS BOARD. 


To the Honorable, the Judges of the United States 
Circuit Court of Appeals for the Ninth Circuit: 


Thompson Products, Ine., respondent in the 
above-entitled proceeding, in accordance with Sec- 
tion 10(e) of the National Labor Relations Act (49 
Stat. 453, Chap. 372, 29 U.S.C. Section 160(e), ap- 
proved July 5, 1935), answers the petition presented 
to this Honorable Court for the enforcement of a 
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certain order of the National Labor Relations 
Board, hereinafter referred to as the ‘‘Board’’. 

In answer to said petition to this Honorable 
Court, respondent respectfully: 

(1) Admits the allegations contained in 
paragraph (1) of said petition except that re- 
spondent denies that it committed any unfair 
labor practices as alleged in said paragraph; 

(2) Admits the allegation in paragraph (2) 
of said petition that on December 31, 1942 the 
Board entered the order quoted in said para- 
graph, but denies for lack of information or 
belief all the other allegations in said para- 
graph; 

(3) Admits the allegations contained in 
paragraph (3) of said petition; 

(4) Denies for lack of information or be- 
lief the allegations contained in paragraph (4) 
of said petition. 


In further answer to said petition, respondent re- 
spectfully alleges that the findings of fact of the 
Board upon which it based its conclusions of law 
and order are not supported by the evidence. 

In further answer to said petition, respondent re- 
spectfully alleges that the Board acted without and 
in excess of its powers and contrary to law in mak- 
ing and entering its conclusions of law and order 
in this matter by reason of the lack of evidence in 
support thereof. 

In further answer to said petition, respondent re- 
spectfully alleges that objection was made before 
the Board as to lack of evidence to support the 
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Board’s proposed findings, conclusions of law, and 
order. 


Wherefore, respondent prays that this Honor- 
able Court deny the petition of the National La- 
bor Relations Board for the enforcement of its 
order, that it set aside said order of the Board in 
its entirety, or if such prayer be denied, that it set 
aside the said order of the Board in such part as 
the same is not supported by evidence or is im- 
proper, and insofar as set aside that the Court re- 
lieve respondent, its officers, agents, successors and 
assigns of any necessity to comply therewith. 


Dated: March 16, 19438. 

PAUL R. WATKINS, 

RICHARD W. LUND, 

AUSTIN H. PECK, JR., 

Attorneys for Respondent 

Thompson Products, Ine. 

1112 Title Guarantee Buiiding 

411 West Fifth Street 

Los Angeles, California. 


State of California, 
County of Los Angeles—ss. 


Richard W. Lund, being duly sworn, says that 
he is one of the attorneys for respondent, and that 
he is authorized to and does make this verification 
on behalf of said respondent; that he has read the 
foregoing Answer and has knowledge of the con- 
tents thereof; and that the statements made therein 
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are true to the best of his knowledge, information 
and belief. 
RICHARD W. LUND. 
Subscribed and sworn to before me this 16th day 
of March, 1943. 
[Seal] ISOBEL V. HUGHES, 
Notary Public in and for said 
County and State. 


[Endorsed]: Filed Mar. 17, 1943. Paul P. 
O’Brien, Clerk. 


Before The 
National Labor Relations Board 
Twenty-First Region 


Case No. X XI-C-2088 


In the Matter of: 
THOMPSON PRODUCTS, INC. 
and 


UNITED AUTOMOBILE, AIRCRAFT AND 
AGRICULTURAL IMPLEMENT WORK- 
ERS OF AMERICA (U.A.W.-C.L0O.) 


Room 808, United States Post Office and 
Court House Building, 


Spring, Temple and Main Streets, 
Los Angeles, California, 


Thursday, October 1, 1942. 


The above-entitled matter came on for hearing, 
pursuant to notice, at 10:00 o’clock a.m. 


vs. Thompson Products, Inc. 93 
Before: 


Cc. W. Whittemore, 
Trial Examiner. 


Appearances: 


Robert C. Moore 
and 
Bartlett Breed, 
Attorneys for the National Labor Rela- 
tions Board. 


Latham & Watkins 
By Paul R. Watkins, 
1112 Title Guarantee Building, Los An- 
geles, California, appearing on behalf 
of Thompson Products, Ine. 


Howard Baldwin, 
7727 Wilcox Avenue, Bell, California, ap- 
pearing on behalf of Pacific Motor 
Parts Workers Alliance. [1*] 


TESTIMONY 


Trial Examiner Whittemore: The record shows 
the president is here, but as there is no motion to 
intervene, I thought we should have that in the 
record. If the notice was served upon him, that is 
sufficient, and his presence is noted on the record. 

Mr. Baldwin: Could I explain to you why we 
don’t have counsel here? 

Trial Examiner Whittemore: I think that is un- 


*Page numbering appearing at top of page of original Reporter's 
Transcript. 


94 National Labor Relations Board 


necessary. You either have or you haven’t; I do 
not know that it matters. You are here. You have 
the right to have counsel if you wish. 

Mr. Baldwin: I see. 

Mr. Watkins: May I have read what took place 
while I was looking at this file? 

Trial Examiner Whittemore: Certainly. 

(The record was read.) 


Mr. Watkins: The Trial Examiner has no ob- 
jection to [7] Mr. Baldwin’s stating his reason, does 
he? 

Trial Examiner Whittemore: None at all, if he 
feels it is necessary. I don’t see that it is, when 
he is here. 

Mr. Watkins: My only thought was that so long 
as his statement is made, it would be well to com- 
plete it rather than to leave it incomplete, if he 
wants to do so. 

Trial Examiner Whittemore: I have no objec- 
tion. Go ahead. 

Mr. Baldwin: The reason we haven’t counsel, 
being an independent concern, we couldn’t pay for 
it. We didn’t have enough money to hire counsel 
for this particular hearing. 

Trial Examiner Whittemore: All right. Do you 
think that clarifies the record, Mr. Watkins? 

Mr. Watkins: Yes. I think that states his rea- 
son for it. 

Trial Examiner Whittemore: All right. [8] 
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BOARD’S EXHIBIT No. 2 
[Title of Board and Cause.] 
STIPULATION 


For the purposes of the above captioned case and 
for no other purpose Thompson Products, Ine., 
herein called the Company, and Robert C. Moore, 
Attorney, National Labor Relations Board, stipu- 
late and agree as follows: 

1. The Company is a corporation incorporated 
June 17, 1916, under the laws of the State of Ohio, 
having its principal office at 2196 Clarkwood Road, 
Cleveland, Ohio. The Company operates industrial 
plants in Cleveland, Ohio, Detroit, Michigan, and 
Bell, California, and through a subsidiary corpora- 
tion, Thompson Produets, Ltd., operates a plant in 
Canada. 

2. The industrial plant operated by the Company 
in Bell, California, referred to herein as the West 
Coast Plant, is located at 8354 Wilcox Avenue, Bell, 
Los Angeles County, California. This plant was 
purchased as a going concern by the Company on 
April 8, 1937, from Jadson Motor Products Com- 
pany, and thereafter was operated by the Company 
under the name Jadson Motor Products Company 
until about July 1, 1940, at which time the Com- 
any dropped the designation Jadson Motor Prod- 
ucts Company and continued thereafter down to the 
present time to operate the West Coast Plant under 
the name ‘‘Thompson Products, Ine., West Coast 
Plant.’’ 

3. The Company is engaged at its West Coast 
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Plant in the business of manufacturing, producing 
and selling aireraft engine bolts, assembly bolts and 
miscellaneous engine and aircraft fuselage parts. 
The principal material used by the Company in its 
manufacturing operations at said West Coast Plant 
is steel and during the calendar year 1941 it pur- 
chased steel valued at not less than $350,000, ap- 
proximately 85% of which steel was purchased and 
transported from sourees of supply loeated in States 
of the United States other than California. 

4. During the calendar year 1941 the Company 
produced at its West Coast Plant and sold products 
valued at not less than $1,500,000. Of the sales of 
these products approximately 65% were made to 
customers located outside the State of California. 

5. This stipulation may be introduced in evidence 
in the above captioned ease as evidence of the mat- 
ters herein stipulated and agreed upon. Nothing 
contained herein shall operate to prevent either 
party hereto from introducing further evidence with 
respect to the issues 1n the above captioned case. 

THOMPSON PRODUCTS, INC. 
By LATHAM MATTHEWS 
By PAUL R. WATKINS 
Its Attorney 
ROBERT C. MOORE 
Attorney, National Labor Re- 
lations Board, Twenty-first 
Region 


Dated at Los Angeles, California, this Ist day of, 
October, 1942. 
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HOWARD CURTIS BALDWIN, 


called as a witness by and on behalf of the National 
Labor Relations Board, having been first duly 
sworn, was examined and testified as follows: 


Direct Examination 

Q. (By Mr. Moore) Will you state your full 

name, please ? 

Howard Curtis Baldwin. 

Are you employed? A. Yes. 

Where? 

Thompson Products, Inc., West Coast plant. 
How long have you been so employed? 
Approximately two and one-half years. 

Are you acquainted with an organization 
own as Pacific Motor Parts Workers Alliance ? 

A. Yes. 

Q. Do you hold any office in that organization ? 

A. Yes. 

Q. Is Pacific Motor Parts Works Alliance an 
organization formed for the purposes of collective 
bargaining on behalf of those whom it represents? 

A. Yes. 

Q. Do you have the constitution and by-laws of 
the Pacific [12] Motor Parts Workers Alliance 
with you? A. Yes, I have. 

Q. May I see them, please? 

Mr. Moore: I will ask that this document be 
marked as Board’s Exhibit 3 for identification. 

(Thereupon the document referred to was 
marked as Board’s Exhibit No. 3, for identifiea- 
tion.) 


OPOoroer 
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(Testimony of Howard Curtis Baldwin.) 

Q. (By Mr. Moore) Mr. Baldwin, I show you a 
document marked Board’s Exhibit 3 for identifica- 
tion, consisting of four typewritten pages, three 
pages containing written signatures, and ask you 
if you know what it is. A. Yes. 

Q. What is it? 

A. It’s the constitution and by-laws of the Pa- 
cific Motor Parts Workers Alliance. 

Mr. Moore: I offer Board’s Exhibit 3 for iden- 
tification in evidence. 

Mr, Watkins: May I see it, Mr. Moore? 

Mr. Moore: If counsel desires to stipulate that 
a copy may be used, I have no objection. I under- 
stand the Alliance would like to keep their original 
document. 

Mr. Watkins: J think perhaps the photostatic 
copy ‘is what you should put in the record though. 

Trial Examiner Whittemore: Will you ask the 
witness, Mr. Moore, if this is the current constitu- 
tion and by-laws [13] on which they are now op- 
erating ? 

Q. (By Mr. Moore) Mr. Baldwin, is the docu- 
ment that you have identified, the constitution and 
by-laws as they are now written, of the Pacific 
Motor Parts Workers Alliance? 

A. I would have to read it over first to make 
sure. 

Mr. Watkins: We have no objection to the in- 
troduction of the exhibit, and no objection to the 
replacement of the original by either a photostat, 
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or copy, and J think a photostat, under the cir- 
cumstances, will be best. 

Mr. Moore: I agree. 

Trial Examiner Whittemore: I will let the wit- 
ness first examine the document so that he may.an- 
swer the question still on the record. 

Q. (By Mr. Moore) Will you examine the a 
ment marked Board’s Exhibit 3 for identification 
and see whether or not the Pacific Motor Parts 
Workers Alliance is now operating under that con- 
stitution and by-laws? 

A. I would have to examine this alongside of the 
present record in order to verify the exact wording 
of it. You know what I mean; you can’t remember 
all of it. 

Trial Examiner Whittemore: Off the record. 

(There was a discussion off the record.) . 


Trial Examiner Whittemore: On the record. 

Q. (By Mr. Moore) You have examined Board’s 
Exhibit 3 for identification. Do you recognize it 
as the original [14] constitution and by-laws under 
which the Alliance was formed ? 

A. Yes, I do. 

Q. Do you have your constitution and by-laws 
at the present time in any other form? 

A. We have it in the booklet form. 

Mr. Moore: Will you mark this as Board’s Ex- 
hibit 4 for identification ? 

(Thereupon the document referred to was 
marked as Board’s Exhibit 4, for identifica- 
tion.) 


100 National Labor Relations Board 


(Testimony of Howard Curtis Baldwin.) 

Q. (By Mr. Moore) I show you a small booklet 
which has been marked Board’s Exhibit 4 for iden- 
tification and ask you if the portion of that booklet 
‘Pacific Motor Parts Workers Alliance, Constitu- 
tion and By-Laws,” reflects the constitution and by- 
laws under which the Alliance now operates? 

A. Yes, it does, except for four by-laws that 
have not been inserted in here. 

Q. Do you have copies of these four by-laws that 
have been adopted since this was printed, or the 
four by-laws to which you refer? 

A. The four by-laws were printed, the four by- 
laws were made when the original was made, and 
they were somehow or other neglected to be put in 
here. I don’t know why they were overlooked. 

Q. Do you have any document from which you 
can give us the [15] contents of the four by-laws 
which are not included in this little booklet marked 
Board’s Exhibit 4? 

A. No, I haven’t that with me. 

Q. Do I understand you to say that there are 
four by-laws in this original document that are not’ 
contained in this booklet marked Board’s Exhibit 4 
for identification ? 

A. Well, it is supposed to be in this copy here. 

Trial Examiner Whittemore: When you say 
‘‘copy’’ you are referring to Board’s Exhibit 3? 

The Witness: Yes, Board’s Exhibit 3. 

Q. (By Mr. Moore) How many sections does 
Board’s Exhibit 3 for identification have? How 
many headings does it have? Avealas 
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Q. And what is the last section on it? 

A. That’s the signatures. 

Q. It reads, does it not: Section 13, ‘‘The un- 
dersigned by affixing their signatures heretofore 
signify their affiliation with the Alliance as regular 
members thereof’’ and after that appear the signa- 
tures ? A. Yes. 

Q. It is a fact, is it not, that this booklet marked 
Board’s Exhibit 4 for identification, with the ex- 
ception of Section 13 appearing in Board’s Exhibit 
3 for identification, is the same as Board’s Exhibit 
3 for identification? [16] A. Right. 

Q. Well, now 

A. Yes, I know what you are getting at. I will 
tell you. The four I am referring to, evidently I 


am wrong in making the statement they were incor- 
porated at the time this was done. They probably 
came after this was printed. What I mean is: 
There were by-laws passed after Board’s Exhibit 
3 was drawn up, there were four by-laws passed that 
are not incorporated in that little book. 

Trial Examiner Whittemore: Can you get hold 
of those so that we will have a complete record ? 

The Witness: J could bring them here, yes. I 
will have to get them. 

Mr. Moore: All right. 

Trial Examiner Whittemore: At the next recess, 
is there someone you can have bring them in that 
you could contact by telephone, or get them here 
this afternoon ? 
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The Witness: I will try to get them here, yes, 
sir. ; 

Trial Examiner Whittemore: All right. 

Mr. Moore: I will offer Board’s Exhibit 3 for 
identification in evidence. 

Trial Examiner Whittemore: As I understand — 
it there is no objection to that. Have you any, Mr. 
Baldwin ? 

The Witness: No. 

Trial Examiner Whittemore: Very well. Board’s 
Exhibit 3 [17] is received. 

(Thereupon the document heretofore marked 
as Board’s Exhibit 3 for identification was re- 
ceived in evidence.) 
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CONS CISUTION & BY Lsd3 
I. 
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“SBlationa Act, commonly Known as the wagner Act, there fea hereby 
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PUn-usjez. The purpose of this organization shall ba to 
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tatives of their own choosing and to engage in concerted activities 
for the prupose of collective bargaining or other mutual aid or 
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(b) Zlecvion for Jxacutive Council shall be conducted 


annually at the rezular annual aceting of the orgainiz: tion and shall 


be conducted as follows: 


The momosrs of tha alliance shall cast thalr ballots for 
Executive Counolimen. Said ballots shall be collected and counted 
forthwith and the nanes of the ten eligible Iindiviousals receiving 
the highest number of votes shall be agsin ballotad upon by the 
members and the fiva eligible individuals receiving the higheat 


nuaber of votes shall then bs declared to oe elected as Executive 


| Couno Llmen. 
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OPFICTHS. The officers of this organization shall consist i 
of a Preaident, @e6et owdmeepere Vice-Prasidenté,qQoeorctary wm 
Treasurer. Said officers shall be elected as follows: 
Immediately following ths elsction of the representatives 
to tha Gxecutive Council as hereinabove set forth, said Executive 
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« The Prasideant, with the consent of tha 
[Seoout ve Counoil, shall have the risht to appoint all standing 
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bargaining with employers and representatives for all other lawful 
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ors are elected and quelified. The President, with the approval of @ 
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meeting shall be held on the next regular business day. Special 
meetings of this organization shall be held upon call of the 
President or Zxecutive Counoil. 

The Zxecutive Council ehall hold a regular meetinz once 


each oalendar month, the date thereof to be determined by the 


| Executive Council. for the purpose of considering the welfare of 


the organization and hearing cases involving individual crilevances 


etmpapeaiiiaaee of members of this organization. 
The Executive Courcil shell hold such special meetinga 


fags may from time to time appeer necessary. end shall meet upon call 
J of the President, eSMMEEET the Vice-Presidentg or the Secretary, 


| upon not less than six (6) hours notice to the members of the 


Executive Council. 
VII. 
EXPULSION OF MEMBEKS. <Any elected or appointed officer 


} Or member whose act or scts are detrimental to the welfere of this 
j Organization, whether directed against an officer or memoer or the 


| Organization itself, shall te subject to forfeiture of his office 


or membership or any action the Executive Council may see fit to 
take, sfter a fair trial before the Executive Council in regular 
or special call session. 
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and rules of conduct shall be govermed by HKoberts mules of Order 


| and such by-laws as may be adopted by the Executive Council and 


approved by e majority vote of the members at any regular or 
special meeting. 
VIII. 
VOTING. All regularly sdmitted members of this organizatio 


ahall have the risht to vote in all reguler ot sp3ciul meetings, 


| whether they are quaiified to serve as meabars of the Executive 


Counoil or not. In voting for Executive Councilmen, each member 
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anendments. The Constitution ana 3y-Laws faey be repealed 


o> amended or new by-lax. may be adopted by tha vote of «6 majority 


of the Executive Council and the approval by vote or written 
consens of two-thirds of the members in ~ood Standing. Tha power 
to repeal and amané the Constitution and 3y-Laws end to adopt new 
by-laws may,,by a Similar vote or written consent, b& delezatea to 
the Bxsoutive Council, and such power, when so delezateu, asy be 
revored by a Similar vote or written consent. 

XI. 

POwS.3 aNl LUTIES. 

President. It shall be the duty os the President to pre- 
side at all resular and Special meatines of the Bxecutive Council 
and of the Alliance and he shall have such other powers and ait 
8S are specifically set vorth herein. 

Vice-Presidente. It shall be the duty of the Vice- 
President#@ to perform the duties of the President if he shall be 
unable to act and to perform any other duties which may be assizned 
to in by the Executive Council. 

secretary- Treasurer. It shall be the duty of the Secretur 
Treasurer to keep a record of toe proceedings of the Executive 

WCouncil and of meetings of the A lliance, to receive and keep ell 
funds of the Alliance, to keep accurate account thereof, and to 
disburse such funds only upon the check of the President, OR ihe 
/@® the Vice-Prasidente@ ana the Secretary-Treasurer. 

XII. 

INITIATION AND MS{BEnSHIP FEES. Initiation and Membership 

jfees shall be regulated by the Executive Council, with the approval 
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of a majority vote or written conaent of the members in good 
é canding. 
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Mr. Watkins: I understand the Board will pho- 
tostat that and give the original back, if that is the 
original ? 

Mr. Moore: Yes. 

Trial Examiner Whittemore: I take it for 
granted counsel will do as he said he would do. If 
he doesn’t, call it to my attention, please. 

Mr. Moore: I also offer Board’s Exhibit 4 in 
evidence. 

Trial Examiner Whittemore: Any objection. 

Mr. Watkins: No objection. 

Trial Examiner Whittemore: Any objection, Mr. 
Baldwin? 

The Witness: None. 

Trial Examiner Whittemore: Very well. It may 
be received and may I suggest we reserve 4-A for 
the material which Mr. Baldwin is going to bring 
in, which will make this document complete? 

(Thereupon the document referred to, here- 
tofore marked Board’s Exhibit 4 for identifica- 
tion, was received in evidence. ) 
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BOARD’S EXHIBIT No. 4 
P. M. POWs 


This certifies that Clyde Spencer 
is a Member of 
Pacific Motor Parts Workers Alliance 
Local No. 1, Bell, Calif. 
and is entitled while in good standing to 
all its benefits 


E. L. FICKLE, 
President 
LESTER BEBB, 
Sec.-Treas. 

(4 Blank) 


- Pacific Motor Parts Workers Alliance 
Constitution & By-Laws 


IG 

Pursuant to the authority granted by the Na- 
tional Labor Relations Act, commonly known as the 
Wagner Act, there is hereby organized and the un- 
dersigned do hereby associate themselves in an or- 
ganization to be known as Pacific Motor Parts 
Workers Alliance, for the purposes and upon the 
conditions as set forth herein. This particular group 
shall be known and designated as Local No. 1. 


Le 
Purpose. The purpose of this organization shall 
be to bargain collectively with employers of mem- 
bers by means of representatives of their own choos- 


vs. Thompson Products, Inc. 113 


(Testimony of Howard Curtis Baldwin.) 
ing and to engage in concerted activities for the pur- 
pose of collective bargaining or other mutual aid or 
protection. 
ne 

Membership. (a) Membership shall (5) be hmited 
to individuals working in the automobile or airplane 
industries in California, Washington and Oregon. — 

(b) Membership in Loeal No. 1 shall be limited 
to employees of the Thompson Produets, Ine., who 
are members of the general working force and who 
are not in a position to employ or discharge men 
under them on their own initiative. 

(c) The Executive Council shall act as a commit- 
tee on membership and shall have the power to accept 
or reject membership in the organization. 


JING ' 
Executive Council. (a) There is hereby created 
an executive council of five members. To serve as 
an executive councilman, an individual must be an 
‘American citizen, twenty-one years or more of age 
and in the employ of a firm for not less than one year. 
(b) Election for Executive Council shall be con- 
ducted annually at the regular annual meeting of the 

organization and shall be conducted as follows: 
The members of the Alliance shall cast their ballots 
for Executive Councilmen. Said ballots shall be col- 
lected and count- (6) ed forthwith and the names of 
the ten eligible individuals receiving the highest 
number of votes shall be again balloted upon by the 
members and the five eligible individuals receiving 
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the highest number of votes shall then be declared to 
be elected as Executive Councilmen. 


Vis 

Officers. The officers of this organization shall con- 
sist of a President, Vice-President, and Secretary- 
Treasurer. Said officers shall be elected as follows: 

Immediately following the election of the repre- 
sentatives to the Executive Council as hereinabove 
set forth, said Executive Council shall meet and 
shall proceed to elect by ballot the officers herein 
provided for except Secretary-Treasurer, who shall 
be elected by ballot the same as Councilmen, Secre- 
tary and Treasurer to have no voting power in coun- 
cil. The President, with the consent of the Execu- 
tive Council, shall have the right to appoint all 
standing committees, representatives for the pur- 
pose of engaging in collective bargaining with em- 
ployers and representatives for all other lawful ac- 
tivities within the scope of this organization. The 
term of office of Executive Councilmen (7) shall be 
for one year, or until their successors are elected and 
qualified. The President, with the approval of a 
majority of the Executive Couneil shall have full 
power to carry on and manage the business of the 
organization in all its lawful purposes, aims, and 
objectives. 

VI. 

Meetings. (a) The regular annual meeting of 
this organization shall be held on the 3rd day of 
August of each year, unless said date shall fall upon 
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a legal holiday, in which event the said meeting 
shall be held on the next regular business day. Spe- 
cial mectings of this organization shall be held upon 
eall of the President or Executive Council. 

The Executive Council shall hold a regular meet- 
ing once each calendar month, the date thereof to be 
determined by the Executive Council for the pur- 
pose of considering the welfare of the organization 
and hearing cases involving individual grievanees 
of members of this organization. 

The Executive Council shall hold such special 
meetings as may from time to time appear neces- 
sary, and shall meet upon call of the President, the 
Vice-President or the Secretary, upon not less than 
six (6) (8) hours notice to the members of the 
Executive Council. 

Vu, 

Expulsion of Members. Any elected or appointed 
officer or member whose act or acts are detrimental 
to the welfare of this organization, whether directed 
against an officer or member or the organization it- 
self, shall be subjected to forfeiture of his office or 
membership or any action the Executive Committee 
may see fit to take, after a fair trial before the Ex- 
ecutive Council in regular or special call session. 

Where not otherwise specified herein, order of 
business and rules of conduct shall be governed by 
Roberts Rules of Order and such by-laws as may be 
adopted by the Executive Council and approved by 
a majority vote of the members at any regular or 
special meeting. 
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VIrt. 

Voting. All regularly admitted members of this 
organization shall have the right to vote in all re- 
gular or special meetings, whether they are qualified 
to serve as members of the Executive Council (9) or 
not. In voting for Executive Councilmen, each mem- 
ber. in good standing shall have as many votes as 
there are Executive Councilmen to be elected, but 
such votes may not be cumulated. 


IX. 
Quorum. A majority of the Executive Council- 
men shall constitute a quorum of the Executive 
Council and a majority of the members in good 
standing shall constitute a quorum of the Alliance. 


X. 

Amendments. The Constitution and By-Laws 
may be repealed or amended or new by-laws may 
be adopted by the vote of a majority of the Execu- 
tive Council and the approval by vote or written 
consent of two-thirds of the members in good stand- 
‘ing. The power to repeal and amend the Constitu- 
tion and By-Laws and to adopt new by-laws, by a 
similar vote or written consent, be delegated to the 
Executive Council, and such power, when so dele- 
gated, may be revoked by a similar vote or written 
consent. (10) 

Gi 
Powers and Duties. 
President. It shall be the duty of the President 
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to preside at all regular and special meetings of the 
Executive Couneil and of the Alliance and he shall 
have such other powers and duties as are specifically 
set forth herein. 

Viee-President. It shall be the duty of the Vice- 
President to perform the duties of the President if 
he shall be unable to act and to perform any other 
duties which may be assigned to him by the Execu- 
tive Council. 

Secretary-T'reasurer. It shall be the duty of the 
Seeretary-Treasurer to keep a record of the pro- 
ceedings of the Exeeutive Council and of meetings 
of the Alhance, to receive and keep all funds of the 
Alliance, to keep accurate account thereof, and to 
disburse such funds only upon the check of the 
President, or the Vice-President and the Secretary- 
Treasurer. (11) 


XII. 
Initiation and Membership Fees 
Initiation and Membership fees shall be regulated 
by the Executive Couneil, with the approval of a 
majority vote or written consent of the members in 
good standing. (12) 


(13 blank) 
(14 blank) 
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May DAs L.B. 
June 25 L.B. 
July 20 L.B. 
Aug. PAS) L.B. 
Sept 25 L.B. 
Oct. 25 L.B. 
Nov. OAS L.B. 
Dec. 25 ins, 

(15) 

1942 
Date Dues Rec’d By 
Jan. 25 L.B. 
Feb. 25 L.B. 
Mar 25 L.B 
April 25 L.B 
May 25 L.B 
Je 8 eee ee 
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(16) 
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1944 
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Date Dues Rec'd By 

Sept.” 44a... eee 

Oct. $<keeeo [Rees 

Noy: ss a eee 

Dec 2 ee 
(20) 


Q. (By Mr. Moore) Mr. Baldwin, is the organ- 
ization of which you have testified that you are pres- 
ident known as Local No. 1 of Pacific Motor Parts 
Workers Alliance? A. Yes. 

Q. And membership in that, I notice by your- 
by-laws, is [18] limited to employees of Thompson 
Products, Ine. ? A. Yes. 

Q. Have any other locals of that Alliance been 
formed ? A. No. 

Mr. Watkins: I wonder if it might expedite 
matters if we stipulate on the record that we can 
refer to this organization as the ‘‘Allianee’’? 

Mr. Moore: I think it would be well to do that. 

Trial Examiner Whittemore: All right. 

Mr. Moore: Will you so stipulate, Mr. Baldwin? 

The Witness: Yes. 

Q. (By Mr. Moore) Has the Alliance had col- 
lective bargaining agreements with ‘Thompson 
Products, Inc.? A. Yes. 

Mr. Moore: May we go off the record a moment? 

Trial Examiner Whittemore: Surely. Off the 
record. 

(There was a discussion off the record.) 


Trial Examiner Whittemore: On the record. 
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Mr. Moore: Will you mark these as Board’ 8 Hix- 
hibits 5-A to 5-K for identification ? ee 
(Thereupon the documents referred ‘to: were 
marked as Board’s Exhibits 5-A ta: aot bath 

inclusive, for identification.) ee 


Q. (By Mr. Moore) I have had the Mei 
mark for identification as Board’s Exhibits 5A, 
5-B, 5-C, 5-D, and 5-H, five documents which’ pur- 
port to be agreements between Pacific [19] Motor 
Parts Workers Alliance and Jadson Motor’ 'Prod- 
ucts Company, with the exception of two’ ‘marked 
5-D and 5-E, which appear to be agreement | between 
Pacific Motor Parts Workers Alliance and Thomp- 
son Products, Ine. 

May it be stipulated that the documents marked 
5-A through 5-E are copies of contracts as they 
purport to be on their face, that there hag been no 
gap in the existence of contracts between either 
Jadson Motor Products Company and the Alliance 
or Thompson Products; Inc., and the Alliance? 

Mr. Watkins: So stipulated. a 

Trial Examiner Whittemore: Do you join in the 
stipulation, Mr. Baldwin? 7 * 

The Witness: Yes. ; 

Trial Examiner Whittemore: I presume the rec- 
ord will eventually show what the Jadson Products 
is. ; os 
Mr. Moore: The record does show it m Board’s 
Exhibit 2. 

Trial Examiner Whittemore: I see. [20] 

Mr. Moore: The record shows that on April 8, 
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1937, that Jadson was taken over by Thompson 
Products, Inc., and that thereafter the plant for- 
merly operated by Jadson was operated by Thomp- 
son Products, Inc., under the name Jadson Motor 
Products Company until approximately July 1, 
1940. 
Mr. Watkins: Yes, that is correct. 
Trial Examiner Whittemore: All right. 
Mr. Moore: I offer Board’s Exhibit 5-A through 
5-E in evidence. 
Mr. Watkins: No objection. 
_ The Witness: No objection. 
‘Trial Kxaminer Whittemore: The documents 
are received. 
(The documents referred to were marked as 
Board’s Exhibits Nos. 5-A to 5-E, both inclu- 
sive, and were received in evidence.) 


BOARD’S EXHIBIT No. 5-A 


This Agreement made and executed this 12th day 
of August, 1937, by and between Jadson Motor 
Products Co., a corporation, hereinafter designated 
the Company and Pacific Motor Parts Workers 
Alliance, Local No. 1, a labor organization, here- 
inafter designated the Alliance; 


Witnesseth: 

Whereas, a majority of the employees of the Com- 
pany have voluntarily associated themselves in the 
labor organization known as Pacific Motor Parts 
Workers Alliance, Local No. 1, and 
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Whereas, the duly elected and appointed repre- 
sentatives of the Alliance have met with repre- 
sentatives of the Company and have agreed upon 
various terms and conditions of employment ; 

Now, Therefore, pursuant to the authority vested 
in the Company and in the properly constituted 
representatives of the Alliance and pursuant to the 
laws of the State of California and of the United 
States of America, 

It Is Hereby Agreed By and Between the Al- 
liance and the Company as follows: 

1. The Company recognizes the Alliance as 
the exclusive representative of the employees of 
the Company for the purposes of collective bar- 
gaining in respect to rates of pay, wages, hours 
of employment and other conditions of employ- 
ment in accordance with the terms of the Na- 
tional Labor Relations Act. 

It Is Hereby Agreed that the provisions of 
this contract shall continue in foree for thirty 
days from the 12th day of August, 1938. 

Signed: 

(JAMES CREEK 
Chairman, P.M.P.W.A. 
(P. D. HILEMAN) 
Management 


2. The Company adopts and makes effective 
as of August 16, 1937, the wage scale which is 
attached hereto, marked Exhibit A, and by ref- 
erence is made a part of this agreement. 

3. The Company agrees to pay an overtime 
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premium of time and one-third for work over 
eight hours in one day, or forty-five hours in 
one week and an overtime premium of time and 
one-half for work performed on Sunday or on 
any of the following holidays: New Year’s 
Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day and Christmas Day. 

The foregoing stipulation with respect to 
overtime applies to all employees with the ex- 
ception of maintenance men, watchmen and 
employees whose duties normally call for work 
on Sundays and holidays, these employees to 
be given a regular day off during the week in 
lieu of Sunday. 

4, The Company agrees to adopt a standard 
work week of forty-five hours, consisting so far 
as practicable of five eight-hour days and five 
hours on Saturday morning for the day force; 
five nine-hour days for the evening force. When 
this arrangement is made effective for the night 
force, overtime for night workers shall not be- 
gin until after nine hours in one day or forty- 
five hours in one week. It is understood and 


~ agreed that this arrangement for the night 


force is contingent on an hourly production 
during nights not less than hourly production 
during days. 

5. The Company agrees that during the life 
of this contract it will not employ any addi- 
tional Orientals or Mexicans. 

6. The Company agrees to adopt and adhere 
to the following system of hearing individual 
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grievances and discussing matters of importance 
to the general working force when presented by 
the Alliance or its representatives. 

(a) Individual Grievances: 

The employee concerned or a representative 
of the Alliance may present the matter to be 
discussed to the immediate foreman of the em- 
ployee concerned. Failing a satisfactory ad- 
justment, the matter shall then be referred by 
the Alliance to the General Superintendent. 
Again failing a satisfactory adjustment, the 
matter shall be referred to either a regular or 
a special meeting between duly elected repre- 
sentatives of the Alliance and a representative 
or representatives of the Company appointed 
for such purpose. In the event the matter still 
cannot be satisfactorily adjusted, it shall may 
be submitted upon consent of both parties to 
arbitration by three arbitrators: The Alliance 
to select one, the Company one and the two 
arbitrators thus chosen to select the third. 

(b) Matters of General Interest: 

Matters of general interest to the entire 
working force may be presented to the Company 
in a regularly scheduled or special meeting 
between the Company and the Alliance. Regu- 
lar meetings between representatives of the Al- 
lianee and of the Company shall be held once 
monthly at 1:30 P. M. the third Monday of 
each month. Special meetings may be called 
upon forty-eight hours’ notice upon request of 
either party. 
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7. The Company agrees to discuss and con- 
sult with representatives of the Alhance with 
respect to: 

(a) Shop rules and regulations. 

(b) Inequitable times or standards. 

8. The Company agrees within thirty (30) 
days from the date hereof to meet and nego- 
tiate with representatives of the Alliance with 
respect to a seniority agreement to govern gen- 
eral reductions of the working force. 

9. The Company agrees prior to May 1, 1938, 
to negotiate with representatives of the Alli- 
ance whereby, barring unexpected business re- 
verses, a vacation plan with pay for factory 
workers can be made effective during the year 
1938. 

10. This agreement shall remain in force for 
one year from the date hereof but the Alli- 
ance reserves the right to renegotiate any wage 
matters which are not general in character. 

11. This agreement shall not be assignable 
by the Alhance nor shall it inure to the benefit 
of any suecessors without the written consent 
of the Company. 

12. It is understood and agreed that this 
contract may be modified or revised at any 
time with the consent of both parties hereto. 
The effects of this contract is limited to opera- 
tions of the Company at its plant near Bell, 
California. 
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In Witness Whereof the parties have caused 
these presents to be duly executed the day and 
year in this agreement first above written. 

JADSON MOTOR 
PRODUCTS CoO., 


Wes, se os oe 
ItSs.4 eee ee 
The Company 
PACIFIC MOTOR PARTS 
WORKERS ALLIANCE, 
[Ey 9 MR oe I 


The Allhance. 


EXHIBIT A 


FACTORY WAGE SCALE 
Jadson Motor Products Company 
(Division of Thompson Products, Inc.) 


Effective August 16, 1937 
Job Minimum Average Maximum 


Small Machine Operations............--...------ 00 OO .60 
(Hand milling, drilling, cut-off, 
chamfering, etc.) 


Forge Department 


0 Gl ote 50 Ray) .60 
Dlecsue Uh) 2s 61 .66 71 
(lammers and presses .........-.....--0- OD .60 65 
Wpsettine Ford Hnds...................-.--- 61 .66 i) 
vio [DEIN Sil Wate eee 61 .66 1 
Heat Treat Department 
cod) (9S 2 err 00 535) << 
Pecmniatce: Nel Per .....-....-..--.+--s-.0+-.--++- OT .62 67 
Heat treater (Class A)...................- 10 15 80 
BPOUCHOMAKGCEMING .......--2=:--<----2<0-----02-0 Yi 62 67 


ROM SULAl@NtCNING ........-....-+.-c.--s--c--00s6 .60 65 .10 
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Job Minimum Average Maximum 
Production Hand Serew Machines.......... .60 65 70 
(Grooving, maching head diameter, 
boring and facing inserts) 


Special Serew Machines .....................--- 63 .68 (3) 
(Coneave and radius lathes) 

Warner & Swasey 2A eee .66 aff 16 

Valve Guide Department..................--...-- .60 .65 10 


(Gun drilling, broaching, automatic 
porter cable machines) 


Grinders 
Commerciale. ee R315) 65 .70 
(Tip grinding, rough centerless, 
grinding necks, tapers, foot, 
reliefs, seats on valves; grind- 
ing insert faces) 
Special csc occ ec oe .66 ial 76 
(Racing and aircraft valves, 
grinding radii, reliefs, grooves, 
seats, finishing stems) 


Seat Wel dime Meee ese cc oeecact cece cece B35) 70 15 
Inspection and Wrapping (Female)...... 42 45 48 
Inspectors: (Male) eee eee 00 R33) .60 
Shipping Department 

Clerks ~ cio erere ene ceas eaeees 08 63 .68 

Pickup and delivery 2.2.........1.2- .00 R53) .60 
Maintenance Department 

Hlectrician <<... eee 10 80 85 

Machine Repair Man .................----- 70 .80 85 

Hel peyg) iaccs-peetere esa ee OO 60 65 
Tool Room 

Tool Makers (Class 2A) ee 10 .80 85 

Tool room specialists..........-..-..--c-0 .60 65 .70 


Forge die makers. ...<..../cccccesee00-e-c0-s-0 .66 71 16 
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Note: 

The following provisions apply to these rates: — 

1. The minimum rate on a job becomes effective thirty days 
after the original date of employment in the event the 
employee has sufficient skill or ability to be retained 
permanently by the company. 

2. The average rate becomes effective one hundred twenty 
days after the original employment date, unless it has 
been demonstrated conclusively to the employee and his 
representative of the Paeifie Parts Workers Allianee that 
the employee is unable to produce the quantity or quality 
of work necessary to justify this rate. The average rate 
is for normal, standard performance on a job. 

3. For better than average ability or output, an employee 
may be raised up to the maximum rate, in whole or in 
part, depending upon the judgment of the Management. 
The range between the average and maximum rates is 
reserved for better than average ability and output. 

4. Employees designated as set-up men for a group or de- 
partment will be paid 5¢ an hour over the maximum rate 
established for the job. 


It Is Agreed that any maintenance man ealled 
for special work will be guaranteed two hours 
working time. 

Signed : 

(JIM CREEK) 
Chairman P.M.P.W.A. 
(P. D. HILEMAN) 
Management 


BOARD’S EXHIBIT No. 5-B 


This Agreement made and executed this 12th day 
of September, 1938, by and between Jadson Motor 
Products Co., a corporation, hereinafter designated 
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Board’s Exhibit No. 5-B— (Continued) 
the Company, and Pacific Motor Parts Workers Al- 
liance, Local No. 1, a Labor organization, herein- 
after designated the Alliance; 


Witnesseth : 

Whereas, a majority of the factory employees of 
the Company have voluntarily associated themselves 
in the labor organization known as Pacific Motor 
Part Workers Alliance, Local No. 1, and 

Whereas, the duly elected and appointed repre- 
sentatives of the Alliance have met with represen- 
tatives of the Company and have agreed upon va- 
rious terms and conditions of employment; 

Now, Therefore, pursuant to the authority vested 
in the Company and in the properly constituted 
representatives of the Alliance and pursuant to the 
laws of the State of California and of the United 
States of America, 

It Is Hereby Agreed by and Between the Alli- 
ance and the Company as follows: 

1. The Company recognizes the Alliance as the 
exclusive representative of the factory employees of 
the Company for the purposes of collective bargain- 
ing in respect to rates of pay, wages, hours of em- 
ployment, and other conditions of employment in 
accordance with the terms of the National Labor 
Relations Act. 

2. The Conipany adopts and makes effective as 
of the date of this agreement the wage seale which 
is attached hereto, marked Exhibit A, and by ref- 
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erence makes the same a part of this agreement. 

3. All work in any one week in excess of the 
number of hours then constituting the company’s 
standard work week, as herein provided, shall be 
considered overtime. All work on Sundays, or on 
any of the following legal holidays, to-wit: New 
Year’s Day, Memorial Day, Independence Day, 
Labor Day, Thanksgiving Day and Christmas Day, 
shall be considered holiday time. The Company 
agrees to pay for all overtime at one and one-third 
the regular rates and for all holiday time at one 
and one-half the regular rates. 

Provided, however, that from and after the date 
on which the Company adopts the forty-four hour 
standard work week, as provided in Paragraph 4 
hereof, it shall pay one and one-half the regular 
rates for overtime. 

Provided, further, however, that the foregoing 
provisions relating to a premium for overtime and 
holiday time shall not apply to maintenance men, 
watchmen, or employees whose duties normally eall 
for work on Sundays and holidays. They shall re- 
celve no premium for holiday time; and they shall 
receive no premium for overtime except as herein- 
after provided. From and after the date on which 
the Company adopts the forty-four hour standard 
work week, as provided in Paragraph 4 hereof, they 
shall be paid at one and one-half the regular rates 
for all work in excess of forty-four hours in any 
one week. 
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Watchmen, maintenance men and other em- 
ployees whose duties normally call for work on 
Sundays and holidays shall be given a regular day 
off during the week in lieu of Sunday. 

4. The Company agrees to continue its present 
standard work week of forty-five hours, consisting 
so far as practicable of five eight-hour days and 
five hours on Saturday morning for the day shift 
and five nine-hour days for the evening shift. It is 
understood and agreed that this arrangement for 
the night shift is contingent on an hourly produc- 
tion during nights not less than hourly production 
during days. 

Provided, however, that on or not more than 
seven days prior to the effective date of Section 7 
of the Fair Labor Standards Act of 1938 the Com- 
pany will adopt a standard work week of forty- 
four hours, the reduction from a standard work 
week of forty-five hours to be effected for the day 
shift, so far as practicable, by providing for four 
instead of five hours of work on Saturday; and, for 
the evening shift, by providing for eight rather 
than nine hours of work on Friday evening until 
midnight. 

5. The Company agrees that during the life of 
this contract it will not employ any additional 
Orientals or Mexicans. 

6. The Company agrees to continue the follow- 
ing system of hearing individual grievances and 
discussing matters of importance to the general 
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Board’s Exhibit No. 5-B—(Continued ) 
working force when presented by the Alliance or its 
representatives. 

(a) Individual Grievances: 

The employee concerned or a representative of 
the Allianee may present the matter to be discussed 
to the immediate foreman of the employee con- 
cerned. Failing a satisfactory adjustment, the mat- 
ter shall then be referred by the Alliance to the 
General Superintendent. Again failing a satisfac- 
tory adjustment, the matter shall be referred to 
either a regular or a special meeting between duly 
elected representatives of the Alliance and a repre- 
sentative or representatives of the Company ap- 
pointed for such purpose. In the event the matter 
still cannot be satisfactorily adjusted, it may be 
submitted upon the consent of both parties to arbi- 
tration by three arbitrators: The Alliance to se- 
lect one, the Company one and the two arbitrators 
thus chosen to select the third. 

(b) Matters of General Interest: 

Matters of general interest to the entire working 
force may be presented to the Company in a regu- 
larly scheduled or special meeting between the Com- 
pany and the Alliance. Regular meetings between 
representatives of the Alliance and of the Company 
shall be held once monthly at 1:30 P. M. the third 
Monday of each month. Special meetings may be 
called upon forty-eight hours’ notice upon request 
of either party. 
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7. The Company agrees to discuss and consult 
with representatives of the Alliance with respect to: 

(a) Shop rules and regulations. 

(b) Inequitable times or standards. 

8. The agreement dated October 6, 1937, made 
and entered into between the Company and the Al- 
liance and relating to seniority, lay-offs and promo- 
tions, a copy of which is annexed hereto, marked 
“Exhibit B’’, is by this reference incorporated here- 
in and made a part hereof. Said agreement of Oc- 
tober 6, 1937, shall continue in force during the life 
of, and shall expire at the same time as, this agree- 
ment. 

9. If and when the condition of its business war- 
rants such a step, the Company will resume the dis- 
cussions heretofore had with the Alliance regarding 
a vaeation plan with pay for factory workers. 

10. This agreement shall remain in force for 
one year from the date hereof, but the Alliance re- 
serves the right to renegotiate any wage matters 
which are not general in character. 

11. This agreement shall not be assignable by 
the Alliance, nor shall it inure to the benefit of 
any successor or successors of Alliance, without 
the written consent of the Company. 

12. It is understood and agreed that this con- 
tract is limited to the factory operations of the 
Company at its plant near Bell, California. 

13. It is further understood that this contract 
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Board’s Exhibit No. 5-B—(Continued) 
may be modified or revised at any time with the 
consent of both parties hereto. 

14. This contract supersedes the contract dated 
August 12, 1987, between the Company and Alh- 
ance, as the same has heretofore been amended and 
extended, and said agreement of August 12, 1937 
is hereby terminated. 


In Witness Whereof that parties have caused 
these presents to be duly executed the day and year 
in this agreement first above written. 

JADSON MOTOR PRODUCTS 
CO. 
By P. D. HILEMAN 
Its Genl. Mer. 
The Company. 
PACIFIC MOTOR PARTS 
WORKERS ALLIANCE, 
LOCAL No. 1 
By T. G. OVERHULSE 
E. T. FICKLE 
FLOYD N. PFANKUCH 
L. J. LEATHERWOOD 
O. P. WRIGHT 
The Alliance. 
G. 


The name of O. P. Wright was omitted because 
he was on vaeation at the time this contract was 
signed. 
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EXHIBIT A 
FACTORY WAGE SCALE 


Jadson Motor Products Company 
(Division of Thompson Products, Inc.) 


Rate per Hour 
Job Minimum Average Maximum 


Small Machine Operations....................-. 50 BS .60 
(Hand milling, drilling, cut-off, 
chamfering, etc.) 


Forge Department 


Cut: Off ca ec cl ee 50 m333) .60 
Electric Upset gem ee 61 66 /71 
Hammers and pressée&............-.-.---2-+ DO .60 65 
Upsettine Ford nds 61 .66 Att 
Flash welding 5022s eee 61 .66 wal 


Special Note: Any Forge Depart- 
ment man transferred from his 
regular employment to any Forge 
Department operation on_ steel 
24%,” in diameter or larger shall 
be paid while so employed at the 
hourly rate for the employment 
from which he was transferred, 
plus 5¢ per hour. 


Heat Treat Department 


SanduB last \ ree 50 Oo 5xx 
Furnace hiclpenge ee OT 62 /67 
Heat. treater (Class eee .70 15 .80 
Torch hardens =e. oT 62 67 
Valve Straightening 2 .60 65 70 
Production Hand Serew Machines.......... .60 65 .70 


(Grooving, machining head diam- 
eter, boring and facing inserts) 


Special Serew Machines .........0..0......0020+- .63 .68 p83 
(Coneave and radius lathes) 


Warner & Swasey 2.A.................c-ccce-cee= .66 ef 80 
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Rate per Hour 
Job Minimum Average Maximum 


Valve Guide Department.........0..000202..... .60 65 10 
(Gun drilling, broaching, automatie 
porter cable machines) 


Grinders 
CRD CG | ee 55 65 10 
(Tip grinding, rough centerless, ; 
grinding necks, tapers, foot, 
reliefs, seats on valves; grind- 
ing insert faces 
SOOGIS| iyi rr .66 wal .80 
(Racing and aireraft valves, 
grinding radii, reliefs, grooves, 
seats, finishing stems) 


MMI CLGUIN® 2.5... ccaoa0ce.00cs.eececsaneeccunecees 00 10 ao 
Inspection and Wrapping (Female)...... A2 45 48 
MRSECTOUS (MAIC)  -..ca---.--n--c-sa-aeecencneenenens 50 5D .60 
Shipping Department 
CAGTURS cesses Rite) 63 68 
Pick-up and delivery ...............--------- 00 05 .60 
Maintenanee Department 
LOL SCITGIANIY “cope eee 70 80 85 
Machine Rapair Man ..................------ 70 80 85 
IGGRS co Ray) .60 65 


Special Note: Any maintenanee 
man ealled for special work will 
be guaranteed two hours working 


time. 
Tool Room 
Tool Makers (Class A) .........--.--.----- 70 .80 85 
Tool room syecialists -.........--------+--+- .60 65 10 
eroe die Makers <...........--.......-cs-0-. 66 71 .76 
Initialed: ( Watchmen XXX XXX 
PDH ( and .55 


TGO ( Janitors XXX XX XXX 
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Board’s Exhibit No. 5-B— (Continued) 


General Notes: 
The following provisions apply to these rates: 


1. 


The minimum rate on a job becomes effective thirty days 
after the original date of employment in the event the 
employee has sufficint skill or ability to be retained per- 
manently by the company. 

The average rate becomes effective one hundred twenty 
days after the original employment date, unless it has 
been demonstrated conclusively to the employee and his 
representative of the Pacific Parts Workers Alliance that 
the employee is unable to produce the quantity or quality 
of work necessary to justify this rate. The average rate is 
for normal, standard performance on a job. 

For better than average ability or output, an employee 
may be raised up to the maximum rate, in whole or in part, 
depending upon the judgment of the Management. The 
range between the average and maximum rates is reserved 
for better than average ability and output. 

Employees designated as set-up men for a group or de- 
partment will be paid 5¢ an hour over the maximum rate 
established for the job. 


EXHIBIT B 
SENIORITY AGREEMENT 


Layoffs and Promotions; made between the Jadson 


Motor Products Company and the Pacific Mo- 
tor Parts Workers Alliance 


I. Layoffs will be made in accordance with 
seniority as hereinafter specified, provided, how- 
ever, that the company shall not be required in 
any event to retain the services of an employee 
whose skill, ability and efficiency is markedly less 
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than that of another employee capable and in line 
for the same operation. 

A. The company shall maintain adequate 
records of each employee’s seniority by occu- 
pation, and total length of service with the 
company in accordance with the following rul- 
ings: 

1. Only time actually worked shall be 
accumulated toward an employee’s senior- 
ity record. (Item 4 only exception.) 

2. An employee’s previous seniority 
record shall be considered cancelled im 
the event he is discharged for sufficient 
cause, quits voluntarily, or fails to report 
back to work following a layoff after suf- 
ficient notification has been given. 

3. In the event an employee who quits 
or has been discharged is subsequently of- 
fered inducement by the company to re- 
turn to work, he shall be given credit 
for his previous employment record in 
the event he returns. 

4, Absence due to military service or 
sickness of short duration will not be de- 
ducted from an employee’s seniority rec- 
ord. 

5. Leaves of absences may be obtained 
for sufficient cause without affecting an 
employee’s previous seniority record. Such 
leaves of absences will not be counted to- 
ward the employee’s total seniority ree- 
ord. 
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Board’s Exhibit No. 5-B—(Continued) 

B. All records pertaining to seniority and 
layoffs may be reviewed by the P.M.P.W.A. 
Committee and action taken by the committee 
as provided in the eontract between the 
P.M.P.W.A. and Jadson Motor Products Com- 
pany of which this agreement is a part. 


Il. When a general reduction of the working 
force becomes necessary, the following procedure 
mhall apply. 


A. Layoffs shall be made on the basis of 
seniority by occupations in a department. Ex- 
ample—when it becomes necessary to lay off 
a Cincinnati finish stem grinder, the employee 


_with the least amount of seniority on that 


job shall be laid off, ete. 

B. An employee laid off from a skilled oc- 
cupation may replace an employee engaged 
at a less skilled occupation in the same depart- 
ment provided that he is qualified and the 
employee thus replaced has less company 
seniority than the first employee. 

C. An employee laid off from one depart- 
ment may return to a department in which 
he previously worked and claim a job of his 
own occupation, providing it is held by an 
employee of less company seniority. 

D. Where an operation is permanently dis- 
continued the affected employee may claim a 
job of the same or related craft held by an- 
other employee with less company seniority, 
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regardless of the department in which the job 
exists, providing he is capable of performing 
the job. 

EK. Exempt from layoffs by seniority shall 
be: 

1. Specialists of highly developed skill 
whose services are considered necessary to 
the company’s operation. These are to be 
listed by Management and submitted to 
the Alliance representatives. 

2. Emplovees with less than six months 
total service with the company. (Such em- 
ployees may be laid off at the discretion 
of Management with merit the only econ- 
sideration. ) 

3. The following general provisions 
shall also apply to this agreement. 

a. This agreement need not necessarily 
be applied in cases of temporary layoffs 
of one week or less. 

b. Nothing in this agreement shall pre- 
vent the company laying off or discharg- 
ing an employee for disciplinary reasons 
or failure to perform the job in a safe, 
workmanlike and efficient manner. 

ce. Employees shall be returned to work 
after a reduction of the working force 
in the reverse order of these provisions. 

d. Employees shall have the right at 
all times to review their seniority status 
with the Management. 
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e. Upon being notified to return to work 
following a layoff, employees shall be given 
three days to report to the Employment 
Office. Failure to do so shall result in 
previous seniority being cancelled. 


III. The company shall maintain adequate rec- 
ords of the work for which each employee is quali- 
fied and for which each employee has expressed 
a desire to obtain. When a vacancy occurs either 
in the factory or the factory office, these records 
shall be consulted and the company will endeavor 
to advance men within the organization in ac- 
cordance with the preference expressed. Such 
transfers or promotions will be made solely on the 
basis of merit. In the event two or more employees 
have equal merit, then seniority will be given 
consideration. In the event the company is un- 
able to fill a vacancy from its records, the job 
will then be posted on all bulletin boards and 
employees will have the opportunity to apply per- 
sonally for it. 

IV. The company shall advise the Committee 
of P.M.P.W.A. of all proposed layoffs or dis- 
charges. 

V. No employee shall use his seniority to pro- 
eure the job of another employee except as pro- 
vided herein. 

VI. This agreement shall become a part of the 
contract entered into between the Jadson Motor 
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Products Company and the Pacific Motor Parts 
Workers Alliance on October 6, 1937. 

Date 
P. D. HILEMAN 
Management 
JAMES CREEK 
P.M.P.W.A. Committee 


It Is Hereby Mutually Agreed That all of the 
provisions of the contract dated October 19, 1939, 
by and between the Pacific Motor Parts Workers 
Alliance, Local #1, a labor organization, and the 
Management of Jadson Motor Products Co., a cor- 
poration, (the latter now known as thompson Prod- 
ucts, Inc., West Coast Plant) shall be continued 
in effect for a period of thirty (30) days from 
October 19, 1940. 

By P. D. HILEMAN 
Management 
KE. T. FICKLE 
Chairman, P.M?P.W.A. 
Committee 


Date: October 14, 1940 


BOARD’S EXHIBIT No. 5-C 


This Agreement made and executed this 19 day of 
October, 1939, by and between Jadson Motor Prod- 
ucts Co., a corporation, hereinafter designated the 
Company, and Pacific Motor Parts Workers Alli- 
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ance, Local No. 1, a labor organization, herein- 
after designated the Alliance; 


WITNESSETH: 


Whereas, a majority of the factory employees 
of the Company have voluntarily associated them- 
selves in the labor organization known as Pacific 
Motor Parts Workers Alliance, Local No. 1, and 


Whereas, the duly elected and appointed repre- 
sentatives of the Alliance have met with representa- 
tives of the Company and have agreed upon va- 
rious terms and conditions of employment; 


Now, Therefore, pursuant to the authority vested 
in the Company and in the properly constituted rep- 
resentatives of the Alliance and pursuant to the 
laws of the State of California and of the United 
States of America, 

It Is Hereby Agreed by and Between the Alli- 
ance and the Company as follows: 

1. The Company recognizes the Alliance as the 
exclusive representative of the factory employees 
of the Company, with the exception of those em- 
ployees engaged in a supervisory capacity, for the 
purposes of collective bargaining in respect to rates 
of pay, wages, hours of employment, and other con- 
ditions of employment in accordance with the terms 
of the National Labor Relations Act. 

2. The Company adopts and makes effective as 
of the date of this agreement the wage scale which 
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is attached hereto, marked ‘Exhibit A’’, and by 
reference makes the same a part of this agrec- 
ment. >. 
3. An overtime premium of one and one-half 
times the regular hourly rate shall be paid factory 
non-supervisory employees for all hours worked 
in excess of 42 in one week (unless otherwise pro- 
vided by law) and for all hours worked on Sun- 
days and the following legal holidays: New Years 
Day, Memorial Day, Independence Day, Labor 
Day, Thanksgiving Day, and Christmas Day; pro- 
vided, however, that the premium for Sunday and 
holiday work shall not apply to maintenance em- 
ployees or watchmen, or other employees whose 
duties normally call for work on Sundays or holi- 
days. Such employees will be paid an overtime 
premium of time and one-half for hours worked 
in excess of 42 during a weekly pay period, and 
shall be given a regular day off during the week 
in lien of Sunday. 

4. Insofar as orders, the financial condition of 
the company, and efficient management of the shop 
may permit, effort will be made by the Company 
to provide day shift employees who are asked to 
report for work on Saturday with a minimum of 
four hours’ work. When and as business require- 
ments dictate the addition of a night shift, the 
hours to be worked shall be mutually agreed upon 
by the qualified representatives of the Alliance and 
the Management of the Company. Continuance or 
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discontinuance of these arrangements rests entirely 
with the judgment of the Management. The pro- 
visions set forth herewith should not under any 
circumstances be construed as guaranteeing a 
standard work week. 

do. The Company agrees that during the life 
of this contract it will not employ any additional 
Orientals or Mexicans. 

6. The Company agrees to continue the follow- 
ing system of hearing individual grievances and 
discussing matters of importance to the general 
working force when presented by the Alliance or 
its representatives. 

(a) Individual Grievances: 


The employee concerned or a representative of 
the Alliance may present the matter to be dis- 
cussed to the immediate foreman of the employee 
concerned. Failing a satisfactory adjustment, the 
matter shall then be referred by the Alliance to 
the General Superintendent. Again failing a sat- 
isfactory adjustment, the matter shall be referred 
to either a regular or a special meeting between 
duly elected representatives of the Alliance and 
a representative or representatives of the Company 
appointed for such purpose. In the event the 
matter still cannot be satisfactorily adjusted, it 
may be submitted upon the consent of both parties 
to arbitration by three arbitrators: The Alliance 
to select one, the Company one and the two arbi- 
trators thus chosen to select the third. 
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(b) Matters of General Interest: 

Matters of general interest to the entire work- 
ing foree may be presented to the Company in a 
regularly scheduled or special meeting between the 
Company and the Alliance. Regular meetings be- 
tween representatives of the Alliance and of the 
Company shall be held once monthly at 1:30 P.M. 
the third Monday of each month. Special meect- 
ings may be called upon forty-eight hours’ notice 
upon request of either party. 

7. The Company agrees to discuss and consult 
with representatives of the Alliance with respect to: 

(a) Shop rules and regulations. 
(b) Inequitable times or standards. 


8. The agreement dated October 6, 1937, made 
and entered into between the Company and _ the 
Alliance and relating to seniority, lay-offs and pro- 
motions, a copy of which is annexed hereto, marked 
“Exhibit B’’, is by this reference incorporated 
herein and made a part hereof. Said agreement 
of October 6, 1937, shall continue in force during 
the life of, and shall expire at the same time as, 
this agreement. 

9. The Company agrees that not later than 
March 15, 1940 the Old Guard Association of 
Thompson Products will be extended to include 
employees of the Jadson Motor Products Plant 
with all the rights and benefits thereof, including 
a vacation plan in accordance with the agreement 
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marked ‘‘Exhibit C’’ attached hereto, and which 
is a part of this contract, and the establishment 
of a Loan and Welfare Fund from which em- 
ployees may derive assistance during distressed 
circumstances. 

10. This contract is automatically renewable un- 
less for specific reasons objection -is raised either 
by the Alliance or the Company, and written no- 
tice of such objection given thirty (30) days prior 
to the renewal date. 

11. This agreement shall not be assignable by 
the Alliance, nor shall it inure to the benefit of 
any successor or successors of Alliance, without 
the written consent of the Company. . 

12. It is understood and agreed that this con- 
tract is limited to the factory operations of the 
Company, located at 8354 Wilcox Avenue, Bell, 
California. 

13. It is further understood that this contract 
may be modified or revised at any time with the 
consent of both parties hereto. 

14. This contract supersedes the contract dated 
September 12, 1938, between the Company and 
Alliance, as the same has heretofore been amended 
and extended, and said agreement of September 
12, 1938 is hereby terminated. 


vs. Thompson Products, Inc. 149 


(Testimony of Howard Curtis Baldwin.) 
Board’s Exhibit No. 5-C—(Continued) 


In Witness Whereof that parties have caused 
these presents to be duly executed the day and 
year in this agreement first above written. 

JADSON MOTOR PRODUCTS 
co. 
By P. D. HILEMAN 
Its General Manager 
The Company 
PACIFIC MOTOR PARTS 
WORKERS ALLIANCH, 
LOCAL NO. 1 
By EK. T. FICKLE 
N. J. CLIFFORD 
L. J. LEATHERWOOD 
Cc. O. STUBBLEFIELD 
GEO. McINTIRE 


The Alliance 
Pacific Motor Parts Workers Alliance 
Local No. 1 


Bell, California 
April 9, 1940 
Mr. P. D. Hileman 
Jadson Motor Products Co. 
8354 Wilcox Avenue 
Bell, California 


Dear Mr. Hileman: 
Confirming our conversation during the meet- 
ing today, and by mutual consent, Paragraph X of 
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the agreement between the Jadson Motor Products 
Co. and the Pacific Motor Parts Workers Alli- 
ance, Local No. 1, dated October 19, 1939, is hereby 
amended to read as follows: 

‘This contract shall remain in effect until 
October 19, 1940, and shall automatically re- 
new from year to year thereafter unless either 
party gives notice in writing to the other party 
of its intention to terminate, said notice to be 
delivered not less than thirty (30) days prior 
to the end of any yearly period.”’ 

Very truly yours, 
PACIFIC MOTOR PARTS 
WORKERS ALLIANCE 
By E. T. FICKLE 
C. EK. LITTLE 
GEO. McINTIRE 
C. O. STUBBLEFIELD 
LESTER BUBB 


EXHIBIT A 


FACTORY WAGE SCALE 
Jadson Motor Produets Co. 
(Division of Thompson Products, Inc.) 


Rate per Hour 
Job Minimum Average Maximum 


Small Machine Operations..................------ 00 55 .60 
(Hand milling, drilling, cut-off, 
chamfering, etc.) 
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Rate per Ilour 
Job Minimum Average Maximum 


Forge Department 


On) GUD ee .00 
DL GUST 61 
Hammers and presses ..............0-- DO 
Mipsettime Ford Ends .................-.. 61 
HUSIIMPW COINS ......-c.0.-0-ccccc-ecesecencseocees 61 


Special Note: Any Forge Depart- 
ment man transferred from his 
regular employment to any Forge 
Department operation on_ steel 
21%” in diameter or larger shall 
be paid while so employed at 
the hourly rate for the employ- 
ment from which he was trans- 
ferred, plus 5¢ per hour. 


Heat Treat Department 


cow GES 50 
Higemace Helper <......-.:...2...--..----.0--0--- OT 
Heat treater (Class A) ................. 10 
CORE iis 6h) st ne OT 
BAR emeUPATCNLCTING ...-2..02..c--0ccsccecnseo-cooe- .60 
Production Hand Serew Machines.......... .60 


(Grooving, machining head diam- 
eter, boring and facing inserts) 


Special Screw Machines ..................-2------ .63 
(Coneave and radius lathes) 


Ray) 
.66 
.60 
.66 
.66 


Rays) 
62 
15 
62 


65 
65 


.68 


.60 
wel 
65 
at 
nal 


67 
80 
/67 


70 
.70 


.73 


November 7, 1940 


Minimum Average Maximum 


Tool Room 
Tool Makers (Class A)........-...--------- 
By E. T. FICKLE 


P.M.P.W.A 
P. D. HILEMAN 
Management 


1.15 
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Minimum Average Maximum 


Expert Welder 22222222... ee 85 
Cleveland Automatics -........--.--.--:-------00 .60 .65 .70 
(Turning head, radius and face) 
Area can Gricincl erie eee .60 .66 .76 
Polishing ....2:22. 00 .60 65 
September 3, 1940 
Minimum Average Maximum 
Toreh Harden 22.2... .60 65 .70 
By E. T. FICKLE 
P.M.P.W.A 
P. D. HILEMAN 
Management 


Maximum hourly rate changes approved in following de- 
partments: 


Maximum 
Heat Treat Department 
Heat Treater (Class A).............-0.00-- 90 
Inspection and Wrapping (Female).... 5D 
Tool Room 
Tool Makers (Class A) ).......2.0...-..2-+- 95 
Forge Die Makers........................--0-- 85 
By KE. T. FICKLE 
P.M.P.W.A 
P. D. HILEMAN 
Management 
Rate per Hour 
Job Minimum Average Maximum 
Warner & Swasey 2 Agee ne .66 71 80 
Valve Guide Department......................--- .60 .65 .70 


(Gun drilling, broaching, auto- 
matic porter cable machines) 
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Rate per Hour 


Job Minimum Average Maximum 
Grinders 
(Chavaainayereeiial) | Sasa eee 5D .65 10 


(Tip grinding, rough centerless, 
grinding necks, tapers, foot, 
reliefs, seats on valves; grind- 
ing insert faces) 
Col .66 1 80 
(Racing and aircraft valves, 
grinding radii, reliefs, grooves, 
seats, finishing stems) 


Soul) GIG gee ee a OO 10 15 
Inspection and Wrapping (Female)...... 42 45 48 
MirismeccOrs (MALE) <..........02.e..-csecssccsecsece 00 Ra)3) .60 
Shipping Department 
CSU oo 08 63 .68 
Pick-up and delivery .....................- 00 DD 10 
Maintenance Department 
JOC 2...” 70 80 85 
Machine Repair Man .................-... 10 80 85 
JWUCGUS “42 OO 60 65 


Special Note: Any maintenance 
man called for special work will 
be guaranteed two hours work- 
ing time. 


Tool Room 
‘ooleWakers (Class A_).......-.--.--:--.-- 10 80 85 
Tool room specialists .................-...-- .60 65 .70 


oneesdie Makers...............--....-------.--- .66 wal 16 
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September 3, 1940 


Rate per Hour 
Minimum Average Maximum 


3-A Warner & Swasey 


and 
New Acme Turret Lathe.....-.0.02....-.--.--- 75 .80 85 
By E. T. FICKLE 
P.M.P.W.A 
P. D. HILEMAN 
Management 
September 3, 1940 
Minimum Average Maximum 
Welling Trages#:.....2.2... ee .80 85 .90 
By E. T. FICKLE 
P.M.P.W.A 
P. D. HILEMAN 
Management 
September 3, 1940 
Minimum Average Maximum 
Cadmium Plating 2223 70 15 .80 
By E. T. FICKLE 
P.M.P.W.A 
P. D. HILEMAN 
Management 
Rate per Hour 
Job Minimum Average Maximum 
Watchmen and Janitors .............2200------ 55 


General Notes: 

The following provisions apply to these rates: 

1. The minimum rate on a job becomes effective thirty days 
after the original date of employment in the event the 
employee has sufficient skill or ability to be retained per- 
manently by the Company. 

2. The average rate becomes effcctive one hundred twenty 
days after the original employment date, unless it has 
been demonstrated conclusively to the employee and his 
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representatives of the Pacific Parts Workers Alliance that 
the employee is unable to produce the quantity or quality 
of work necessary to justify this rate. The average rate is 
for normal, standard performance on a job. 

3. For better than average ability or output, an employee 
may be raised up to the maximum rate, in whole or in 
part, depending upon the judgment of the Management. 
The range between the average and maximum rates is 
reserved for better than average ability and output. 

4. Employees designated as set-up men for a group or de- 
partment will be paid 5¢ an hour over the maximum rate 
established for the job. 


EXHIBIT B 
SENIORITY AGREEMENT 


Lay-offs and Promotions; made between the Jad- 
son Motor Products Co. and the Pacific Motor 
Parts Workers Alliance 


I. Lay-offs will be made in accordance with 
seniority as hereinafter specified, provided, how- 
ever, that the Company shall not be required in 
any event to retain the services of an emplovee 
whose skill, ability and efficiency is markedly less 
than that of another employee capable and in line 
for the same operation. 

A. The Company shall maintain adequate 
records of each employee’s seniority by occu- 
pation, and total length of service with the 
Company in accordance with the following rul- 
ings: 
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1. Only time actually worked shall be 
accumulated towards an employee’s occu- 
pational seniority record. In accumulat- 
ing company time, an employee who works 
one day in a month shall be credited with 
a full month’s company service. 

2. An employee’s previous seniority 
record shall be considered cancelled in the 
event he is discharged for sufficient cause, 
quits voluntarily, or fails to report back 
to work following a lay-off after sufficient 
notification has been given. 

3. In the event an employee who quits 
or has been discharged is subsequently of- 
fered inducement by the Company to re- 
turn to work, he shall be given eredit for 
his previous employment record in the 
event he returns. 

4. Employees with less than twenty 
years’ service may be absent from work 
because of sickness six months in any 
yearly period before a deduction is made 
from the company service records. Em- 
ployees with twenty or more years of serv- 
ice with the company may be absent from 
work indefinitely because of sickness and 
no deduction will be made from the com- 
pany service records. 

5. In case of war or national emer- 
gency, an employee who enlists or is 
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drafted into the United States govern- 
mental service and then returns to the 
Company immediately upon the termina- 
tion of such war or emergency, shall be 
eredited with all company seniority that 
would have been accumulated by him 
should he have continued to work. 

6. Leaves of absences may be obtained 
for sufficient cause without affecting an 
employee’s previous seniority record. Such 
leaves of absences will not be counted to- 
ward the employee’s total seniority ree- 
ord. 

7. An employee who fails to work onc 
day in a twelve month period shall lose 
all previously accumulated seniority except 
in the cases where allowance is made by 
other rules. 


B. All records pertaining to seniority and 
lay-offs may be reviewed by the P.M.P.W.A. 
Committee and action taken by the commit- 
tee as provided in the contract between the 
P.M.P.W.A. and Jadson Motor Products Co. 
of which this agreement is a part. 


II. When a general reduction of the working 
force becomes necessary, the following procedure 
shall apply: 

A. Lay-offs shall be made on the basis of 
seniority by occupations in a department. Hx- 
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ample—when it becomes necessary to lay off 
a Cincinnati finish stem grinder, the employee 
with the least amount of seniority on that 
job shall be laid off, ete. 

B. An employee laid off from a skilled oc- 
cupation may replace an employee engaged at 
a less skilled occupation in the same depart- 
ment provided that he is qualified and the 
employee thus replaced has less company 
seniority than the first employee. 

C. An employee laid off from one depart- 
ment may return to a department in which 
he previously worked and claim a job of his 
own occupation provided he is qualified, and 
providing it is held by an employee of Jess 
company seniority. 

D. Where an operation is permanently dis- 
continued the affected employee may claim a 
job of the same or related craft held by an- 
other employee with less company seniority, 
regardless of the department in which the job 
exists, provided he is qualified to perform the 
job. 

EK. Effort will be made to schedule working 
hours in such a manner that night shift em- 
ployees will have a work week which will not 
be substantially less than that accorded the 
day shift. 

F. Exempt from lay-offs by seniority shall 
be: 
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1. Specialists of highly developed skill 
whose services are considered necessary to 
the company’s operation. These are to be 
listed by Management and submitted to 
the Alliance representatives. 

2. Employees with less than six months 
total service with the company. (Such 
employees may be laid off at the discre- 
tion of Management with merit the only 
consideration. ) 

3. The following general provisions 
shall also apply to this agreement. 

a. This agreement need not necessarily 
be applied in cases of temporary lay-offs 
of one week or less. 

b. Nothing in this agreement shall pre- 
vent the company laying off or discharg- 
ing an employee for disciplinary reasons 
or failure to perform the job in a safe, 
workmanlike and efficient manner. 

ce. Employees shall be returned to work 
after a reduction of the working force in 
the reverse order of these provisions. 

d. Employees shall have the right at 
all times to review their seniority status 
with the Management. 

e. Upon being notified to return to work 
following a lay-off, employees shall be 
given three days to report to the Employ- 
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ment Office. Failure to do so shall result 
in previous seniority being cancelled. 

f. In this agreement an employee shall 
be considered qualified if he is capable 
of producing standard quantity and qual- 
ity of work following a reasonable adjust- 
ment period. 


Til. The Company shall maintain adequate rec- 
ords of the work for which each employee is quali- 
fied and for which each employee has expressed a 
desire to obtain. When a vacancy occurs either 
in the factory or the factory office, these records 
shall be consulted and the Company will endeavor 
to advance men within the organization in ac- 
cordance with the preference expressed. Such 
transfers or promotions will be made solely on 
the basis of merit. In the event two or more em- 
ployees have equal merit, then seniority will be 
given consideration. It shall be the responsibility 
of employees to officially advise the Company of 
the types of work desired on forms which are 
specially provided for this purpose. 

TV. The foregoing shall apply only to non- 
supervisory factory workers. 
~V. The Company shall advise the Committee of 
P.M.P.W.A. of all proposed lay-offs or discharges. 

VI. No employee shal! use his seniority to pro- 
cure the job of another employee except as pro- 
vided herein. 
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VII. This agreement shall become a part of 
the contract entered into between the Jadson Motor 
Produets Co. and the Pacifie Motor Parts Workers 
Alliance on October 6, 1937. 

P. D. HILEMAN 
Management 

E. T. FICKLE 
P.M.P.W.A. Committee 


EXHIBIT C 
1940 VACATION PLAN 


JADSON MOTOR PRODUCTS CO. 
Division of Thompson Produets, Ine. 


(For Jadson Factory Hourly Rate Employes) . 
I. Purpose 

The following vacation plan for 1940 is ea 
upon between Jadson Motor Products Co., and the 
Pacifie Motor Parts Workers Alliance for the 
purpose of recognizing continuity of service, and 
to provide eligible hourly rate employees with the 
benefits and pleasures of a period of rest from their 
regular employment. 
II. Eligibility 

To be eligible for a vacation with pay an employee 
must: 
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a. Be on the Company payroll in good 
standing 

b. Have been employeed on at lest 120 days 
during 1939. Time lost through illness of the 
employee will be included in the 120 days. 
(We do not believe this stipulation affects any 
Old Guard employee at the present time, but 
if anyone is so affected, his case may be pre- 
sented to his representative for special consi- 
deration. ) 

e. Have an Old Guard Service Record of 
at least five years. 


III. Length of Vacation 


Kmployees with an Old Guard Service Record 
of five to nine years, inclusive, will receive one 
week’s vacation. Employees with an Old Guard 
Service Record of ten years or greater will receive 
two weeks’ vacation. 

A vacation week shall be regarded as seven con- 
secutive calendar days, including Saturday, Sun- 
day and holidays falling within this period. 


IV. Vacation Pay 


a. Vacation pay will be figured on a basis of 
42 hours for a one week vacation and 84 hours for 
a two weeks vacation. 

b. An employee’s vacation pay shall be based 
on the regular hourly rate at which he was em- 
ployed the majority of his emploved time during 
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the two pay periods immediately prior to April J, 
1940. In the event the employee was absent due to 
sickness during these two pay periods, the last 
thirty days employed previous to April 1, 1940, 
will be used as the basis of determining his vaca- 
tion pay. 

e. Vacation pay will be payable in advance of 
the vacation. 


V. Vacation Season 


Vacations will be granted at such times during 
the period of April 1, 1940 to December 1, 1940, 
as the Management finds most practical, consider- 
ing the wishes of employees, customer require- 
ments, and the efficient operation of the depart- 
ment concerned. 

Vacation dates will be arranged by department 
heads. Every effort will be made to assign re- 
quested vacation dates. In case of conflict, em- 
ployees with the greatest continuity of service will 
receive preference. 


VI. General Regulations 


a. A vacation shall be taken in one continuous 
period unless, because of unusual circumstances, 
special permission of the Management is obtained 
to do otherwise. 

b. A vacation may not be waived by an employee 


and extra pay received for work during that peri- 
od. 
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VIL. Termination of Service 


No vacation or vacation pay will be allowed after 
resignation, or discharge for cause. 


VUII. Modification or Discontinuance of Plan 


The Management reserves the right to modify 
or discontinue this plan at any time due to ad- 
verse business conditions or catastrophes beyond 
its control, provided the Management gives seven 
days written notice of such action to the Pacifie 
Motor Parts Workers Alliance and an opportunity 
to be heard, if the Pacifie Motor Parts Workers 
Alliance so requests. 


BOARD’S EXHIBIT No. 5-D 


The Agreement made and executed this 19th day 
of November, 1940 by and between Thompson Pro- 
ducts, Inc., West Coast Plant, a corporation here- 
inafter designated the Company, and Pacific Motor 
Parts Workers Alliance, Local No. 1, a labor or- 
ganization, hereafter designated the Alliance: 


WITNESSETH 


Whereas, a majority of the factory employees of 
the Company have voluntarily associated them- 
selves in the labor organization known as Pacific 
Motor Parts Workers Alliance, Local No. 1, and 


Whereas, the duly elected and appointed repre- 
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sentatives of the Alliance have met with represen- 
tatives of the Company and have agreed upon 
various terms and conditions of employment; 

Now, therefore, pursuant to the authority vested 
in the Company and in the properly constituted 
representatives of the Alliance and pursuant to 
the laws of the State of California and of the United 
States of America, 

It is hereby agreed by and between the Alliance 
and the Company as follows: 

1. The Company recognizes the Alliance as 
the exclusive representative of the factory em- 
ployees of the Company, with the exception of 
those employees engaged in a supervisory ca- 
pacity, for the purposes of collective bargain- 
ing in respect to rates of pay, wages, hours of 
employment and other conditions of employ- 
ment in accordance with the terms of the Na- 
tional Labor Relations Act. 

2. The Company adopts and makes effective 
as of the date of this agreement the wage scale 
which is attached hereto, marked ‘Exhibit 
A’’, and by reference makes the same a part 
of this agreement. 

3. An overtime premium of one and one- 
half times the regular hourly rate shall be 
paid factory non-supervisory employees for 
all hours worked in excess of 40 in one week 
(unless otherwise provided by law) and for all 
hours worked on Sundays and the following 
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legal holidays: New Years Day, Memorial 
Day, Independence Day, Labor Day, Thanks- 
giving Day, and Christmas Day; provided, 
however that the premium for Sunday and hol- 
iday work shall not apply to maintenance em- 
ployees or watchmen, or other employees whose 
duties normally call for work on Sundays or 
holidays. Such employees will be paid an over- 
time premium of time and one-half for hours 
worked in excess of 40 during a weekly pay 
period, and shall be given a regular day off dur- 
ing the week in lieu of Sunday. 

4. Insofar as orders, the financial condition 
of the Company, and efficient management of 
the shop may permit, effort will be made by the 
Company to provide day shift empioyees who 
are asked to report for work on Saturday with 
a minimum of fours hours work. When and as 
business requirements dictate the addition of 
a night shift, the hours to be worked shall be 
mutually agreed upon by the qualified repre- 
sentatives of the Alliance and the Management 
of the Company. Continuance or diseontinu- 
ance of arrangements made rests entirely with 
the judgment of the Management. The provi- 
sions set forth herewith should not under any 
circumstances be construed as guaranteeing 
a standard work week. 

5. The Company agrees that during the life 
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of this contract it will not employ any Orientals 
or Mexicans. 

6. The Company agrees to continue the fol- 
lowing system of hearing individual grievances 
of factory non-supervisory employees and of 
discussing matters of importance to the gen- 
eral working force when presented by the Alli- 
ance or its representatives. 

(a) Individual Grievances: 

The employee concerned or a representative 
of the Alliance may present the matter to be 
discussed to the immediate foreman of the em- 
ployee concerned. Failing a satisfactory ad- 
justment, the matter shall then be referred by 
the Alliance to the General Superintendent. 
Again failing a satisfactory adjustment, the 
matter shall be referred to either a regular or 
a special meeting between duly elected repre- 
sentatives of the Alliance and a representative 
or representatives of the Company appointed 
for such purposes. In the event the matter 
still cannot be satisfactorily adjusted, it may 
be submitted, upon the consent of both parties, 
to arbitration by three arbitrators: the Alli- 
anee to select one, the Company one and the 
two arbitrators thus chosen to select the third. 

(b) Matters of General Interest: 

Matters of general interest to the entire 
working force may be presented to the Com- 
pany in a regularly scheduled or special meet- 
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ing between the Company and the Alliance. 
Regular meetings between representatives of 
the Alliance and of the Company shall be held 
once monthly at 1:30 P. M. the third Monday 
of each month. Special meetings may be called 
upon forty-eight hours’ notice upon request of 
either party. 

7. The Company agrees to discuss and con- 
sult with representatives of the Alliance with 
respect to: 

(a) Shop rules and regulations. 
(b) Inequitable times or standards. 


8. The agreement dated October 6, 1937, 
made and entered into between the Company 
and the Alliance and relating to senioritv lay- 
offs and promotions, a copy of which is an- 
nexed hereto marked ‘‘Exhibit B,’’ is by this 
reference, incorporated herein and made a part 
hereof. Said agreement of October 6, 1937, 
shall continue in force during the life of, and 
shall expire at the same time as, this agree- 
ment. 

9. This contract shall remain in effect until 


‘November 19, 1941, and shall automatically re- 


new from year to year thereafter unless either 
party gives notice in writing to the other party 
of its intention to terminate, said notice to be 
delivered not less than thirty (30) days prior 
to the end of any yearly period. 
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10. ‘his agreement shall not be assignable 
by the Alliance, nor shall it inure to the bene- 
fit of any successor or successors of the Alli- 
ance, without the written consent of the Com- 
pany. 

11. It is understood and agreed that this 
contract is limited to the factory operations of 
the Company, located at 8354 Wilcox Avenue, 
Bell, California. 

12. It is further understood that this con- 
tract may be modified or revised at any time 
with the consent of both parties hereto. 

13. This contract supersedes the contract 
dated Actober 19, 1939, between the Company 
and the Alliance, as the same has heretofore 
been amended and extended, and said agree- 
ment of October 19, 1939, is hereby terminated. 

In Witness Whereof that parties have caused 
these presents to be duly executed the day and 
year in this agreement first above written. 

THOMPSON PRODUCTS, 
INC. 
West Coast Plant 
By /S/ P. D. HILEMAN 
its Plant Mer. 
The Company 
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PACIFIC MOTOR PARTS 


By /S/ 
/S/ 
sy) 
/3/ 
/8/ 
/S/ 


WORKERS ALLIANCH, LO- 
CAL NO. 1 
EK. T. FICKLE 
J. H. OLSEN 
C. O. STUBBLEFIELD 
C. E. WEISSER 
R. D. HAILEY 
LESTER BEBB 
The Alliance 


EXHIBIT A 


THOMPSON PRODUCTS, Ince. 


Job 


West Coast Plant 


Rate per Hour 
Minimum Average Maximum 


Small Machine Operations...................--..- .50 5 10 
Hand Milling, drilling, cut-off, 
chamfering, ete. 


Forge Department 


Cut-Off, x, eer ce sco 50 DD 65 
Blectrie Upset. -s----s.-0scss-cs 61 .66 76 
Hammers and Presses ..................---- B35) .60 al 
Upsetting Ford Ends ...........-......... 61 .66 76 


Flash Welding 


Chambersberg Hammer ................-- 85 


Special Note: 


Any Forge Department man trans- 
ferred from his regular employ- 
ment to any Forge Department 
operation on steel 214” in diameter 
or larger shall be paid while so em- 
ployed at the hourly rate for the 
employment from which he was 
transferred plus .05 per hour. 
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Rate per Hour 
Job Minimum Average Maximum 
Heat Treat Department 
cod hh eae 50 DO 10 
trmae@e, Elelper ......:...-...-.-..:-c00-.00--- ot 62 67 
fieaveireater Class A............c.......00 10 75 ~—- 1.00 
MORCMMEIATGCMING .....-.-.--c-----a-en--n-csees .60 65 15 
BAe OUTAIGH CCTV .2n.. 22-2... --ncseeeeccnans .60 .65 15 
Production Hand Serew Machine............ .60 65 15 
Grooving, machining head diam- 
eter, boring and facing inserts. 
Special Serew Machines ..................---.---- .63 .68 18 
Coneave and radius lathes. 
Cleveland Automatics .........-..--...-----0---- .60 65 70 
Turning head, radius and face. 
Lathes 
Warner and Swasey 3A..............------ 10 15 85 
New Acme Turret 
Warner and Swasey 2A ............-..--- 1D 80 90 


Lodge and Shipley 
September 23, 1941 


Rate per Hour 
Job Minimum Average Maximum 
One . 65 10 15 


Belt Polishers on Aircraft Rework .65 70 80 
/S/ P. D. HILEMAN 
For the Company 
/S/ B. T. FICKLE 
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July 25, 1941 


Rate per Hour 
Job Minimum Average Maximum 
Forge Department 
Electric Upset... .66 eal 85 


Polishing 
Belt Polishers on Aircraft Rework  .60 65 15 
/S/ P. D. HILEMAN 
For the Company 
/S/ EH. T. FICKLE 
For the Alliance 


Sept. 23, 1941 


Rate per Hour 
Job Minimum Average Maximum 
Forge Department 
Ajax Hanmer 2 85 
Furnace Operator for Ajax Hammer 15 


/S/ P. D. HILEMAN 
For the Company 
/S/ BE. T. FICKLE 
For the Alliance 


June 12, 1941 


Rate per Hour 
Job Minimum Average Maximum 
Aircraft Stem Grindet.......................0... 95 
Thread! Gramd ere iyycceistece- os oc ccs eee 65 71 86 
Commercial Grinders .........--...-.--0--02-ce-0++ .60 wil) 80 
Furnace Heli erent tesa sce tse ieeese 162 67 7 


/S/ P. D. HILEMAN 
For the Company 
/S/ B. T. FICKLE 
For the Alliance 
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Job Minimum Average Maximum 


Valve Guide Department -.....00.000. .60 65 10 
Gun drilling, broaching, automatic 
porter cable machines. 


Grinders 
i 5D 65 .10 
Tip grinding, rough centerless, 
grinding necks, tapers, foot, reliefs, 
seats on valves, grinding insert 
faces, aircraft bolts. 


PIV NOMC PUTRGENS) ...-c<<---<--cc-c-ssecesereeceeseeeese .60 .66 16 


SOO. one .66 1 85 
Racing and aircraft valves, grind- 
ing radii, reliefs, grooves, seats, 
finishing stems, internal Cincinnati. 


Cyimarical Grinders ..........-.....000c0oc-ese0- 95 
Sveldine Department ...........----.-.c----------- .10 80 = §=1.00 
Inspection and Wrapping 
Memale Inspectors ......-...--..-2-...-----.-- 42 45 Rays) 
MPC MUMSDECIOLS ccccscccncnccceececcceesceeseoe 00 D5 65 
ME eMPIMISPCCLOIS -2.2-.----cs-ccceseceseooseess- OO .60 15 
Shipping Department 
SERS 2 nnn eS 08 .63 68 
iiexuprand Delivery ........-..---:-..--- - 50 09 .60 
Maintenance Department 
Siete Hlectrician ....2..-.--...--.-..--0s 6) 
[Se ORI eee ieee .70 80 85 
Diachime Repair Man ......--...:.--.:-< 70 80 95 
(GUNES coo. nr OO .60 .10 


Special Note: Any Maintenance 
man called for special work will 
be guaranteed two hours working 
time. 
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Job Minimum Average Maximum 
Tool Room 

Toolmakers Class A. ............-.----------- .70 80 861.15 

Tool Room specialists .................--. 60 65 75 

Forge Die= Makerss 2 .66 Jl 85 
Polishing’ 2:24.22) eee 55 .60 .65 
Cadmium Platine = ee a0 15 .80 
Watchmen & Janitors .60 


May 13, 1941. 
Rates for valve guide department are by this rider deleted, 
and automatic Porter cable machines are to be included with 
production hand screw machines. 
/S/ P. D. HILEMAN 
For the Company 
/S/ E. T. FICKLE 
For the Alliance 


May 9, 1941 
Minimum Average Maximum 
Stock Room Helper ..............--.--ccsccess-e DO .60 65 
Electrical Department 
Chief Electrician. ..............-.-..-00s-0: 95 
TRTECEEICI AN. Weis: eres cates. aera -70 .80 85 
Maintenance Department 
Maintenance Helpers ...................... Ra} .60 710 
Maintenance Men... 22... 80 
Machine” Repair cece ee 70 80 95 


/S/ P. D. HILEMAN 
For the Company 
/S/ E. T. FICKLE 
For the Alliance 
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Minimum Average Maximum 


Forge Department 


Chambersberg Hammer .................. 85 
Plating Department 

lemers: ELCL POLS -.......-.:.-c-.-ci-0ceceeease .60 .65 15 

2. SOUS) ee eee 5 80 90 


/S/ P. D. HILEMAN 
For the Company 
/S/ E. T. FICKLE 
For the Allianee 


May 9, 1941. 
Paragraph 4, Exhibit A 

Exeeption will be made in the case of men submitting a 
request for transfer to the Tool and Die Department. These 
men will be transferred at the starting rate of the Die De- 
partment. At the end of 30 days they will automatically receive 
the average rate, provided Paragraph 2, General Notes, Ex- 
hibit A, has been complied with. Further increases will be 
made at the diseretion of Management. 

Men transferred at the prerogative of Management will con- 
tinue at the same rate they received on their last previous ma- 
chine. 

/S/ P. D, HILEMAN 
For the Company 
/S/ EE. T. FICKLE 
For the Alliance 


May 13, 1941. 
By this rider all rates shown in Exhibit A are increased 5¢. 
/S/ P. D. HILEMAN 
For the Company 
/S/ E. T. FICKLE 
For the Alliance 
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Job 


Small Machine Operations 
Hand Milling, 


Forge Department 
Cut-off 


Heat Treat Department 
Sand Blast 


Inspection Department 
Male Inspectors 
Line Inspectors 


Shipping Department 
Pick-up and Delivery 


/S/ P. 
/S/ E. 

Job 
Forge Die Makers ................ 
/S/ P 
/S/ E 

Job 
Timekeeper <2... 
Stockroom Helper ................ 
/S/ P 
/S/ E 


drilling, 
chamfering, ete. ............ 


March 28, 1941 


Minimum Average Maximum 


cut-off, 
oe eee Nats .60 70 
Bars teers OD .60 65 
Per eee DO .60 -70 
Sale ee R335) .60 .80 
nsec ta dee ees DO .60 15 
Dee cea ties 5D .60 65 
D. HILEMAN 
For the Company 
T. FICKLE 
For the Alliance 
February 21, 1941 
Maximum 
Rae eee 90 
. D. HILEMAN 
For the Company 
. T. FICKLE 
For the Alliance 
January 23, 1941 
Minimum Average Maximum 
Becca .60 65 10 
Soh 50 R93) .65 
. D. HILEMAN 
For the Company 
. T. FICKLE 


For the Alliance 
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General Notes: 

The following provisions apply to these rates: 

1. The minimum rate on a job becomes effee- 
tive 30 days after the original date of employment 
in the event the employee has sufficient skill or 
ability to be retained permanently by the Company. 

2. The average rate becomes effective one hun- 
dred twenty days after the original employment 
date, unless it has been demonstrated conclusively 
to the employee and his representatives of the P. M. 
P. W. A. that the employee is unable to produce the 
quantity or quality of work necessary to justify this 
rate. The average rate is for normal, standard 
performance on a job. 

3. For better than average ability or output, an 
employee may be raised up to the maximum rate, 
in whole or in part, depending upon the judgment 
of the Management. The range between the aver- 
age and maximum rates is reserved for better than 
average ability and output. 

4, The rate of any new employee when he is ad- 
vanced to a different machine operation shall be the 
same as the minimum rate on the machine which he 
last operated. This rate to continue for 30 days, 
at which time his rate will become the average rate 
of the machine which he is operating. The fore- 
going to apply to workers who have been employed 
less than 120 days. Any employee of longer stand- 
ing who is advanced to a different machine doing 
an operation with which he is not familiar shall 
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receive for the first 30 days the same rate of pay 
as he received on his previous machine. At the end 
of 30 days his pay will be the average rate on the 
machine which he is operating. 

5. Employees designated as set-up men for a 
group or department will be paid .10 an hour over 
the maximum rate established for the job. 

May 9, 1941. 

Vacation plan modified by this rider to allow 4% 
week vacation for employees with from one to five 
years service. All other classes to remain the same. 

/S/ P. D. HILEMAN 
For the Company 
/S/ EK. T. FICKLE 
For the Alliance 
February 21, 1941. 


The following changes are to be made to the 1941 
Vacation Plan, Exhibit C, attached to the Agree- 
ment between Thompson Products, Inc., West Coast 
Plant and Pacific Motor Parts Workers Alliance, 
Local No. 1. 

IT Eligibility 

e. Have an Old Guard Service Record of at 

least three years. 


III Length of Vacation 

Employees with an Old Guard Service Record of 
three to four years, inclusive, will receive one-half 
week’s vacation. Employees with an Old Guard 
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Service Record of five to nine years, inclusive, will 
receive one week’s vacation, ete. 

IV Vaeation Pay 
a. Vacation pay will be figured on a basis of 
20 hours for one-half week’s vacation, 40 hours for 
one week’s vacation, and 80 hours for a two week’s 
vacation. 
poe. D. BGAN 
For the Company 
/S/ EK. T. FICKLE 
For the Alliance 


EXHIBIT C 


1941 Vacation Plan 
Thompson Products, Ine. 
West Coast Plant 
(For Factory Hourly Rate Employees) 


1. Purpose 

The following vacation plan for 1941 is agreed 
upon between Thompson Products, Inc., West Coast 
Plant and the Pacific Motor Parts Workers Alli- 
anee for the purpose of recognizing continuity of 
service, and to provide eligible hourly rate em- 
ployees with the benefits and pleasures of a period 
of rest from their regular employment. 
II. Eligibility 

To be eligible for a vacation with pay an em- 
ployee must: 


a. Be on the Company pay roll in good stand- 
ing. 
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b. Have been employed on at least 120 days dur- 
ing 1940. Time lost through illness of the em- 
ployee will be included in the 120 days. 

c. Have an Old Guard Service Record of at 
least five years. 


III. Length of Vacation 

Employees with an Old Guard Service Record 
of five to nine years, inclusive, will receive one 
week’s vacation. Employees with Old Guard Serv- 
ice Record of ten years or greater will receive two 
weeks vacation. A vacation week shall be regarded 
as seven consecutive calendar days, including Sat- 
urday, Sunday and holidays falling within this 
period. 


ITV. Vacation Pay 

a. Vacation pay will be figured on a basis of 40 
hours for one week’s vacation and 80 hours for a 
two weeks’ vacation. 

b. An employee’s vacation pay shall be based 
on the regular hourly rate at which he was em- 
ployed the majority of his employed time during 
the two pay periods immediately prior to April 1, 
194]. In the event the employee was absent due 
to sickness during these two pay periods, the last 
thirty days employed previous to April 1, 1941 will 
be used as the basis of determining his vacation 
pay. 

ce. Wacation pay will be payable in advance of 
the vacation. 
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V. Vaeation Season 

Vacations will be granted at such times during 
the period of April 1, 1941 to December 1, 1941, 
as the Management finds most practical, consider- 
ing the wishes of employees, customer requirements, 
and the efficient operation of the department con- 
cerned. 

Vacation dates will be arranged by department 
heads. Every effort will be made to assign re- 
quested vacation dates. In ease of conflict, em- 
ployees with the greatest continuity of service will 
receive preference. 


VI. General Regulations 

a. A vacation shall be taken in one continuous 
period unless, because of unusual circumstances, 
special permission of the Management is obtained 
to do otherwise. 

b. A vacation may not be waived by an employee 
and extra pay received for work during that period. 


VII. Termination of Service. 
No vacation or vacation pay will be allowed after 
resignation, or discharge for cause. 


VIII. Modification or Discontinuance of Plan 
The Management reserves the right to modify 
or discontinue this plan at any time due to adverse 
business conditions or catastrophes beyond its con- 
trol, provided the Management given seven days 
written notice of such action to the P. M. P. W. A. 
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and an opportunity to be heard, if the P. M. P. W. 
A. so requests. 
EXHIBIT B 


Seniority Agreement 
Between the Thompson Products, Inc., West Coast 
Plant and the Pacific Motor Parts Workers 
Allianee. 


1. Lay-offs will be made in accordance with 
seniority as here-inafter specified, provided, how- 
ever, that the Company shall not be required in any 
event to retain the services of an employee whose 
skill, ability and efficiency is markedly less than 
that of another employee capable and warranting 
consideration for the same operation. 

A. The Company shall maintain adequate 
records of each employee’s seniority by occu- 
pation, and total length of service with the 
Company in accordance with the following rul- 
ings: 

1. In the accumulation of both occupa- 
tional seniority and company time, an em- 
ployee who works one day in a month shall 
be credited with a full month’s company 
service. 

2. An employee’s previous Seniority rec- 
ord shall be considered cancelled in the 
event he is discharged for sufficient cause, 
quits voluntarily, or fails to report back to 
work following a lay-off after sufficient no- 
tification has been given. 
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3. In the event an employee who quits 
or has been discharged is subsequently of- 
fered inducement by the Company to return 
to work, he shall be given eredit for his 
previous employment record in the event 
he returns. 

4. Employees with less than twenty 
years’ service may be absent from work 
beeause of sickness six months in any 
yearly period before a deduction is made 
from the company service records. Em- 
ployees with twenty or more years of serv- 
ice with the Company may be absent from 
work indefinitely because of sickness and 
no deduction will be made from the com- 
pany service records. 

5. In ease of war or national emergency, 
an employee who enlists or is drafted into 
the United States Governmental Service 
and then returns to the Company immedi- 
ately following his honorable discharge, 
shall be eredited with all seniority that 
would have been accumulated by him should 
he have continued to work. 

6. Leaves of absences may be obtained 
for sufficient cause without affecting an 
employee’s previous seniority record. Such 
leaves of absences will not be counted 
toward the employee’s total seniority ree- 


ord. 
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7. An employee who fails to work one 
day in a twelve month period shall lose all 
previously accumulated seniority except in 
the cases where allowance is made by other 
rules. 


B. All records pertaining to seniority and 
lay-offs may be reviewed by the P. M. P. W. A. 
Committee and action taken by the Committee 
as provided in the contract between the P. M. 
P. W. A. and Thompson Products, Inc., West 
Coast Plant, of which this agreement is a part. 


II. When a general reduction of the working 
force becomes necessary, the following procedure 
shall apply: 


A. lay-offs shall be made on the basis of 
seniority by occupations in a department. Ex- 
ample—when it becomes necessary to lay off a 
Cincinnati finish stem grinder, the employee 
with the least amount of seniority on that job 
shall be laid off, ete. 

B. An employee laid off from a skilled oc- 
cupation may replace an employee engaged at 
a less skilled occupation in the same depart- 
ment provided that he is qualified and the em- 
ployee thus replaced has less company seniority 
than the first employee. 

©. An employee laid off from one depart- 
ment may return to a department in which he 
previously worked and claim a job of his own 
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occupation provided he is qualified and pro- 
viding it is held by an employee of less com- 
pany seniority. 

D. Where an operation is permanently dis- 
continued, effort will be made by the Company 
to permit the affected employee to claim a job 
of the same or related craft held by another 
employee with less company seniority, regard- 
less of the department in which the job exists, 
provided he is qualified to perform the job. 

EK. Effort will be made to schedule work- 
ing hours in such a manner that night shift 
employees will have a work week which will 
not be substantially less than that accorded 
the day shift. 

'  F. Exempt from lay-offs by seniority shall 
be: 

1. Specialists of highly developed skill 
whose services are considered necessary to 
the company’s operation. These are to be 
listed by Management and submitted to the 
Alliance representatives. 

2. Employees with less than six months 
total service with the company. (Such em- 
ployees may be laid off at the discretion of 
Management with merit the only considera- 
tion.) 

3. The following general provisions 
shall also apply to this agreement: 

a. This agreement need not necessarily 
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III. 


be applied in cases of temporary lay-offs 
of one week or less. 

b. Nothing in this agreement shall pre- 
vent the company laying off or discharg- 
ing an employee for disciplinary reasons 
or failure to perform the job in a safe, 
workmanlike and efficient manner. 

ce. Employees shall be returned to work 
after a reduction of the working force in 
the reverse order of these provisions. 

d. Employees shall have the right at 
all times to review thei seniority status 
with the Management. 

e. Upon being notified to return to work 
following a lay-off, employees shall be given 
three days to report to the Employment 
Office. Failure to do so shall result in 
previous seniority being eancelled. 

f. In this agreement an employee shall 
be considered qualified if he is capable of 
producing standard quantity and quality 
of work following a reasonable adjustment 
period. 


The Company shall maintain adequate rec- 


ords of the work for which each employee is quali- 
fied and for which each employee has expressed 
a desire to obtain. When a vacaney occurs either 
in the factory or the factory office, these records 
shall be consulted and the Company will endeavor 
to advance men within the organization in accord- 
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ance with the preference expressed. Such transfers 
or promotions will be made solely on the basis of 
merit. In the event two or more employees have 
equal merit, then seniority will be given considera- 
tion. It shall be the responsibility of employees to 
officially advise the Company of the types of work 
desired on forms which are specially provided for 
this purpose. 

IV. The foregoing shall apply only to non-su- 
pervisory factory workers. 

V. The Company shall advise the Committee of 
P. M. P. W. A. of all proposed lay-offs or dis- 
charges. 

VI. No employee shall use his seniority to pro- 
eure the job of another employee except as pro- 
vided herein. 

VII. This agreement shall become a part of the 
contract entered into between The Thompson Prod- 
ucts, Ine., West Coast Plant, and the Pacific Mo- 
tor Parts Workers Alliance on November 19, 1940. 

ey ew HAAN, 
Management. 
/s/ HE. T. FICKUE, 
/s/ J. H. OLSEN, 
/s/ ©. O. STUBBLEFIELD, 
/s/ C. BE. WEISSER, 
Psa). HAILEY, 
/s/ LESTER BEBB, 
Committee, Pacific Motor 
Parts Workers Alliance. 
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ARTICLE I—AGREEMENT 


This Agreement made and executed this 10th day 
of November, 1941, by and between Thompson Prod- 
ucts, Inc., West Coast Plant, a corporation, here- 
inafter designated the Company, and the Pacific 
Motor Parts Workers Alliance, Local No. 1, a labor 
organization, hereinafter designated the Alliance: 


ARTICLE II—REPRESENTATION 


‘The Company recognizes the Alliance as the ex- 
clusive representative of the factory hourly em- 
ployees of the Company, with the exception of those 
employees engaged in a supervisory capacity, for 
the purposes of collective bargaining in respect to 
rates of pay, wages, hours of employment and other 
conditions of employment in accordance with the 
terms of the National Labor Relations Act. 


ARTICLE ITI—AGREEMENT PERIOD 


This contract shall remain in effect until Novem- 
ber 10, 1942, and shall automatically renew from 
year to year thereafter unless either party gives no- 
tice in writing to the other party of its intention 
to terminate, said notice to be delivered not less 
than thirty (30) days prior to the end of any yearly 
period. 
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ARTICLE IV—AMENDMENTS 


This Agreement may be amended or added to at 
any time by the written consent of both parties 
hereto. 


ARTICLE V.—ASSIGNABILITY 


This Agreement shall not be assignable by the Al- 
lianee, nor shall it inure to the benefit of any suc- 
cessor or successors of the Alliance, without the 
written consent of the Company. It is understood 
and agreed that this contract is limited to the fac- 
tory operations of the company, located at 8354 Wil- 
cox Avenue, Bell, California. 


ARTICLE VI—GRIEVANCES 


The employee concerned or a Steward of the Alli- 
ance may present the matter to be discussed to the 
immediate foreman of the employee concerned. Fail- 
ing a satisfactory adjustment, the matter shall then 
be referred by the Steward to the General Super- 
intendent. Again failing a satisfactory adjustment, 
the matter shall be referred to either a regular or 
a special meeting between duly elected representa- 
tives of the Alliance and a representative or repre- 
sentatives of the Company appointed for such pur- 
poses. In the event the matter still cannot be sat- 
isfactorily adjusted, it may be submitted, upon the 
consent of both parties to arbitration bv three arbi- 
trators: the Alliance to select one, the Company one 
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and the two arbitrators thus chosen to select the 
third. 


ARTICLE VII—HOURS AND PREMIUMS 


Hight (8) hours shall constitute a day’s work, to 
be worked within eight and one-half (814) hours, 
consecutively. Except in case of the third shift. The 
shifts shall be known as follows: 

First (1) 7:00 A. M. to 3:30 P. M. 

Second (2) 3:30 P. M. to 12:00 Midnight. 

Third (8) 12:00 Midnight to 7:00 A. M. 

All employees working the third shift shall work 
seven (7) hours for eight (8) hours pay. 

All employees working the second shift steady 
three (3) months or more shall receive five cents 
(.05) per hour more. 

Seniority by occupation will be the rule govern- 
ing the choice of shifts. If rotation is allowed on 
machine, no premium will be paid for second shift. 

The above shift times shall be applicable to all 
employees except in special cases by the consent of 
the Company and knowledge of same by the Alli- 
ance. 

Continuance or discontinuance of shift arrange- 
ments rests entirely with the judgment of the Man- 
agement. The provisions set forth herewith should 
not under any circumstances be construed as guar- 
anteeing a standard work week. 

July 2, 1942. 
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ARTICLE VII—HOURS & PREMIUMS 


All employees working the third shift shall work 
seven hours for eight hours pay. An employee who 
completes 30 days steady work on third shift will 
be paid an additional 5c premium. 

Employees completing 30 days steady on second 
shift will be paid an additional 5¢ premium. 

/s/ P. D. HILEMAN, 
For the Company. 
/s/ H. BALDWIN, 
For the Alhance. 


ARTICLE VITI—OVERTIME 


Any time worked in excess of eight (8) hours in 
any one day shall be considered as overtime and 
shall be paid for at the rate of one and one-half 
times the basic hourly rate of the employee. Time 
worked in addition to an employee’s established 
work week of 40 hours shall be paid for at the rate 
of one and one-half times the basic hourly rate of 
the employee, subject to any revisions or modifica- 
tions of the now existing Wage and Hour Act. 


ARTICLE IX—SUNDAYS AND HOLIDAYS 


All hours worked by employees under this Agree- 
ment shall be paid double time for Sundays and 
the following legal holidays: New Years Day, Me- 
morial Day, Independence Day, Labor Day, Thanks- 
giving Day, and Christmas Day; provided, how- 
ever, that the premium for Sunday and holiday 
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work ‘shall not apply to maintenance employees or 
watchmen, or other employees whose duties normally 
eall_ for work on Sundays or holidays. Such em- 
ployees shall be given a regular day off during the 
week in lieu of Sunday. In the event they work 
on their regular day off they shall receive double 
time for time worked. 

May 29, 1942. 


ARTICLE IX—To be added to last sentence: 

‘In the event they work on their regular day 
off they shall receive double time for the seventh 
consecutive day worked.’’ 

/s/ P. D. HILEMAN, 

a For the Company. 
be: _ /8/ HOWARD BALDWIN, 

i. For the Alliance. 


ARTICLE X—REPORT TIME 


. “An employce called to work shall receive a mini- 
mum. of two hours work in the shift to which he is 
called. 


ARTICLE XI—GENERAL MATTERS 


Matters of general interest to the entire work- 
ing force may be presented to the Company in a 
meeting between the Company and the Alliance. 
Special mectings may be called upon forty-eight 
hours notice upon request of either party. 

The Company agrees to discuss and consult with 
representatives of the Alliance with respect to: 
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(a) Shop rules and regulations. 
(b) Inequitable times or standards. 
(c) Safety Rules. 
(d) Employee training. 


ARTICLE XTI—SENIORITY AGREEMENT 


Between Thompson Products, Inc., West Coast 
Plant and the Pacific Motor Parts Workers 
Alliance. 


1. Lay-offs will be made in accordance with sen- 
iority as hereinafter specified, provided, however, 
that the Company shall not be required in any event 
to retain the services of an employee whose skill, abil- 
ity and efficiency is markedly less than that of another 
employee capable and warranting consideration for 
the same operations. 

A. The Company shall maintain adequate 
records of each employee’s seniority by occu- 
pation, and total length of service with the Com- 
pany in accordance with the following rulings: 

1. In the accumulation of both occu- 
pational seniority and company time, an 
employee who works one day in a month 
shall be credited with a full month’s com- 
pany service. 

2. An employee’s previous seniority rec- 
ord shall be considered cancelled in the 
event he is discharged for sufficient cause, 
quits voluntarily, or fails to report back 
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to work following a lay-off after sufficient 
notification has been given. 

3. In the event an employee who quits 
or has been discharged is subsequently of- 
fered inducement by the Company to return 
to work, he shall be given credit for his 
previous employment record in the event he 
returns. 

4, Employees with less than twenty 
years’ service may be absent from work 
because of sickness six months in any 
yearly period before a deduction is made 
from the company service records. Em- 
ployees with twenty or more years of servy- 
ice with the company may be absent from 
work indefinitely because of sickness and no 
deduction will be made from the com- 
pany service record. 

5. In ease of war or national emer- 
gency, an employee who enlists or is drafted 
into the United States Governmental Serv- 
ice and then returns to the Company im- 
mediately following his honorable  dis- 
charge, shall be credited with all seniority 
that would have been accumulated by him 
should he have continued to work. 

6. Leaves of absences may be obtained 
for sufficient cause without affecting an 
employee’s previous seniority record. Such 
leaves of absences will not be counted 
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toward the employee’s total seniority rec- 
ord. 

7. An employee who fails to work one 
day in a twelve month period shall lose all 
previously accumulated seniority except in 
the cases where allowance is made by other 
rules. 


B. All records pertaining to seniority and 
lay-offs may be reviewed by the P. M. P. W. A. 
Committee and action taken by the Commit- 
tee as provided in the contract between the 
P. M. P. W. A. and Thompson Products, 
Inc., West Coast Plant, of which this agree- 
ment is a part. 


II. When a general reduction of the working 
force becomes necessary, the following procedure 
shall apply: 

A. lay-offs shall be made on the basis of 
seniority by occupations in a department. Ex- 
ample—when it becomes necessary to lay off a 
Cincinnati finish stem grinder, the employee 
with the least amount of seniority on that job 
shall be laid off, ete. 

B. An employee laid off from a skilled oc- 
cupation may replace an employee engaged at 
a less skilled occupation in the same depart- 
ment provided that he is qualified and the 
employee thus replaced has less company senior- 
ity than the first employee. 
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C. An employee laid off from one depart- 
ment may return to a department in which he 
previously worked and claim a job of his own 
occupation provided he is qualified and pro- 
viding it is held by an employee of less com- 
pany seniority. 

D. Where an operation is permanently dis- 
continued, effort will be made by the company 
to permit the affected employee to claim a job 
of the same related craft held by another em- 
ployee with less company seniority, regard- 
less of the department in which the job exists, 
provided he is qualified to perform the job. 

E. Effort will be made to schedule work- 
ing hours in such a manner that night shift 
employees will have a work week which will 
not be substantially less than that accorded the 
day shift. 

F. Exempt from lay-offs by seniority shall 
be: 

1. Specialists of highly developed skill 
whose services are considered necessary to 
the company’s operation. These are to be 
listed by Management and submitted to the 
Alliance representatives. 

2. Employees with less than six months 
total service with the company. (Such em- 
ployees may be laid off at the discretion of 
Management with merit the only consid- 
eration.) 
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3. The following general provisions 
shall also apply to this agreement: 

a. This agreement need not necessarily 
be applied in eases of temporary lay-offs 
of one week or less. 

b. Nothing in this agreement shall pre- 
vent the company laying off or discharg- 
ing an employee for diseiplinary reasons or 
failure to perform the Job in a safe, work- 
manlike and efficient manner. 

e. Employees shall be returned to work 
after a reduction of the working force in 
the reverse order of these provisions. 

d. Employees shall have the right at all 
times to review their seniority status with 
the Management. 

e. Upon being notified to return to work 
following a lay-off, employees shall be given | 
three days to report to the Employment 
Office. Failure to do so shall result in pre- 
vious seniority being cancelled. 

f. In this agreement an employee shall 
be considered qualified if he is capable of 
producing standard quantity and quality of 
work following a reasonable adjustment 
period. 

TIt. The Company shall maintain adequate rec- 


ords of the work for whieh each employee is quali- 
fied and for which each employee has expressed a 
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desire to obtain. When a vacancy occurs either in 
the factory or the factory office, these records shall 
be consulted and the company will endeavor to ad- 
vance men within the organization in accordance 
with the preference expressed. Such transfers or 
promotions will be made solely on the basis of merit, 
then seniority will be given consideration. It shall 
be the responsibility of employees to officially ad- 
vise the Company of the types of work desired on 
forms which are specially provided for this pur- 
pose. 

ITV. The foregoing shall apply only to non-su- 
pervisory factory workers. 

V. The Company shall advise the Committee of 
P. M. P. W. A. of all proposed lay-offs or dis- 
charges. 

VI. No employee shall use his seniority to pro- 
cure the job of another employee except as pro- 
vided herein. 

May 29, 1943. 


ARTICLE XIJI—VACATIONS 


The Company agrees to the following vacation 
plan: Upon completion of one year’s service em- 
ployees will be eligible for one week’s vacation, 
providing their anniversary date falls within the 
vacation period. The vacation period will be from 
March 1st through October 31st, but the decision 
as to whether or not an employee shall be permit- 
ted to take vacation time off or be paid his vacation 
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pay due and allowed to work shall remain solely 
with the Management. Vacation pay shall be based 
on the standard work week and will be paid at the 
eurrent hourly rate of the employee at the time 
his vacation pay is given. No vacation or vacation 
pay will be allowed after resignation or discharge 
for cause. 
/s/ P. D. HILEMAN, 
For the Company. 
/s/ H. BALDWIN, 
For the Alliance. 
April 9, 1942. 


ARTICLE XITI—VACATIONS 


No vacation or vacation pay will be allowed afier 
resignation, discharge for cause. 
/s/ P. D. HILEMAN, 
For the Company. 
/s/ H. BALDWIN, 
For the Alliance. 


ARTICLE XITI—VACATIONS 


The Company agrees to the following vacation 
plan: All employees who have completed one or 
more vears’ service on January 1, 1942, will be 
eligible for one week’s vacation. Emplovees who 
have completed ten or more years’ service will be 
eligible for two weeks’ vacation. A 31-day grace 
period beyond January 1, 1942 will be allowed 
wherein that period will permit an employee to 
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become eligible for a vacation or to become eligible 
for a longer vacation. The vacation period will be 
from February 1, 1942 until December 1, 1942, but 
the decision as to whether or not an employee shall 
be permitted to take vacation time off or be paid 
his vacation pay due and allowed to work shall be 
made solely by the Management. Vacation pay 
shall be based on the standard work week, and will 
be made at the current hourly rate of the employee 
at the time his vacation pay is given. 


ARTICLE XIV—WAGES AND 
CLASSIFICATION 


1. An employee transferred to another depart- 
ment or job shall not have his pay reduced without 
just cause and only after a hearing of the case by 
the Alliance. 

2. An employee transferred permanently to an- 
other department or job of higher paid classification 
shall, after thirty (30) days of successful perform- 
ance, receive the minimum rate of pay for that 
classification, the shop management to have final 
decision on successful performance. 

3. The Alliance shall be notified within twenty- 
four (24) hours of any discharge, lay-off or de- 
motion of any employee. The Alliance shall have 
the right to investigate any discharge, lay-off or de- 
motion according to the Grievances procedure here- 
tofor mentioned. 

(a) Any discharged employe shall be per- 
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mitted to notify the Steward of his department 
before leaving the plant, of his grievance, if 
any. 

(b) Any discharged employee must file 
within forty-eight (48) hours a written protest 
with the Alliance, if he feels aggrieved, or for- 
feit all right to recourse. 

(e) Foregoing will not apply to employees 
with less than six months service. 

4, An employee hired for an unskilled job will 
not be eligible for transfer to another job until 
he has served six months on the unskilled job, ex- 
cept at the prerogative of Management when a va- 
caney on a job carrying a higher rate exists and 
an employee has the necessary qualifications for 
this job. 

The minimum starting rate for all male employees 
shall be 60c an hour and for female employees 55c¢ 
an hour. During the first six months all new em- 
ployees shall be considered as probationary em- 
ployees. An automatic increase of 5¢ an hour will 
be given at the end of the first, second and third 
months of service for both male and female em- 
ployees with the beginning of the first pay period 
following the completion of the required service. 
At the completion of six months’ service both male 
and female employees shall be paid at least the 
minimum rate established for the work classification. 
Thereafter the work record of all employees shali 
be reviewed at least once every three months with 
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a view toward continually paying each employee 
an hourly rate which reflects as accurately as pos- 
sible his worth as a workman within the wage 
scale. Hach employee granted an increase will be 
so notified by his foreman. 

A special review of any employee may be made 
at any time at the discretion of the Company or 
the request of the Alliance. 

(a) Employees designated as set-up men 
for a group or department will be paid ten (10) 
cents an hour over the top maximum rate estab- 
lished for that job. 

January 8, 1942. 


RIDER TO BE ADDED TO ARTICLE XIV: 


Employees hired as learners will be considered 
temporary employees for the duration of their train- 
ing period. They will be hired at a rate of 60c¢ per 
hour, and their seniority will date from the time 
they are transferred from the learner classification 
to production. Thirty days after date of this trans- 
fer they will receive their first increase to 65¢ per 
hour and an additional 5¢ per hour every thirty 
days thereafter until the minimum of 75c is reached. 

/s/ P. D. HILEMAN, 

For the Company. 
/s/ IRVIN HESS, 

For the Alliance. 
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ARTICLE XV 
COMPANY PREROGATIVES 

The Company has and will retain the unquestion- 
able and exclusive right and power to manage the 
plant and direct the working forces and working 
hours, including the right to hire, suspend, dis- 
charge, promote, demote, or transfer its employees 
for just cause, subject to this Agreement and the 
Grievances procedure contained herein. 

This agreement shall become a part of the con- 
tract entered into between the Thompson Products, 
Ine., West Coast Plant, and the Pacific Motor Parts 
We-lergs Alliance on Nov. 10, 1941. 

/s/ P. D. HILEMAN, 
Management. 

/s/ IRVIN HESS, 

/s/ ELMER O. SMITH, 

/s/ GHO. C. OVERLANDER, 

/s/ FRANK W. OSBORNE, 

/s/ LESTER BEBB, 

/s/ HOWARD C. BALDWIN, 
Committee, Pacific Motor 

Parts Workers Alliance. 

By mutual consent of the Committee and the Man- 
agement, this contract renders null and void and 
supersedes the one now in effect dated November 
19, 1940. 

Fee ELL ELAN, 
Management. 

/s/ IRVIN HESS, 
Alliance. 
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WAGE SCALE 

Job Minimum Maximum 
Small Machine Operator..............--..-0---0co--co-- £75 86 
Forge 

Electric Upsetters. ee 15 96 

Hammers & Presses. ......---.-----co--eeo-ene-ee ato 87 

Upset Ford tinds=. 2) eee 15 .92 

Flash Weld 2.2 222) eee 15 96 

large Hammer. ee 85 1.05 

Large” Upsetter (2. eee 85 1.05 

Ajax Press 523. eee Ao 1.00 

Ajax Purnace =. 2 eee 15 87 
Heat Treat 

Heat Treater, (lass A .96 1.17 

Heat Treater, Helper 2. 15 88 

mand: Blast 2¢.eeeese ce eee eee 15 .86 

Torch Harder eee 15 95 
Valve Straightening 2 ee 15 oll 
Production Hand Serew Machine................ 15 91 
Special Serew Machine 00.200... 15 94 
Cleveland@ Automatic)... eee 15 86 
Lathes 

Warner & Swasy 3-A and 4................ 81 1.01 

Acme 

Warner &  Swasy 2-Ac. 3. 86 1.06 

Lodge and Shipley 

Grinders 

Commercial 2.2 ee 15 91 

SO eS 81 1.01 

Thireaid 2 ee oo eee eco 17 elt 

Aireraft Stemie.. eee es .86 1.06 

Cylindrical... eee ao sei 
Welding  <cssc:..cee eee ee 1.00 1.20 
Male Inspectors 22.22 ee 15 .96 


Female Inspectors ..c2:3 ee 70 15 
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Job Minimum Maximum 
Shipping 

(Cle relay | eee .75 84 

Bere 6 Wel OLY... - ocean nenccncnonennas-ns-- 75 ol 
Maintenance Department 

Maintenance (Wanieees eee 675 .96 

Maintenance Helper’ -.....-.....::...:-00..0-- ES) 86 

BATCHING TROMAIT ......00.cc0scs:se0cc-cccaccosseescss 95 1.15 

poib@e nes Ie Glam eerecernee ec reetiec eted 2s es oecee ts 86 
Electrieal Department 

TSKOOURT ONE eee eee 81 1.10 
Tool Room 

Tool Maker Class A.Q.........2.-----cc--c2e-e-e--- 1.15 1.35 

Diem Via Kersieerc ee eee ces eee 86 1.06 

Tool Crib Attendant —...00 2. 15 91 
Polishing 

Mvemmiar Polishers: <cccccccccscccccccceccecccnesoce 15 86 

POMC OLISNORS) ooseccccivccccewessucconcecsscenceseees is 91 
Plating Department 

Pee Tyree ene ome ncn oy ee oe 2 81 1.01 

eleber SOIC DER a... ..ccerscncecescceccooscecceoans: 75 86 
MURINE eens econ eee Sede ee ee en 76 76 
LS ore) 202) bY) fe AY 3) .86 
Stock Room Attendants -..............c--:ccceeceeeee 4D 85 


May 19, 1942 
Job Maximum 


Heat Treater—Class ‘6B? eee 1.05 
/S/ P. D. HILEMAN 
For the Company 
/S/ H. BALDWIN 
For the Alliance 
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January 1, 1942 
Job Maximum 


Boromatic Whiehine =e OF 
/S/ P. D. HILEMAN 
For the Company 
/S/ H. BALDWIN 
For the Alliance 


August 18, 1942 


Job Maximum 
Serew Press Operators on Tubing............ 1.01 
/S/ P. D. HILEMAN 
For the Company 
/S/ H. BALDWIN 
For the Alliance 


April 9, 1942 
Job Maximum 


Maintenance Department Oiler .................. 90 
/S/ P. D. HILEMAN 
For the Company 
/S/ H. BALDWIN 
For the Alliance 


April 9, 1942 


Job Maximum 
Polishing 
Hedda soligh cra aes 98 


/S/ P. D. HILEMAN 
For the Company 
/S/ H. BALDWIN 
For the Alliance 


March 18, 1942 
All Minimum and Maximum Rates Are Hereby Increased 
7¢ Effective March 16, 1942. 
/8/ P. D. HILEMAN 
For the Company 
/S/ H. C. BALDWIN 
For the Alliance 
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Mareh 5, 1942 


Rate per Hour 
Job Maximum 


Flash Weld—Wipers. .........2......:c:cceccceseesees 15 
/S/ P. D. HILEMAN 
For the Company 
/S/ HOWARD C. BALDWIN 
For the Alliance 


March 5, 1942 


Rate Per Hour 
Job Maximum 
LILES 9) OIG RSIS eee Son ee ee a 1.00 


/S/ P. D. HILEMAN 
For the Company 

/S/ H. C. BALDWIN 
For the Alliance 


March 5, 1942 


Rate per Hour 
Job Maximum 
Bolt Operations on Warner and Swasy 3-A 91 
/S/ P. D. HILEMAN 
For the Company 
/S/ HOWARD C. BALDWIN 
For the Alliance 


March 5, 1942 


Rate per Hour 
Job Minimum Maximum 
Electric Truck Operator ....0...0...0.. 20.2: 15 .90 
/S/ P. D. HILEM 
For the Company 
/8S/ H.C. BALDWIN ~ 
For the Alliance 
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January 8, 1942 


Rate per Hour 
Job Maximum 


Thread. Grinders: 22 1.01 
/S/ P. D. HILEMAN 
For the Company 
/S/ IRVIN HESS 
For the Alliance 


January 8, 1942 


Rate per Hour 
Job Minimum Maxixmum 


Airerait Stem Grinder 22-2... .86 1.11 
/S/ P. D. HILEMAN 
For the Company 
/S/ IRVIN HESS 
For the Alliance 


January 8, 1942 


Rate per Hour 


Job Minimum Maximum 
Tool Room 
Tool Maker—Class B. 2.......2.--..-c-.:cecceeeeeeeeee TL 7 


/S/ P. D. HILEMAN 
For the Company 
/S/ IRVIN HESS 
For the Alliance 


Mr. Moore: Mr. Examiner, I anticipate that 
later in this hearing this witness will be necessary 
to identify certain of the minutes of the meetings 
of the Alliance and of its executive council. I am 
not positive at this time that I can determine just 
which of those minutes is material to the hearing, 
and, consequently, I would lke to delay that now. 
I make this statement in order to show that I should 
like to recall the witness at a later time. 
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Trial Examiner Whittemore: You intend to be 
here during the entire hearing, do you, Mr. Bald- 
win? [21] 

The Witness: Yes. 

Mr. Watkins: No objection. 

Trial Examiner Whittemore: There will be no 
objection to your recalling him whenever you de- 
sire. 

Mr. Moore: I have no further qucsUeUNs of this 
witness at the present time. 

Trial Examiner Whittemore: You have no ques- 
tions? 

Mr. Watkins: No questions. 

Trial Examiner Whittemore: Al] right. Then 
you are excused, Mr. Baldwin, temporarily. 

(Witness excused temporarily.) 


Mr. Moore: I will call Mr. Lewis Porter. 
Trial Examiner Whittemore: Mr. Porter, take 
the stand, please. 


LEWIS ALTENBURG PORTER 


a witness called by and on behalf of the National 
Labor Relations Board, being first duly sworn, was 
examined and testified as follows: 


Direct Examination 
By Mr. Moore: 
Q. Will you state your full name, please? 
A. Lewis Altenburg Porter. 
Q. How do you spell Lewis? 
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A. L-e-w-i-s. 

Q. Have you at any time been employed by 
Thompson Products, Inc.? [22] A. Yes, sir. 

Q. When were you so employed ? 

A. Well, I have been with them about seven 
years and a half up until about six weeks ago. 

Q. You have worked for them only out there at 
their plant at 8354 Wilcox Avenue, Bell, California. 
Is that right? A. Yes. 

Q. The evidence in the case shows they took that 
plant over on October 8, 1937. You didn’t work for 
Thompson Products, Inc., before that date, could 
you? 

A. No; sir. No, I was working for Jadson. 

Q. When you said you had worked for seven and 
a half or eight years, what did you mean? 

A. Did I what? 

Q. Wher you said you had worked for seven 
and a half or eight years, that you had worked for 
Thompson Products, Inc., what do you mean? 

A. Well, I had worked at that plant during that 
time. 

Q. Yes. You worked for the company they took 
over and continued to work after they took it over? 

A. Yes. 

Q. Very well. Are you now employed there? 

A. No, sir. 

Q. Are you acquainted with Mr. Raymond Liv- 
ingston? A. Yes, sir. [23] 

Q. Who is he? 
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A. As I understood it, he was personnel man in 
Cleveland for the Thompson Motor Parts. 

Q. When did you first mect him? 

A. Along in 1937. 

Q. About what time of the year? 

A. I guess it was along the latter part of July, 
the first of August, around there. 

Q. And at that specific time, the time you first 
met him, do you know what position he then oe- 
cupied with Thompson Products, Ine. ? 

A. As I understood it, he was personnel man at 
Cleveland. 

Q. Where did you meet Mr. Livingston ? 

A. Well, as to the dates, I can’t give it. It 
was—— 

Q. No, I say where. 

A. Where? In the plant. 

Q. And at your first meeting with him were the 
two of you alone, or was someone else present ? 

A. No, I was working by myself. 

@. Where were you? A. In the plant. 

Q. What were you doing? 

A. I was running a shearing machine, as I re- 
eall it now. 

You say you met Mr. Livingston there? 

Yes, he came along and spoke to me. [24] 
He came to your machine? A. Yes. 
What was the conversation on that occasion ? 
Nothing particular. 

r. Watkins: Wait a minute. Can we find out 
whether anybody else was present ? 


a PrPooPe 
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Mr. Moore: I believe I asked him if there was 
anybody else present at the time. 

The Witness: Just I and Mr. Livingston. 

Q. (By Mr. Moore) Will you state what con- 
versation was had at that time? 

A. Well, we just talked about equipment in our 
plant and in their plant is about all. 

QQ. By ‘‘our plant’? you mean the West Coast 
plant? A. The one over here. 

Q. And by “their plant’? you mean the Cleve- 
land plant of Thompson Products Company, Incor- 
porated ? A. Yes. 

Q. Did he introduce himself to vou? 

A. ‘Yes. 

Q. Who started that conversation? 

A. Mr. Livingston. 

Mr. Watkins: Just a minute. I move the answer 
be'stricken. I want to object to the question on the 
ground it calls for a conclusion, and I move the an- 
swer be stricken; [25] and I would like to ask that 
the witness be examined as to the conversation 
which took place. 

Trial Examiner Whittemore: The objection is 
overruled. 

Q. (By Mr. Moore) Now, about how long did the 
conversation last, that first time you met him? 

A. Oh, I would say two minutes. 

Q. Do you know the date on which that was 
held ? A. J domo nor sic. 

Q. Can you say what day of the week it was? 

A. I think it was Saturday morning; yes, sir. 
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Q. What was your testimony as to the portion 
of the year in which the conversation occurred ? 
When did you say it was with reference ‘to the 
months that it oceurred ? A. What did I say? 

Q. No. I say when did the conversation occur, as 
to what part of the month, or which month? 

A. I think it was the latter part of July. 

Q. Now, thereafter, did you meet Mr. Living- 
ston again? A. Yes, sir. 

Q. Where did you next meet him? 

A. Down at the Jonathan Club on Figueroa. 

Q. What is the Jonathan Club, and where is it? 

A. Well, I don’t know. It was the first time I 
was ever in there. J don’t know just exactly what 
you call it. 

Q. Is it a hotel? [26] 

A. As to that, I don’t know. 

Q. When was this meeting that you had with 
Mr. Livingston at the Jonathan Club? 

A. That evening, Saturday evening. 

Q. The same evening that he had introduced 
himself ? A. As TI reeall it. 

Q. About what time? 

A. Well, it was after 6:00 p.m. in the evening. 

Q. Who was there at the time? 

A. Mr. Dachtler and Mr. Livingston. 

Q. Can you spell that first name for the re- 
porter ? A. No, I don’t believe I can. 

Mr. Moore: May it be stipulated he is referring 
to C. V. Dachtler, D-a-c-h-t-l-e-r ? 

Mr. Watkins: I don’t know to whom he is re- 
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ferring, but that is the way you spell that anyway. 

Mr. Moore: Very well. 

Trial Examiner Whittemore: How do you spell 
it? 

Mr. Moore: D-a-e-h-t-l-e-r? 

Trial Examiner Whittemore: Thank you. 

Q. (By Mr. Moore) Who is Mr. Dachtler? 

Mr. Watkins: Just a minute. I object to that 
as calling for a conclusion of the witness. 

Trial Examiner Whittemore: Well, what is your 
understanding of who he was? I suppose he ecan- 
not very well go [27] beyond that. Who did you 
understand Mr. Dachtler to be? 

The Witness: He was general manager of the 
plant. 

Trial Examiner Whittemore: He was at that 
time? 

The Witness: At that time, yes, sir. 

Q. (By Mr. Moore) Where did the meeting at 
the Jonathan Club take place? 

Trial Examiner Whittemore: Let us straighten 
out this matter now. Counsel can state who he was. 
Do you know who he is, counsel ? 

Mr. Watkins: I don’t know. 

Trial Examiner Whittemore: Is there someone 
from the plant who ean tell us, so that we can clear 
it up in the record? 

Mr. Watkins: Yes, we can clear up the situation. 

Trial Examiner Whittemore: Very well. Sup- 
pose we go off the record while you find out. 

(Discussion off the record.) 
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Trial Examiner Whittemore: On the record. 

Mr. Moore: May it be stipulated, Mr. Watkins 
and Mr. Baldwin, that Mr. C. V. Dachtler was em- 
ployed by Thompson Products, Inc., as their acting 
general manager of their West Coast plant? 

Mr. Watkins: At one time, yes. 

Mr. Moore: At one time? 

Mr. Watkins: Yes. [28] 

Trial Examiner Whittemore: Thank you. 

Mr. Moore: May I ask the last two questions on 
the record be read? 

Trial Examiner Whittemore: Si.rel/. 

(Record read.) 

Q. (By Mr. Moore) Can you answer the last 
question? Where in the Jonathan Club did that 
meeting take plaee? 

A. It was, as I remember now, on the fourth 
floor of the building, in a room. 

@. Ina room? A. Yes. 

Q. Was there a conversation at that meeting ? 

A. Yes, sir. 

@. Will you state what the conversation was? 

A. Well, the first that was asked me by Mr. 
Dachtler was if I knew what I was down there for. 
I told him f did. 

Q. Just go ahead and give the conversation as 
nearly as you ean, exactly as it occurred. 

A. Well, then they suggested to me, Mr. Liv- 
ingston and Mr. 

Mr. Watkins: Just a minute. May I ask, Mr. 
Examiner, in connection with the relation of the 
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conversation of this kind, whether or not the Ex- 
aminer will permit us to interrupt the witness and 
register our objections to any conclusions and things 
of that kind? In testimony of this kind it is al- 
most [29] impossible to make objections unless we 
do it as we go along, in lengthy conversations. 

Trial Examiner Whittemore: I think I will first 
instruct the witness not to say ‘‘they,’’ but say who 
said something to you. ‘Try to give the conversa-- 
tion. You see? 

Mr. Watkins: Instead of ‘‘suggesting’’ what the 
real conversation was. 

Trial Examiner Whittemore: That is right. Tell 
us what was said, and by whom. 

The Witness: Well, by both of the men. They 
wanted, Mr. Livingston and Mr. Dachtler, they 
wanted us to start 

Mr. Watkins: Just a minute; Mr. Examiner, I 
object to this form of testimony going in: ‘‘They 
wanted.’? That is a conclusion. 

Trial Examiner Whittemore: I sustain the ob- 
jection. Perhaps you do not understand me, Mr. 
Witness. In looking back on this you may have 
formed certain conclusions in your own mind. And 
perhaps you find it difficult to remember exact 
words. 

The Witness: Yes. 

Trial Examiner Whittemore: But do your best 
to recall, even if you have to think a while, and just 
state who said what. You see? And not form any 
conclusion, or state any conclusion. Try, if you 
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can, to remember the exact words and who it. was 
that said them. [80] 

The Witness: Well, Mr. Livingston wanted us 
to start an independent union. 

Trial Examiner Whittemore: What did he say? 

Mr. Watkins: May I have that answer stricken ? 

Trial Examiner Whittemore: It may be stricken. 

The Witness: What did he say? 

Trial Examiner Whittemore: What did he say? 
How did he express this? You said, “he wanted.”’ 
How do you know he wanted ? 

The Witness: He wanted me to go through the 
plant the next day 

Mr. Watkins: May I have that stricken? 

Trial Examiner Whittemore: It may be stricken. 

What a man wants you do not know, unless he 
tells you. Now, the point is, it is a conclusion on 
your point. That is what these lawyers are object- 
ing to. You are quite right, from your point of 
view, but the lawyers have a right to be sticklers 
for what they feel too. 

When you say ‘‘they wanted,”’ that is something 
you eannot know, unless they tell you. If he said 
he wanted you to do that, say so; but try to confine 
yourself simply to repeating, as best you can, what 
was said. 

The Witness: All right. They asked me to go 
to the plant the next day, or immediately, and con- 
tact some of the boys, 12 or 15 of us, come into the 
office and put it up to the [31] management what 
we wanted. We wanted to form a union of our 
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own, we wanted better working conditions, and a 
little pay—a little more pay. Which I did. 

Mr. Watkins: Before we get that, let me ask 
that the last statement: ‘‘Which I did,’’ be 
stricken, on the ground it is a conclusion, Mr. Ex- 
aminer, because the witness can relate what he did. 

Trial Examiner Whittemore: Well, I will per- 
mit that to be stricken at this time, although I think 
aman may testify as to what he did. 

Mr. Watkins: May I ask, Mr. Examiner, in con- 
nection with this witness’ conversation, he just re- 
lated, he started off by saying: ‘“*They asked me to 
do,’’ and I would like to have the conversation so 
that we may know precisely who said what. 

Trial Examiner Whittemore: By that, whom did 
you mean? 

The Witness: I meant both of them. 

Mr. Watkins: I would like to know who said 
what. I think this witness can relate a conversa- 
tion of that character. 

Trial Examiner Whittemore: By ‘‘both of them,”’ 
you mean both Mr. Dachtler and Mr. Livingston ? 

The Witness: That is right. 

Trial Examiner Whittemore: I think that clears 
that up sufficiently. You will have an opportunity 
to examine him more definitely on cross examina- 
tion. I think it is obvious [32] that something 
which happened five years ago is rather difficult for 
a witness to recall, in exact words of exact in- 
dividuals. 

Mr. Watkins: That has been the basis of the 
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eriticism of this whole case, that it was five years 
ago, and we have extreme difficulty in combating 
what is brought up; and with respeet to the eom- 
plaint on file, this will appear in many instances, in 
this Dachtler instanee. We don’t know what the 
Board is bringing out in the eomplaint and that 
was the reason for the motion for a bill of par- 
tieulars. 

Trial Examiner Whittemore: J assure you you 
will have ample opportunity to meet whatever is 
brought out. 

Mr. Watkins: I am sure you will give it to us, 
Mr. Examiner. 

Q. (By Mr. Moore) Have you given the eon- 
versation that occurred there, as nearly as you ean 
reeall it? A. Can [? 

@. Have you given it? AS Ves) sir. 

Q. Was anything else said that you reeall now? 

A. No. 

Q. Were Mr. Livingston and Mr. Dachtler pre- 
sent in the room at the time you arrived ? 

A. Yes, sir. 

@. In what order did you leave? [33] 

A. Well, I possibly was there over thirty 
minutes. 

And then did you leave? 

Left by myself. 

Did you leave alone? A. Yes, sir. 
Did the other two remain there at the time? 
Yes, sir. 


POOP 


220 National Labor Relations Board 


(‘Testimony of Lewis Altenburg Porter.) 

Q. Have you exhausted your recollection of that 
couversation ? A. Have I what? 

@. Have you stated everything you can remem- 
ber about that conversation? For purposes of re- 
freshing your recollection I will ask you specifically 
whether or not you were offered any reward? 

A. Oh, pardon me. Yes. They—Mr. Livingston 
offered as a lifetime job 

Mr. Watkins: Wait just a minute. Read the 
answer. 


(The answer was read.) 


Mr. Watkins: May the answer be stricken on 
the ground it is a conclusion, and may we get what 
was said? It seems to me if the witness was told 
he was going to have a lifetime job he would re- 
member what was said to him. 

Mr. Moore: I believe if that is a conclusion, it 
is a normal one. 

Trial Examiner Whittemore: No, I will deny the 
motion to strike. [34] 

@. (By Mr. Moore) Continue, Mr. Porter. 

A. They offered me—— 

Q. No. Say who, now. 

A. Mr. Livingston offered me some money. I 
don’t know just how much it was. 

Mr. Watkins: Just a minute. I move this an- 
swer be stricken on the ground it is a conclusion, 
Mr. Examiner. How can we attack a thing of that 
kind? The witness says Mr. somebody offered him 
some money. If he stated to him: Here is some 
money, let us have that conversation related, in- 
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stead of giving it in this manner. That is the basis 
of our objection. 

Trial Examiner Whittemore: If you can recall 
exactly what he said, try to do so. 

Mr. Watkins: May I have the answer stricken, 
Mr. Examiner ? 

Trial Examiner Whittemore: It may be stricken, 
the last answer. 

Q. (By Mr. Moore) Go ahead, Mr. Porter; say 
what was said about that subject. 

A. Well, as I say, Mr. Livingston offered me 
some money, and I got some money later on. 

Mr. Watkins: Just a minute, Mr. Examiner. I 
move that this 

Trial Examiner Whittemore: It may be stricken. 
Try to recall exactly what he said. Did he put his 
hand in his pocket [35] and pull out some money? 

The Witness: No. 

Trial Examiner Whittemore: What did he do? 
What did he say? 

The Witness: He said, he did say I had a life- 
time job with more pay. 

Trial Examiner Whittemore: That is what he 
said? 

The Witness: More pay; yes, sir. 

Trial Examiner Whittemore: All right. 

The Witness: And some money, and I ean’t re- 
eall just how much money he offered me, but I did 
get the money later on. 

Trial Examiner Whittemore: Does that take 
care of that? 

Mr. Watkins: Yes, with the exception that the 
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last is a conclusion. ‘‘But I did get the money 
later on,’’ that is a conclusion of the witness, be- 
cause if that is another instance, he can testify as 
to the facts. 

Trial Examiner Whittemore: I will deny the 
motion to strike. It is a case, perhaps, where money 
itself talks, if he got it. 

Mr. Watkins: That is what we want, the con- 
versation, and not his conclusion about it. 

Trial Examiner Whittemore: He stated he got 
the money; I will permit the answer to remain. 

@. (By Mr. Moore) Have you now exhausted 
your recollection [36] as to the conversation at that 
meeting, Mr. Porter? 

A. Yes, sir. He—Mr. hLivingston, as I say, 
wanted me to go into the plant and contact some 
of the boys and have them come in the office, which 
IT did; I seen 12 or 15 of them. 

Q. Let us leave that for a moment. I was re- 
ferring to the conversation there, Mr. Porter. 

Mr. Watkins: Just a minute. May I have the 
last answer stricken, Mr. Examiner, on the ground 
it is a conclusion, and repetition ? 

Trial Examiner Whittemore: I will grant the 
motion to strike. 

Q. (By Mr. Moore) Have you exhausted your 
memory as to the conversation that took place 
there? You have testified to what you started to say 
before. Can you remember anything in addition, 
anything you have not yet said? 

A. That was all that was offered me. 
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Q. For the purpose of refreshing your recollec- 
tion I will ask you if you were offered a vacation? 

A. Pardon me; yes, and I got it, two weeks 
vaeation. 

Mr. Watkins: Mr. Examiner, may I have the 
last portion of the answer stricken: ‘‘And I got it, 
two weeks vacation,’’ on the ground it is a con- 
clusion ? 

Mr. Examiner, I might say that 

Mr. Moore: I will agree it may go out. [87] 

Mr. Watkins: I don’t mean to be captious 

Trial Examiner Whittemore: It is not necessary 
to continue, counsel, as Mr. Moore has agreed this 
may go out, and let us drop the matter there. 

Mr. Watkins: I do not mean to be captious at 
all, or super-particular, but we have this to defend, 
and these are rather serious charges. We would 
like to know the exaet details from this witness. 

Trial Examiner Whittemore: All right. Go 
ahead, Mr. Moore. 

Q. (By Mr. Moore) Will you say what was said 
with reference to a vacation, and by whom it was 
said ? 

A. Mr. Livingston told me he would give me the 
two weeks vacation, more money, and a lifetime Job. 


I got the two weeks vacation. 

Trial Examiner Whittemore: Well, now, wait 
just a moment. Wait until a question is put to you. 
That may be strieken. 

Mr. Watkins: Thank you. 

Q. (By Mr. Moore) After that meeting at the 
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Jonathan Club about which you have been testify- 
ing, did you take any action on the basis of the in- 
structions you had received there? 

Mi. Watkins: Just a moment. I object to the 
question as being compound, and also calling for a 
conclusion of the witness, and being leading and 
suggestive: Did the witness take any action on the 
basis of instructions he received there. [38] 

Mr. Moore: He has testified he was instructed 
to do certain things. 

Mr. Watkins: May we get the facts, counsel, 
instead of generalities here? We have to combat 
these things. 

Trial Examiner Whittemore: I think you can 
reframe the question so it will satisfy Mr. Watkins. 
I ean assure you, counsel, however, that I pay more 
attention to the witness’ answers than I do to coun- 
sel’s questions. I am interested in what action he 
took. Do you mind if I rephrase the question? 

Mr. Moore: Go ahead. 

Trial Examiner Whittemore: What action did 
you take after leaving Mr. Livingstone and Mr. 
Dachtler ? 

The Witness: Well, I immediately went to work 
in the plant to get the boys into the office to put 
it up to the management what we wanted. It was, 
a little better working conditions, more pay, and 
form an independent union of their own. 

Q. (By Mr. Moore) Mr. Porter, do you mean 
you returned to the shop after that meeting that 
night? 
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A. No, that was the first Monday, I believe. It 
was the first I spoke to the boys about it. 

Q. What hours were you working at that time? 

A. I was working days, 7:00 to 3:30. 

Q. Did you go to the shop Monday morning, 
then? [39] A. Yes, sir. 

Q. Did you take any action Monday morning? 

A. Yes, sir, some. 

Q. What did you do? 

A. Well, I went around to the machines where 
the boys was working and told them what I wanted. 

Q. Just say what you told them. 

A. Well, I told them I thought we ought to have 
a union in there of our own, an independent union, 
and we ought to have a little more money, seniority 
rights. 

@. Can you name the people you talked to? 

A. Oh, I could possibly name three or four of 
them. 

@. Will you do that? 

A. Well, there was Ed and George Fickel and 
young Kangas; then, they seen some of the boys too 
for me, see? 

Mr. Watkins: Just a minute, Mr. Examiner, I 
move the answer be stricken on the ground it is a 
conclusion, and also hearsay. 

Trial Examiner Whittemore: Well, I will grant 
the motion to strike. It goes beyond your question. 
Tf you want to explore that matter, what his know]l- 
edge of it is, go ahead. 

Q. (By Mr. Moore) Approximately how many 
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men did you talk to in the shop, as you have testified 
you talked to? 

A. Well, I could name some more of them; 
Bebb 
Q. No, the question is: about how many? [40] 

A. Eight, I think probably eight of them I 
talked to. 

Q. Was this done during the shift? 

A. Yessir 

Q. Did anything occur after that? 

A. That evening, Monday evening, Vie Kangas 
came by with his wife—— 

Q. Wait. A. ——by my home. 

Q. Who did you say? 

A. Vie Kangas, after working hours, after 3:30, 
he came by my home and picked up I and my wife, 
and we drove down to a print shop on Pacific 
Boulevard, south of Florence, and Vic used the 
telephone. And he wrote down what was to go on 
our initiation cards, you see, membership cards. 
He said he was talking—— 

Mr. Watkins: Just a minute. I object to this 
line of testimony and move it be stricken on the 
ground it is hearsay testimony. Mr. Kangas is the 
best one to testify to those facts. 

Mr. Moore: He has not given any hearsay testi- 
mony as yet; I think he was about to. 

Trial Examiner Whittemore: That is all right. 
This witness can testify what Mr. Kangas told him, 
who he was talking with. It may or may not estab- 
lish the fact of who Kangas was talking with. Cer- 
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tainly he is the best witness [41] to testify what 
Kangas told him, isn’t he? 

The Witness: Mr. Kangas told me he was talk- 
ing to Mr. Livingston on the phone; in other words, 
he said Mr. Livingston is instructing him over the 
phone what to put on these cards. He wrote it down 
and handed it to the print man and had the eards 
printed, 150 of them, as I recall it. The next-— 

Q. (By Mr. Moore) Who is Victor Kangas? 

A. Well, he was superintendent of the shop at 
that time. 

Q. Are you referring to Victor Kangas? 

ome Yes, sir. 

Q. Do you know what his position in the shop 
was at that time? 

A. Well, as best I knew he was the boss. I 
think he was superintendent. 

Q. Your testimony is that the events you have 
just related occurred Monday afternoon ? 

A. Monday afternoon, yes. 

Mr. Watkins: Did he say the name of that print 
shop? If he did, I didn’t get it, it’s location. 

Q. (By Mr. Moore) Will you give the location 
of that print shop ? 

A. Well, it was on Pacific Boulevard just south 
of Florence two or three doors, on the east side of 
the street. I can’t recall the name now. I don’t 
think they are there any more, [42] it might be, but 
I can’t recall it. 

Q. Is it near a theater? 
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A. As I recall it, it is the second door south of 
a theater there. 

Q. What theater? The Lyric Theater? 

A. I think that’s it. 

Q. Did you do anything further on Monday 
afternoon or evening ? 

A. AsT recall it, the next move, I picked the 
cards up Tuesday, Tuesday afternoon. 

Q. Then on Monday you didn’t do anything 
further? A. No. 

Q. On Tuesday, did you go down to the shop 
and work? 

A. I went down to the shop and worked until 
possibly 11:00 o’clock, and then I went down and 
got the cards. 

Q. Say what occurred then on Tuesday, begin- 
ning at the time you went to work. 

A. Well, after I got the cards and brought them 
back to the shop, and they were handed out to four 
or five of the boys in blocks to be passed out to the 
employees as they went out in the evening, and as 
they come in, the afternoon crew. 

Q. Who passed the cards out? 

A. Well, Lester Bebb was one; Stubblefield was 
one; I handed out some. 

Q. When you got to the shop in the morning did 
you go right [43] to work? 

A. Yes, sir, I did. 

Q. Did you have any conversations with anyone 
between the time you went to work and the time 
you have testified you went for the cards? 
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A. On Monday? Tuesday? ‘Tuesday, you 
mean ? 

Q. Itis Tuesday I think we are speaking of now. 

A. Well, I talked to some of the boys, six or 
eienceot them—— 

Q. Can you name any of them? 

A. about the union. Well, Stubblefield, 
Bebb 

Trial Examiner Whittemore: How do you spell 
that ? 

The Witness: B-e-b-b, I believe; the two Fickle 
boys, young Kangas. 

Trial Examiner Whittemore: At that point, are 
there two Kangas’? 

The Witness: Yes, sir; father and son. 

Trial Examiner Whittemore: Let us get back 
to your earlier conversation. You mentioned a 
Kangas then. Was it young Kangas or the super- 
intendent you talked with on Monday? 

The Witness: The young Kangas. 

Trial Examiner Whittemore: On Monday was it 
young Kangas? You mentioned several vou spoke 
to on Monday morning. 

The Witness: Yes. I spoke to him Monday 
morning and Tuesday again. 

Q. (By Mr. Moore) Do you know the first 
name of young Kangas? [44] 

A. No, I never did learn his first name. 

Q. I believe you testified that about 11:00 o’cloeck 
you went to the print shop to get ecards. Did you 
eheck out from work at that time? A. No. 
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Q. Did you make any arrangement to get off 
work to go for them? 

A. I told the personnel man that was in charge 
there at that time—I can’t recall his name right 
now either. He is not there any more. I told him 
I was going for the cards, to get the cards. 

@. How long were gone on that occasion ? 

A. Qh, a halt howe 

Q. You went to the print shop, did you, for the 


cards ? A. Yes, sir. 

Q. Was it necessary to pay for the cards at that 
time ? A. Qh, yes. 

Q. Did you pay for them? A. Yes, sir. 

Q. In paying for them did you use your own 
funds? A. No, sir. 

Q. Will you explain what funds you used in 
paying for them? A. How much? 


Q. No—how much, yes, and what money it was. 

A. It was six dollars and something, as best I 
can recall, [45] and I never have been able to figure 
out who gave me that money, but somebody in the 
plant did, and I can’t remember, and I won’t say; 
but someone of the ups gave me the money. I can’t 
recall who gave it to me. 

Mr. Watkins: May I have the last of the answer 
read, please. 

Trial Examiner Whittemore: Surely. 

(The answer was read.) 

Mr. Watkins: I would like to have stricken that 

part of the answer: ‘‘Someone of the ups gave me 
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the money.’’ How can we combat a statement of 
that kind ? 

Trial Examimer Whittemore: J will grant your 
motion to strike. If you want to, explore his recol- 
lection. I don’t know what the word ‘‘ups’’ means. 

Q. (By Mr. Moore) Can you recall who gave 
you money to pay for those cards? 

Eee NO; cir, | Cant. 

Q. In order to refresh your recollection, I will 
ask you if it was Mr. Lyman Hodges? 

A. It could have been possible; Hodges or 
Kangas. 

Q. By Kangas now, will you identify him? 

A. Vie Kangas, superintendent. 

Q. Victor E. Kangas? 

A. One of those two men gave me the money. 
I know at that time I was making so little I know 
I didn’t shell any money [46] for the cards out. 

Q. I will ask you if you did not receive this 
money before you paid for the cards? 

A. I did. 

Q. Are you positive of that? 

A. I went over and paid for the cards. 

Q. Has the Pacific Motor Parts Workers Alli- 
ance ever reimbursed you for any expenditures you 
have made in their behalf ? A. No. 

Q. Have you ever made any expenditures on 
their behalf ? 

A. I never incurred any expense of my own, 
no, sir. 

Q. After you went for the cards what occurred 
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in the plant? After you had returned with the 
cards? 

A. With the cards? I gave the cards to Hodges. 

Q. Are you speaking of Lyman Hodges? 

A. Lyman Hodges, yes, sir. 

Q. Go ahead. 

A. And he gave Bebb and Stubblefield, three or 
four of the boys, a block of the cards to hand out 
to the men as they came in and out to work. 

Q. Were you acquainted with Lyman Hodges? 

A, wes, ‘sir. 

Q. Do you know what his duties were in the 
plant at that time? 

Mr. Watkins: Just a minute. I object to the 
question as [47] to what his duties were; what he 
did the witness can testify to. 

Trial Examiner Whittemore: I think you are 
probably correct. What did he do in the plant? 

The Witness: Well, as I learned, he was inspec- 
tor, head inspector. 

Trial Examiner Whittemore: Will you concede 
he was head inspector there? 

Mr. Watkins: I don’t know that, Mr. Examiner. 

Trial Examiner Whittemore: Is there anyone 
from the plant who knows that? 

Mr. Watkins: Yes. That is correct. 

Trial] Examiner Whittemore: All right. That 
takes care of that matter. 

Q. (By Mr. Moore) After you had returned 


with the cards from the print shop, was a meeting 
held in the plant? 
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A. In the office, in the manager’s office, in the 
afternoon. 

Q. At about what time? 

A. Oh, I would say about 3:00 o’clock, as best 
I can reeall. 

@. And who was present at that meeting? 

A. Well, I couldn’t name all the men that was 
in there; there was 15 or 18. 

Mr. Watkins: May I interrupt just a minute? 
I wonder if I might have the last two answers of 
the witness read, please. 

Trial Examiner Whittemore: Surely. [48] 

(The record was read.) 


Mr. Watkins: What I was trying to get was 
whether or not this was fixed as the same day of 
the morning he went in to get the cards. Am I 
correct ? 

Q. (By Mx. Moore) It was the same day you 
went to get the cards? 

A. That is the way I have got it in my memory, 
yes. 

Q. It was about 3:00 o’clock in the afternoon? 

ie Yes, 

Q. Name the people present at that meeting, as 
near as you can recall? 

A. Well, Mr. Dachtler for one was there. 

Q. Mr. C. V. Dachtler? 

A. Dachtler, yes, sir, and Mr. Livingston. 

Q. Mr. Raymond Livingston ? 

A. Yes, sir. A little later Mr. Kangas was 
called in. 
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Q. Victor E. Kangas? 

A. Victor E. Kangas. I would say it was about 
15 or 18, as best I can reeall, of the working men 
came in. 

Did you go in with them? AD Yes) sir 
What took place at that meeting? 

Well, I asked the management— 

Who were you talking to? 

Mr. Dachtler and Mr. Livingston, in behalf 
of the men and [49] with their consent, that we 
form a company—or independent union; better 
working conditions, and a little more pay. ‘They 
granted us, Mr. Livingston and Mr. Dachtler 
granted us that permission to do so. 

Q. Just say what was said. 

Mr. Watkins: May I have the answer read, Mr. 
Examiner. 

Trial Examiner Whittemore: Surely. Which 
one? This last one? 

Mr. Watkins: ‘This last one. 

(The record was read.) 


Q. (By Mr. Moore) What did Mr. Daehtler 
and Mr. Livingston say ? 

A. Well, I can’t just recall the words, but I 
know they agreed to give us all we asked. 

Q. You said Mr. Victor E. Kangas came into the 
meeting. Did he come into the meeting before they 
said this? 

A. That I don’t remember, whether it was before 
or after we asked them that. But I know he was 
called into the meeting. 
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Q. What did you tell us was said about an in- 
dependent union? You said something was said 
about an independent union. What was said, and 
by whom? A. At that meeting? 

Q. Yes. 

A. Well, I asked the management if we could 
form a union. 

Q. Was that question answered ? [50] 

A. Mr. Dachtler, as I recall it, and Mr. Living- 
ston both agreed to it. 

Mr. Watkins: May we go off the record just a 
second, Mr. Examiner? 

Trial Examimer Whittemore: Surely. Off the 
record. 

(Discussion off the record.) 


Trial Examiner Whittemore: We will take a five 
minute recess at this time. 
(A short recess. ) 


Trial Examiner Whittemore: All right, Mr. 
Moore. 

Q. (By Mr. Moore) Mr. Porter, you testified 
that you attended a meeting with Mr. Livingston 
and Mr. Dachtler at the Jonathan Club? 

A. Yes, sir. 

Q. How did you happen to go there? 

A. Victor Kangas told me to meet Mr. Living- 
ston after 6:00 o’clock at the Jonathan Club, and 
when I got down there Mr. Dachtler was there too. 

Mr. Watkins: May we fix this conversation with 
Mr. Kangas, where it was and when ? 

Mr. Moore: Well, I will leave that—— 
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Mr. Watkins: Then I will object to it as no 
proper foundation being laid for it. 

Trial Examiner Whittemore: I see no reason 
why you should not fix the time; fix the time when 
it was Kangas told him [51] to meet him. 

Q. (By Mr. Moore) Did you have a conversa- 
tion with Mr. Kangas? 

He came to my machine. 
When was this? 

Saturday morning ? 

At about what time? 
Around 10:00 o’clock. 
Was anyone else present? 
No, sir. 


ee ee a > 


What did he say to you and what did you say 
to him ? 

A. He told me Mr. Livingston wanted me to 
meet him at the Jonathan Club that evening. 

Q. What did you say? 

A. I told him I would go down there. 

Q. Was that the entire conversation. 

A. Yes, sir. 

Q. Was that before or after Mr. Livingston had 
introduced himself and you had talked with him? 

A. That was after. 

@. After the meeting in the company office to 
which you testified some 15 to 18 employees were 
present, what occurred? How long did that meet- 
ing last? Let me ask you that. 

A. I would say 30 minutes. 

Q. And then after that what happened, if any- 
thing, in the [52] plant? 
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A. Well, as I recall now they handed out the 
eards. 

Q. Who did that? Who handed ont the cards? 

A. Bebb, Stubblefield and Spurlock, I think was 
the third man. 

Q. Did Mr. Ed Fickle help? 

ee it just don’t remember. I wouldn’t say 
positive. 

Q. Did you hand out any of those cards? 

A. Yes, sir, a few of them. 

Q. Where did you do it? 

A. Out at the gate, at the entrance into the 
plant. 

Q. Did you have any conversation with the men 
to whom you gave them? 

A. Not in particular, no, sir. 

Q. Was anything said by you concerning a 
meeting of employees? 

A. I don’t recall that we did. 

Q. What happened on that day after the cards 
were passed out by these people and by you? 

A. Well, after that I don’t know, in the plant. 
I went right on home. 

Q. You went home? ee Ves. Six, 

Q. Did you attend any meeting on that day? 

A. AsI recall it now one of the boys, Ray Haley, 
came to the house and got me and we attended a 
meeting. [53] 

Q. Where was that meeting held? 

A. It was in Maywood on Slauson Avenue. I 
don’t know the address; just a little place. 
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Q. Who was there? 

A. Well, I couldn’t recall very many of them. 
There was, I would say 20 men there. 

Q. Were they men who were employed at the 
shop? 

A. Yes; the Pickles, Ed Fickle and his father, 
Bebb, Stubblefield. 

Q. About what time of the evening was the 
meeting held? 

A. Oh, 8:00 0’clock or past. 

Q. And what happened at the meeting? 

A. Well, I don’t know hardly, I couldn’t recall 
what did happen. In fact, I wasn’t very much 
interested in it. 

Mr. Watkins: May I have the answer read, 
please? 

The Witness: I wasn’t much interested in it, 
and I don’t remember what went on. 

Q. (By Mr. Moore) Was there a constitution 
and bylaws read at that meeting? 


A. There was something read; I believe it was. 
Q. Did vou say anything at that meeting? 
A. No, sir. 

Q. Did you address the meeting at all? 

A. No, sir. 

Q 


. Did you tell the men what pait you had 
played? [54] 

A. No, I didn’t say anything. 

Q. And what vou had done before this? 

A. Ne, sir. 
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Q. Did you tell them about the conversations 
you had had with Mx. Livingston and Mr. Dacht- 
ler? A. No, sir. 

Q. Did you hold any office? 


i No, sit. 
Q. Ever, in Pacific Motor Parts Workers Al- 
hanee ? ie NOP sir: 


Q. At the meeting that evenmg was any union 
formed ? 

A. If there was, J don’t remember it. 

Q. Were any officers elected? 

A. Possibly so; I wouldn’t say. I don’t remem- 
ber. 

Q@. These membership cards you say were 
passed, were they at that meeting? Were they 
collected ? 

A. Well, I don’t remember that, whether they 
taken them up or not. 

Trial Examiner Whittemore: While we are on 
the subject of the cards, have you got a copy of 
a card? 

Mr. Moore: No, I haven’t been able to get a 
copy of them. 

Trial Examiner Whittemore: Do you know, Mr. 
Baldwin, whether there is one available? 

Mr. Baldwin: I beg your pardon? 

Trial Examiner Whittemore: Do you know 
whether or not [55] there is a copy of such a card 
as this witness has been talking about that is avail- 
able? 

Mr. Baldwin: Yes, there is. 
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Trial Examiner Whittemore: Could you bring 
one in, please? 

Mr. Baldwin: I will. 

Trial Examiner Whittemore: Thank you. 

@. (By Mr. Moore) Mr. Porter, do you know 
when the Pacific Motor Parts Workers Alliance 
was formed? A. No, I don’t. 

Q. Do you know that such an organization was 
formed ? A. Yes. 

@. Did that Alliance later enter into a contract 
with Jadson Motor Products Company? 

A. Oh, I don’t know. 

Q. To your knowledge? 

A. I don’t know whether they did or not. 

Q. Did you have anything to do with any nego- 
tiations with respect to the contract? 

A. No, sir. 

Q. Do you know whether or not the Alliance 
procured the services of an attorney? 

A. No, [edon’t. 

Q. Did you understand the question? 

A. Oh, yes. We did—they had a lawyer em- 
ployed, an attorney—I think it was to draw up 
their working agreement. [56] 

Q. Who was that attorney? 

A. Mr. Schooling. 

Q. Do you know how they happened to engage 
Mr. Schooling’s services? A; Veswene 

Q. How did that come about? 

A. Mr. Livingston gave me a paper with the 
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agreement written out on it and I taken it to Mr. 
Schooling and he didn’t think much of. it. 

Q. Well, about when was this, now? 

A. Well, I—I won’t say whether it was Tues- 
day night or Wednesday night or what night, but 
it was right along in there. 

Q. That Mr. Livingston gave you this docu- 
ment you are speaking of? A. Yes, sir. 

Q. Did you have a conversation with Mr. Liv- 
ingston at the time he gave it to you? 

A. Well, I was talking to Mr. Livingston and 
Vie Kangas both, they were both questioning me. 

Q. You had a conversation with the two of them 
together ? A. Yes. 

@. Was anyone else present? 

A. No, sir. 

Mr. Watkins: Where was it? [57] 

Q. (By Mr. Moore) Where was the conversa- 
tion held? 

A. That was in the plant, out in the plant. 

Q. Was it in the office? What part of the plant? 

A. Ont in the operating room. 

Q. What was said at that time? 

Mr. Watkins: Wait a minute; what time was 
this? Will you get that also, please? 

Q. (By Mr. Moore) About what time of the 
day? 

A. No, I couldn’t recall the time of the day. 

Q. Was it during the shift while you were 
working? 

A. I know I was on duty working. 
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Q. As near as you can recall, was it after this 
meeting that the employees had held in May- 
wood ? 

A. I don’t know whether it was before or after 
that. 

Q. What was said at the conversation? 

Mr. Watkins: May we fix the date of this meet- 
ing with a little more certainty with respect to 
the meeting with the management, for example, 
where 15 or 18 men were present? 

Mr. Moore: The testimony is that it was on 
Tuesday just after he went for the cards, at about 
3:00 o’clock. 

Mr. Watkins: Well, I mean with relation to 
that, this present conversation. 

Q. (By Mr. Moore) The conversation we are 
speaking of now, the one you had with Mr. Liv- 
ingston and Mr. Kangas, did that occur after this 
delegation of employees had gone in to see [58] 
Mr. Livingston ? A. That was after. 

Q. State, as nearly as you can, how long after? 

A. Well, I couldn’t state whether it was two 
days or three days or one day after, but I know 
it was along in there. 

Q. Would you say it was one to three days 
after? A. Well, I would say that. 

Q. And it was during the time you were work- 
ing in the plant? A. Yes, sir. 

Q. Only the three of you were present? 

A. Yes, sir. 
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Q. Would you repeat the conversation that was 
had on that occasion? 

A. Well, one of them, I won’t be positive, asked 
me if I knew of an attorney, or had a friend. I 
told him I had a very good friend who was an 
attorney; and then they asked me, Mr. Living- 
ston asked me, if I would take this slip of paper. 
I don’t believe I even read it, to this man, and 
have him to draw one up. 

Q. Draw what up? 

A. This working agreement, I would say. 

Q. You are not certain whether you read that 
or not? A. I know I never. 

Mr. Watkins: May I get that answer, please? 

(The answer was read.) [59] 


Q. (By Mr. Moore) How long had you known 
Mr. Schooling, the attorney of whom you are 
speaking? A, Qh, say six years. 

Q. What is his full name? 

A. Wendell Schooling. 

Q. Did you go to see Mr. Wendell Schooling? 

A. Yes, sir, I went to his house. 

Q. Where did he live? 

A. In Huntington Park. I don’t know his ad- 


Q. At his residence? A. Yes, sir. 

Q. And at about what time? 

A. Oh, I went over about 8:00 o’clock, and I had 
to wait at his home until after 10:00. He was out 
at a meeting some place. 
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Q. When did the meeting with Mr. Schooling 
occur ? A. With me? 

Q. Yes, the meeting between you and him. 

A. After 10:00 o’clock that evening, he came 
hoine. 

Q. You say that evening; which evening? 

A. The evening I taken that paper over to 
have him draw it up. 

Q. Was that on the same day that you received 
the paper? A. Yes. 

Q. What conversation did you have with Mr. 
Schooling? [60] 

A. He read the paper, read the contents, what 
was on the paper. He said he didn’t think much 
of it, and he says, ‘‘I’ll tell you, Lou. You go 
back to the management and tell them what I 
said. Have them send somebody, or you come 
over, and J will draw them up one.”’ 

The next morning I told Kangas, Victor Kan- 
gas, about it. That was all I heard then, until 
in the afternoon—— 

Q. lLet’s stay there, then. After that conver- 
sation vou had with Mr. Schooling did you have 
any further conversation with him with reference 
to a contract? A. With Mr. Schooling? 

QQ: Yes: A. No, sir. 

@. You never had any further contact with 
him? A. No, sir. 

Mr. Watkins: May I interrupt, counsel. I 
think it will expedite it if at this time we may 
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have just the conversation the witness had with 
Mr. Schooling at his meeting with him. 

Mr. Moore: You mean ask him to repeat that? 

Mr. Watkins: Yes, just what the conversation 
Was. 

Q. (By Mr. Moore) Will you repeat the con- 
versation between you and Mr. Schooling on the 
oceasion you contacted him at his home? 

A. I told him I was sent over by the manage- 
ment to have him fix up an agreement, and I gave 
him this paper and he read it, [61] and as I said 
before, he didn’t think much of it, and that was 
about all that was said at that time. 

Q. Did he say he didn’t think much of it? 

A. Yes, sir. 

@. And then you have already testified as to 
what he said after that? 

A. Yes. He said, ‘‘Tell the management of the 
plant that they should send somebody over,’’ he 
says, ‘‘You can come back, Lou, or they can send 
somebody, anybody they wish, and I will draw them 
up an agreement.”’ 

Q. Was it clear to you why he said to send 
someone back over there? You were already there. 

A. Yes. 

Q. Did you understand he meant to send some- 
one to his office? 

A. From the office, yes. 

Q. After you had done that, did you have a 
further meeting with Mr. Livingston? 
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A. No, I don’t recall. That day, you mean? 
That day particularly ? 

Q. Well, did you have any other meeting with 
Mr. Livingston at about this time, either before 
or after, any meeting you haven’t mentioned? 

A. Yes, sim. 

Q. When was that meeting? [62] 

A. Well, that was, oh, I would say a day or 
two after that, maybe two or three days. Victor 
Kangas 

Q. From one to three days after you had seen 
Mr. Schooling? A. Yes, sir. 

Q. Yes, And where did the meeting take place? 

A. At the Jonathan Club. 

Q. Who was there at the time? 

A. Victor Kangas, Lyman Hodges and Mr. Liv- 
ingston, and myself. 

Q. The four of you? AS Yes, 

Q. What time of the day was that? 

A. Well, as I recall, that was after 6:00 p. m. 
in the evening. 

Q. How did you know that a meeting was go- 
ing to be held at that time and place? 

A. Vie Kangas told me. 

Q. Did you have a conversation with Mr. Kan- 
gas about that? A. Yes, sir. 

@. Where was that conversation held? 

A. That was in the plant. 

Q. At about what time? 

A. Sometime during the day. I don’t know 
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whether it was in the morning or evening of that 
particular day. 

Was it during your working hours? [63] 
Yes, sir. 

Where did it take place? 

Where did the conversation take place? 
Yes. 

At the machine that I was working on in 
the plant. 

@. What did Mr. Kangas say to you? 

A. Well, he says, ‘‘We are going to—Hodges 
and you and myself is going down tonight to have 
dinner with Mr. Livingston at the Jonathan Club.”’ 

Q. Did you say anything? 

A. I told him I would be there. 

Q. Did he say what time? 

A. <As I recall it now it was 6:00 o’cloek or 
after, for dinner. 

Q. What happened at this meeting at the Jona- 
than Club? 

A. Well, we had our dinners. Mr. Livingston 
wanted to know from me what we would eall the 
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union, what name we would give it. 

Q. Will vou give the conversation that you had 
there, as near as you can recall? 

A. How? 

Q. Will you state what conversation was had 
there, as near as you ean recall? 

A. Well, I told him I didn’t know what to eall 
it. In fact, I didn’t. So, as I recall, he asked me 
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how would ‘‘PPWA”’ be. [64] And as far as I 
knew it was all right. 

Q. At that time the cards, the membership cards, 
had already been printed, had they not? 

Nee 

Q. What other conversation was had there? 

Mr. Watkins: May I have the last question and 
answer read ? 

(The record was read.) 


The Witness: Well, I don’t remember. I don’t 
recall of any other conversation. 

Q. (By Mr. Moore) Did all four of you eat 
dinner there together ? 

A. As I remember it rightly, Mr. Livingston 
didn’t eat with us. He sat at the table with us, 
and we three ate, and as I remember, he was going 
out to dinner later with somebody else. 

@. He said that? A. Yes. 

@. Have you exhausted your recollection as to 
what was said at that meeting? 

A. How? 

@. Have you exhausted your recollection as to 
what was said at that meeting? 

A. I don’t remember anything else right now. 

Q. In other words, to refresh your recollection, 
I will ask [65] you if anything was said about 
the C.F O27 

A. JI ean’t recall whether it was said, anything 
there. 

Q. You have testified you were offered certain 
rewards for 
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Trial Examiner Whittemore: Are you going on 
to another subject now? 

Mr. Moore: Yes. 

Trial Examiner Whittemore: Well, I think, 
since it 1s somewhat after 12:30 we will take a 
recess now. 

Mr. Moore: That will be fine. 

Trial Examiner Whittemore: We will be in re- 
eess until 1:30. 

(Whereupon, a recess was taken at 12:32 
p. m. until 1:30 p. m., of the same day.) [66] 


Afternoon Session 
Trial Examiner Whittemore: Will the witness 
take the stand again. 


LEWIS ALTENBURG PORTER 
resumed the stand, and further testified as follows: 


Direct Examination (Continued) 

Q. (By Mr. Moore) Mr. Porter, you testified 
previously that at a meeting at which you and Mr. 
Raymond Livingston and Mr. C. V. Dachtler were 
present, you were offered certain rewards for your 
part in assisting to set up a union among the em- 


ployees? ee YeS.. SIT. 
Q. Did you ever receive a reward ? 
A. Yes, sir. 
Q. When did you receive it? 
A. About the first of September I got it. 
Q. In what year? 
me | got a ftty dollar bill 
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Q. In what year was this you did receive it? 

aes 

Q. 1937. From whom did you receive the re- 
ward ? A. Vie Kangas. 

Q. Did you have any conversation with him at 
the time? A. Yes, sir. 

Q. You say it was about the first of September? 

[67] 

A. Around the first of September. 

@. Where was this conversation held? 

A. At my home. 

@. Where was that, at the time? 

A. Huntington Park. 

@. Pardon me? 

A. In Huntington Park, 6029 Stafford, Hunting- 
ton’ Paik: 

@. Yes; and who was there at the time? 

A. My wife, Mr. Kangas, Mrs. Victor Kangas 
and myself. 

@. About what time of the day? 

A. Qh, it was after the dinner hour; I would 
say 7:00 or 8:00'o’clock. 

Q. Was there a conversation at the time? 

A. No more than Vic Kangas told me that Mr. 
Hileman sent me this fifty dollar bill. 

Q. Who is Mr. Hileman of whom you are speak- 
ing? 

A. Well, he is general manager of the plant. 

Q. Do vou know his full name? 

A. Paul, I believe. 

Q. Is it Paul D. Hileman? 
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A. I don’t know as to the middle name; Paul 
Hileman. 

Mr. Moore: May it be stipulated Mr. Paul D. 
Hileman was general manager of the plant in Sep- 
tember, 1937? 

Trial Examiner Whittemore: Has the steno- 
grapher got the right spelling of that name? [68] 
Mr. Watkins: H-1i-l-e-m-a-n, Hileman, it is. 

Q. (By Mr. Moore) Will you go ahead and 
repeat the conversation that was had at the time 
you received the reward from Mr. Kangas. What 
was said? 

A. Well, he handed me the envelope that this 
fifty dollars was contained in and said that Mr. 
Hileman sent it to me. That’s about all I remem- 
ber of him saying. 

Q. What did vou say? 

A. I thanked him for it. 

@. Did you then open it? 

A. I opened it at that time, yes, sir. 

Q. Did you open it in the presence of Mr. Kan- 
gas? A. Yes, sir. ; 

Were Mrs. Kangas and your wife also pres- 
ent at that time? 

A. They were all sitting there. 

Q. Did Mr. Kangas indicate what the reward 
was for? 


© 


A. J don’t remember of him saying anything. 
Q. Did you know what it was for at the time? 
ee Ole ves, naturally [—— 


ol National Labor Relations Board 


(Testimony of Lewis Altenburg Porter.) 

Mr. Watkins: Just a minute, Mr. Examiner. I 
object, first of all, as calling for a conclusion of the 
witness’ state of mind, and I move the answer be 
stricken, so far as it is now given. 

Trial Examiner Whittemore: I will deny your 
motion to strike. [69] 

Q. (By Mr. Moore) Had you had a conversa- 
tion with Mr. Kangas previously relative to pay- 
ment to you of any reward? 

A. That I don’t remember. No, sir. 

Q. Had you had any conversation with Mr. Hile- 
man with reference to payment to you? 

A. No, sir. 

Q. Are you sure that you had not? 

A. No, I never said anything to Mr. Hileman. 

@. Did you receive any other reward other than 
this fifty dollar bill you have testified to? 

A. Did I receive any other, you say ? 

Q. Yes. 

A. Ne more than my two weeks vacation with 
pay. 

@. When did you take that vacation? 

A. IJ den’t know whether it was the first half 
of September or the last half. I think it was the 
first half of September. 

Q. With whom did you make arrangements to 


take that vacation? A. With whom? 
MAR eS, A. With Kangas, Vic. 
Q. Victor Kangas? A. Yes. 


©. Did you have a conversation with him rela- 
tive to the vacation? [70] 
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Ae” No, I don’tethimk so. 

Q. Did you just stay away from the plant? 

A. Oh, yes. I went on a little trip. I went 
up to Reno and Frisco. 

Q. What I am trying to discover is: How did 
any official of the company know that you were 
going to take a vacation? Did you tell them? 

A. Well, I was promised a vacation. 

@. I understand that. 

A. And Vie told me to go ahead and take it at 
a certain time. 

Q. Then vou had a conversation with Mr. Victor 
Kangas? 

A. Yes, but as to what time I don’t know just 
when it was. But I know [—— 

Q. You cannot fix the date of the conversation ? 

A. No, I wouldn’t attempt to fix a date. I 
couldn’t do it. 

@. Can vou say whether it was before or after 
vou received the fifty dollar bill? 

A. It was before I had arranged for the vaca- 
tion. J had arranged for the vacation before I got 
the fifty dollar bill. 

Q. When you spoke to Mr. Kangas with refer- 
ence to the vacation were you in the plant? 

A. Yes, 1 think I was. That was the only place 
1 would meet him, was in the plant. 

@. Was anyone other than you and he present? 

m= No. No. fil) 

Q. Can you state what was said? 

A. No. 
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Q. More than you have already stated? 
A. That is right. No, I don’t remember of any- 
thing else that was said. 
You did take a vacation? A. How? 
You did take a vacation? A. Yes, sir. 


Q. 
Q. And how long did it last? 
A. 
Q. 


& 


Two weeks. 
I will ask you if other employees received a 
vacation about that time? 

A. No, sir. They wasn’t giving any. 

Mr. Watkins: You are talking about ‘‘that 
time.’’? Can you fix that vacation, when it was, 
Mr. Moore? 

Trial Examiner Whittemore: J think he has. 

@. (By Mr. Moore) I believe you said the va- 
cation was in September, and you are not certain 
whether it was the first half or the second half. 

A. I don’t know whether it was the first or 
last half. 

Q. In September of 1937, was it the policy of the 
company to grant to the employees a vacation ? 

My. Watkins: Just a minute. I object to that 
as calling for a conclusion, as to what the policy of 
the company was. [72] 

Trial Examiner Whittemore: I am less inter- 
ested in the policy than in the practice. Find out 
whether the practice was at that time that others 
were given vacations. 

Q. (By Mr. Moore) Was it, to your knowledge, 
a practice of the company to allow emplovees vaca- 
tion with pay during September of 19372 
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Mr. Watkins: Just a moment. I object to the 
question on the ground it calls for a conclusion. The 
witness can testify whether or not any other em- 
ployees reecived vacations. 

Trial Examiner Whittemore: That is what I am 
getting at, what the practice was, what was done; 
not what the company’s policy was. The com- 
pany’s policy might have been one thing, and the 
practice something else. I think the question is 
eorrect, Mr. Watkins. 

Do you know whether or not others were given 
vacations or took vacations? 

The Witness: I don’t know whether anv others 
got a vacation. 

Q. (By Mr. Moore) At the meeting you have 
testified to that oceurred in the office at which Mr. 
Raymond Livingston, C. V. Dachtler and Mr. Kan- 
gas were present, and approximately 15 to 18 em- 
plovees were present, was the subject of vacations 
discussed at all? 

A. TI don’t remember whether that was diseussed 
that day or not. 

Q. Being spokesman for the men at that time, 
did you ask [73] whether or not vaeations were to 
be had for the men? 

A. Vacations with pay, and a little more money, 
and a union of their own. 

Q. You testified previously at that time raises 
in pay were granted. Were vacations with pay 
also granted ? 
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A. If I remember rightly, we did get a raise, 
in the near future. I wouldn’t say just when. 

Mr. Watkins: Can we—— 

Mr. Moore: I am referring to the conversation 
he had testified concerning previously, where 15 to 
18 employees had a meeting with Mr. Livingston, 
Mr. ‘Dachtler, and Mr. Kangas in the office in the 
plant. 

Mr. Watkins: Yes, I understood you, Mr. 
Moore. But the witness stated they did receive 
a raise. Find out when that was with respect to 
that meeting. I understood that was the basis of 
your question. 

The Witness: I can’t state just when that was. 

Q. (By Mr. Moore) What I meant to ask was: 
Were you promised at that meeting 

A. We was promised, yes, sir, everything we 
asked for. 

Q. were you promised a vacation with pay 
at that time? 

A. I am not positive, but it appears to me we 
did; however, I wouldn’t be positive of it. 

Q. Do you know any other employees who took 
a vacation with pay during the year of 1937? [74] 

A. No, I do not. 

Q. Do you know no employee did? 

A. Well, none that I know of. 

Q. Referring to the period, now, prior to the 
time that you met Mr. Raymond Livingston, as you 
have testified, was any labor organization connected 
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with the C. I. O. conducting an organizational eam- 
paign among the employees of the company there? 

Mr. Watkins: May I interrupt to ask which 
meeting with Mr. Livingston? The witness has 
testified to more than one. 

Mx. Moore: I think I said the first meeting. I 
should have stated that. 

Mr. Watkins: Thank you. 

Q. (By Mr. Moore) Prior to the time you first 
met Mr. Livingston. 

A. I eouldn’t give the dates or times, but I 
know the C. I. O. was at that time trying to organ- 
1ze. 

Q. You ean fix the time that you first met Mr. 
Livingston, in your mind, even though you don’t 
know the exact date? 

A. No, I don’t remember. 

Q. But you ean fix that point of time in your 
mind, and before that point of time, was the C. I. O. 
conducting a campaign among the employees there ? 

A. Yes. 

Q. For about how long had that been going on? 

[75] 

A. Well, I don’t know. 

Q. Several months? 

A. It was several months, yes. 

Mr. Watkins: Just a minute. I should like, 
unless the witness will enlarge on what he means 
by “‘conducting a campaign’’, to ask that both of 
the last answers be stricken on the ground they are 
conclusions. | 
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Trial Examiner Whittemore: I think it is gen- 
erally known what a campaign for membership is. 
But I have no objection to your exploring that mat- 
ter. 

Mr. Moore: I will go ahead, then, and clear that 
up. 

Trial Examiner Whittemore: All right. 

Q. (By Mr. Moore) During that period, prior 
to the time of your first meeting with Mr. Living- 
ston, were organizers of the C. I. O. present out- 
side the plant on a good many occasions? 

A. I think so; yes, sir. 

@. Did they pass out literature? 

Mr. Watkins: Just a minute. I object to the 
question now as leading and suggestive, Mr. Exam- 
iner. 

Trial Examiner Whittemore: I will sustain the 
objection. 

Q. (By Mr. Moore) What did these organi- 
zers do? 

A. The best I remember, all they done was hand 
out pamphlets. 

Q. Did you during that period of time have 
oceasion to join the C. I. 0.2? [76] 

A. Yes, sir. 

@. When did you join? 

A. 735, the best I can remember now; 1935. 

Q. Do you have any document in your possession 
that might refresh your memory on that point? 

A. I have it at home, yes, sir; a receipt. 


v 


Q. Did you join the C. I. O. in 19372 
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mw Ves, sir. 

Q. About when? 

Mr. Watkins: Wait a minute. Which is eor- 
rect? Was there a joining and a re-joining? 

Mr. Moore: Are you asking the witness? 

Mr. Watkins: I am trying to get the matter 
straight. The witness first testified 

Trial Examiner Whittemore: 1935. 

Mr. Watkins: That was the year it was formed ? 

The Witness: No, I have got the receipt at 
home. I should have brought it with me. It was 
May 15th, I think, 1937. I have the receipt at 
home. 

Q. (By My. Moore) Had you ever been a mem- 
ber of the C. I. O. before that time? 

A. No, sir. 

Q. When you said a moment ago that you had 
joined in 1935—— 

A. J think that was a mistake. It was in 1937, 
I think it was May of ’37. [77] 

Q. Will you state what the circumstances were 
at the time you joined the C. I. O. in May of 1937? 

Mr. Watkins: I would say that has no bearing 
on the issues. I don’t care, Mr. Examiner. 

Trial Examiner Whittemore: I think you had 
better narrow it down. We might be here a long 
while covering these circumstances. Just what do 
you mean by the ‘‘cireumstances’’? 

Q. (By Mr. Moore) Did you have any conver- 
sation with any official of Thompson Products, Ine., 
at the time or shortly prior to the time you joined ? 
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A. Yes, sir; and I can’t say truthfully what 
one of the management had me to join them. 

Q. Who was there in a managerial capacity at 
that time? 

Mr. Watkins: Just a minute, Mr. Examiner. 
May I have the previous answer read? 

Trial Examiner Whittemore: Surely. 

(The answer was read.) 


Mr. Watkins: I would like to ask that be 
stricken, Mr. Examiner, on the ground it is a con- 
clusion of the witness, and is vague and uncertain, 
and there is not any way we can combat that type 
of evidence. 

Trial Examiner Whittemore: Certainly, as it 
stands now, there is not much there for you to 
combat, unless something else is brought out. He 
says he can’t testify truthfully as to what man, 
apparently, if any, had him join. I would [78] 
hike to hear more about it. 

Mr. Watkins: My point, Mr. Examiner, is that 
it should be stricken unless some identity can be 
given to anybody in the management who, as he 
claims, had him join. There is the statement there 
that somebody in the management had this done. 
We can’t combat that, unless it is more in detail. 

Trial Examiner Whittemore: I will grant your 
motion to strike. I suggest vou explore the mat- 
ter further, if you wish to. 

Mr. Moore: Yes. I planned to. 

Q. (By Mr. Moore) Who was at the plant in 
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a managerial capacity at the time you joined the 
a O.1n, 1937? 

A. My. Dachtler was the manager, Victor Kan- 
gas was under him. Lyman Hodges gave me the 
money to join the union. 

Oe The C. I. 0.? ie Yes, sir. 

Q. Who was Mr. Lyman Hodges? 

A. Well, he was inspector, then later he became 
personnel, or something like that. 

Q. At the time you joined the C. I. O. what 
eapacity did he hold in the plant? 

A. I don’t know whether he was still inspector 
or not. 

Q. Did he do manual labor? A. No. 

Q. Did he hire men? [79] 

A. No. I think he had men working under him, 


Q. Did he fire men? 

A. I don’t know that he did, or not. 

Q. Did you have a conversation with Mr. Ly- 
man Hodges with reference to joining the union ? 

A. Not in particular, only he just gave me the 
money and told me to use the money for the dues. 

Q. You did have a conversation with him then? 

A. Yeah. 

Q. About when did that take place? 

A. Well, I forget the dates. I couldn’t give you 
the dates. 

@. Did it take place shortly before you joined 
tae C. I. 0.2? 

A. It was just before, yeah. 
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@. Where did the conversation take place? 

A. In the plant. 

@. At about what time? 

A. Well, as to that I wouldn’t say. It was dur- 
ing the day. 

Q. During your working shift? 

A. Yeah, I wouldn’t say whether it was in the 
morning or in the afternoon. 

Q. Was anyone present other than you and Mr. 
Hodges? A. No, sir. 

Q. Will you repeat the conversation that was 
had, then, as nearly as you can. 

A. Well, he informed me he wanted me to join 
the union. [80] 

Q. Did he indicate what union? 

A. To find out what was going on, how many 
members they had, and all. 

Mr. Watkins: Just a minnte. I move the an- 
swer be stricken as a conclusion of the witness. I 
wish we could get the conversation in here. Here, 
again, we have the same type of statement made, 
which is a reflection on the management, and I 
think it should be more specific. 

Trial Examiner Whittemore: J will hold it in 
reserve. Read the answer. 

(The answer was read.) 


Trial Examiner Whittemore: When you say 
‘‘inform,’’ did he say that to vou? 
A. Join the union. 
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Trial Examiner Whittemore: That’s what he 
said ? 

The Witness: Yes. 

Trial Examiner Whittemore: I gathered that 
by the word ‘“‘inform”’ in the context, it was indi- 
eating what he said. Does that take care of the 
matter ? 

Mr. Watkins: Not very satisfactory, Mr. Exam- 
iner. I still feel that the statement is a conclusion 
of the witness, and that, if a conversation of some 
character, according to the witness, took place at 
this time, it seems to me the only way it should 
come in here was by telling what Mr. Hodges said 
to him and what he said to Mr. Hodges, so that we 
know [81] the conversation. 

Trial Examiner Whittemore: As I recall, he 
was asking that conversation, what was said. He 
testified what was said, and said: ‘‘He informed 
me he wanted * * *’ JI took the word ‘‘in- 
formed’’ as being synonymous with ‘‘told’”’ in this 
ease, and that that was what was said. 

Mr. Watkins: Yes. Perhaps the rest of the tes- 
timony will straighten it up. 

Q. (By Mr. Moore) Go ahead. State what 
was said. 

A. Well, I joined the union and paid dues. 

Q. Just say what was said between you and Mr. 
Hodges. 

A. Well, about all that was said was, join the 
C. I. O. to learn what was going on and how many 
members they was getting. 
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Q. Did you say anything at that time? 

A. I don’t know that I did, no, sir. 

Q. Did you say you would join? 

A. I said I would join. 

Q. Did you attend meetings of the C. I. O. after 
you did join? A. Twice, yeah. 

Q. Did you have any discussions with anyone 
connected with the company as to what took place 
at those meetings? 

A. No. I didn’t say much. I don’t know I 
told them anything. 

Q. Well, did you have any conversations with 
any of them, without reference to how much you 
said. [82] 

A. I think I told Vic that one meeting they had 
that there was a dozen or so men. That was all 
that was said. 

- Q. You are referring to Mr. Victor Kangas? 

A. Yeah. 

Q. When did the conversation with Mr. Kangas 
take place, as nearly as you can recall? 

A. The next day after the mecting. I don’t 
know what date the meeting was. 

Q. How long after you joined was the meeting 
to which you have reference? 

A. Possibly a week. 

Q. After that meeting you had a conversation 
with Mr. Kangas? A. Yes. 

Q. Where did it take place? 

A. Where did it take place? 

Qe Yes. 
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A. It was on Otis and Florence, I believe it was, 
in Bell. 

Q. You were standing on the street corner? 

A. No, I say, that’s where the mecting took 
place. 

Q. No. I mean the meeting with Mr. Kangas. 
Where was it? 

A. Oh, yes. It was in the plant in working 
hours. 

Q. Who was present other than you and he? 

A. Nobody. 

Q. About what time of day was it? 

A. Well, I don’t know whether it was in the 
morning or [83] afternoon. I know it was during 
the day. 

Q. What was said? 

A. I just told him that there was possibly a 
dozen men there. 

Q. Meaning men from the plant in which: you 
were employed ? A. Uh huh. 

@. Did he say anything? 

A. No, just probably laughed and eed away. 

Q. Did you thereafter remain active in the 
C. I. 0.2 A. How? 

Q. Did you thereafter remain active in the 
C. I. O., and did you attend meetings of the C. I. O.? 

A. No, sir. 

Q. You attended, I think you said, a couple of 
meetings? 

A. I think I was twice at the meetings. 
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Q. After that you did not attend any further 
meetings ? A. No, sir. 

Q. Did anyone connected with the company ever 
ask you what happened at those meetings of the 
C. I. 0.2 

A. I don’t remember that they did, no. 

Q. Specifically, did Mr. Kangas ever ask you? 

A. On that one occasion he asked me about how 
many men was there, was about all that was said. 

Q. That is on the occasion you have testified to 
previously ? A. Yeah. 

Q. When, Mr. Porter, did you first appear here 
in the Regional [84] office of the National Labor 
Relations Board to give testimony in connection 
with this case? A. I think it was 

Q. Let me correct that: To furnish information, 
I should say, with reference to this case? 

A. The best I can remember is May 28th of 
1942, this year. 

Q. Prior to coming up here did you have a con- 
versation with anyone connected with the company ? 

A. Yes, sir. 

Q. With whom did you have such conversation ? 

A. With Roy Long. 

Trial Examiner Whittemore: Who is Roy Long? 
May I ask? 

The Witness: He is shop manager of the plant. 

Q. (By Mr. Moore) Are you referring to a con- 
versation, now, that occurred before you came down 
here? A. How was that, please? 
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Q. Are you referring to a conversation, now, 
that oecurred before you came down to the Board? 

A. No, that was after I was down here. 

Q. The question I asked you was: Did you have 
any conversation with anyone connected with the 
company before coming down here. 

A. Yes, sir, the day before. I told the superin- 
tendent, Billy Kerns. 

Q. The conversation was had with who? [85] 

A. Buly Kerns, the superintendent. 

Q. Is his name William Kerns? 

A. William, I guess it is. 

Mr. Moore: May it be stipulated William Kerns 
in May of 1942 was superintendent of the plant? 

Mr. Watkins: Yes, and Roy Long is a foreman. 

Mr. Moore: May it be further stipulated Roy 
Long is general foreman? 

Mr. Watkins: Yes, that is correct. 

@. (By Mr. Moore) When did you say this con- 
versation with Mi. Kerns was held ? 

The day before I came down here. 

At about what time? 

Along in the afternoon. 

And where was it held? 

At the machine where I was working. 

In the shop? A. Yes, sir. 

Was anyone present other than you and he? 
No, sir. 

What was said on that occasion ? 

I told him I had come down—was coming 
down, I had been subpoenaed to come down and ap- 
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pear before the Labor Board and make a statement. 

Q. Go ahead. [86] 

A. So, he says, ‘*I suppose you know what it’s 
for.’’ And he said, ‘‘Well,”’ he says, ‘‘All you can 
do, Lou, is to tell what you know. ‘Tell what you 
know.”’ 

@. Was anything else said? 

A. I asked him not to say anything to anybody 
else about it, and I know I didn’t. 

@. Was anything else said? 

A. Not that evening. So the next morning he 
came to me and he says, ‘Lou, what’s this all 
about?’’ He says, ‘‘Half a dozen in the plant al- 
ready asked me about you being at the Labor Board 
yesterday.’’ 

@. Mz. Kerns said that? A. Yes. 

Q. On what occasion was that? You are refer- 
ring now to a later conversation you had with Mr. 
Kerns, are you not? A. The next day, yes. 

@. The first conversation you testified to was the 
day before you came here. Is that correct? 

A. Yes. 

Q. Now, the conversation you have just brought 
in, did that occur the same day you came down here 
or the day after? 

A. No, that was the next morning after I was 
down here. 

Q. Then it was two days after the first conver- 
sation ? 

A. Yes, it was two days after I had told them. 

@. Where did the conversation take place? [87] 


vs. Thompson Products, Inc. 269 


(Testimony of Lewis Altenburg Porter.) 

A. At the plant, at the machine. 

Q. At about what time? 

A. Along about, oh, I would say 10:00 o’clock in 
the morning ; maybe earlier. 

Q. Was anyone there other than you and he? 

A. No. 

Q. What was said on that oceasion ? 

A. Well, he just wanted to know. He said he 
hadn’t told anybody. He says, ‘‘There’s a_ half 
dozen already telling me,”’ talking to him, rather, 
that I was down here before the Labor Board the 
day before. 

Q. Did you say anything then? 

A. I told him I knew I hadn’t said anything to 
anybody, other than him. 

@. Was that the entire conversation ? 

A. Yes. 

Q. Thereafter, did you have a further conversa- 
tion with anyone connected with the company? 

A. About coming down to the Board? 

Q. Well, with reference to coming down here, 
yes. Or, with reference to any subject. 

Trial Examiner Whittemore: Now, wait a minute. 
Let us hold it to this one, first. 

Mr. Moore: Well, I don’t know 

Trial Examiner Whittemore: The point is he 
may get into [88] all sorts of conversations which 
have no bearing on this ease. So long as we stick 
to the issues, I have no objeetion. You asked the 
witness to testify on any subject he may have had 
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a conversation about. I think you will agree we are 
not interested in any conversation he may have had. 

Q. (By Mr. Moore) Did you ever have a conver- 
sation with Mr. C. L. Mileman with reference to 
talking union in the shop? A. Yes. 

@. When did that conversation take place? 

A. That was the same evening that I was talk- 
ing to Kerns. 

Q. The first or second time? 

A. The second trip when he was talking about 
so many fellows in the plant knowing I had been 
down here that time in the afternoon. A boy by 
the name of Smith came to me and told me that Mr. 
Mileman had authorized him to come to me and tell 
me to cut out talking union while on duty. 

Mr. Watkins: May we know what Smith’s 
name is? 

Mr. Moore: Elmer Smith. 

Q. (By Mr. Moore) Did you have a conversa- 
tion with Mr. C. L. Mileman ? 

A. Yes, I went to him. 

Mr. Moore: May it be stipulated Mr. C. L. Mile- 
man is personnel manager of this West Coast plant? 

Mr. Watkins: So stipulated. 

Q. (By Mr. Moore) When did you have the con- 
versation with Mr. [89] Mileman ? 

A. It was after 3:30 that same evening, that he 
had told Smith to have me pipe down on talking 
union. 

Mr. Watkins: Read the answer, please. 

(The answer was read.) 
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Q. (By Mr. Moore) Where did your conversa- 
tion with Mr. Mileman take place ? 
At the doorway right at his office. 
You said it was shortly after 3:30? 
Yeah. 
You went off the shift when ? 
I went off at 3:30, and I went direct to him. 
Were you sent for on that oecasion or did 
you go voluntarily ? 

A. No, I went voluntarily. I wanted to explain 
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to Mr. Mileman that I was not talking union on 
duty. 

Q. Was anyone else present other than you and 
he at the time? A. No, sir. 

@. What was the conversation ? 

A. Well, I told him that I understood through 
Mr. Smith that he wanted me to stop talking union, 
and I absolutely was not talking union during work- 
ing hours. 

Well, Mr. Mileman I think was honest in it. He 
said he didn’t really know. He said the reports 
had came to him that I was talking union, and I 
denied it. [90] 

Q. Did he indicate what union he was referring 
to? 

A. No, he didn’t come out and call any names. 

@. He didn’t say what union he referred to? 

A. No, he didn’t eall any names. 

Q. Had you, prior to that time, had any con- 
versations during working hours about any union, 
with any employee? A. Before that? 
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Q. Yes. 

A. Sometime before that, I would say two or 
three weeks, I might have said a little something 
about the union, but I had quieted down. I hadn’t 
said anything to anybody. 

Q. For a two or three weeks period before that 
conversation you had not said anything about 
unions ? A. No, I never said anything. 

Q. Later on, did you have any conversations 
with any other person connected with the company 
on that subject? A. Yes, sir. 

Q. When? 

A. The next morning after I had talked to Mr. 
Mileman; that was Saturday morning. 

With whom was this conversation ? 

That was with Roy Long. 

Where did that take place? 

In the plant. 

Where in the plant? [91] 

Well, that was at the tool crib, I was up at 
the tool crib when I was talking with him. 

@. Was anyone else present other than you and 
Mr. Long? A. Just he and I. 

Q. What was said on that occasion? 

A. Well, Roy looked at me and laughed, and he 
says, ‘“Yeah, Louie,’’ he says, ‘‘We have got plenty 
of reports that you are talking union, talking 
C. I. O. during working hours.”’ 

I just kind of laughed it off with him, and he 
says, ‘‘Yeah,’’ he says, ‘‘One man says you talked 
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to him forty-five minutes, and another man an hour 
and twenty minutes.”’ 

I asked him, I says, ‘‘All at one period, one 
time ?”’ 

He says, “* Yeah.’ 

I says, ‘‘ Where in the h—— were all your fore- 
men, bosses, to let me stand and talk to one man 
an hour and twenty minutes away from the ma- 
chine ?’’ 

So he said, ‘‘Louie,’’ he says, ‘‘That won’t sound 
good, will it.”’ 

I just kind of laughed and went down to the ma- 
chine and went to work. 

So, in the afternoon he came back to me 

Q. Well, now, in the afternoon you had a further 
conversation with Roy Long? 

A. With Roy Long, in the following afternoon. 
He came back to where I was working at the ma- 
ehine. [92] 

Q. Was anyone else present other than you and 
he? A. No. 

Q. What was said on that occasion ? 

A. Well, he says, “Louie,’’ he says, ‘‘Let’s get 
along.”’ 

I says, ‘‘Sure; I am in for that.’’ 

‘““But,’’ he says, ‘‘T don’t think much of that 
d—— C.I.0.”’ 

Q. He used “d’’ as a swear word? Is that what 
you mean ? A. Yeah. 

Q. All right; continue. 
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A. Well, I says, ‘‘Roy,’’ I says, ‘‘Five or six 
million men ean’t all be wrong,’’ and I says, ‘‘I am 
not hanging my neck out.’’ I says, “You don’t 
eveh see me wearing a C.LO. pin,’’ and I wasn’t 
wearing it at that time, but I had belonged for some 
time. 

‘“Well,’’? he says, ‘‘Louie,’’ he says, ‘‘When you 
put that C.1.O. button on you are hanging out your 
neck,’’ and he says, ‘‘Somebody will take a crack 
Atelier 

Q. Is that all of the conversation ? 

A. That was all of it. 

@. You testified previously that you jomed the 
C.LO. in 1937 and that you attended a couple of 
meetings and then dropped it. Is that right? 

A. Yeah. 

Q. You said just a moment ago you had been a 
member for [93] some time. What did you mean 
by that? 

A. Well, I joined them in—I joined them the 
first of April, I think, the last time. 

Q. Of what year? A. Of 1942. 

Q. You joined the C.I.0O. again? 

A. Yeah, but I had never put on my C.1.O. but- 
ton. But I did go home that night and put on my 
C.L.O. button and left it on. 

Q. (By Mr. Moore) You mean the night after 
you talked to Roy Long? 

A. After Roy Long talked to me. 

Mr. Watkins: Mr. Examiner, I understand that 
My. Kangas is present in the room, and I would 
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like to ask that he be excluded from the cross ex- 
amination of this witness. 

Trial Examiner Whittemore: That is a rather 
unusual [94] request. 

Mr. Watkins: I beg your pardon? 

Trial Examiner Whittemore: It is a rather un- 
usual request, it seems to me. What is your reason? 

Mr. Watkins: Your Honor, I have asked that a 
good many times, and I have not been refused. 

Trial Examiner Whittemore: Mr. Kangas, so 
far, has been identified as an official of the com- 
pany. 

Mr. Watkins: He is no longer with the company. 

Mr. Moore: I will object to that request, for 
the reason that at the time this happened he was 
an official of the company. 

Mr. Watkins: I feel the request is entirely rea- 
sonable, Mr. Examiner, and feel thai it should be 
granted, because this witness is no longer an em- 
ployee of the company, and there have been a goed 
many alleged conversations between the two; and 
I would like to ask permission be granted. As a mat- 
ter of fact, I have never had the Board refuse a re- 
quest of that kind before. 

Trial Examiner Whittemore: I think you will 
agree—do you recall any such a situation arising 
before where you had asked a witness be excluded 
that would presumably be your own witness? 

Mr. Watkins: He won’t be our own witness. 

Mr. Moore: We are attacking his credibility be- 
fore he [95] ever gets on the stand, if we do that. 
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There have been a good many conversations alleged 
to have taken place with Mr. Livingston and we as- 
sume he is going to be of the other side, so, it is all 
right for him to remain. J frankly oppose the re- 
quest. 

Trial Examiner Whittemore: I frankly do not 
see, by any reason you have given me so far for 
excluding him—— 

Mr. Watkins: My point is: We have here two 
former employees of the company, and we find a 
peculiar linking of the two together, in the testi- 
mony so far given. I think we should be entitled 
to examine this witness without Mr. Kangas being 
present to hear the testimony of this witness. 

Trial Examiner Whittemore: There is only one 
witness on the stand, so far, that I know of. 

Mr. Watkins: Correct 

Trial Examiner Whittemore: I do not see how 
it links up with any other testimony. 

Mr. Watkins: Because this witness has testified 
to many of these instances linking it to Mr. Kangas. 
Mr. Kangas is no longer an employee of the com- 
pany. He is not our witness. He is the Board’s 
witness. 

Trial Examiner Whittemore: I do not know he 
is anybody’s witness. I am not responsible for 
anyone who may be in the courtroom. I do not 
know he is going to be called. Do you know? [96] 

Mr. Watkins: No, I don’t, but I assume he is, 
or he wouldn’t be here, and we haven’t called him. 
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Trial Examiner Whittemore: I will deny your 
request. 

Q. (By Mr. Baldwin) Mr. Porter, you stated 
you went down to a printing office and picked up 


some cards. Is that right? A. Yeah. 
Q. Did you pay for those eards out of your own 
pocket ? Noster. 


Q. Do you know where you got the money for 
that ? 

A. As I said before, I can’t remember where I 
got that money. But I know I didn’t get it out of 
my own pocket. 

@. Were you ever reimbursed by the PPWA for 
anything at all, for any monies you might have put 
out? A. Not that I remember of. 

@. Do you know the name of the organization, 
what it was, that was on those cards? 

A. It was PPWA, Paeifie Parts Workers Alli- 
ance. 

Q. You stated some time later, possibly it was 
two days later, [97] that a name had been suggested 
for the organization. Is that right? 

A. That’s the best of my remembranee, yes. 

Q. In other words, a name was suggested for the 
organization after the eards were printed ? 

A. I think they were, yes, sir. I wouldn’t be 
positive. 

Q. But you don’t know where you got the money 
to pay for the cards? 

A. No, I ain’t going to say, for I don’t re- 
member. 
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@. And you were never reimbursed from the 
PMPWA for anything you put out of your own 
pocket ? 

A. 'That’s the best of my memory, yes. 

Mr. Baldwin: That is all. 


Cross Examination 


Q. (By My. Watkins) Mr. Porter, where did you 
work before you worked for Jadson Products? 
It was on the police force. 
Where? A. Vernon. 
How many years were you on that? 
Oh, a year or so. 
Where before that did you work ? 
Huntington Park. 
What did you do there? 
Police force. [98] 
How leng were you on the Huntington Park 
police force? A. About two years. 
@. Where before that were you working? 
A. I think I was working for myself then, 
cement work. 
Q. Where? 
A. In and around Huntington Park. 
Q. Weren’t you on the police force or doing 
some private detective work in Kansas? 
No. 
Did you ever live in Kansas? 
No, sir. 
Did you ever live in Missouri? 
I have lived in Missouri. 
Near Kansas City? A. Yes. 
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Q. Did you do any private detective work there? 
You have done some private detective work, haven’t 


you? A. No, sir, I have not. 
Q. Your work has been police work ? 
A. Yes. 


Q. And only for the two cities you mentioned, 
Vernon and Huntington Park? 

A. Never did any detective work in my life. 

A. You know Mr. Matthews of the Bureau of 
Investigation, do you not? [99] A. Yes. 

Mr. Moore: What Bureau of Investigation? 

Mr. Watkins: The Federal Bureau of Investiga- 
tion, Mr. Moore. 

Q. (By Mr. Watkins) Mr. Porter, calling your 
attention now to the time of your first conversation 
with Mr. Ray Livingston, which was at your ma- 
chine, I believe you testified, sometime in the 
latter part of July or August of 1937, what was 
the condition in the plant prior to that time, so 
far as the men were concerned? 

A. Oh, I don’t know. I wasn’t questioning them 
any. I don’t know what the condition was. 

Q. You didn’t question them? You don’t know 
what they were thinking or talking about? 

A. No. 

Q. You do not remember any conversations 
about better wages, better working conditions ? 

A. Oh, there might have been something said 
about that. I wouldn’t say yes or no. 

Q. Do you recall anything of that kind? 

A. No. 
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Q. Or anything about favoritism in the plant? 

A. No, I don’t think so. 

Q. Do you recall any statements of any kind by 
anyone, or any conversations about Thompson 
Products buying out the business, [100] and per- 
haps going to close it? 

A. I don’t know that I knew that they bought 
it at that time. 

@. What is your answer to my question? Did 
you hear any conversation of that character around 
that period? 

A. No, I don’t think so. I don’t remember. 

Q. All right. Now, when you first saw Mr. Liv- 
ingston you were working at your machine. Is 
that correct? A. Yes. 

Q. And he came along past your machine? 

A. Yes. 

Q. Had you seen him at all prior to the time 
he came and said something to you? 

A. I don’t believe I had, no. I don’t think 
L had. 

Q. Did you know who he was? 

A. Not wp until then, I don’t think. 

Q. Did he tell you who he was? A. Yes. 

Q. Had you seen him talking to any of the 
other men around the shop prior to the time he 
talked to you? eNO. 

Q. Did you see him talk to any other men 
around the shop after the time he talked to you, 
the same day? A. No, sir. 
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Q. Did you notice where he went after he left 
you? [101] 

A. No, any more than just go on through the 
plant. I don’t know where he went to; paid no 
attention to it. 

Q. Precisely what was his conversation with 
you, and this is the latter part of July or the early 
part of August of 1937, while you were at your 
machine and he came up with you? Who started 
the conversation? A. Mr. Livingston. 

Q@. What did he say? 

A. He told me where he was from. 

Q. What did he say to you? 

A. As to that I just don’t remember, how it 
came up. 

Q. You don’t recall what he said? 

A. No. He said he was from the Cleveland 


Q. Did he say, ‘‘My name is Ray Livingston ?’’ 

A. I wouldn’t say whether he did or not. 

Q. You don’t remember what he said to you, 
then, first, when he talked to you? 

A. Not everything, no. 

Q. What do you remember as the first thing 
he said to you? 

A. Oh, we talked about the machinery in our 
plant and the machinery in their plant. It was 
similar, or to the effect. 

Q. Who started this conversation ? 

A. Mr. Livingston. 

Q. What did he say about it? ‘‘How is your 
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machinery working? Is it satisfactory to you?’’ 
[102] 

A. I can’t repeat it. 

Q. You haven’t any recollection as to what he 
said with respect to the machinery? 

Mr. Moore: Objected to. He just testified he 
ecouldn’t remember. 

Mr. Watkins: Mr. Examiner, I submit this is 
cross examination. 

Mr. Moore: This is argumentative. 

Mr. Watkins: Mr. Examiner, this witness has 
very positive recollection about certain facts, and 
none whatever about others. I am trying to probe 
his memory. 

Trial Examiner Whittemore: I think if you will 
recall his answers, you will agree he has already 
testified as to some matters with respect to this. 

Q. (By Mr. Watkins) Do you recall anything 
about his conversation, that is, Mr. Livingston’s 
conversation with you this first time, besides some- 
thing about machinery back in Cleveland and ma- 
ehinery in the plant? 

A. I do remember his saying our machinery 
was similar to their machinery. That is about all 
I can remember. 

Q. Was that the entire conversation at that 
time ? 

A. Possibly some other things were said, but 
I can’t repeat them. 

Q. Was anything said on any subject besides 
machinery ? A. No, sir. *[F03] 
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Q. All right. Now, then, going to the first meet- 
ing you testified to at the Jonathan Club, will you 
tell me, as nearly as you ean recall, what date that 
occurred ? 

A. No, I ean’t give you the dates. 

@. When was it with respect to the time when 
15 or 18 employees called on the management? 

A. That was on the Tuesday following the day 
that I was down at the Jonathan Club, I be- 
heve. 

Q. Did you testify you were down at the Jona- 
than Club on a Saturday? 

A. That is my memory now, that I was down 
there Saturday. 

@. Are you certain of it? 

A. No, sir. I told you in many instances I 
wasn’t positive of the dates. 

Q. All right. Let us go on to your meeting 
at the Jonathan Club. What was the first thing 
that was said when you went in? How did you 
get up to the room? How did you know where 
he was? 

A. I was told what room he was in. 

Q. By whom? A. By Mr. Kangas. 

Q. What did he tell you? 

A. Well, I don’t know the room, now; it was 
on the fourth floor. 

Q. Did he tell you the room number you were 
to go to at the [104] Jonathan Club? 

A. Yes. 
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Q. When you went to the Jonathan Club, what 
did you do when you first got in there? 

A. Qh, about the first thing that was said, Mr. 
Dachtler wanted to know if I knew what I was 
down there for. 

Q. What was the first thing said by anybody 
when you'came in? 

A. I think that was the first thing. 

Q. Did anybody say, ‘‘Hello, Porter?’’ 

A. Naturally they said that. 

Q. Did somebody say, ‘‘Hello, Lou?’’ Or, 
** Hello, Mr. Porter 
- A. I don’t remember; possibly they would have 
said it. 

Q. Then Mr. Dachtler was the first one that 
made any sentence to you of any kind? Is that 
correct ? Age Yes. 

‘-Q. What did he say? 

A. He wanted to know if I knew what I was 
down there for. 

Q. What did you say? 

A. I told him I thought I did. 

Q. What did he say? 

A. Well, that was all he had to say. 

Q. All right. Did he say anything else during 
this entire conversation, Mr. Dachtler? 

A. Well, he might have, possibly did, before 
the evening was over. [105] 

Q. What was the next thing said by anybody? 

A. Mr. Livingston wanted to know of me if 
I was ready to shoot. 
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Q. Is that what he said? 

A. Exactly the words. 

Q. What did you say? 

A. I told him: Yeah. 

Q. You told him what? 

A. I told him: Yes, sir. 

Q@. You didn’t say anything to him about hav- 
ing observed him and you thought he was a man 
you could depend on, did you? 

A. Not that I remember. 

Q. Go ahead. What did he say after you said, 
‘*Ves, sir, I am ready to shoot?’’ 

A. He then told me just exactly what I said 
a bit ago: He wanted me to go among the boys 
in the plant and get them to come into the office 
with me, and I would be the spokesman for them, 
and ask for an independent union, vacation with 
pay, a little more money, and better working con- 
ditions. 

Q. He outlined the things you were to ask, 
did he? A. He done it. 

Q. That was: Vacations with pay, more wages 
and better working conditions? 

A. Yes, sir. [106] 

Q. Anything else? 

A. Well, he said I was good for a lifetime 
job. 

Q. Just a minute. Was there anything else he 
suggested you ask for? 

A. If he did I don’t recall it right now. 
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Q. He might have said something about senior- 
ity in there too? A. Could have, yeah. 

@. You don’t remember? 

A. [ ain’t going to say, for I don’t remember 
all of them. 

Q@. What was the next thing he told you? I 
will withdraw that question, please. 

When he said that to you, that is, that you were 
to get some of the boys and bring them in and 
ask for these things, what did you say? 

A. What did I say? 

Q. Yes. 

A. I told him I would, or I would try. 

@. That was all? Did you say: ‘‘Where do I 
come out on this,’’ or anything of that kind? 

A. No. 

Q. Then what did he say to you? 

A. Well, he said I would get a lifetime job 
with top pay, two weeks vacation, and some money. 

Q. For doing what? 

A. For helping put this union in. [107] 

@. Did he ask you to do anything besides what 
you have already stated there, that is, to bring 
the men into the office and ask for certain things? 

A. Ob, he might have. I ain’t going to say 
right now. I don’t remember. 

@. In other words, for having the men come 
into his office and request an independent union, 
better working conditions, and increase in pay, he 
was going to give you a lifetime job at top salary, 
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and a vaeation. Is that correct? Was that all he 
was going to give you? 

A. I was going to get some money. I ean’t re- 
member how much it was. 

Q. Was that discussed, how much it was? 

A. Well, I don’t remember how much I was 
going to get, but it was spoken of, yeah. 

Q. Do you remember what amount it was, or 
who spoke of it? 

A. No, If don’t remember what amount it was. 

@. And you were going to get that in addition 
to the lifetime job at top pay and the vacations; 
is that right? A. Yes, sir. 

Q. Did you ask him what top pay was? 

A. No. 

Q. Did you ask him if they were going to put 
that in writing, or anything of that kind? 

A. No, sir. [108] 

Q. What did you say? 

A. I told him I didn’t care to work all my 
life. 

Q. Was that your answer to what they had 
said to vou? 

A. That is the way I answered them. I didn’t 
eare about a lifetime job for I didn’t want to have 
to work all my life. 

Q. Then what did they say? Any of them. 

A. I don’t know if they said anything or not. 

Q. Was that the end of the conversation then? 

A. I don’t know that there was a great deal 
said after that. 
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‘ Q. Mr. Porter, when you left that meeting, or, 
when you were there at that meeting, what was 
your understanding of what you were supposed 
to do, and what was your understanding of what 
you’ were supposed to get for it? 
~ A. What I was supposed to do? 

Q. Yes. 
-:A. I was to get around among these men, have 
them come into the office, tell the management 
what we was in there for, what we wanted; which 
clic 

-Q. That was all you were supposed to do. Is 


that correct? A. So far as I know. 
Q. So far as you knew that was all you were 
supposed to do? A. Yes. 


@. What were you supposed to get for doing 
that? 


Did they tell you at what pay? 
My pay was to go on, naturally, yes. 
‘ The pay you were getting at that time? 
Yes. 
Did they tell you at what wages you were 
to continue to work there? A. No. 


A. Vaeation, lifetime job, and some money. 

Q. But you didn’t want the lifetime job? [109] 

A. Didn’t care anything about that. 

Q. And you told them that? A. Yes. 

Q. So the lifetime job is out. How much vaca- 
tion were you supposed to get? 

A. Two weeks. 

Q. Did they tell you that? A. Yes. 

Q. 

A. 

Q. 

A. 

Q. 


vs. Thompson Products, Inc. 289 


(‘Testimony of Lewis Altenburg Porter.) 

Q. That wasn’t even discussed ? 

A. I don’t think so. 

Q. In other words, for doing that, what you 
were to get was: Two weeks vacation with pay 
you were getting. That as the sum and substance 
of it, wasn’t it? 

A. That’s the way I looked at it. I wasn’t 
thinking much about it. 

Q. What about this money you were to get some 
other time? When did you expect to get that?’ 

A. That wasn’t stated when I would get it. 

[110] 

Q. When did you expect to get it? 

A. Didn’t know. 

Q. Did you ask them? 

A. I don’t think I ever asked anybody for it 
at all. 

Q. You didn’t discuss that at all. You just let 
that go by the board? a Yes. 

Q. Mr. Porter, you said you first came to the 
National Labor Relations Board in April, I be- 
heve, of 1942, this year. Is that correct? 

A. Yeah. 

Q. And I think you testified it was by sub- 
poena. Is that correct? 

A. Yeah. I got a wire to come down. 

Q. Oh, you got a wire to come down to the 
Board? A. Yeah. 

@. And you hadn’t had any discussion by tele- 
phone or otherwise with anybody from the Board 
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prior to that time concerning the facts you have 
testified to? A. No. 

Q. When did you have your first discussion 
about those facts with the union, that is, the C. I. O., 
the charging union here? 

A. I don’t know just what date it was. 

Q. How long before you came to the Board? 

Mr. Moore: I object to that as immaterial. [111] 

The Witness: That I don’t remember. 

Trial Examiner Whittemore: Let the answer re- 
main. 

Q. (By Mr. Watkins) How recently have you 
discussed the facts in this case with Mr. Victor 
Kangas? A. Very very little. 

Q. How recently? 

A. Qh, a couple of weeks ago. 

Q. About two weeks ago? Just once or more 
than once? A. One time. 

Mr. Moore: I will stipulate that I was present 
at that discussion, if you care to. 

Q. (By Mr. Watkins) Mr. Porter, after this 
first meeting you have testified to at the Jonathan 
Club, what did you do to carry out your mission 
that you had then? What was your first step? 

A. To see the boys in the plant was supposed 
to be about the first. 

Q. When did you start doing that? The follow- 
ing Monday, was it? 

A. Could have been the following Monday, I 
won’t be positive in the dates; never have been; 
never bind myself to the dates. 
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Q. As soon as you could get around to it. Right? 

A. Yes. 

Q. Did you think at that time that an inde- 
pendent union ought to be organized at the plant? 

[112] 

A. Oh, I hadn’t given it much thought. 

Q. You had belonged to the C. I. O., had you 
not? A. Yeah. 

Q. You got some others to belong to the C. I. O., 
didn’t you? A. I might have. I don’t know. 

Q. I mean prior to that time. You got some 
others to join the C. I. O. too, isn’t that true? 

A. J don’t remember. 

Q. And you discussed that with Mr. Kangas 
also, didn’t you? 

A. That I was to get new members? 

Q. That you were getting members for the C. I. 
O. in the plant. A. I don’t think so. 

@. You don’t recall? A. “So. 

Q. What about the A. F. of L.? It had been 
organizing also there, hadn’t it? 

A. Never heard or seen the A. F. of L., that I 
know of. 

Q. You didn’t know that any of the men had 
ever belonged to the A. F. of L. in the plant prior 
to that time? A. No. 

Q. When vou went to the men, carrying out 
your mission for Mr. Livingston, who was the first 
man you contacted? Do you remember? 

A. No, I don’t. [113] 
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Q. All right. Tell me what you said to any 
particular individual that you contacted following 
that. Tell me who he was; where you talked to 
him; what you said to him. 

A. J don’t remember now. That’s a good while 
off. 

Mr. Watkins: Read the question. 

(The question was read.) 

The Witness: I can’t remember what I said to 
him. 

Q. (By Mr. Watkins) You have no recollec- 
tion of what you said to any of the men in the plant 
after vour meeting with Mr. Livingston, or when 
you were to bring them in the office? 

A. No, I don’t recall. 

@. Did you tell any of the men about your 
meeting with Mr. Livingston? 

A. About what? 

Q. About your meeting with Mr. Livingston, 
what he had offered you? A. No. 

Q. You didn’t mention that to any men in the 
plant? A. Not at that time, no. 

@. What did you say to them? 

A. Well, no more than I told them we ought to 
have a little more money; we ought to have a vaca- 
tion and a union of our own. 

Q. You stated a union of your own? 

A. Yes, 

Q. You stated that to them, did you? [114] 

A. Something to that effect. 
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Q. Did you believe that? That you should have 
a union of your own down there? 

A. I don’t know. I might have at that time. 

Q. Were you fostering that, then, just because 
Mr. Livingston had offered you this money? 

A. No, I don’t think so. 

Q. Why were you? 

A. Well, probably the plant might close. 

Q. Allright. What do you mean by that: Prob- 
ably the plant might close? 

A. It had been rumored there that the plant 
might close. 

@. Rumored by whom? 

A. Well, I think the first man that talked to 
me about that was that inspector, Hodges. 

Q. Mr. Hodges? A. Hodges. 

Q. What did he say to you? 

A. I think he said if we didn’t keep it out— 
put the union in, that they would close and move 
away. 

Q. If you didn’t put the independent union in 
it would close and move away? A. Yes. 

@. When did Mr. Hodges make that statement 
to you? A. Oh, I can’t remember the dates. 

[115] 

Q. When was it with respect to when you talked 
to Mr. Livingston? Before or after, or when? 

A. I think after. 

Q. How long after? 

A. Probably a day or two. 

Q. Was it before you had had your meeting 
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with the 15 or 18 men who walked in and talked 
to the management? 
A. I don’t know whether it was before or after. 
@. Where were you when that statement was 


made? A. At the plant. 
@. Where? 
A. In the operating department. 
Q. Who was there? 
A. Just the two of us. 
@. Who started the conversation? 
A. Hodges. 
@. What did he say? 
A. Well, he just stated that if we didn’t organ- 


ize and put a union in there they would close and 
move to Cleveland, possibly. 

@. If you didn’t organize and put a union in 
there, they would close and move to Cleveland, 
possiblv? Was that the reason why you went 
after the organization of the independent ? 

A. Might have been. 

Q. Was it? [116] 

A. I ain’t going to say. I don’t know now. 

Q. I notice you have lost a finger. Did you lose 
that working at Thompson Products or at Jadson? 

A. No, I lost that before. 

Q. Didn’t you have an injury to your hand 
while you were working there? A. Yeah. 

@. When did that occur? 

A. Oh, a couple of years ago; a little more. 

Q. Can you tell us more precisely what date 
that occurred ? 
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A. No, I think it was sometime in the spring, 
two years ago. 

Q. Can you fix that with any more assurance 
than that? A. How? 

Q. Can you fix it with any more certainty than 
that, when you lost your finger, or had it injured? 

A. It has been over two years ago. 

@. Wasn’t it in 1937? 

A. No, that was—I think it was along in May, 
two years ago past. 

Q. Well, now, let me ask you this: Wasn’t the 
injury to your finger, didn’t that happen very 
shortly before you received the two weeks vaca- 
tion? A. Oh, no. This was away after. 

Q. Did you receive a vacation about the time 
you injured your finger? [117] 

Yes, sir. J was told, yes. 

Beg pardon? 

Sure. I was told, when I got it hurt. 
Yes; but you were going on a vacation. 
Wasn’t out of town. 

And you are sure it wasn’t back in 1937 
when this occurred ? A. No, it wasn’t then. 

@. What was that? 

A. I was just speaking to the lady. It was in 
May of 1939 or 1940. It has been about two years 
ago. 

Q. Mr. Porter, prior to this meeting at the 
Jonathan Club with Mr. Livingston, did you talk 
to Mr. Livingston on the telephone? 


OPOo>o> 
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A. I don’t remember of talking to him. 

Q. Would you say that you did not? 

A. I wouldn’t say that I did or didn’t. I don’t 
remember. 

Q. In the past six months have you talked to 
Mr. Hileman on the telephone at night from your 
home? A. No, sir. 

Q. Have vou ealled him and asked him to meet 
with you? A. No. 


Q. Mr. Long? A. No. 
@. Any other official down at the Thompson 
Products plant? [118] A. No. 


Q. You haven’t called any of them during this 
past six months and asked them to meet with you 
any place? 

A. Oh, I think I talked to Mr. Millman on the 
telephone, but not Hileman. 

Q. How long ago? 

A. Oh, two or three months ago. 

©. Yes. Anybody else? A. No. 

Q. You have testified previously at the present 
time—you understand you are under oath, don’t 
you? A. Yes. 

Q. You understand you are testifying that pre- 
vious to the present time, during the past year, you 
haven’t called any officials of the Thompson Pro- 
ducts and told them you had something confidential 
vou wanted to talk to them about? 

A. Not to my memory. 

Q. Would you say positively you have not? I 
am talking about the past year. 


vs. Thompson Products, Inc. 297 


(‘Testimony of Lewis Altenburg Porter.) 

A. I wouldn’t say positively to anything like 
that because I don’t remember. 

Q. You might have, and you might have done 
it more than once. Is that correct? 

A. I know I did call Mr. Millman. 

Q. Yes. But he is the only one you have any 
recollection of [119] calling? A. Yes. 

Q. Is the same answer true four, five years, that 
you don’t remember calling anybody in the plant— 

A. Don’t remember. 

Q. any of the officials of the plant and tell- 
ing them you had something: ‘‘Way down un- 
der’’ you wanted to discuss with them, away from 
the plant? A. No. 

@. During these five years you haven’t had any 
conversation except with Mr. Millman ? 

A. Just had the one conversation with him. 

Q. You are positive you did not have? What 
is your answer? You don’t remember whether you 
did or not? 

A. I don’t remember ever talking to anybody 
else, no, sir. 

Q. All right. Would your answer be the same 
if I asked you if you tried to reach them by tele- 
phone with a message that you had something very 
confidential you wanted to talk to them about? 

A. I don’t remember now. 

Q. You don’t remember anything of that kind 
either ? A. No. 

Q. Now, I am correct, am I, Mr. Porter, in 
this: That when you talked to the men to try to 
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get them to form this independent, as you have 
testified, you didn’t mention to any of [120] them 
that Mr. Livingston had talked to you about doing 
it? 

A. I don’t think I ever talked to anybody to that 
effect, no. 

Q. You didn’t mention that to any of the men 
at all? A. No. 

Q. How many meetings of the Alliance did you 
attend ? 

A. Oh, I would say not over two or three alto- 
gether. 

@. Do you remember which ones those were? 
Were they early in the game, or late in it, or what? 

A. One of them was fairly early, and then I 
don’t remember the other. 

Q. I understood you to say awhile ago, Mr. 
Porter, that you had tried to get the independent 
in for one or two reasons. One was because Mr. 
Hodges had made a certain statement to you that 
unless the independent came in the plant would 
be closed; the other was because Mr. Livingston had 
made this deal with you. Is that correct? 

A. JI would say that, yes. 

Q. All right. Now, you attended the first meet- 
ing, I believe you testified, of the group down there 
at some electrical shop, wasn’t it? 

A. Yeah, I think so. 

Q. That was their organizational meeting, the 
start of it? A. Yes. 
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Q. And you took no active part in it, did you? 
[121] 

A. No. 

Q. I beheve you testified awhile ago you had 
no interest. Is that correct? In other words, de- 
spite the fact that you had been offered a proposi- 
tion by Mr. Livingston of a lifetime employment at 
top pay, vacation with pay, better hours, and some 
money on top of it, you took no interest whatever 
in that meeting? 

A. No, I wasn’t even interested in the money or 
vacation, to tell the truth about it. 

Q. You weren’t interested in that? 

A. No. 

Q. Let us put it this way: Despite the fact 
that you had been told by Mr. Hodges that if an 
independent wasn’t formed, the plant would be 
closed, you didn’t take any interest in the organiza- 
tion meeting. Is that correct? 

A. I wasn’t interested in it. 

Q. Then the answer to my question is ‘‘Yes’’? 

Ae Yes. 

Mr. Moore: One moment. May I have the last 
question read. 

(The question was read.) 


Q. (By Mr. Watkins) Going back to a time 
prior to the first meeting at the Jonathan Club with 
Mr. Livingston, I believe you said that you had 
some conversation concerning that with Mr. Victor 
Kangas. Is that correct? [122] A. Yes. 
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Q. When did that conversation take place? 

A. Well, I don’t just remember when it did 
take place now. 

@. Was it while you were at work? 

A. Yes, it was in the shop, yes, sir. 

Q. During working hours? A. Yes. 

Q. And what did Mr. Kangas do? Come up 
and say something to you about it? How did it 
start? A. Possibly did, yes. 

Q. All right. How did it start? What did he 
say to you? 

A. Well, that’s a long time off. I can’t remem- 
ber just how it started. 

@. You remember some of the exact words, Mr. 
Livingston said, or that Mr. Dachtler said, didn’t 
you? Don’t you remember what Mr. Kangas said 
to you? A. No, I don’t, now. 

Q. What did he say to you then, that indicated 
you were to go some place in the Jonathan Club? 

A. He said Mr. Livingston wanted to see me 
down there. 

Q. Did he say what about? 

A. I believe Victor said something or other 
about a union. 

Q. Allright. Let us find out what he said. 

A. I can’t repeat what he said. 

Q. You haven’t any recollection of whether he 
was trying [123] to get the C. I. O. or A. F. of L. 
or the independent ? 

A. No, I don’t think he said. I can’t remem- 
ber. 
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Q. He said something about a union. That’s 
what he wanted to see you about? A. Yes. 

Q. Do you remember anything else said to you 
at that time? A. No, sir. 

Q. Did he tell you they would make a deal if 
you helped out? A. No. 

Q. Did he tell you how long you would be down 
there? A. No. 

Q. Did you ask him whether or not you would 


be paid for going down there? A. No, sir. 
Q. Did he say anything about working condi- 
tions in the plant? A. No. 


Q. You are positive of the fact that there was 
no conversation except that he wanted you to go 
down and meet Mr. Livingston at the Jonathan 
Club? A. Yes. 

Q. He told you the number of-the room to get 
him at, did he? Aceves, 

Q. Did he write it down on a piece of paper? 

A. No, I don’t think he did. [124] 

Q. Did you just remember it? A. Yes. 

Q. And you went to that room that night. And 
that is all the knowledge you had prior to the time 
you stepped into the room with Mr. Livingston as 
to the purpose of the meeting? Is that correct? 
What you have just related ? A. Yes. 

Q. You related an incident where Mr. Kangas 
had picked you up in his car and had taken you to 
a print shop. Do you remember that? 

A. Yeah, yes, sir. 


302 National Labor Relations Board 


Testimony of Lewis Altenburg Porter.) 

Q. You stopped some place on the way so he 
could telephone. Is that correct? 

A. No. He telephoned at the print shop. 

Q. Oh, he telephoned from the print shop? 

A. Yes. 

Q. Were you alongside of him when he tele- 
phoned ? Al Nes asin, 

Q. What did he say? 

A. Oh, I don’t know what he said, any more 
than he just wrote down what somebody was giving 
him over the telephone. 

@. When he picked up the phone and rang 
somebody, did he say: I want to talk to some cer- 
tain person? 

A. J don’t remember as he did. 

@. You don’t remember anything about his end 
of the telephone [125] conversation ? 

A. No. All I know: he called somebody. 

Q. Did he make any comment of any kind after 
his telephone conversation as to what he had talked 


about ? A. No, he had it wrote down. 

Q. Did he tell you what it was he wrote down 
there? A. It was for the cards, yes. 

Q. Is that what he told you? A. Yes. 

Q. What did he say? That is Vic Kangas, isn’t 
it? A. How? 

Q. That is Vie Kangas? A. Yes, sir. 

@. What did he say? 

A. Just said that was for the cards to be printed. 


I don’t know where he got it and didn’t ask him. 
Q. You don’t know where he got it? 
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A. Only on the telephone. 

Q. Do you know where he got it or not? 

A. I know he wrote it down. I heard him talk- 
ing over the telephone and seen him write it down. 

Q. You heard him talking on the telephone and 
you haven’t any recollection of anything he said 
on the telephone? 

A. Just what was on the ecards, is all. 

Q. But you do not have and recollection of any- 
thing he said [126] while he was on the telephone? 

A. No. 

Q. Did you see him writing something while 


he was talking on the phone? A. Yes, sir. 
Q. Is that what he handed you, what you saw 
him writing there? A. Yes. 


Q. What did he say to you when he handed it 
to you? 

A. Well, I ain’t going to be right positive he 
handed it to me. He could have handed it to the 
print man. 

Q. Oh, I see. He might have handed ‘it to the 
print man and not you at all? 

A. J won’t say what hands it went through. 

Q. You saw him give it to the print man, or you 
gave it to him? 

A. I don’t remember how it got to him, but I 
seen him write it down. 

Q. You are not sure what happened to it after 
it was written down? A. No. 

Q. Who was it told you to go get the cards 
the following Tuesday ? | 


304. National Labor Relations Board 


(‘Testimony of Lewis Altenburg Porter.) 

A. Hodges, I am positive. 

Q. Is that the same Mr. Hodges you testified 
to awhile ago? A. Yes, sir. [127] 


Q. What did he say to you? 

A.. To go get them. 

Q. Get what? A. The cards. 

Q. Did you know what he was talking about? 

A. Did I know? 

Q. °° Yes. A. Yes. 

Q. How did you know what he was talking 
about ? 


A. Well, he told me the cards we had printed 
the day before. 

@. The cards who had printed the day before? 

A. Vic and LI. 

Q. He knew Vic and you had gone over and had 
the cards printed? 

A. So far as I know he did. 

Q. That’s what he said? To go and get the 
cards Vie and you had had printed the day before ? 

A. To the best of my memory. 

q. And he gave you some money, did he? 

A. No, I wouldn’t say who gave me that money. 

@. Do you remember whether you said to him: 
Who is going to pay for this? 

A. No, I didn’t ask him that. 

Q. You didn’t ask him that? 

A. No, not as I remember. [128] 

Q. I believe you left at 11:00 o’clock to go over 
and get these cards, on Tuesday morning. Right? 

A. I don’t know what time. 

Q. I think that is what you testified. 
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A. Sometime in the morning. 

Q. Did you have time clocks down there at that 
time? A. Yes. 

Q. Did you punch out? A. No. 

Q. How did you become absent without punch- 
ing out your time card? 

A. It was my memory I didn’t punch out or in. 

Q. Do you remember how you got excused from 
that? 

A. No. Could have punched out, you under- 
stand, and I could not have punehed out. I don’t 
remember. 

Q. If you punched out you would lose time for 
it, wouldn’t you? 

A. I would if I punched out, but I don’t remem- 
ber. 

Q. Do you ever remember anybody reimbursing 
you in any way for any time you lost, if you lost 
time ? AS No, I dont. 

Q. You didn’t discuss your absence that morn- 
ing with anybody there other than Hodges, who 
told you to go get them? 

A. That is my memory, no. 

Q. No discussion. Was there a personnel man 
there at the [129] time? A. No. 

Q. Was Mr. Cameron there at that time? 

A. I don’t know whether he was or not. 

Q. Did they have a personnel man there at that 
time? A. I don’t know that. 

Q. You didn’t talk to a personnel man about 
your leaving, then? A. No. 
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Q. At this meeting with the management where 
15 to 18 men were present, which J] believe you 
fixed on a Tuesday, that is the same day on which 
you picked up the cards, will you tell me what was 
the first thing that was said by anybody when you 
15 or 18 men walked into that office? 

A. No, I don’t know just how it did start. 

Q. You don’t remember anything about the start 
of the conversation ? 

A. Don’t know how it started now, no, sir. 

Q. You had 15 or 18 men barging into the man- 
agement; was anything said like: What are you 
fellows coming in here for? Or anything of that 
kind ? A. Might have been; I couldn’t say. 

@. Do you have any recollection of any conver- 
sation at that meeting? A. Oh, yes. [180] 

Q. All right. What was said? Who said it, 
and what was said? 

A. I know I asked them for a little more money 
and an independent union and vacations with pav, 
various, things. 

Q. Did anvbody talk besides you, from yveur 
side? A. I don’t remember if they did. 

Q. Would you say no one else did? 

A. J wouldn’t say positively, no, sir. 

Q. What did the management say, anvbody from 
the management? 

A. Well, Mr. Dachtler spoke up and said he 
was perfectly in favor. 

Q. Of what? 

A. Of giving us an opportunity to put a union 
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in there and they would possibly give us a little 
more money and maybe vacations with pay. All we 
asked for, they was going to consider it. 

Q. They were going to consider it. They didn’t 
say they would give it to you? 

A. Later on, then, they agreed to it. 

Q. Wait a minute. [I mean at this meeting, did 
they say they would give it to you or consider it? 

A. At that meeting they agreed to. 

Q. At that meeting they agreed to give you these 
things ? 

A. That is the best of my memory, now, that 
they agreed to come to some understanding, I don’t 
know just what. [131] 

Q. What? 

A. I don’t know just how far we went into it, 
but—— 

Q. Well, you were talking about certain things. 
You were talking about vacations with pay. Did 
they say they would give you vacations with pay 
then? 

A. I don’t know whether they came right out 
and said they would, or whether it would be dis- 
cussed, or whether they was in favor of it. As to 
that I can’t remember. 

Q. You wanted shorter working hours, didn’t 
you, at that time? You mentioned that? 

A. I don’t know. 

Q. Do you remember any discussion with the 
management of shorter working hours, or what 
they thought about that? 
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A. We were only working eight hours. 

Q. You had a long week, didn’t you? Thirty- 
seven ? 

A. I think we was working Saturday mornings 
then. 

Q. What about the increase in pay? Was there 
any discussion of how much increase in pay? 

A. I don’t remember. 

Q. In other words, you can’t say positively, Mr. 
Porter, what the management did say to you when 
you gentlemen went in there and you, as the ring- 
leader, said to them: We want an independent 
union; we want higher wages; we want vacations 
with pay; we want better working conditions. You 
don’t remember what they said to you? [182] 

Mr. Moore: I object to that as argumentative, 
and also not descriptive of what the witness said. 

The Witness: How? 

Trial Examiner Whittemore: I will sustain the 
objection. 

The Witness: Pardon me. 

Q. (By Mr. Watkins): You never held any of- 


fice in the Alliance, did you? A. No, sir. 
@. You never were on any committee? 
A. No, sir. 


Mr. Watkins: I would like to take a few minutes 
recess, if I may. 
Trial Examiner Whittemore: All right. We will 
take a five minute recess. 
Mr. Watkins: Thank you. 
(A short recess.) 
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Trial Examiner Whittemore: Will the witness 
take the stand, please. 

Q. (By My. Watkins): Mr. Porter, going back 
to the first conversation you had with Mr. Living- 
ston at your machine: After that conversation did 
any of the other men in the plant come up to you 
and ask you what Mr. Livingston talked to you 
about ? 

A. I don’t remember of any of them, no; might 
have been. I wouldn’t say. Don’t remember. [133] 

Q. Wasn’t it usual when one of the head men 
from back East came and talked to one of the men 
only, for the other men to come and find out what 
it was all about? 

Mr. Moore: I object to the question. 

Trial Examiner Whittemore: If he knows. 

The Witness: I don’t remember. 

Q. (By Myr. Watkins): You don’t have any 
recollection of anyone asking you what it was ali 
about ? A. I don’t recollect, no. 

Q@. As to the men you contacted to go in and 
meet with the management at this first meeting that 
had 15 or 18 men there, whom did you contact? 

A. The best I remember I gave them to Hodges; 
Hodges gave the cards out. 

Mr. Watkins: No. May I have that answer 
stricken as non-responsive, and ask that the ques- 
tion be read. I think I am responsible for the con- 
fused answer. 

Trial Examiner Whittemore: The answer may 
be stricken. Read the question. 
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(The question was read.) 


The Witness: I think the cards was handed to 
Mr. Hodges. 

Mr. Watkins: Strike the question. I will re- 
frame it. 

Q. (By Mr. Watkins): Mr. Porter, I will di- 
rect your attention to the meeting which a group 
of 15 or 18 men had with the management. [13+] 

A. Yes. 

Q. Toward the end of July of 19387; prior to 
those 15 or 18 men going in there you testified 
you talked to some of the men to get them to go 
in there. To whom did you talk? 

A. Well, I talked to George and Ed Fickle, 
Stubblefield, Bebb; I can’t recall all of their names 
now. 

Q. That is all you can recall at the present time? 

A. Right now, yes. 

Q. But you say you were responsible for get- 
ting all of the 15 or 18 men in there? Or did some 
of those to whom you talked bring others with 
them ? 

A. They possibly did. I didn’t talk to all 15 
or 18. 

Q. What did you say to those men you talked 
to about it? 

A. T told them we were going to try to get a 
union in there. 

Q. What else? 

A. To get a pay raise, and vacations. 
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Q. Is that all? 

A. Better working conditions. 

Q. Did you tell them why you wanted to go in 
and talk to the management about it? 

A. I don’t know. I can’t recall I did. 

Q. Why did you want to go there and talk to the 
management about it? 

A. Because I was told to. 

Q. By whom? [135] 

A. By Mr. Livingston. 

Q. In other words, he told you to bring a group 
of men in there. Is that correct? A. Yes. 

@. Were you one of the leaders there in the 
plant? I mean among the men, not a lead off man, 
but were you one of the popular men in the plant 
there at that time? 

A. Oh, I wouldn’t say I was so popular, no. 

Q. You have had some httle conflict with some 
of the men, haven’t you, since you have been work- 
ing there? A. Not particularly, no. 

Q. Don’t vou usually stay pretty much to your- 
self down at the plant, so far as your social con- 
tacts are concerned ? 

Mr. Moore: Objected to as not showing the time; 
also as being immaterial. 

Trial Examiner Whittemore: JI will permit the 
witness to answer. 

Mr. Moore: I don’t believe the witness under- 
stood. 

Trial Examiner Whittemore: You may answer 
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the question. I assume you mean at that time, don't 
you? 

Mr. Watkins: Yes, that is correct. 

The Witness: At that time? 

Q. (By Mr. Watkins): Yes. 

A. I done what, you say? 

Q. Didn’t you have some conflict? Didn’t you 
keep pretty [136] much to yourself down at the 
plant around that time? 

Trial Examiner Whittemore: What do you 
mean? Which? Both conflict, and keeping to him- 
self? 

Mr. Watkins: Strike the question. 

Q. (By Mr. Watkins): Let us take the time 
around which you brought, or alleged you were re- 
sponsible for bringing into the management some 
15 or 18 men. At that time hadn’t you kept very 
much to yourself there in the plant, socially? 

A. Qh, I don’t know. I may be a little distant at 
all times. I wouldn’t say any more then than IT am 
now. 

‘Q. What did you do with these cards after you 
got them from the printers? Those application 
ecards for the independent? 

A. I gave them to Hodges. 

Q. You gave them to Hodges? 

A. The best I remember, I think I gave him the 
pack. 

@. Do vou know what he did with them? 

A. No, I don’t know whose hands they went to 
from there. 
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Q. Did he give any of them to you and Rok he 
to pass them out? 

A. I passed out a few, but I don’t know where 
I got them, from him or the other boys. I know 
I got some. 

@. How many would you say you passed out? 

A. Oh, half a dozen. 

Q. Do you remember to whom you passed them 
out? [137] A. No, I don’t. | 

Q. I believe you testified to having a second 
meeting at the Jonathan Club. Is that correct? 

A. Yes, sir. 

Q. Will you tell me how you got the word to 
be at that meeting? | 

A. Vic Kangas, he told me to be down there 
that evening. 

Q@. What did he tell you? 

A. J don’t know just how he put it. I know we 
went down. 

Q. Do you remember what Mr. Kangas said to 
you at all? A. Word for word, no, sir. 

Q. Will you state what the first conversation 
was that took place at that second meeting at the 
Jonathan Club. Who opened it? 

A. I don’t know that there was a great deal 
said there that night. | 

Q. Who was present at it? 

A. Vie Kangas, Hodges, Livingston, and my- 
self. 

Q. Were you the last one at the meeting? Were 
they all there when youn got there? . 
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A. I don’t remember now whether I got up first 
or last. 
Q. You don’t remember what Kangas told you 
about this meeting before you went down? 
A. No, I don’t. 
Q. What was discussed at that meeting? [138] 
A. I can’t remember that there was a whole lot 
of anything said. 
Q. Just the name of the independent? I think 
that is what you testified to before. AL Ves: 
Q. That was all that was discussed at that meet- 
ing? A. All I can remember now. 
Q. Were you given anything that night by any- 
body in connection with the company? A. No. 
Q. What about this piece of paper that Mr. 
Livingston gave you? You testified that prior to 
the lawyer’s office, that is, Mr. Schooling, Mr. Liv- 
ingston had given vou some kind of a piece of paper. 
Is that correct? Jag ES, 
Where were you when that happened? 
It was over at the plant. 
At your machine? A. Yes. 
And it was during working hours, was it? 
That’s my memory, yeah. 
What did Mr. Livingston say to you? 
Well, wanted to know if I knew an attor- 
ney that would fix those papers up, and I did. 
Q. Is that what he said to you? What did he 
eall you? Mr. [139] Porter, or Lou, or what? 
A. I don’t know what he called me, no, sir. 
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Q. In other words, he said to you: Lou, or Mr. 
Porter, do you know an attorney who can fix some 
papers up? Is that what it was? 

A. Something of the kind. 

Q. Did he say what kind of papers? 

A. I don’t know whether it was the working 
agreement or not he wanted fixed up. 

Q. You don’t remember want he said about it? 

A. Yes. He wanted me to take those papers to 
some attorney and then have them fixed up. 

Q. But he didn’t tell you just what it was? 

A. I don’t think so. I don’t remember. 

Q. What did you say to him? 

A. I told him I would, that I knew of an at- 
torney. 

Q. The first thing he said to you was: Do you 
know of an attorney? Was that it? 

A. That’s my best memory of it, yes. 

Q. He didn’t say what kind of an attorney, a 
criminal attorney, or anything else? A. No. 

Q. Then he said to you: I have some papers here 
I want you to give to that attorney? 

A. Something to that, yes. [140] 

Q. Then you took the papers and said: Okeh? 
Right ? A. Yes. 

Did you know what was in the paper? 

LT ain’t sure. I don’t think I even read it. 
What color was the paper? 

I don’t know that. 

How big was it? 
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A. Justa sheet of paper. 

Q. What kind of a sheet of paper? A regular 
letter-size piece of paper? 

A. I don’t remember that, now. 

Q. Was it one sheet or more than one sheet? 
' A. I think just one sheet, yeah. 

Q. What did you do with it? Put it in your 
pocket then ? AS Yes: 

Q. You had your working clothes on at this 
time ? A. Yes, sir. 

Q. You are sure it was just one sheet of paper 
though ? In VERS, 

Q. How soon after that did you go over to see 
the lawyer? Was that the same day? 

A. I went home and I had dinner and went 
right over to see him. 

Q. What is the first thing you said to the law- 
yer? A. I told him what I had. [141] 

Q. What did you tell him you had? 

A. A sheet of paper. 

Q. What about the sheet of paper? 

A. A sheet of paper the company wanted him 
to fix up for them. 

Q. Fix up in what way? 

A. Type them off, I suppose, I don’t know. 

Q. You took it over to have the lawyer copy 
it? Was that the purpose of it? 
Possibly, yes. 
That was all you told the lawyer about it? 
Yes. 
He took the paper and examined it? 


he 
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A. Yes, sir. 

Q. Looked it over, and it was just one sheet of 
paper? A. Yes: 

Q. You didn’t read it over his shoulder, at all? 

A. No. 

Q. Did he ask you any questions about any of 
the things contained on the piece of paper? 

A. I don’t think so. 

@. What did he say to you? 

A. He told me he didn’t think mueh of it. 

Q. Did you know what type of paper you had 
there? Was it an agreement, or what was it? [142] 

A. I didn’t know whether it was the working 
agreement, or constitution, or what. 

Q. You didn’t know? 

A. Paid no attention. 

@. And the lawyer said what? 

A. He didn’t think much of it, after he had 
read it. 

@. Did he tell you why? 

A. No, he didn’t. 

@. Then what did he say? 

A. He said, *‘I’ll tell you what to do, Lou,’’ he 
Says, ‘‘see the management; have somebody come 
over in the morning, and I will fix them wp these 
papers right.’’ 

Q. Did he ask you how he was going to get 
paid for it? A. No, I don’t think he did. 

Q. He was going to do that as a personal favor 
to you? AP Oh, no. 
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Q. What about paying him? Was that dis- 
cussed at all? 
Mr. Moore: I object to that as already answered. 
The Witness: I don’t remember. 
Trial Examiner Whittemore: He may answer 
that question. 
The Witness: I don’t remember whether it was 
discussed with Schooling and I or not. 
Q. (By Mr. Watkins) You don’t have any 
recollection ? A NO, 
Q. You took the paper along with you when 
you left? [143] A. Yes. 
What did you do with it? 
I had it to home. 
You have it at home now? 
I say I had it home. 
Where is it now? A. I don’t know. 
Do you know whether it is at home at the pres- 
time? A. No. No, it isn’t now. 
How do you know? 
Because I looked for it. 
What did you do with it? 
I don’t know. 
How long ago did you look for it? 
Oh, several times here lately. 
How lately ? 
Oh, the last month or so. 
I see. You cannot find any trace of it? 
No. 
Why were you looking for it? 
Because I wanted it. 
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Q. Why? 

A. To read it. 

Q. You didn’t read it after the lawyer gave it 
back to you and you took it home? [144] 

A. No, I didn’t. 

Q. What did you do? Just throw it in with 
some other papers? A. Yeah. 

Q. You didn’t give it back to Mr. Livingston or 
give it back to Mr. Kangas, or offer to do that? 

A. No, I know I never. 

Q. When this was given to you by Mr. Living- 
ston, was it in an envelope or just a flat piece of 
paper ? 

A. Justa flat piece of paper, is my memory. 

@. Could other people around your bench there 
see him give it to? A. No, sir. 

@. Nobody else could have seen him give it to 
you? A. Not that I know of, no. 

Q. Did you say anything to anybody else about 
his having given you this piece of paper? 

A. No, I don’t think so. I don’t remember of it. 

Q. Your machine at that time was right in the 
middle of the room, was it not? A. No. 

Q. Where was it? 

A. It was on one end of the room. 

Q. Clearly visible though from the rest of the 
shop ? A. Oh, they could see it. [145] 

Q. I believe you said that Mr. Hodges had 
asked you to join the C. I. O. and gave you the 
money for your initiation fee. Correct? 
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A. I think he is the man who done it, yes. 

Q. You are not sure whether or not it was Mr. 
Hodges? 


Why did you do it? 
Oh, because I was asked to, I guess. 
I believe you testified after you had been 
up here at the Labor Board the first time that you 
told Mr. Long about it. Correct? 
No, no. I told Bill Kerns. 
Didn’t you tell Mr. Long about it? 
No. 
You are sure of that? 
Never did, no. 
Didn’t you tell Mr. Long about it and tell 
him not to tell anybody else you had been up here? 
A. No, sir. [146] 
@. Are you sure about that? 
A. J talked to Bill Kerns, is the only man. 
Q. Yes, but didn’t you talk to Mr. Long and 
tell him that? A. I did not. 
Q. You are positive of that? A. Yes, sir. 
Q. Mr. Porter, you related an instance involving 
a fifty dollar bill. Do you recall that in your testi- 
mony ? A. Yeah. 


A. I ain’t going to be right positive, no. 

Q. What were you to get for doing that? 

A. Nothing. 

Q. You were going to do it for nothing? 

A. Yes. 

Q. Were you promised anything of any kind? 
A. No: 

Q. 

A. 

Q. 
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Q. Of receiving it? A. What? 

Q. About reeeiving a fifty dollar bill. 

A. Yes, sir. 

Q. That was in your home? A. Yes, sir. 
Q. And Mrs. Porter was there and Mr. Vic 


Kangas and his wife were there? 

eee VCS, Sitt 

Q. And I believe you testified that was sometime 
around September, is my recollection, or in the fall 
of 1937? Is that correct ? eee) Cost 

Q. Had Mr. Kangas and his wife called at your 
home previously ? 

A. Yeah, they had been there. 

Q. They were social callers from time to 
time? [147] A. Oh—— 

@. And have been subsequently ? 

A. Yeah, they have been over before. 

@. And have been subsequently. That is, down 


to the present time. A. Yes. 
Q. Do they still do it? A. Now? 
®. Yes. 


A. No, we haven’t visited for, I would say, a 
year or more. 

Q. You are still on good terms with Mr. Kangas? 

A. Qh, yes. 

Q. On better terms than you were with Mr. 
Hileman? Is that correct? 

Mr. Moore: Objected to. 

Trial Examiner Whittemore: I will sustain the 
objection. 
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Q. (By Mr. Watkins) Going back to this in- 
cident about the fifty dollar bill, did Mr. Kangas, 
when he came to your house that evening, tell you 
why he was stopping by? 

A. I don’t remember he did, no. 

Q. Do you remember any of the conversation 
at all? 

A. Oh, no, not particularly, only he gave me the 
fifty dollar bill and told me where it came from. 

Q. Yes. When he first came to your house, when 
was it? Along about 8:00 o’clock in the eve- 
ning? [148] 

A. 7:00 or 8:00, around there. 

Q. What did he say to you when he first came 
im? A. I don’t remember. 

Q. What did he eall you? Lou? What did he 
do? Reach in his pocket and hand you the en- 
velope? Is that it? A. He gave me it. 

Q. What did he say to you about it? 

A. He told me Mr. Hileman gave it to him to 
give to me. 

Q. Didn’t he say what it was for, or anything 
else? A. I don’t remember, no. 

Q. What did you figure it was for? 

A. I was to get some money. 

Q. This was part of the deal you made with Mr. 
Livingston? That’s what yon figured, was it? 

A. Possibly it could have been that I figured 
that way. 

Q. Is that what you did figure when you got the 
fifty dollar bill? A. Yeah. 
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Q. What is the answer? Yes? A. Yeah. 

Q. In other words, Mr. Victor Kangas came over 
to you that evening and gave you an envelope and 
you didn’t know what was in it, and he said Mr. 
Hileman said to give it to you. Correct? 

A. Yes. [149] 

Q. And you opened it up and it had a fifty dollar 


bill in it? Correct? A. Yes. 
Q. And you didn’t ask any questions about it of 
Mr. Kangas? A. No, none that I remember. 


Q. Did he ask you any questions about it? 

A. Idon’t think so. 

Q. Did your wife ask you any questions? How 
come you got fifty dollars from the eompany ? 


Three years? [150] 

I don’t remember that far. 

You ean’t reeall when you finally spent the 
fifty dollar bill? 


A. If she did I don’t remember now. 

Q. What did you do with it? Did you spend it? 
ma Yea 

@. You saved it for a while, did you not? 

A. Yes. 

Q. How long did you have it in your possession ? 
A. I don’t know; quite a while. 

Q. How long? 

A. ILain’t going to say. I don’t remember now. 
Q. Would you say five days or five months? 

A. Qh, yes; longer than that. 

Q. Longer than five months? A. Yes. 

Q. A year and a half? A. Possibly. 

Q. 

A. 

Q. 
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A. No, I gave it my wife. She took care of it. 

Q. Do you remember when that was? 

i. INo: 

Q. Did you make any explanation to her at the 
time you gave it to her? 

A. She knew I got it. 

Q. She knew where you got it, but she didn’t 
know the purpose back of it, did she? 

A. She might have. 

Q. You don’t remember telling her about it? 

A. (No response.) 

Q. Did you ever tell her that here was the 
money you were going to get? 

A. Could have been. 

Q. You have no recollection of that? 

A. No. 

Q. Did you ever ask where the rest of it was? 
A. How? 

Q. Did you ever ask anybody if you were going 
get any more? A. No. 

Q. Did you figure that was all you were going 
to get? [151] 

A. That was all I got. I didn’t ask for it or 
any more. 

Q. You hadn’t asked for the fifty dollars? 

A. No. 

Q. You didn’t ask Mr. Hileman or anybody else 
where the rest of it was, or whether any more was 
coming ? A. No, 

Q. Did you ever thank Mr. Hileman for it? 

A. Don’t know as I did. I ain’t going to say. 


to 
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Q. How long ago did you leave the employ of 
the company, Thompson Products, the respondent 
in this case? A. How? 

Q. How long ago did you leave the employ of 
the company ? 

A. Oh, a couple of months ago. 

@. Had you had some little trouble, shortly 
before you left the company, with respect to your 
machine ? A. Not particularly, no. 

Q. Didn’t you have some trouble with your ma- 
chine, operating it, before you left? A. No. 

Q. You had none at all? ie Nowsir: 

Q. Didn’t you report some trouble with your 
machine to the Federal Bureau of Investigation? 

me I did not. 

Q. Didn’t the F. B. I. investigate your ma- 
chine and some [152] trouble with it? 

A. They might have, but I did not report to 
them. 

Mr. Moore: I object to that and ask that the 
answer be stricken. 

Mr. Watkins: It seems to me this is cross ex- 
amination, Mr. Examiner, and it is quite pertinent 
in a case of this kind to test the credibility of the 
witness. Testimony which he has given in this ease 
reflects greatly on the company in very many re- 
spects. If that is going to be objected to then I am 
going to subpoena the records of the F. B. I. and 
bring them in here. 

Trial Examiner Whittemore: I don’t know that 
you are going to subpoena any records. You may 
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make application for them, of course. I don’t think 
you mean you can bring in F. B. I. records simply 
by saying you are going to. 

Mr. Watkins: I beg your pardon, your Honor. 
I understand you are the one to issue the subpoenas. 

Trial Examiner Whittemore: Let us drop the 
matter there, then. I would like to know your 
purpose. I will admit you have more latitude on 
cross examination, but I don’t see quite what credi- 
bility has to do with it. 

Mr. Watkins: It is rather hard to state that 
without examining the witness with respect to it 
first. 

Trial Examiner Whittemore: All right. Go 
ahead. 

Mr. Watkins: JI will be glad to let it come in 
subject [153] to a motion to strike, if counsel 
wishes. 

Mr. Moore: I don’t believe that is the proper 
way of impeaching the witness. In other words, 
you are not attempting to show here the man has 
been convicted of a crime, or has ever been charged 
with a crime. 

‘Trial Examiner Whittemore: No. But on the 
other hand, it is conceivable this might show a cer- 
tain interest in this particular ease. 

On the other hand, as I say, there is considerable 
latitude that has to be allowed on cross examination. 
I will permit the witness to answer. 

Mr. Watkins: Thank you. 
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Q. (By Mr. Watkins) Mr. Porter, first, did 
you report to the Federal Bureau of Investigation 
or any Government ageney anything with respect 
to any foreign materials in your machine within 
the last six months? 

A. I didn’t report it to them, no, sir. 

Q. Do you know whether or not any investiga- 
tion was made with respect to the machine which 
you operated and one next to it with respect to any 
foreign materials in it? A. How was that? 

Mr. Watkins: Read the question. If it isn’t 
elear, I will reframe it. 

(The question was read.) 


Q. (By Mr. Watkins) Any emery, or anything 
of that kind. [154] 

A. I don’t remember any machine being inves- 
tigated next to mine, no, sir. 

@. Was your machine investigated ? 

A. I heard it was. 

@. Were you investigated by the Federal Bu- 
reau of Investigation or any of its agents with re- 
spect to that matter ? 

Mr. Moore: Objected to, unless the word ‘‘in- 
vestigated”’ is cleared up. 

Q. (By Mr. Watkins) Were you questioned with 
respect to it? A. I was questioned, yeah. 

Q. And that was by a Mr. Matthews? Is that 
correct ? A. Yeah. 

Q. Originally, when you were first questioned by 
Mr. Matthews, did you tell him that the company 
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had put emery, or a foreign substance in your ma- 
chine? 

A. No, sir, I did not know who done it, and didn’t 
tell them anything of the sort. 

Q. Did you tell him someone else in the plant 
had done it to get even with you? 

A. I don’t remember just how it was stated now. 

Q. That was the first information that you gave 
to Mr. Matthews, was it not? 

A. Something to that effect. 

Q. Didn’t you finally tell Mr. Matthews that you 
yourself had put foreign materials into your ma- 
chine, and the machine [155] next to it? 

A. No, sir. 

Q. Didn’t you tell him you had put it into your 
machine ? A. No, sir. 

@. You didn’t make any such statement? 

A. No, sir. 

Mr. Watkins: That is all. I want to reserve 
further cross examination, because I would like to 
have an opportunity to ask this witness further 
questions after we study over the notes, because of 
many matters in here I was unaware of prior to this 
time. [ do not expect to hold him here, but I would 
like to have him come back if we find some other 
matters. 

Trial Examiner Whittemore: I think there was 
some formal understanding with counsel for the 
Board that he would try to get him back if he was 
given sufficient notice, so we could reach him. 
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Mr. Watkins: Yes. I do want to ask the wit- 
ness one or two other questions. 

Trial Examiner Whittemore: All right. 

Q. (By Mr. Watkins) Mr. Porter, did you do 
some investigating for the Thompson Products of 
the theft of some valves, kinner aircraft valves? 

A. I done some, yeah; but I didn’t make any 
headway, no. 

@. About when was this? [156] 

A. Oh, that has been two or three years ago, I 
think. 

Q. Substantially what did you do in connection 
with it? A. How? 

Q. What did you do in connection with it? I 
might say to the Board that this does not eeldch on 
Mr. Porter in any way, shape or form. 

Trial Examiner Whittemore: What is the pur- 
pose of it? 

Mr. Watkins: It was some special work the wit- 
ness did and I want to ask him about it. 

Trial Examiner Whittemore: What bearing will 
it have on the issues? If you are not attacking this 
witness, what bearing will it have ? 

Mr. Watkins: No. I say this particular in- 
stance doesn’t have any reflection on this witness’ 
character. I mentioned the theft of some valves, 
and I didn’t want the Examiner to feel there was 
any reflection on the witness. 

Trial Examiner Whittemore: Go ahead. 


Q. (By Mr. Watkins) What work did you do 
in that connection ? 
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A. Well, sir, it amounted to so little I pretty 
near forgot what did happen. In other words, noth- 
ing happened. 

Q. Did you make some trips in your car out to 
Alhambra and other places to check some service 
stations in connection with it? 

Mr. Moore: I will object to this entire line of 
questioning on the ground it is immaterial. [157] 

Mr. Watkins: It is very material, Mr. Exam- 
iner. I as sure I wouldn’t be asking for it other- 
wise. This is cross examination. 

Trial Examiner Whittemore: All right. The 
witness May answer. 

The Witness: No, I don’t think we visited any 
gas stations. 

Q. (By Mr. Watkins) Did you receive any— 
were you through with your answer? 

A. Yes. 

Q. Did you receive any pay for any work in con- 
nection with that investigation of that kinner valve 
situation ? 

A. Oh, nothing more, I don’t think, than just 
my wages went on, or something like that, to the 
best of my memory. I don’t think I received any 
money other than just my salary. I could have, but 
I don’t know that I did. 

Q. You don’t reeall anything about it? 

A. Jf it was, it didn’t amount to anything, 
possibly more than gasoline; but I don’t remember 
whether I received any money at all. 

Q. You wouldn’t say you did not? 
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A. No, other than just my salary. [158] 

Q. (By Mr. Watkins) Did Mr. Vie Kangas ever 
get you to join the C. I. O., or get some of the others 
to join the C. I. O., in the plant there? 

A. No, I don’t remember of Vice ever talking 
to me about it. 

@. You don’t remember any conversation with 
Mr. Vietor Kangas about joining the C. J. 0.? 

ioe ldon’t, no. 

Q. You don’t remember any? 

A. No, sir, I do not. 

Mr. Watkins: That is all. 

Trial Examiner Whittemore: All right. Mr. 
Baldwin, do you have any questions? 

Mr. Baldwin: I would like to ask him one or 
two questions. 

Trial Examiner Whittemore: All right. 

Q. (By Mr. Baldwin) You stated at the time 
you went after [162] those ecards you didn’t know 
what the cards were, did you? Or did you? 

Yes. 

Do you know what was on those ecards? 
How? 

Do you know what was on the cards? 

Not until after I read them, no. 

What was on the cards? 

Oh, I can’t repeat it now. 

Have you any idea what the heading was’ on 
the cards? A. My memory was: PPWA. 

Q. Well, when you got the cards they were all, 
probably, in a paekage, more than likely ? 
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A. J think so, yeah. 

Q. You stated you gave the cards to Mr. Hodges 
on your return to the plant. Did you give him the 
eards without looking at them? 

A. I don’t remember whether I did or not. 

Q. You stated you didn’t know what Mr. 
Kangas had written on the paper and you also 
stated you didn’t know who gave it to the printer, or 
evidently—what I am trying to find out is if you 
knew what was on the ecards. 

A. Possibly I did, after I read one. 

Q. You said you read one. Did you read them 
before you handed them to Mr. Hodges? [163] 

A. I said ‘‘possibly.’’ I don’t remember whether 
I did or not. 

Q. You don’t know who gave you the money for 
those cards? 

A. No; never been able to figure that out. 

- @. You never put the money out of your own 
pocket ? . A. I know I didn’t. 

@. Had you determined the name of the organ- 
ization prior to the time you had the cards printed ? 

A. I don’t know whether we had or not. 

Q. Yon stated probably—I believe it was two 
days later that a name was suggested, but the cards 
had already been distributed. Is that right? 

Trial Examiner Whittemore: Well, you are cross 
examining him on your own original questions there. 
You are going over exactly the same ground that 
you went over before. I don’t know what your pur- 
pose is. 
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Mr. Baldwin: I may be in error. J am sorry. 

Q. (By Mr. Baldwin) You say you read the 
eards. You know what was on the cards, the head- 
ing? A. I think so, yes. 

Q. But you don’t know whether you read them 
after you gave them to Mr. Hodges or before you 
gave them to Mr. Hodges? 

A. No, I don’t know. 

Q. You also stated you didn’t pay for them out 
of your own pocket, that you got the money from 
someone, but you don’t know [164] who it was? 

A. Yeah. 

Q. But you don’t know whether the name of the 
organization had been determined before you had 
the cards printed or after? 

A. I don’t remember. 

Q. You don’t know when the name of the or- 
ganization was proposed, do you? 

A. Not exactly, no. 

Q. Do you know if the cards that you had 
printed were for the same organization that is now 
in existence? 

A. I don’t know, no; don’t know now. 

Q. You don’t know whether that was the same 
organization or not? In other words, there might 
have been some other organization ? A. Yeah. 

Q. Do you know what the organization is now? 
I mean, as to the name. 


A. Yeah, I think so. I haven’t paid much at- 
tention to it. 
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Q. You stated at the time the cards were printed 
that they had: PPWA on them. Is that right? 
A. PPWA, I believe, yeah. 
Q. Mr. Hodges told you to go get the cards. Do 
you know where the print office was? A. No. 
[165] 


——— 


VICTOR ELMER KANGAS 


a witness called by and in behalf of the National 
Labor Relations Board, having been first duly 
sworn, was examined and testified as follows: 


Direct Examination 

Q. (By Mr. Moore) Will you state your full 
name, please. A. Victor Elmer Kangas. 

Q. Mr. Kangas, have you ever been employed by 
Thompson Products, Ine.? A. Yes, sir. 

Q. When were you so employed? 

A. From 1922 until 1940. 

Q. You have worked for them only at their plant 
at Bell, California; is that correct? 

A. Since 1937 until 1940, yes. 

Q. When you said you worked from 1922 until 
1940, did you mean that prior to the time the plant 
was taken over out [167] here you worked for the 
concern that was taken over ? AL) Ves cin 


Q. In what capacity did you work for Thompson 
Products ? 
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A. Well, at the time that I left there I was plant 
superintendent. 

Q. What was your position on April 8, 1987, at 
the time the plant was taken over by Thompson 
Products ? 

A. Assistant works manager. 

Q. Are you acquainted with Mr. Raymond hiv- 
ingston ? A. Yes, sir. 

Q. Who is he? 

A. Personnel manager of all Thompson plants. 

Q. Do you know whether he held that position 
during July of 1937, and thereafter ? 

Yes, sir, he did, to my knowledge. 

When did you first meet Mr. Livingston? 
About in either April or May of 1937. 
Where did you meet him on that occasion ? 

. J met him at the Jadson Motor Produets 
plant, Bell, California. 

And did you meet him again after that? 
Yes, sir. 

When was that? 

The latter part of July, 1987. 

Where did that meeting take place? [168] 
At the same place. 

When was that, as nearly as you can tell? 
You mean what day of the month? 

Yes. 

Well, it was, as well as I can remember, Fri- 
day, the latter part of July. I don’t know what 


date it was, whether it was the 28th or 29th or the 
30th. 
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Q. Who was present at the time you met Mr. 

Livingston on that occasion ? 

Mr. Dachtler. 

Mr. Livingston, you and Mr. Dachtler? 
That is right. 

Was there a conversation held at that time? 
There was. 

What was the conversation ? 

Mr. Livingston talked to me about labor con- 
ditions and also about working conditions, and from 
that it drifted into one thing or another, the equip- 
ment, and so forth. 

Q. Is that all that was discussed at this meet- 
ing? 

A. No. I and Mr. Livingston sat in the main 
office of the acting general manager’s office at that 
time, and Mr. Livingston wanted to know about how 
many of the employees at that time belonged to the 
C. I. O. 

Q. Did he ask you that? 

A. Yes, sir. I told him as near as I knew, pos- 
sibly around [169] 95 per cent, as near as I could 
gather. However, that most of them had just signed 
their applications, but I don't know whether they 
paid their dues or not. 

Q. Was there some further discussion 2 

A. Yes. He suggested a meeting 

Q. Wait a moment now. You first said you 


and Mr. Livingston and Mr. Dachtler were present. 
A. Yes. 
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Q. Did you later say that you and Mr, Living- 
ston were in your office? iA. Theat is correct. 

Q. Was Mr. Dachtler there during this entire 
conversation ? 

A. Not this time, while Livingston and I were 
in the office alone. 

Q. Did Mr. Dachtler leave? 

A. Yes, he did. 

Q. After he left which part of the conversation, 
you have related occurred ? 

A. Myr. Dachtler came into the office a little later 
and sat down. I don’t remember exactly what was 
said during the course of this conversation other 
than Mr. Livingston talked more or less about or- 
ganizing a company union in the plant. 

Mr. Watkins: Well, now, just a minute. I move 
the answer be stricken, Mr. Examiner, as a con- 
clusion of the witness. We should have the con- 
versations. [170] 

Trial Examiner Whittemore: It may be 
stricken. 


Q. (By Mr. Moore): Just state what Mr. Liv- 
ingston said. 

A. Mr. Livingston asked me how much unrest 
there was in the plant. I told him there was quite 
a bit. He wanted to know why. I told him prob- 
ably due to the low rate of pay, and he asked me 
what we might do about it, and I said, well, we 
might possibly increase the rates of pay. 

And then he asked about how the men would 
feel if they had a company organization or a Jabor 
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organization of their own. I said I didn’t know. 
I never thought of it that way. And he thought 
maybe by doing something like that, maybe he could 
correct that unrest in the plant. 

And the conversation drifted from that, more or 
less into talking about how we might organize this, 
or how we might start it-—— 

Mr. Watkins: Just a minute. I object to that 
testimony and move that it be stricken, the por- 
tion of it stating: ‘“‘The conversation drifted more 
or less to how we might organize this.”’ 

Trial Examiner Whittemore: That may be 
stricken. 

Q. (By Mr. Moore): Yes. Just say what was 
said about the formation of a union there, as nearly 
as you can recall. 

A. Well, as near as I can remember, he wanted 
to know if I could trust a few of the men, or one 
in particular, and more or less get this organization, 
as he ealled it, it was [171] new to me, something 
IT had never worked on, therefore, I didn’t know 


exactly what was going to transpire 

Mr. Watkins: Just a minute. I move that por- 
tion of the witness’ answer: ‘‘It was new to me. I 
didn’t know what was going to transpire,’”’ he 
stricken as a conclusion. 

Trial. Examiner Whittemore: I will permit that 
to remain. Certainly he is qualified to make a con- 
clusion as to how he felt, whether it is important 
or not. I will deny your motion to strike. Try 
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to give the conversation without putting in other 
matters. 

The Witness: So Mr. Dachtler told me what he 
wanted to do and these were the lines he talked 
about. He said if he organized an organization, a 
labor organization of their own, and could hold 
these men in this organization and get them to join, 
we can probably give them a lot of things that pos- 
sibly some outside organization couldn’t give them; 
and he suggested that maybe we could get the de- 
partment heads or either the leadmen, as they call 
them now, and hold a meeting at Uncle Gabriel’s in 
Downey; and he said he would let me know later on 
during the day, if they would do that. 

And that evening I was notified there would be 
such a meeting at Uncle Gabriel’s in Downey. 

Q. Well, now, were arrangements made at this 
meeting you have been describing for a future meet- 
ing? 

A. During this conversation in the office, that 
was the [172] meeting during the day; but later on 
that afternoon, I was notified there would be a meet- 
ing. 

By whom were you notified ? 

By Mr. Livingston. 

Where was that? 

At the plant itself. 

I mean, where in the plant were you at that 
time he contacted you? 

A. In the office. I was called in the office. That 
is right. 
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@. Was anyone there besides him and you? 

A. Air. Dachtler. 

Q. What did Mr. Livingston say with reference 
to this dinner? 

A. He told me to be at Uncle Gabriel’s place at 
Downey, I don’t remember, 7:00 o’clock or 8:00 
o’clock that evening. 

Q. Did you attend a dinner at Uncle Gabriel’s 
in Downey ? A. That’s right. 

Q. Who was present at that dinner? 

A. Well, at that time all the department heads, 
all the sub-foremen or leadmen, which consisted of 
Roy Long, Bill Kerns, Leroy Shadrack, Eugene 
Drake, L. V. Corbley, Mr. Drake, myself. 

Mr. Watkins: May I go over the list again? 
Long, Kerns, [173] Shadrack, and who else? 

(Record read.) 


Q. (By Mr. Moore): Who was Mr. Lyman 
Hodges? 

A. He at that time was acting as more or less 
personnel manager, and also in charge of shipping, 
as shipping clerk. 

Q. What took place at this dinner? 

A. Well, we had our dinner, and after the din- 
ner, there wasn’t much discussed in the way of or- 
ganizing a labor organization, other than feeling 
the boys out to see how the reaction was, rather. 
Mr. Livingston gave a talk. First of all, Mr. Dach- 
tler suggested to me to talk, and I told him I 
thought it was up to Mr. Livingston to do the talk- 
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ing, because I didn’t know what we were going to 
do. I didn’t know what the plans were. I suggested 
Mr. Livingston do the talking, which he did. 

Q. And what, in substanee, did he say? 

A. The speech was very short. In fact, he just 
talked to the boys and asked them what they thought 
of an inside organization, what they thought of it. 
Then all of them agreed that they thought it would 
be all right. However, he wanted everybody to treat 
it confidential, due to the fact that he did not want 
it out in the plant. 

Q. Was anything else said that you can recall? 

A. No, there wasn’t, not at the dinner. 

Mr. Watkins: May we fix the date of this meet- 
ing? [174] 

Mr. Moore: I believe we said it was on the 
same day he first discussed working conditions in 
the plant with Mr. Livingston. 

Trial Examiner Whittemore: He fixed it as the 
last Friday, July 28th or 29th. The exact day he 
couldn’t recall. 

Mr. Watkins: Thank you. 

Q. (By Mr. Moore): Have you exhausted your 
recollection now as to what was said at that dinner? 

A. Well, the only thing that was said at the 
dinner in regard to this organization was more or 
less to feel out the department heads to get thei1 
reaction of it, to see how they felt towards an in- 
side labor organization, and they felt it was a very 
good idea. 

Q. They said that at this dinner? 
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A. That’s right. 

Q. You testified, I believe, that only supervisors 
ol people in a supervisory capacity attended that 
dinner, did you not? A. That is correct. 

@. Have you now exhausted your recollection as 
to what was said then ? 

A. At that meeting? Well, I don’t know exactly; 
probably a lot of things were said 

Q. You don’t remember anything else? 

A. I mean in regard to this organization, that’s 
all that [175] was discussed there. 

Q. In other words, to refresh your recollection, 
I will ask you if anything was said at that meet- 
ing about the C. I. O.? 

A. Yes, there was, but there wasn’t very much 
said about it. As I remember, Mr. Livingston said 
that if any labor organization, outside labor organi- 
zation gets in, C. I. O. or A. F. of L. either, the 
plant would be closed and the equipment moved 
back East, because of the fact that Mr. Crawford 
would not tolerate any outside labor organization 


in his organization. 

Q. Whom do you have reference to when you 
refer to Mr. Crawford? 

A. He was president of Thompson Products. 

Q. Do you know his full name? 

A. Fred Crawford. 

Q. Now, after that dinner, did you have fur- 
ther conversation with Mr. Livingston? 

A. I talked to him a little bit outside, but I 
don’t remember exactly what was said, other than 
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he asked me if [ had anybody in mind that I could 
depend on and could trust as a leadman, and get 
him to talk to the other men in the plant, to build 
this up; it must be confidential, caution him of it, to 
start an inside labor organization, get as many 
men as possible to go into the office and ask for, 
oh, various things, probably seniority rights, vaca- 
tions with pay, and so on. [176] 

A. At that time I told him I couldn’t think of 
any one right at the present time. I might. He 
said, ‘‘Well, you sleep on it and see what you can 
do tomorrow..”’ 

Q. This conversation you are referring to now, 
was that after the dinner? 

A. That was after the dinner, outside. 

Q. It occurred at Downey, outside of Uncle Ga- 


briel’s place? A. That’s right. 
Q. Was anyone present other than you and Mr. 
Livingston ? 


A. No, sir. There wasn’t. Mr. Livingston and I 
were the only ones present. 

Q. What action did you take thereafter? 

A. Well, after thinking over all my trusty em- 
plovees in there, I thought of Lou Porter, being as 
he had done some police work, and I suggested him. 

@. Did you have a conversation with Mr. Living- 
ston at which you suggested Mr. Porter? 

A. I did later, yes, that day, Saturday, as I re- 
member; Saturday morning. 

Q. The next day after the dinner at Downey? 
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A. That’s right. I know it was right within a 
day or two, probably the next day, Saturday morn- 
ing, as well as I can remember. 

Q. About what time of day? 

A. Oh, possibly around 11:00 o’clock, as well as 
I can remember. [177] 

Q. Who was present at the time you talked to 
him on this occasion? 

A. Mr. Livingston and I alone. 

@. What was said there? 

Mr. Watkins: Where did it take place? 

Q. (By Mr. Moore): Yes, where did it take 
place? A. At the plant office. 

@. At the plant office? 

A. Yeah, in Bell. 

@. What was said there? 

A. He asked me if I had anybody in mind and 
I says, ‘‘Yes, I have got a man out in the plant by 
the name of Lou Porter, and I think he will fill the 
bl 

@. Was that all that was said then? 

A. Well, no. He questioned me on that, and 
I told him I would stand back of it, and I would 
rather trust him, rather than a lot of others, due 
to the fact he had done police work, and he was 
an older man, and [ was quite sure he would treat 
it confidential. 

Q. Is that all that was said on that occasion? 

A. Yes, sir, right at that time. 

Q. Did you point out to Mr. Livingston who 
Lou Porter was? 
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A. That I don’t remember. I don’t remember 
whether I took Mr. Livingston out in the plant anc 
introdueed him to him or not. That I don’t know. 

[178] 

Q. Did you have any conversation with Mr. Por- 
ter with reference to this thing at about this time? 

A. After this I did, yes. 

Q. When was this? 

A. As well as I ean remember it was that same 
day. 

Q. At about what time? 

A. Well, that I wouldn’t remember. It was dur- 
ing the course of the day, during working hours, 
but when it was, whether it was immediately after 
lunch, or whether it was before lunch, I can’t re- 
member. 

Q. But it was after you had talked with Mr. 
Livingston in the office? A. Yes, sir. 

Q. Who was present at the time you talked to 
Mr. Porter? 

Nobody. Just Mr. Porter and myself. 
Where did that talk take place? 

In the plant, at his machine. 

At a machine? A. That is right. 
What was said there? 

Well, I outlined it to him a little bit. But I 
told him that probably Mr. Livingston would give 
him the picture better than I can, and that Mr. Liv- 
ingston would contact him, I didn’t know when, 
either that day or maybe the following day, or 
whenever it was. I don’t remember now. [179] 
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@. Did he say anything? A. Porter? 

Q. Yes. 

A. Yes. He told me he would be willing to do 
that. 

Q. Is that all the conversation you had with 
him ? A. With Porter? 

Q. Yes. 

A. At that time it was, yes. 

Q. As nearly as you can recall, I believe you 
have testified the day on which you contacted Mr. 
Porter was Saturday? 

A. That is the way I remember it. 

Q. Did anything else in connection with the sub- 
ject we are discussing occur on Saturday afternoon? 

A. Between myself and Mr. Porter? 

Q. Well, between yourself and Mr. Porter, or 
between yourself and Mr. Livingston. 

A. Not between myself and Mr. Porter. There 
was some discussion with Mr. Livingston as to how 
he could contact Mr. Porter, and wondering if Mr. 
Porter would go to the Jonathan Club to see him. 

Q. When was it you talked to Mr. Livingston? 

A. That was that day. 

Q. Was it in the afternoon ? 

A. That Saturday; it must have been in the aft- 
ernoon. 

After you had talked to Porter? [180] 
Porter, that is right. 

Where was it you saw him? 

Mr. Livingston ? 
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Q. Yes. 
A. At the plant, in the office. 


In the office? #& That’s right. 
Was anyone else there besides you and he? 
No, sir. 


What was said? 
Mr. Livingston asked me if I thought Mr. 
Porter would come up to the Jonathan Club, and 
I thought that he would, and I said I am quite sure 
he will. And as [ remember, Mr. Livingston told 
mie to give him the room number, to go up there at 
the Jonathan Club, and I think Mr. Livingston 
said he would say a few words to him that evening. 
Whether he did or not I don’t know. 

Q. Is that all the conversation you recall ? 

A. That’s all I remember of it. 

Q. Now, did you have anything further—did you 
take any further action on Saturday? 

A. No, sir, not at that time. 

Q. What was the next thing you did? 

A. Well, on Monday morning, Mr. Livingston 
called me in the office, at either 10:30 or 11:00—— 

[181] 

Were you and he alone? A. Yes. 
It was in the plant office? 
That’s right. 
What conversation did you have there? 
Well, the conversation that we had, I told 
Mr. Livingston that I had heard that the C. I. O. 
was going to have a meeting Tuesday evening on 
the corner of Otis Avenue and Florence Avenue, at 
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the Veterans of Foreign Wars Home, and at that 
time they were going to submit a contract or agree- 
ment to the Jadson Motor Products and all of the 
members of the C. I. O. were to be present at that 
meeting, Tuesday evening. 

Q. You told Mr. Livingston that? 

A. I did. Mr. Livingston said: ‘‘We have got 
to get the ball rolling on this, because we have got 
to crack that meeting before Tuesday evening.”’ 
Therefore, he outlined a plan to work on. There 
wasn’t a great deal that I could do at that time. 

Q. Just a minute. 

Mr. Watkins: Just a minute. I would like to 
have that stricken. 

Trial Examiner Whittemore: That last sentence 
may be stricken. 

Q. (By Mr. Moore): Just say, as nearly as you 
ean, what he [182] said and what you said. 

A. So then he told me fo be sure and work on 
Lou Porter and get him to contact these men out 
in the plant, as many of them as possible, to go 
in the office and ask for seniority rights, and prob- 
ably higher rates of pay, or vacations with pay. He 
said he didn’t care what they came in for, as long 
as they came in and asked for something. 

So I told Lou, and I believe he did contact some 
men out in the plant. 

Q. By ‘Lou’’ you mean Lou Porter? 

A. Lou Porter, and Mr. Livingston told me to 
be somewhere—— 

Q. Wait. You have just said you contacted Por- 
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ter and told him; but we are still in this conversa- 
tion now at which Mr. Livingston told you to con- 
tact Porter. Let’s clear that up before we go on 
to what happened after. 

A. After I contacted Porter and outlined the 
work for him to do 


Q. No. Try to give the complete conversation 
between yourself and Mr. Livingston before you 
contacted Porter. 

A. Well, the conversation, as I remember, was: 
Mr. Livingston said that if we would get 51 per 
cent of the employees to organize an organization 
of their own, and probably get this organization 
started before Tuesday evening, we could probably 
keep them from going to this meeting, and he said 
that it was very imperative that we do this. [183] 

Q. Will you indicate what meeting? 

A. This meeting with the C. I. O. 

@. Yes. 

A. So, of course, he told me to be sure and sce 
that Mr. Porter gets started on those men out in 
the shop, and I did. I talked to Mr. Porter. 

Q. You talked with Mr. Porter after that? 

A. Well, I had talked to him after I had this 
conversation with Mr. Livingston in regard to the 
C. I. O. meeting on Tuesday, and this being Mon- 
dav and these men were to go in the office Tuesday 
afternoon, around 2:00 o’clock. 

Q. Did you have a conversation with Mr. Porter 
after that? A. Yes. 

Q. And where did that take place? 


350 National Labor Relations Board 


(Testimony of Victor Elmer Kangas.) 

A. ‘That was in the plant. 

Mr. Watkins: Was that the same day? 

Q. (By Mr. Moore): Was that on the same 
day—— 

A. That was on a Monday. 

@. On a Monday? 

A. That is right. It was Monday afternoon, 
rather late, though; it might have been around 3:00 
o’clock. 

Q. Who was present at the time you talked with 
Mr. Porter? 

A. Nobody. That was to be treated confiden- 
tially and nobody was present but Mr. Porter and 
myself. [184] 

Mr. Watkins: I move that portion be stricken: 
That was to be treated confidentially, as a conclu- 
sion of the witness. 

Trial Examiner Whittemore: That may be 
stricken. 

Q. (By Mr. Moore) What did you say to Mr. 
Porter? 

A. I just asked Mr. Porter to contact as many 
men as he could, to get them to go into the office 
to ask for these seniority rights, better working 
conditions, probably vacations with pay. ‘‘I don’t 
care what you ask them,’’ I said, ‘‘just get them in 
there and ask them to ask for something, because 
they want to organize this inside union.’’ 

Q. Did he say anything then? 

A. He said he would do his best. 

Q. After that what happened, on Monday? 

A. Mr. Livingston later on, before he went 
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home—I don’t remember whether he called me mm 
the office or came to my office 

Q. You had a meeting with him? 

A. Yes. 

q. Either in your office or his? 

A. Yes, in the plant. I don’t remember whether 
it was in his office or mine. JI was running back 
and forth pretty fast, so I can’t remember al! these 
things. 

Q. isis was on Monday? A. Yes. [185] 

Q. Who was present? 

A. Land Myr. Livingston. 

Q. What happened on that occasion? What 
conversation took place? 

A. He told me to be somewhere, and eali a 
number. He gave me the number on a slip of 
paper, at 7:00 o’clock. Well, I called that number, 
and that number happened to be the Jonathan Club, 
and he asked me if I had a pencil and paper and 
I told him I did. He said he wanted to dictate a 
letter to me, or a name of a union that—or a name 
that he wanted to name that union. So, I wrote it 
down, but as well as I can remember, I can’t remem- 
ber too much about it, actually what it said on that. 
I know there was several sentences, but what it was 
I can’t remember, word for word. 

Q. At this conversation you had with him, was 
the thing he said there: ‘‘Call me up at this phone 
number’’? 


A. He told me he would give me more informa- 
tion as to the union, and he also suggested a name 
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they would give this organization, and he asked me 
to get someone to print those cards. 

Mr. Watkins: Wait a minute. Reference is 
made to those cards, and there is no foundation 
laid for it. 

The Witness: Well, it was the name to go on 
the cards, the union ecards. 

Q. (By Mr. Moore) Yes. At this conversation, 
now, before [186] you telephone him, the conversa- 
tion at which you said he gave you a telephone 
number, was something said about cards at that 
meeting ? 

A. No. He told me, he said: ‘‘I will give you 
further instructions over the telephone when you 
call me.’’ 

@. Had he, before that, told you he wanted you 
to get ecards printed? 

A. Not as I remember, about getting cards 
printed. 

Did you contact him later? 

Monday evening at 7:00 o’clock. 

You ealled him on the telephone? 

I did. 

Did you eall the number he had given you? 
I did. 

Will you state what conversation you had 
with him over the telephone ? 

A. Well, as well as I can remember, he told me 
he had a letter, or had something there he wanted 
to dictate to me over the telephone, and he asked 
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me if I hada pencil and paper. I said I did. So, 
exactly what the words were and what he dictated 
over the telephone I can’t remember. He told me 
that he wanted to have me jot this down, this name 
he was putting down there, he wanted that to be 
the name of the organization, and he said he wanted 
me to get ecards printed that very evening, go to 
some printing company and [187] get the cards 
printed. 

I told him I was next door to a print office then. 

So, after I had taken this information down, I 
went to the print office and gave them the slip of 
paper and I asked them if they could print them 
that evening. They said it was impossible. I asked. 
them in regard to the morning, early, and they said 
not until 11:00 o’clock. 

Q. Justa moment. At the time you made this 
telephone call to Mr. Livingston, about what time 
was 1t? 

A. 7:00 o’clock in the evening, Monday evening. 

Q. Did you make that eall from a print shop? 

A. It was next door to a print shop. 

Q. What type of establishment were you in when 
you made the eall? 

A. Oh, I don’t remember exactly what it was, 
whether it was a popcorn stand, or whether it was 
a machine shop, I don’t know. I know I went next 
door to telephone there. It was next to the Lyric 
Theater. 

Q. Was anyone with you at the time? 

A. Lou Porter. 
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Q. Anyone else? 

A. Well, my wife and his wife were outside in 
the car. 

Q. Did Mr. Porter go to the telephone with you? 

A. He did. 

Q. Was there any particular purpose in you and 
he being [188] together at that time with your 
wives ? 

A. I don’t remember whether there was or not. 
That I can’t remember, why we were together. 

Q. After calling Mr. Livingston and taking 
down the matter he dictated to you, what did you 
do then? 

A. I took the sheet of paper to the printing 
company and asked them if they could print that 
for me that evening. 

@. Where was that print shop? 

A. Next to the Lyric Theater in Huntington 
Park. 

Q. Do you know the approximate address of 1t? 

A. It was on Pacific Boulevard, but I don’t 
know the number. 

Q. Just below Florence? 

A. On the corner of Florence and Pacific, south 
of the Lyric Theater. 

@. Did Mr. Porter go with you to the print 
shop ? A. He did. 


Q. Did he go in with you? A seeaids 
Q. I think you have testified that you couldn’t 
get them that evening? A. Thai cachet: 


Q. But you ordered them to be done the next 
day? A. Yes. 
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Q. Were they then picked up the next day? 

A. Yes. I myself told Mr. Porter to go pick 
those up. [189] 

Q. You heard him testify Mr. Hodges told him 
to do that? 

A. He was wrong. I told himself. 

Q. What time of day was that? 

A. I would say probably a little before 11:00 
o’clock, because I told him, ‘‘You can probably get 
the ecards and be back by noon.’’ I said, ‘‘Don’t 
check out when you go.”’ 

Q. Where were you when you had this con- 
versation ? A. At the plant, at his machine. 

Q. Was anyone else with you? 

A. Nobody present but us. 

Q. And you told him to go pick up the cards 
and not to check out? A. That’s right. 

Q. Did he leave the plant? A. He did. 

Q. Did he return shortly thereafter ? 

A. Yes, he was back, as I remember it, around 
noon. I don’t know whether he came in before 
12:00, but I know he was there during the noon 
hour. 

Q. Do you know what he did with the cards 
when he came back ? 

A. No, I don’t know what he did with them. I 
think he did give them to somebody in the office, 
but I don’t remember I ever told him who to give 
them to. 

Q. After he had returned with the cards, did a 
meeting occur that afternoon? [190] 
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A. That afternoon, about 2:00 o’clock, the thun- 
dering herd went past my desk and almost knocked 
me down, and there were 22 men present. 

Mr. Watkins: Just amoment. I move to strike 
that as a voluntary conclusion of the witness, about 
the thundering herd went past my desk and almost 
knocked me down. 

-Trial Examiner Whittemore: All right. We 
will strike the thundering herd. 

Q. (By Mr. Moore) Where was the meeting 
held? 

A. In the general manager’s office. 

Q. Who was present at that meeting? 

A. Iwill have to go into detail about that. I was 
not in the office when this group of men entered. 
However, it was planned by Mr. Livingston and I 
sometime during that day: 

Mr. Watkins: Just a minute. I move the an- 
swer, “‘It was planned by Mr. Livingston and I 
sometime during this day,’’ be stricken on the 


ground it is a conclusion. 

Mr. Moore: I will agree to that. 

Trial Examiner Whittemore: All right. 

Q. (By Mr. Moore) Who was present at this 
meeting in the afternoon? 

Trial Examiner Whittemore: Well, were you 
present ? 

The Witness: That’s what I am trying to bring 
out. I got to get there somewhere. [191] 

Trial Examiner Whittemore: All right. How 
did you get into the meeting? 
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The Witness: Mr. Livingston suggested to me 
that he would talk to the boys and then suggest to 
them, ask them if they would like to have me at 
the meeting. 

Q. (By Mr. Moore) Wait now. This is not 
the meeting I was inquiring about. You had a 
further meeting then, with Mr. Livingston on Tues- 
day which you have not testified about so far? 

A. Before these men went into the office? 

Q. Yes. 

A. The only meeting I remember having with 
him, he asked me if everything was satisfactory and 
I said, so far as I knew it was. 

Q. Where was that meeting held ? 

A. I wouldn’t know whether it was in the ma- 
chine shop or in the office. That is something I 
don’t remember. 

Q. It was in the plant somewhere ? 

A. Oh, yes; all this transpired in the plant. 

Q. And at about what time? 

A. Oh, I would say possibly around, maybe 1:00 
o’elock or 1:30. 

Q. Were you and he alone when you had this 
conversation ? ve Ves. 

Q. What did he say with respect to this meet- 
ing that he [192] expected to occur? 

A. Well, he just wanted to know if the stage 
was set, and I says, ‘‘So far as I know, it is.”” I 
says, ‘‘I don’t know too much about it, other than 
what Mr. Porter has told me, and he says he has 
contacted quite a few men.”’ 
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I asked for a few names, and he told me, but 
there were very few of them mentioned. 

Mr. Watkins: May I have the last part of that 
answer ? 

The Witness: Very few names mentioned. 

Q. (By Mr. Moore) That testimony you have 
just given, where you testified as to what you told 
Mr. Livingston A. What was that? 

Q. In that testimony that was just given, where 
you were testifying to what you told Mr. Living- 
ston—— A. That’s right. 

Q. ——what did Mr. Livingston say? 

A. Qh, he said that was fine. 

Q. Did he discuss the meeting that later oc- 
eurred at all? 

A. Did he diseuss this meeting that occurred 
later ? 


Yes. 

After the meeting. 

Yes. Were any plans made for that meeting ? 
Prior to this meeting, you mean 2? 


‘OPOPrO 


Yes. Did he expect some men to come in? 
Did. he say he did? [193] 

A. Naturally he was the one that set the stage 
for it. 

Mr. Watkins: I move the answer be stricken, 
as to: ‘‘Naturally, he set the stage for it.’ 

Trial Examiner Whittemore: That may be 
stricken. Just answer the question. 

The Witness: Mr. Livingston asked me if the 
men would be in the office at 2:00 o’clock. I said, 
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“So far as I know they will be. I contacted my 
man in the plant, and he said everything is all 
right, so far as he knows, and that the men will 
be in there around 2:00 o’clock.”’ 

And at 2:00 o’clock almost 

Q. Wait. Did he ask you to be present? 

A. No, he did not ask me to be present then. 
He said, however, ‘‘We will let the boys come in 
here first,’’ and he said, ‘‘I will talk to the boys and 
let the boys talk to me, and,’’ he said, ‘‘then I will 
suggest or ask the boys if they would like to have 
me in the office.”’ 

. Meaning you? 

A. He would ask the boys if it was all right 
to call me im the office, and the boys agreed it 
would be all right. Then they rang my telephone 
and called me in the office. I went in the office —— 

Q. Wait now. You were testifying about the 
plan that he was making for this meeting. 

A. Yes. [194] 

Q. In other words, what he told you he expected 
to occur there; just go up to the point where he 
stopped talking about that, and stop. You are 
speaking of a conversation now, that occurred be- 
fore this meeting where the employees were. 

me ‘Miat’s, riot. 

Q. What did Mr. Livingston say at that meeting ? 

A. Between I and him? That’s all he said. He 
just asked me if everything was set for the boys 
to come in the office, and I said it was. 
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Q. And then he said he would talk to them and 
ask them if it was all right to call you? 

A. That’s right. 

Q. Were you called into the meeting later that 
afternoon ? A. Iwas. 

Q. At the time you came into the mecting, who 
was there? 

A. As well as I remember, there was Mr. Creek, 
Ed Fickle and George Fickle, Mi. Porter, Stubble- 
field,:Les Bebb, and I believe Mr. McIntire. 

@. The ones you have named up to now were 
production employees? A. They were. 

Q. Who else? Was someone there representing 
management ? 

A. Yes, Mr. Dachtler, Mr. Livingston, and then 
myself. 

Q. Very well. What occurred at that meeting 
after you got into it? [195] 

A. Well, Mr. Livingston told me what had tran- 
spired in there before I had entered, and I agreed 
with him- 

Q. What did he say? What did he say had 
happened ? 

A. He told me the boys had come in there and 
asked for more money, seniority rights, vacations 
with pay, better working conditions, and I told him 
that was fine; and he asked me if there was any- 
thing I wanted to say to the boys, and I told him 
no, I didn’t think there was anything I could 
think of. 

Q. Anything further? AN: 
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Q. Was there any discussion of a raise, the 
merits of a demand for a raise? 

A. As I vemember they agreed to do something 
in regard to those conditions, but there wasn’t any 
rates specified, there wasn’t vacations promised. to 
them. They said they would take it into considera- 
tion and give them some answer in the near future. 

Q. Was it agreed at that time that a raise should 
go into effect? 

A. No, not as I remember. There was nothing 
mentioned about raising the rates. .. 

Q. Have you stated now all that you remember 
of the eonversation that took place there? 

A. Well, that’s are far as I remember, yes. [196] 

Q. I will ask you if there was any talk there 
about the formation of a union, the recognition of 
a union ? 

A. Well, it’s kind of hazy. I can’t exaetly 
remember what did transpire right during that 
meeting. As well as I remember, I believe that the 
boys were pretty well satisfied and left the office. 
I don’t remember of anything else that transpired 
right then. 

Q. You don’t recall, then, whether there was 
any discussion at that time of recognizing the 
union, if one should be formed ? 

A. With those men I don’t remember what the 
conversation was in there. 

Q. All right. After that meeting, by the way, 
at about what time did that meeting terminate ? 
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A. Oh, I think that possibly terminated about 
2:30. I think it was only a half hour. 

@. Was that about the time a shift was to end? 

A. No, the shift changed at 3:30. 

Q. Did you notice any activity in the plant after 
that meeting by Porter or Bebb or Stubblefield ? 

A. Well, as near as I can remember, these ecards, 
union cards that been picked up by Porter, got into 
the hands of the men some way, and were being 
distributed at the gates, as they were leaving the 
plant, and they were trying to get their signatures 
on them. [197] 

Now, the men that were involved in that, the 
ones I saw was Lester Bebb, George Spurlock, Mr. 
Stubblefield; that’s all I can remember. 

Q. Did Ed Fickle hand any of those out in your 
presence ? 

A. No, not in my presence he didn’t. 

Q. Now, that was on Tuesday afternoon, was 
it not? A. That’s right. 

Q. On that day did vou have a further meeting 
with Mr. Livingston? 

A. After that group left, why Mr. Livingston said 
he was very well satisfied. 

Q. Did you remain in the office with Mr. Living- 
ston? A. After the boys left I did, yes. 

Q. Was My. Dachtler still there? 

A. Mr. Dachtler was still there. 

Q. Was anyone else there besides the three of you? 

A. I don’t remember anybody else being there. 
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Q. What was the conversation after the men 
had left? 

A. My. Livingston said he was very well pleased 
with the way Lou Porter had gone ahead with it 
and got the men into his office, and thought probably 
things would roll along pretty fast, and he said that 
he believed from what he talked to the boys in there, 
there wouldn’t be many boys who would go to the 
C. I. O. meeting that night. 

Q. Anything else? [198] 

A. I don’t remember anything else in  par- 
ticular. 

Q. Did you say anything then? 

A. Well, I generally do, but what I said I can’t 
remember. 

Q. I will ask you specifically if the C. I. O. was 
mentioned in that conversation? 

A. Yes, it was. 

Q. Was it mentioned in any other connection? 

A. At this meeting with Mr. Dachtler, myself, 
and Livingston, the C. I. O. was mentioned; not 
during the meeting with the men, as I remember. 

Q. You have testified now that Mr. Livingston 
said something about a meeting that night. Was 
anything else said about the C. I. 0.2 

A. Well, as well as I can remember, Mr. Living- 
ston said that if we cracked the C. I. O. and pre- 
vented the C. I. O. from getting into the plant, that 
I didn’t have to worry much about a job the rest 
of my life. So, being a prune picker, I thought 


364 National Labor Relations Board 


(Testiniony of Victor Elmer Kangas.) 
that was pretty good, didn’t have to worry about 
a job. So I thought that was swell. 

@. Did you say that? 

A. Well, I don’t know. Maybe I didn’t say 
those exact words, but being a prune picker, I still 
thought it was pretty good. 

Q@. After that Tuesday, did you have a further 
meeting with Mr. Livingston? [199] 

A. Not that evening. 

Q. Did you have one at any subsequent time? 

A. As I remember we had, the next morning. 

@. Where was that? 

A. That was at the office in the plant. 

Q@. You say that was on Wednesday morning ? 

A. Yes, 

Q. After A. After the meeting. 

Q. —after the conference that 15 to 18 em- 
ployees attended ? 

A. That was Wednesday, after the meeting in 
the office on Tuesday. 


Q. Where did this further meeting take place? 

A. On Wednesday ? 

Q. Yes. 

A. It was in the company office. 

Q. Were just the two of you present? 

A. I just remember the two of us, yes. 

Q. What was the conversation on that oceca- 
sion ? 


A. Well, as well as J remember, Mr. Living- 
ston asked me if I had heard anything from the boys, 


vs. Thompson Products, Inc. 360 


(Testimony of Victor Elmer Kangas.) 
and I told him I hadn’t. I didn’t know what the 
reaction was at that time. 

Q. Did you have a further meeting with Mr. 
Livingston after that? 

A. Yes, we did. Mr. Livingston gave me fur- 
ther instructions [200] as to what to do with these 
men, or Mr. Porter, told me to contact Mr. Porter 
with instructions he gave me. I carried them out 
through Mr. Porter. 

Q. You say you had another meeting after this 
meeting on Wednesday ? 

A. That was Wednesday. 

Q. Are you still speaking of the same meeting 
on Wednesday ? 

A. I don’t know whether it is the same meeting 
or not. It was sometime Wednesday, though. 
Only you and Mr. Livingston were present? 
That’s right. 

In the office of the plant? 
That’s right. 
What further conversation took place? 

A. Mr. Livingston wanted me to carry some 
instructions out to Mr. Porter in regard to keep- 
ing the boys hopped up over this union, and see if 
we could get over 51 per cent of the employees 
signed up with the inside union. And Mr. Porter 
naturally took his orders from me, and what he did 
I don’t know 

Mr. Watkins: May I interrupt the witness, 
please. If the Examiner please, in these lengthy 
conversations it is impossible to object to them un- 
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less the witness is interrupted. We have had con- 
clusions repeatedly, and we have in this answer 
here. This is an illustration: Mr. Porter [201] 
naturally, did something. 

Trial Examiner Whittemore: That may be 
stricken. 

Q. (By Mr. Moore) Continue and relate that 
conversation. 

A. Well, Mr. Porter was working for me, so I 
carried out those instructions. 

Q. Now, wait. 

Mr. Watkins: Just a moment. I move that be 
stricken as a conclusion of the witness. He is sup- 
posed to be relating a conversation. 

Mr. Moore: Yes. 

The Witness: The conversation between Mr. 
Livingston and myself? 

Q. (By Mr. Moore): Yes. Just relate that, as 
nearly as you can. 

A. J just stated Mr. Livingston gave me instruc- 
tions. 

Q. Say what he told you. 

A. Yes. He gave me instructions to keep the ball 
rolling, to get the employees into this organization, 
as many as we possibly could. He wanted over 51 per 
cent in the organization. 

Mr. Watkins: I move to strike that, Mr. Exam- 
iner. That part of the answer he gave: ‘‘He wanted 
more than 51 per cent in the organization,’’ and ‘‘to 
keep the ball rolling,”’ as a conclusion of the witness. 

The Witness: That’s what he told me. 
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Tried Examiner Whittemore: I will permit it to 
remain. [202] 

Q. (By Mr. Moore) Is that what he said? 

A. That’s what he told me. I am just merely 
repeating what Myr. Livingston told me. 

Q. Very well. And did you contact Mr. Porter 
thereafter? A. i did, 

Q. Where? 
Out at the plant. 
When? The same day ? 
That same day. And I told him 
Were the two of you alone? 
Yes, the two of us were alone. I told him Mr. 
Livingston thought he had done a very fine job, and 
that he asked me to tell him to continue the good 
work, and get as many men in that organization as 
he ean, at least 51 per cent, as soon as possible, and 
Mr. Porter said he would continue to do so, which 
he did. Later on, I don’t remember whether it was 
that day or not, My. Livingston asked me if there was 
any attorney that [ knew of that might handle the 
affair for him. 

Q. Where did this conversation take place? 

A. This was in the plant. 

Mr. Watkins: Just a minute. Can we fix some of 
these conversations before we barge off into them? 

My. Moore: It is very difficult. 

My. Watkins: The witness is so eager to get this 
out. I would like to have him take time enough to get 
some dates [203] in. 
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Q. (By Mz. Moore) Did this further meeting 
with Mr. Livingston oceur the same day, Wednes- 
day ? 

A. I wouldn’t say whether it was Wednesday or 
the next day, Thursday. 

Where was this? A. At the plant. 

In the office? A. Yes. 

Was anybody else there besides you and he? 
Mr. Livingston? No, there wasn’t. 

What was said on that occasion ? 

He wanted to know if I knew of any attorney, 
or possibly Mr. Porter knew of some attorney that 
might handle the agreement, or contract, for the men; 
and I said, ‘‘{ don’t know myself, but possibly Mr. 
Porter does,’’ and I contacted Mr. Porter and asked 
him, and he suggested Mr. Schooling as attorney for 
the union. 

Q. When did you contact Mr. Porter? 

A. The same day. I don’t know whether it was 
9:00 o’clock or three minutes after 9:00, or 4:00 in 
the afternoon, but it was that same day. 

Where was this? A, At thesplank 

At his machine? [204] A. Yes. 

Only he and you were present? 

Only I and Mr. Porter were present. 

What did you tell Mr. Porter? 

I asked Mr. Porter if he knew any attorney 
that might handle the legal end of it, and he said he 
did. He knew of Mr. Schooling, that had handled 
such cases, as that, and he thought maybe he would 
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handle it. He said he was a friend of his, and I said, 
| That’s fine.”’ 

Q. After that, did you have a further meeting 
with Mr. Livingston ? 

A. Yes, I had a lot of meetings. In fact, too many 
of them. 

@. Let me ask you this: Did you have a meeting 
with him in a room at the Jonathan Club? 

A. Yes, we went to the Jonathan Club. 

Q. When did you do that? 

A. Golly I don’t know when. It was during that 
week, but I don’t know whether it was Thursday or 
Friday, or when it was. 

Q. Was it after this delegation of employees had 
come in to see Mr. Livingston? 

A. Yes. Mr. Porter, Mr. Hodges, myself, and 
Mr. Livingston. 

Q. The four of you were present in Mr. Living- 
ston’s room? 

A. Yes, we went to his room, and then we went 
into the dining room and had dinner. [205] 

Q. You went to his room first? 

A. Yes. 

Q. Were the four of you in his room? 

A. That’s right. 

Q. How long did you stay there? 
A. Oh, a very few minutes, possibly five min- 


Q. Was anything said while you were up there? 
A. Why, I don’t remember of anything in par- 
ticular that happened in his room, no. 
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Did the four of you have dinner together? 
Yes, Mr. Livingston, however, didn’t eat. He 
had an engagement with his aunt and the three of us 
had dinner and he waited to eat with the aunt. 

@. Did Mr. Livingston sit there with you or was 


@. Do you remember any conversation ? 

A. No, I don’t, now. 

Q. Then, did you later go somewhere from there ? 
A. To the dining room, yes. 

Q@. Where was that? 

A. Inthe Jonathan Club. 

Q. Inthe same building? A. That’s right. 
Q. Did you have dinner there ? A. We did. 
Q. 

A. 


he absent ? A. Yes, he did. [206] 
Q. He was there during the time the three of 
you were eating? A. Yes. 


Q. What conversation took place on that occa- 
sion, at that dinner? 

A. Mr. Livingston discussed the previous meet- 
ings in the office, and also what had transpired in 
the past few days, so far as organizing the wnion, and 
that we had done a very, very nice job of it. 

Q. Did he say he thought you had done a very 
nice job? 

A. He did. He said he thought we had done an 
excellent job. 

Q. Repeat as nearly as you can the conversation. 

A. Itis pretty hard, because I might in some way 
—as well as I can remember, he said, ‘‘ Well, boys, I 
am more than pleased,’’ or satisfied, ‘‘with the work 
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oe} 


you have done,’’ and he said, ‘J will say you have 
done a bang-up job,’’ and he said, ‘‘I think we have 
got this thing licked, and I think our organization 
will go ahead now.”’ 
@. Do vou remember any other conversation ? 
A. No, I don’t. I don’t remember exactly what 
was discussed at that meeting. 
Q. Did vou take part in the conversation at all? 
A. No, sir, not this time. I done all the listen- 


ing. 
@. lave you exhausted your recolleetion as to 
what was said there? A. Well [207] 


Q. I will ask you specifically if the C. I. O. was 
discussed at that time? 

A. At that particular time I don’t think it was, 
because I don’t exactly remember the C. I. O. being 
mentioned. 

Q. At that time were lifetime jobs for you and 
Mr. Porter discussed ? 

A. No, I wouldn’t say that at that particular 
meeting they were. 

Mr. Moore: 1 am going into a new subject now. 
Do you mind if we take a few minutes recess ? 

Tried Examiner Whittemore: How much longer 
will vou be with this witness now? 

Mr. Moore: Oh, I would judge thirty mimutes. 

Trial Examiner Whittemore: Do you want to stay 
here and cross examine him this evening? 

Mr. Watkins: Well, I wouldn’t want to finish up 
tonight, Mr. Examiner, no. 
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Trial Examiner Whittemore: If you are not going 
to finish, I don’t see any reason for continuing. 

Mi. Watkins: [It doesn’t make any difference to 
me. 

Tria] Examiner Whittemore: I am perfectly will- 
iInemO: 

Mr. Watkins: I would just as soon run to half 
past 5:00, if counsel and the Examiner and the re- 
porter do not mind; we can get in as much time 
as We can. 

Trial Examiner Whittemore: That is all right. We 
will [208] take a two or three minute recess now. 

(A short recess.) 


Trial Examiner Whittemore: All right, Mr. Moore. 

Q. (By Mr. Moore) Mr., Kangas, prior to the 
time you met Mr. Livingston in July of 1937, had you 
noticed any organizers of the C. I. O. or any union 
connected with the C. I. O. in the vicinity of the 
Thompson Products plant? 

A. No, I hadn’t noticed anybody there. 

Q. Did you know whether or not men were join- 
ing the C. I. O.? 

A. Yes, I did know they were. 

Q. How did you know that? 

A. Well, from the conversations that took place 
in the shop, of the different employees that had told 
me of others that had joined the C. I. O. 

Q. What employees told you who had joined the 
C. J. O.? 
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A. Mr. Bebb asked me if 
Q. Mr. Lester Bebb? 

A. Jester Bebb, he asked me, rather, told me he 
had joined the C. I. O., due to the fact that he was 
trying to protect his job, and that was the reason why 
he joined the C. I. O. 

@. When was that? 

A. Oh, that was possibly sometime in July, the 
early part of July. 

Q. Prior to the time you met Mr. Livingston in 
the plant, in July ? [209] A. Yes. 

Q. Did you have any conversation with Mr. Por- 


ter with reference to membership in the C. I. 0.? 

A. Yes. JIasked Mr. Porter to join the C. I. O. 

@. When was that, now? 

A. ‘That was, oh, it eould have been in June, and 
it could have been the first of July. I don’t remem- 
ber the date exactly, but I know it was sometime— 
it was around in June or July. 

© Of 1937? A. Of 1987. 

Q. Where did you have the eonversation with 
Mr. Porter? 

A. Why, this partieular conversation I had with 
Mz. Porter was on the way to work from my house. 
Just you and he were present? 

Yes. 

Were you riding in an automobile? 
Yes. I was riding with Mr. Porter. 
In his automobile? 

His automobile. 


rPOrPOPSO 
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Q. What conversation did you have with him on 
that occasion ? 

A. Iasked him if he would join the C. I. O. if the 
company would pay his dues, and he wanted to know 
why I wanted him to do that. 

Q. Did he ask you why? [210] 

Dh SORS. 

Q. Very well, go ahead. 

A. So I told him I wanted to know about how 
many men belonged to the C. I. O. at that time. 

Q. Do you know whether or not Mr. Porter joined 
the Ca i004 A eelesdid. 

Q. Do you know about when he joined? 

A. Well, he either joined in the next few days, 
or within a week. 

Q. Do you know how his initiation fee was paid? 

AY donor 

Q. After he had joined the C. J. O. did you have 
any conversations with him relative to activities of 
the C. I. O.? A. Yes, sir. 

@. When was the first of such conversations? 

A. Well, I don’t remember the date. It was right 
after the first meeting that Mr. Porter attended, 
the C. I. O. meeting. 

Q. Was that shortly after he had joined? 

A. It might have been three or four days; it 
might have been a week; but it was very shortly after 
that. 

Q. Where were you at the time this conversation 
took place? A. Inthe plant. 
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What was said with reference to the C. I. 0.4% 
. Lasked him how many employees were present 
at the C. I. O. meeting, and as well as I can remem- 
ber, I think he said 18 people. 

Q. Did you thereafter have any further conver- 
sation with him on that subject? 

A. Yes, I did. 

Q. When was the next one, if you recall? 

A. Oh, I don’t believe it was until about a month 
or so afterwards, but I don’t remember exactly. 

Q. Was it before or after your meeting with Mr. 
Livingston in July of 1937? 

A. My. Porter attended a C. I. O. meeting, I 
think, just a very little bit—I don’t remember wheth- 
er it was a week or two weeks before Mr. Livingston 
came out. I think Mr. Porter only reported twice to 
me of the different ones that had attended C. IL. O. 
meetings. 

Q. Was this second conversation, now, a week or 
two weeks before you met Mr. Livingston for the 


Q. At his machine, or where? 

a Yes, sit. 

Q. Was anyone present besides you and he? [211] 
A. No, sir. 

A 


first time in July? 

A. Yes. It might have been a week before. It 
was in the very—I don’t know whether it was very 
close to that or not. 

Q. Where did that conversation take place? 

A. As well as I can remember it was in the plant. 
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@. Who was present at that time? [212] 

A. Just I and Porter. 

Q. What was the conversation then? 

A. Well, about the same thing. I asked him how 
many employees were in the meeting, and he told 
me, but there weren’t very many. I don’t know; 
maybe 15 or so. 

Q. You previously made a statement, I think, 
in reference to a conversation between you and Mr. 
Livingston, that a large percentage of the employees 
in the shop had joined the C. I. O.? 

A. Yes. 

Q. How did you know that? 

A. I merely got that from the various employees 
in the plant that told me had joined the C. I. O. to 
protect their jobs. , 

Q. You didn’t deduce that from your conversa- 
tions with Mr. Porter? 

A. No, I couldn’t very well, because the meet- 
ings he attended, there weren’t very many employees 
present at either one of the two meetings. 

Q. And you knew for a fact that more people 
were members than he said had attended? 

A. That’s right. 

Q. After the Pacific Motor Parts Workers Alli- 
ance was formed—first, let me ask you if you know 
what that organization is? [213] 

A. The Pacific Motor Parts Workers Alliance? 

Q. Yes. A. Do I know what it is? 

Oe Yes A. Yes, sir, I certainly do. 
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Q. Was it formed as a result of the activities 
that you testified to heretofore? 

~. Yes. 

Mr. Watkins: Just a minute. I object to that as 
calling for a conclusion of the witness, and move to 
strike the answer. The facets speak for themselves 
in the reeord, Mr. Examiner, not a conclusion of 
this witness. 

Trial Examiner Whittemore: I will permit the 
Witness’ answer to stand. 

Q. (By Mr. Moore) Did the Thompson Prod- 
uets or any representative of the company have 
meetings with a committee of the Alliance? 

A. The general manager of the plant, once a 
month after this organization was originated, the 
PMPWA, why, they had meetings once a month 
with the management. 

Q. Did you attend any of those meetings? 

ie ves, I did. 

Q. Did you do that often? 

A. Well, we were supposed to meet once a month. 
Sometimes it might have gone over a month. [214] 

Q. Did you attend all the meetings, or prac- 
tieally all? 

A. Oh, I attended all of them while I was em- 
ployed by Thompson Products. 

Q. What was discussed at those meeting gen- 
erally ? A. Well 

Mr. Watkins: Just a minute. I object to that 
as not being the best evidence, being hearsay; the 
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minutes are available of those meetings. They are 
official minutes kept of them. 

Mr. Moore: Can you produce the official minutes 
of those meeting's ? 

Mr. Watkins: T assume we can. We have copies 
of them, yes. Sure. We can produce them. 

Mr. Moore: Very well. 

Trial Examiner Whittemore: It seems to me there 
is some justification for the objection made by coun- 
sel for the respondent, unless there is something 
specific you have in mind which you believe is not 
in the minutes. 

Mr. Moore: I have asked him to say generally 
what was discussed. It is a foundation question. I 
am not going into the details of bargaining at all. 

Trial Examiner Whittemore: Then, I do not see 
any reason for asking the question. If the minutes 
you want are available, you ean put them into evi- 
dence. 

Mr. Watkins: The minutes are now produced, 
Mr. Examiner. [215] 

Mr. Moore: The point is: Quite often there is a 
discussion at a meeting which doesn’t ever get imto 
the minutes. 

Trial Examiner Whittemore: That is all right. 
The minutes are here. Let the witness see them. If 
there is anything else—unless you have something 
specific in mind, if you have, direct the witness’ atten- 
tion to it. You asked him a broad question, what was 
discussed at the meetings once a month over a period 
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of five years. It seems to me we are wasting time 
to get an answer to that question. 

Mr. Moore: JI will withdraw the question. 

Q. (By Mr. Moore): At the meeting between the 
employees of Thompson Products, Ine., and the 
executive council of the Allianee, was there ever any 
discussion of the C. I. O.? 

A. Yes, there was, sometimes in every meeting, 
once in a while. 

Q. When was the first occasion that you reeall 
when the subject was discussed ? 

Mr. Watkins: Just a mmute. I objeet to that 
line of examination. I feel it is not the best evi- 
dence of what took place at this meeting. The offi- 
cial minutes can be had of the meetings. They were 
written up in detail and signed by both the Alliance 
and the company, an official representative of each. 
Those minutes are available, and I will furnish them 
to the Board. 

Mr. Moore: I don’t proposed to be downed—— 

[216] 

Trial Examiner Whittemore: If you know all 
that, you apparently are anticipating this witness is 
going to testify to something which does not appear 
in the record. That is something for you to meet. 

Mr. Watkins: Mr. Examiner, I am not anticipat- 
ing anything. I am just trying to follow the usual 
procedure when we are talking about something that 
took place at a meeting, at which official minutes 
were kept. If the witness wants to examine those 
minutes and state dates, and say something else was 


380 National Labor Relations Board 


(Testimony of Victor Elmer Kangas.) 
discussed besides, things that do not show up in the 
minutes, that would be a different thing. 

The Witness: I will be glad to look at them. 

Trial Examiner Whittemore: I will overrule your 
objection. 

The Witness: I might be able to answer the ques- 
tion very near that time. I might not hit it on the 
date. 

Discussions at the meetings were 

Q. (By Mr. Moore): The question was, Mr. 
Kangas, about when was the first meeting that you 
attended at which the C. I. O. was discussed. 

Mr. Watkins: May we have our objection 

A. Possibly three months. 

Mr. Watkins: Just a minute. May we have our 
standing objection to this line of questioning on the 
ground it is incompetent, irrelevant, and imma- 
terial, hearsay and not [217] the best evidence? 

Trial Examiner Whittemore: You may have a 
standing exception. J will overrule the objection and 
you may have a standing exception. 

Q. (By Mr. Moore): Can you say about when 
the first meeting was? 

A. Possibly about three months, as well as I 
remember, it was around the third meeting that 
was held between the committee of the PMPWA and 
the management. 

At about the third meeting? A. Yes. 
And who was present at that meeting? 

Mr. Hileman and Mr. Creek. 

You are speaking of Mr. Paul D. Hileman? 


Opec 
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A. Yes, and myself. 

Q. And who else? 

A. And Myr. Fickle. I am not sure whether Mr. 
—I ean’t think of his name now—Mr. George Mc- 
Intire, I don’t remember for sure whether he was 
present. 

Q. Where did those meetings take place? 

A. In Mr. Hileman’s office. 

Q. About what time? 

A. Oh, about 2:30 in the afternoon. [218] 

Q. (By Mr. Moore): Mr. Kangas, I had asked 
you, at the time we closed the hearing, whether or 
not you attended meetings between the bargaining 
committee of Pacific Motor Parts Workers Alliance 
and management ? A. Yes, sir. 

Q. You attended as a representative of manage- 
ment ? ime 6s, SI: z 

Q. I also asked you if at any of those meetings 
the C. I. O. was discussed ? A. Yes, sir. 

Q. I have been furnished by counsel for the re- 
spondent, copies of the minutes of meetings between 
management and the bargaining committee of the 
Alliance. I will ask you if you remember the ap- 
proximate date of the first meeting at which there 
was any diseussion of the C. I. O.? 

Mr. Watkins: May I interrupt, and go off the 
record for [223] just a second ? 

Trial Examiner Whittemore: Surely. Off the 
record. | 

(Discussion off the record.) 
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Trial Examiner Whittemore: On the record. 

Mr. Watkins: I just wanted to state to the 
Examiner that the minutes that are being referred 
to I intended to introduce as part of Respondent’s 
ease. If they could now be marked for identifica- 
tion, then that might make it easier for counsel 
for the Board to examine the witness with respect 
to it. 

Trial Examiner Whittemore: I think that is a 
good idea. Would you have them marked? They be 
marked as Respondent’s Exhibits 1-A, 1-B, 1-C, 
and so forth. Is that agreeable? 

Mr. Watkins: Yes. That is satisfactory. 

(Thereupon, the documents referred to were 
marked as Respondent’s Exhibits Nos. 1-A to 
1-GGG, both inclusive, for identification.) 


Trial Examiner Whittemore: Read that former 
question. 
(The question was read.) 


Mr. Moore: I will withdraw that question for 
the time being. 

Q. (By Mr. Moore) At these meetings you at- 
tended, between the bargaining committee of the 
Alliance and of management, were minutes kept? 

A. Yes, sir. 

Q. Who kept the minutes? [224] 

A. The secretary of the P.M.P.W.A., and also 
the personnel manager, or acting personnel man- 
ager, of Thompson Products 

Q. Did they keep the minutes separately, or 
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did they sit together and just keep one set of 
minutes ? A. Separately. 

Q. Do you know how the minutes were tran- 
scribed? Were they later typed up? 

A. Yes, they were. 

Q. By whom was that done? 

A. That was done by somebody in the organi- 
zation. It night have been a number of different 
people. 

Q. Which organization are you referring to? 

A. Thompson Products. 

Q. Do you know whether or not the Alhance 


typed up any minutes? A. Yes, they did. 
Q. What was done then? Was there a compari- 
son of the two? A. Yes, sir. 


@. How was that done? 

A. Well, there were some things that were 
stricken out of the minutes that were taken by 
the Alliance and were approved by Thompson Prod- 
ucts, or Jadson, before they were allowed to be 
posted on the Board. 

Mr. Watkins: I object to the line of examina- 
tion unless two things are done. They are: That 
a better foundation be [225] laid for the knowl- 
edge of this witness for the arrangement of these 
minutes; second, that as to things being stricken, 
he must identify with more certainty the min- 
utes he is talking about. 

Trial Examiner Whittemore: He has asked in 
general; I suppose he will get down to the specific 
eventually. However, I think the witness is well 
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qualified. He was a member of management at 
these meetings. Certainly, it seems to me, he is 
qualified to state what his knowledge is or what 
was done by other members of management. 

Mr. Watkins: Your Honor, my point is: A 
board of directors might attend a directors’ meet- 
ing and know nothing about the writing up of 
the minutes. He hasn’t so far stated what he 
knew about writing up minutes, how it was done; 
how he happened to have knowledge of that. 

Mr. Moore: I do not plan to attack the con- 
tents. I was simply attempting to show how they 
finally got signed. 

Mr. Watkins: I see. 

Q. (By Mr. Moore) Did you say these min- 
utes were posted on the bulletin board after the 
meetings? A. Yes, sir. 

@. You observed them there? 

Trial Examiner Whittemore: As I get the pic- 
ture now, there were two sets of minutes? 

The Witness: That is correct. [226] 

Trial Examiner Whittemore: Which minutes 
are you referring to that were posted? 

The Witness: After management checked the 
minutes taken down by the P.M.P.W.A., or 
P.P.W.A., at that time, the minutes that were 
corrected, were changed and approved by the Jad- 
son, or Thompson Produets, now, and were posted 
on. the bulletin board. 

Q. (By Mr. Moore) I will ask you if you were 
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ever present at any time when a comparison of 
two sets were made? 

A. No, sir, but I saw a copy of minutes, of 
minutes taken by P.P.W.A. before it was tran- 
scribed and after it was revised, and there was 
no comparison between the two of them after. 

Mr. Watkins: Just a minute, Mr. Examiner, I 
move the last answer be stricken, that there was 
no comparison between the two of them, because 
there is no way on God’s earth we could combat 
testimony of that character; it is purely a ‘con- 
clusion of the witness. 

Mr. Moore: I will agree that may go out. 

Trial Examiner Whittemore: Unless you ean 
identify the document. 

Mr. Moore: I do not propose to ask him to iden- 
tify it particularly. 

Trial Examiner Whittemore: All right.: 

Q. (By Mr. Moore) What was the approxi- 
mate date of the meeting between the manage- 
ment and the Alliance’s bargaining [227] commit- 
tee when you first heard the C. I. O. discussion ? 

A. Well, I would say possibly it might have 
been two or three months, but it wasn’t imme- 
diately after it was organized. 

Q. You mean two or three months after what 
time? After it was recognized? ae 

A. After the first meeting. ; 


Q. Do you know the date of the first meet- 
ing? 
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A. No, I don’t. I don’t remember the first 
meeting. 

Q. Do you know the month in which it was 
held ? 

A. I think it was in September. 

Q. Can you refresh your memory by referring 
to Respondent’s Exhibits for identification 1-A to 
1-GGG? A. I think I ean. 

@. My question now, Mr. Kangas, is directed 
toward finding out the date you started your eal- 
eulation of two or three months, rather than the 
date at which this meeting was held. 

A. Well, I would say that the organization had 
probably been organized for either two or three 
months, when this 

Mr. Watkins: May I have the answer read, and 
ask that the witness speak up louder? 

Trial Examiner Whittemore: Will you speak 
up. All right. 

The Witness: As well as I can remember, it 
was either two or three months [228] 

Mr. Moore: After 

The Witness: ——after. 

Mr. Watkins: That is all. Thank you. 

Q. (By Mr. Moore) After what time? 

A. After the first meeting. That, I wouldn’t 
be certain of. 

Q. Can you say in what months the first meet- 
ing was held, after having refreshed your memory 
by examining the minutes before? 
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A. The first monthly meeting was held in Sep- 
tember, as well as I ean remember, September of 
1037. 

Q. Is that the meeting to which you referred at 
which the C. I. O. was discussed, that, then, having 
occurred in November or December? 

ee That's right. 

Q. I show you Respondent’s Exhibits 1-1 and 
1-J, which are dated, respectively, November 3, 
1937, and November 22, 1987, and ask you if by 
examining those exhibits you can refresh your 
recollection and state at which meeting you heard 
the C. I. O. disenssed ? 

May the record show at this time that Respond- 
ent’s Exhibit 1-H, for identification, is dated Oeto- 
ber 20, 1937, and Respondent’s 1-K, for identifi- 
cation, is dated February 28, 1938. 

A. As near as I can remember, I believe it was 
q172737. [229] 

Q. You believe the meeting at which you heard 
the C. I. O. diseussed— A, That’s right. 

@. was held on November 22, 1937. Have 
you read over Respondent’s Exhibit 1-J, which 
purports to be the minutes of that meeting? 

fm Yes, sir. 

Q. According to your recollection, do these min- 
utes express all that occurred at that meeting? 

A. No, sir. 

Q. Who was present at that meeting? 

A. Mr. Hileman, Mr. Hodges, and myself, E. T. 
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Fickle, George Fickle, Pfankuch, and Mr. Bebb, 
as well as I remember. 

Q. Do you remember about what time of day 
that meeting was held? 

A. It was in the afternoon, approximately 2:00 
Or 2eolk 

Q. Where was it held? 

A. In Mr. Hileman’s office, in the plant. 

Q. What was said at that meeting with refer- 
ence to the C. I. 0.? 

Mr. Watkins: Can you find out by whom, also? 

Q. (By Mr. Moore) Yes. What was said, and 
by whom was it said? 

A. Mr. Hileman talked to the committee mem- 
bers, asking [230] them first, how conditions were, 
whether or not everybody was more or less satis- 
fied with their rates of pay, with the present 
management, and wanted to know what the boys 
thought of the union in the shop. 

Q. Did he ask them those questions? 

A. He did. 

Q. All right. 

A. And he also mentioned that he thought prob- 
ably that an organization of the employees them- 
selves would probably work out matters better with 
the management than they could if they had an 
outside organization, either the C. I. O. or A. F. 
of L. representing them. 

Q. Is that all that was said at that meeting 
with reference to that subject? 

A. He did ask how they felt about that, asked 
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the different members of the committee, and that 
he thought that they probably would be more satis- 
fied with those conditions. 

Q. By that do you mean the members of the 
committee ? ) 

A. The committee; that is right. 

Q@. Do you recall any other mecting between the 
members of the bargaining committee of the Alli- 
auce and the management at which the C. I. O. was 
discussed ? 

A. Yes. I don’t know the dates. It could have 
happened at any time, but I couldn’t—I can only 
remember the few words that were mentioned about 
the C. I. O.; but I don’t remember [231] when it 
was. 

Q. Well, was it after this date? 

A. It was quite a bit after that. I would say it 
might have been six or seven months after that, 
maybe a year after, but I can’t remember. 

Q. Can you refresh your recollection by looking 
at the—— 

A. No, sir. I wouldn’t be able to do that, due 
to the fact that that was brought up several times, 
and I don’t remember at which one of those meet- 
ings. It was several months after this it was 
brought up again, and several times repeatedly 
after that, but by reading over the minutes I 
wouldn’t know. 

Q. Do you recall who was present at the next 
meeting ? 
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A. It would have to be the same people, be- 
eause of the fact that they was in office for that 
period of time, and there were several different 
committees there, and as far as my memory is 
concerned, I would not swear that any one of 
those were in, but I would say it was the same 
committee members. 

Q. Where was this later meeting held? 

A. In Mr. Hileman’s office, at the plant. 

Q. You think it was six months to a year after 
the meeting of November 22, 1937? 

A. I would say it was somewhere in that neigh- 
borhood. I might be off on that time, but it was 
some time, quite awhile after that. 

Q. At this next meeting, will you name the peo- 
ple who were [232] present? 

A. To the best of my memory I will try to. Mr. 
Creek, George Fickle, Ed Fickle, Mr. Pfankuch, 
Lester Bebb, myself, and Mr. Hileman and Mr. 
Hodges. 

Q. Where did that take place? 

A. At the Jadson Motor Products’ main of- 
fice. 

Q@. What was said on that occasion about the 
CG. 107 

A. My. Hileman told the boys that if Thompson 
Products, or if the C. 170. or A. Fo Loreen, 
outside labor organization was to come ate the 
plant, that every man would be assured that the 
plant would be closed; that their equipment would 
be moved to Cleveland, due to the fact that their 
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plant is so large that in ten minutes they could 
do the same amount of work in their Cleveland 
plant as our West Coast plant could in 24 hours. 

Mr. Watkins: Just a minute, Mr. Examiner; un- 
less the witness can fix with some more certainty 
the matter of time when this took place, I want 
to ask that the answer be strieken, because there 
is nO way we can check a statement of that kind. 

Trial Examiner Whittemore: Well, can you 

The Witness: I can’t definitely say when that 
happened, as to the day and the month, no. This 
was a conversation that happened in the office. 

Trial Examiner Whittemore: The motion is de- 
nied. [233] 

Q. (By Mr. Moore) Was anything else with 
reference to the C. I. O. said at this second meet- 
ing about which you testified? 

A. Only repeatedly, the same conversation 

Mr. Watkins: Just a minute. 

Q. (By Mr. Moore) No. I mean at this same 
meeting you have testified about. 

A. No, sir. 

Q. How did 

Mr. Watkins: Just a minute, please. I would 
hke to move the witness’ answer, something about 
‘‘repeatedly——’”’ be stricken as non-responsive, 
and also a conclusion. 

Trial Hxaminer Whittemore: It may be 
stricken. 

Q. (By Mr. Moore) How did that subject 
come up? 
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A. Well, it generally started out by their ask- 
ing the boys 
Q. No. I am speaking of this specific meeting, 
this second time about which you have testified. 


How did it come up on that occasion? 
BN, asking the committee members whether 
or not the employees were satisfied with the com- 


pany management. 

@. Who asked that? 

A. Mr. Hileman. How working conditions were, 
how they were satisfied with their pay rates; 
whether or not they were satisfied. 

@. How did he get into the part about the 
C. Lox 

A. And asking the committee members what 
the employees [234] thought of their organization, 
and after that was discussed Mr. Hileman always 
stressed the point of the C. I. O. coming in, and 
of the A. F. of L— 

Mr. Watkins: Just a minute. I move the answer 
be stricken as to that portion ‘‘Mr. Hileman always 
stressed the point of the C. I. O.,’’ and so forth, 
as a conclusion of the witness, and not being in 
any way definite or certain. 

Trial Examiner Whittemore: Well, that part of 
his answer may be stricken. 

Mr. Moore: Pardon me? 

Trial Examiner Whittemore: It may be stricken. 
You are asking him with respect to one meeting, 
now. 
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Mr. Moore: Yes. I am asking what occurred 
at the second meeting. 

The Witness: He did mention that at this meet- 
ing. 

Q. (By Mr. Moore) Referring again, Mr. Kan- 
gas, to the day on which certain cards were dis- 
tributed in the plant, as you have testified hercto- 
before, did you see any of those cards that were 
being distributed there? 

A. Yes, sir. I just casually glanced over it. 

Mr. Moore: Mr. Baldwin, may I have that origi- 
nal membership card which you found? May I 
have this marked Board’s Exhibit 6, for identifi- 
eation ? 

(Thereupon, the document referred to was 
marked as Board’s Exhibit No. 6, for identifi- 
cation.) [235] 


Q@. (By Mr. Moore): I show you a card marked 
Board’s Exhibit 6, for identification, and ask you if 
the printed portion of that card is like the cards, 
the same as the cards that were distributed in the 
shop on that day? 

Mr. Watkins: Just a minute. I object to the 
question on the ground it assumes facts not in evi- 
dence, and further, that there is no foundation laid 
for such identification by this witness. 

Trial Examiner Whittemore: I will overrule the 
objection. The witness has been asked a general 
question to identify a document; it may not be the 
one. If so, you have no cause to worry. 
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Mr. Watkins: Unless I missed it somewhere along 
the line, my point is, the witness has not been asked 
whether or not he ever saw a similar card. 

Trial Examiner Whittemore: He said he had seen 
the cards and looked at them. He is shown this 
to find out whether or not this contains the text 
shown on the cards. He certainly is qualified to 
answer that question. 

The Witness: Yes, sir. I would swear that that 
was the card. 

Q. (By Mr. Moore): You have testified that you 
have ordered printed certain cards? 

A. Yes, sir. 

Q. Can you say that the printed portion of 
Board’s Exhibit [236] 6, for identification, contains 
the text that you ordered printed on the cards which 
you testified about ? 

A. Word for word I can’t remember it, but the 
wording on there certainly is exactly the wording 
that was to be printed on those cards at that time. 

My. Watkins: Just aminute. I move that answer 
be stricken as a conclusion of the witness: That the 
words ou the cards mean exactly the same,—I 
couldn’t get the rest of the answer. 

Mr. Moore: Would you like to have the answer 
read? 

Mr. Watkins: No. I don’t need to have it read. 

Trial Examiner Whittemore: Do you mind if I 
ask the witness a question at this point? 

Mr. Watkins: No. 
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Trial Examiner Whittemore: Do you mean this, 
in substance, was what was on the cards you ordered 
printed ? 

The Witness: Yes, sir. That is the dictation I 
took over the telephone, to have the cards printed. 

Trial Eaminer Whittemore: But you say you 
don’t recall it word for word ? 

The Witness: No, sir. 

Trial Examiner Whittemore: I think it is per- 
fectly clear, don’t you? 

Mr. Watkins: Yes, I think it is. May I see the 
card? 

Trial Examiner Whittemore: All right. You 
have offered [237] that, have you, in evidence? 

Mr. Moore: I have not as yet. 

Trial Examiner Whittemore: All right. 

Q. (By Mr. Moore): For the purpose of the fol- 
lowing question, Mr. Kangas, will you say again who 
you saw distribute the cards in the plant on the day 
after the committee, or a group of employees, went 
in to see the management? 

A. Spurlock, Lester Bebb, Stubblefield, those are 
the only three I remember. 

@. You have testified that you met and discussed 
various subjects with a committee of the Alliance. 
Were any of the men you have named on the bargain- 
ing committee with whom you met? 

A. Yes, sir. 

Q. Which of them? 

A. Mr. Bebb was on the committee, Mr. Stubble- 
field at one time was on the committee. 
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Mr. Moore: I offer Board’s Exhibit 6, for identi- 
fication, in evidence. 

Trial Examiner Whittemore: Any objection? 

My. Watkins: Yes. I object to the foundation 
laid with respect to it, but if the representative of the 
Alliance tells me that is the correct card, I will not 
object to it. 

Mr. Baldwin: I can’t say it is the correct card, 
either, because it was before my knowledge of it. I 
only saw a second [238] printing. 

Trial Examiner Whittemore: You were asked 
yesterday to produce this card. 

Mr. Baldwin: If I could possibly find one. 

Trial Examiner Whittemore: This, to the best 
of your knowledge, is the card? You do not know 
to the contrary ? 

Mr. Baldwin: No. 

Trial Examiner Whittemore: Well, on the basis 
of Mr. Baldwin’s statement, do you wish to retain 
your objection ? 

Mr. Watkins: Yes. I object to it, Mr. Exam- 
iner, on the ground that there is no proper founda- 
tion laid; there isn’t anything in the record that 
shows this was the ecard first distributed at the plant 
and to which reference has been made. 

Trial Examiner Whittemore: On the contrary, 
all the evidence in the record so far does establish 
that point. The witness has testified that this con- 
tains the text, to the best of his recollection. The 
substance is there. He had it printed, and he saw 
it distributed by these three men. According to my 
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recollection of the testimony that is so. There may 
be testimony that will come in here which will at- 
tack whatever weight may be given to this testi- 
mony, but so far, the only testimony is of this wit- 
ness, whose testimony is partly corroborated by my 
request of Mr. Baldwin to bring in the card. He 
brought this in, and so far as he knows, there is 
none other. It is the only one he has produced. 
Later [289] testimony here, evidence, may cast some 
doubt upon it, but so far, it seems to me it is estab- 
lished. 

Mr. Watkins: Mr. Examiner, the basis of my 
objection on foundation was this: Yesterday this 
witness testified he didn’t know what was on that 
eard; he didn’t know what he had taken down from 
Mr. Livingston, when he called him. He said, the 
name of the company, and two or three lines. He 
was asked to testify, and he couldn’t. He also tes- 
tified certain cards were distributed in the plant by 
certain individuals. He has not testified what the 
cards were. If he has, I haven’t caught it. 

Trial Examiner Whittemore: I think, on the 
latter point, if there is any doubt, it was my under- 
standing he had testified these were the cards he 
saw distributed. But, in view of your doubt, will 
you inquire on that point? 

Mr. Moore: I note the card is signed by the wit- 
ness who has testified. I will recall the witness and 
identify it further. 

Trial Examiner Whittemore: No. I think the 
point he is referring to is whether or not this wit- 
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ness saw that card, or one similar to it, distributed 
by these men you just referred to here. 

Mr. Moore: I misunderstood the objection. 

Trial Examiner Whittemore: Wasn’t that it? 

Mr. Watkins: Part of my objection is on the 
basis of no [240] foundation, yes. 

Q. (By Mr. Moore) Mr. Kangas, did you see 
this card, or cards like this, distributed in the plant 
on the day after a delegation of employees visited 
the management and met, with their requests? 

A. The same day. 

@. The same day? Gee, Y ES)eeies 

@. Did vou see the ecards, this card, or cards ex- 
actly hke that, distributed in the plant? 

A. Yes. 

Q. That is the best of your recollection ? 

A. Yes, sir. 

Trial Examiner Whittemore: Does that take care 
of that part of the objection ? 

Mr. Watkins: I think for the record, yes. 

Trial Examiner Whittemore: All right. 

Mr. Watkins: Subject to cross examination. 

Trial Examiner Whittemore: Oh, yes, of course. 
Well, then the document is received in evidence. I 
would like to see that. All right, Mr. Moore. 

(Thereupon, the document heretofore marked 
for identification as Board’s Exhibit No. 6, was 
received in evidence. ) 
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BOARD’S EXHIBIT No. 6 
Porter 
Paeifie Parts Workers Alhance 
I the undersigned employee at the Jadson Motor 
Products Company, do hereby apply for member- 
ship in the Pacifie Parts Workers Alliance with the 
understanding that upon aeceptanee of the appliea- 
tion for membership that the Pacific Parts Workers 
Allianee will be my exclusive representative in bar- 
gaining with my employer with reference to wages, 
hours and working conditions, and that I will abide 
by the constitution of the Pacifie Parts Workers 
Allianee when drafted and approved by the eleeted 
representative. 
This membership to be effeetive until one year 
from the date of signing. 
L. A. PORTER 
Date 7-27-37. 


Q. (By Mr. Moore) You have testified that at 
the time of your first experience with the Alliance, 
it was called Pacific [241] Parts Workers Allianee, 


wasn’t it? A. Yes, sir. 
Q. Do you know what the name of the Alliance 
is now? A. Yes, sir. 


@. What is it? 

A. Pacific Motor Parts Workers Allianee. 

Q. Do you know how or when the change in 
name was effected ? 
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A. One year from the day that it was organized, 
to the best of my memory, it might have been thir- 
teen months or fourteen months, but it was in the 
neighborhood of one year from that date. 

@. Was the Pacific Motor Parts Workers Alli- 
ance in existence when you left the shop of the re- 
spondent ? A. Yes, sir. 

Q. Do you know whether or not the Alliance 
held meetings among its own members during the 
time you were employed in the shop? 

A. At the plant? 

Q. No. Do you know whether or not they held 
meeting ? 

A. Yes, sir, I knew they did. 

Q. Do you know on what day of the week their 
meetings were scheduled, as a general rule? 

A. No, sir. 

@. Do you know whether or not those meetings 
were scheduled to occur during the time when the 
plant was in operation? [242] A. Yes, sir. 

@. Were the meetings so scheduled? 

A. Some of the shifts were working, yes, sir. 

Q. During the time you were there, how many 
shifts did the plant operate? 

A. They were working 24 hours a day, three 
shifts. 

Q. Was that true from April 8, 1937, until you 
left there? A. Yes, sir. 

@. Three shifts every day? 

A. No, not a seven-day week. We worked five 
days at one time and six days at another time. How- 
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ever, there was work going on in the plant seven 
days a week, but a full crew did not work seven days 
a week. 

Q. Do you know whether or not men were sched- 
uled to work during the time that the Alliance held 
meetings ? 

Mr. Watkins: Isn’t the answer obvious, coun- 
sel? If they were working 24 hours they couldn’t 
help but be. 

Trial Examiner Whittemore: I was going to say: 
How could that be, if they were working 24 hours 
a day. 

Mr. Moore: It will withdraw that. It is obvious. 

Trial Examiner Whittemore: The question is 
whether or not the men attended. 

Mr. Moore: That is true, yes. 

Q. (By Mr. Moore) Was any arrangement made 
by the management to permit employees scheduled 
to work during the time an [243] Alliance meeting 
was held, to attend the meetings? 

Mr. Watkins: Just a minute, before the answer 
is given. I object to the question unless the witness 
first identifies the type of meeting held, of the Alli- 
ance. In other words, whether it was a general 
Alliance meeting, or a committee meeting, or an 
arrangement to meet with management, or what. 

Trial Examiner Whittemore: J think yon should 
explore the matter further. 

Mr. Moore: Yes. 

Q. (By Mr. Moore) I am referring, Mr. Kangas, 
to meetings of the membership of the Alliance. 
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A. That I don’t remember. I can’t say. 

Q. Do you know whether or not men left the 
plant to attend those meetings ? 

A. No, sir; I do not know. 

Q. Do you know whether or not Mr. Lewis A. 
Porter received any pay for—I will withdraw that. 

Mr. Kangas, did you at any time receive any 
money from Mr. Paul D. Hileman, to be delivered 
to Mr. Lewis A. Porter? 

A. I did not see the money. However, I deliv- 
ered him an envelope. 

Q. When did you receive that envelope? 

A. It was in the afternoon of the—I ean’t tell 
you what day it was, or I don’t remember what 
month it was. 

Q. Well, tell us what time it was, as nearly as 
you can re- [244] call. 

A. Well, I would say it was approximately 
around 2:30 or 3:00 o’clock in the afternoon, and 
Mr. Hileman had me come in his office, and he gave 
me an envelope. 

Q. What I want you to do is to tell us about 
what time of the year, as near as you can recall. 

A. It was in the fall of the year, either Septem- 
ber, or the latter part of August, and I believe it 
was in 1938. 

Q. 1938? 

A. I think so, as well as 1 can remember. 

Q. Do you think it was over a year after the 
Alliance had been formed ? 

A. YI would say it was, yes. 
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Q. Were you and Mr. Hileman close at the time 
you reecived this envelope from him? 

me CS, sir. 

Q. Was a conversation held at that time? 

A. Mr. Hileman told me to deliver that envelope 
to Mr. Porter and I went out in the plant 

Q. Was anything else said? 

A. Yes. He told me that was reimbursement 
for his efforts in organizing the independent union, 
and he told me to be sure that nobody saw me give 
it to him. I went out in the plant and I called Mr. 
Porter in the washroom and I handed him the en- 
velope. [245] 

Mr. Watkins: Just a minute. I object to the 
anxiety of the witness to get his story in without 
questions being asked, and I urge he be instructed 
to proceed in the normal question and answer 
fashion. 

Trial Examiner Whittemore: Well, I don’t know 
whether any caution 1s necessary. 


Mr. Moore: I am sure this witness knows what 
the normal procedure is. We can get along all right. 

Trial Examiner Whittemore: Just try to confine 
your answer to the question, rather than tell the 
whole story. 

Q. (By Mr. Moore) Have you repeated all the 
conversation between you and Mr. Hileman that 
you ean recall? a Prior to this? 

Q. At this meeting at which you received the en- 
velope. 
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A. Did I remember the conversation that took 


place? 
Q. Have you repeated all you could remember? 
A. No, sir. 


Q. Continue, and give the entire conversation at 
that time. 

A. Well, at this time I was called in to his office 
and Mr. Hileman discussed with me 
Q. Just say what he said, now. 

A. He told me in regards to the money that Mr. 
Porter was to receive as a reimbursement for his 
efforts in organizing the P.P.W.A., independent 
union, that he has some money for him in an en- 
velope and he handed me the envelope and he told 
me to [246] deliver that envelope to Mr. Porter, 
and not to let anybody see me give it to him. I told 
him I would. 

Q. Is that all the conversation that you recall? 

A. Yes, sir. 

Q. Did you thereafter 

Mr. Watkins: May I have the answer read? 

Trial Examiner Whittemore: Yes. Read the an- 
swer. 

(The answer was read.) 


Mr. Watkins: Thank you. 

Q. (By Mr. Moore) Did you thereafter deliver 
that envelope to Mr. Porter? A. I did. 

Q. When did you do that? 

A. That same day, just right at that time. It 
may have been 30 seconds after, or it may have been 
one minute afterwards. 
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Q. Where did you deliver it to him? 
A. In the plant. 
Q. What part of the plant? 
A. Where Mr. Porter was working. 
Q. Well, did you deliver the envelope to him in 
the place where he was working ? A. No, sir. 
Q. Where did you deliver the envelope to him? 
A. J asked him to come into the washroom with 


Q. You and he went into the washroom? [247] 

A. Yes, sir. 

Q. And did you deliver the envelope to him 
there? 

A. Yes, sir. I gave him the envelope and I 
walked out. 

®. Was anyone there besides you and he? 


A. No, sir. 

@. Was there a conversation at that time? 

A. No, sir. 

Q. Did you remain to see whether or not he 
would open the envelope? A. No, sir. 

Q. Did you see him open it? A. No, sir. 

Q. Did you know what was in the envelope? 

A. Not at that time. 

Q. You did not know at that time what was in 
it? A. No, sir. 

Q. Did you later learn what was in it? 

A. Yes, sir. 

Q. How did you learn what was in it? 

A. We went to his house that evening, I and my 
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wife, and Mr. Porter told me what was in the en- 
velope. 

Q. Was it on the same evening that you went to 
his house ? A. Yes, sir. 

Who was present besides you and he? 

His wife and my wife. [248] 

About what time in the evening was it? 
About 8:00 o’clock. 

Do you recall where he lived then? 

He lived on Stafford Avenue, at that time. 
Will you repeat the conversation that was 
held at that time? 

A. Shall I say everything he said? 

Q. As nearly as you can recall. 

A. Mr. Porter was very much put out, due to 
the faet—— 

Q. No. 

Mr. Watkins: Just a minute. 

Mr. Moore: I will agree that may go out, Mr. 
Watkins. Just say what he said. 

The Witness: Mr. Porter told me, he said, ‘‘ This 
is what they gave me. I have got a good notion to 
go in and tell that Jew son of a bitch to stick that 
up his brown.”’ 

Q. (By Mr. Moore) What was said after that, 
if anything? 

A. As far as that conversation, that was the end 
of it. 

Q. If there was any other conversation, it was 


OPOPOoPS 


of a social nature? 
A. He told me he would never again do any- 
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thing for the Alliance, to help the management in 
ally way. 

Q. Did you have any part in the conversation ? 

A. I beg your pardon? [249] 

Q. Did you say anything at that time? 

ms No, sir. 

Q. Do you know whether or not Mr. Porter re- 
ceived any other remuneration ? AY Lad Oot. 

Q. Do you know whether or not he received a 
vacation ? 

A. I don’t remember whether he did or not. 

Q. Was Mr. Porter an hourly paid employee? 

A. Yes, sir. 

Q. In September, of 1937, did hourly paid em- 
ployees receive vacations? A. With pay? 

Q. Yes. 2X NOR SUS 

Q. In September, of 1938, did hourly paid em- 
plovees receive vacations with pay? 

ie NO, sir. 

Mr. Moore: That is all. 

Trial Examiner Whittemore: Do you want a 
brief recess before we resume with cross examina- 
tion ? 

Mr. Watkins: Yes, I would like it, please. 

Trial Examiner Whittemore: All right. We will 
take a five-minute recess at this time. 

(A short recess was had.) 


Trial Examiner Whittemore: I would like to set 
forth on [250] the record about what Mr. Porter’s 
age is. Now, if you have it on your personnel rec- 
ords, so that you can stipulate to it, or get this 
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man’s testimony, or something, that will be all right. 
I would like to have something on the record. You 
went into his past experience somewhat. I don’t 
eare who brings it out. 

Mr. Watkins: We will find out, Mr. Examiner. 

Mr. Moore: May it be stipulated while Mr. 
Lewis A. Porter was in the employ of Thompson 
Products, Inc., he was not employed at that time in 
a supervisory capacity. 

Mr. Watkins: Yes. So stipulated. 

Mr. Moore: Mr. Examiner, you indicated you 
wanted Mr. Porter’s age, and I believe we are able 
to supply that. 

Mr. Watkins: Yes. Mr. Porter’s age is 62 
years. 

Trial Examiner Whittemore: Thank you very 
much. 

On that point I brought up just a moment ago, 
the complaint says, in parenthesis, this: 

“U.A.W., C.1.0.”’ and nowhere is it stated dif- 
ferently that I find, in the complaint that the Air- 
eraft & Agricultural Implement Workers are af- 
filiated with Automobile Workers, and the Congress 
of Industrial Organizations. 

Tf you will frame that in a stipulation, please, so 
that it may be written out in the formal report. 

Mr. Moore: May it be stipulated that United 
Automobile, Aircraft & Agricultural Implement 
Workers of America, affiliat- [251] ed with the 
Congress of Industrial Relations, is a labor or- 
ganization within the meaning of the Labor Act? 
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Mr. Watkins: We have already admitted that 
in our answer, but we have no objection 

Trial Examiner Whittemore: Yes. That isn’t 
my point, Mr. Moore. The answer covers that. 

Mr. Moore: I am afraid I do not get your point. 
What is it? 

Trial Examiner Whittemore: In the complaint 
it is said in parenthesis, *‘U.A.W.-C.1.0.’’, and no- 
where is it explained what the U.A.W., or what 
C.I.0. is, or that there is such an organization in 
existence. 

Mr. Moore: May we go off the record, Mr. Ex- 
aminer ? 

Trial Examiner Whittemore: Yes. Off the 
record. 

(A discussion off the record.) 


Trial Examiner Whittemore: On the record. 

Mr. Moore: I will move to amend the amended 
complaint, in the first paragraph thereof, by strik- 
ing from the complaint in the second line, the let- 
ters, ‘‘U.A.W.-C.1.0.”’ which appear in parenthesis, 
and inserting instead the words: [252] ‘‘ Affiliated 
with the Congress of Industrial Or ganizations.” 

Trial Examiner Whittemore: Do you have any 
objection ? 

Mr. Watkins: No, we have no objection to it. 
Of course, there will be a stipulation that our an- 
swer need not be changed, our answer and motions 
heretofore filed, will be deemed to comply with the 
complaint as amended. 

Mr. Moore: So stipulated. 
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Trial Examiner Whittemore: Have you any ob- 
jection, Mr. Baldwin? 

Mr. Baldwin: No objection. 

Trial Examiner Whittemore: Very well. The 
motion is granted. I suggest also that you move 
that same change be made in all! the formal papers, 
the title of the case, as well. 

Mr. Moore: Yes. I further move that the same 
change be made in all of the formal papers in the 
case, namely, in Board’s Exhibit 1-A to 1-V, in- 
clusive. 

Mr. Watkins: No objection. 

Trial Examiner Whittemore: Mr. Baldwin, have 
you? 

Mr. Baldwin: No objection. 

Trial Examiner Whittemore: Very well. The 
motion is granted. 

All right, Mr. Watkins. 

Mr. Watkins: Does Mr. Baldwin have any ques- 
tions of the witness? 

Mr. Baldwin: Yes. [253] 

Q. (By Mr. Baldwin): Mr. Kangas, you stated 
that at one time you asked, or you received over 
the telephone, a message. You wrote the message 
down. You can’t remember that message ? 

A. No, not word for word. 

Q. You, in turn, handed it to the printer? 

AL ‘That’s right. 

Q. To have it printed. You later testified you 
sent Mr. Porter to pick up these cards? 

A seeveali. 
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Q. Did you give Mr. Porter the money to pay 
for these cards? a. No, sir, 

Q. Do you know who did give it to him? 

Ee No, ft don’t. 

Q. Do you think anybody in the management 
gave him that money? A. I don’t know. 

Q. About what time of day did he leave? 

A. Oh, somewhere around 11:00 o’clock. 

Q. Did he clock out at the time? A. No. 

Q. He didn’t; was this on the same day that the 
first meeting was held—I will change that. 

Was that the same day that the first group of 15 
or 18 men came into your office? [254] 

A. It was. 

Q. You haven’t any idea what that date was? 

A. No. If I had a calendar I might be able to 
tell you. 

Mr. Watkins: I thmk we can furnish the wit- 
ness with one. I might say this isn’t a calendar 
for the overall year, but it does contain the month 
Oneal: of 1937. 

Q. (By Mr. Baldwin): Will the witness take 
a look at that book. 

A. As near as I ean remember, it would be 
around July 30 or July 29. I couldn’t swear to 
that, but as near as I can remember. 

Mr. Moore: Pardon me just a moment. May I 
have the last question and answer read. 

(The record was read.) 


The Witness: That is not right. The day the 
group of men went into the office was on Tuesday. 
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‘The day Mr. Porter went to get those cards was 
Tuesday morning and not on a Friday or Thurs- 
day. 

Mr. Moore: You want to change your testimony 
with regard to that date? 

The Witness: That is right. I want to see that 
same book again. That would be on August 3rd, to 
the best of my memory. 

Q. (By Mr. Baldwin): Then the day in which 
the group of 15 or 18 men came into the office 
would be on August 3rd, Tuesday, [255] and that 
is also the same day in which the cards were picked 
up at about 11:00 o’clock in the morning or there- 


abouts. Is that right? mae Lhat’s ment 
Q. You later testified you saw these cards passed 
out. Is that right? A. That’s right. 


@. Did you see the contents of the cards prior 
to the time they were passed out? 

A. Not prior to the time they were passed out; 
I saw them after they were passed out. 

Q. Did Mr. Porter give you the cards? Did he 
hand you the cards when he came back into the 
plant? A. No. 

Q. You don’t know who gave them to you? 

A. No, I don’t. 

Q. Do vou know who he gave them to? 

A. No, I don’t know who he gave them to. I[ 
don’t remember. Probably gave them to Hodges. I 
don’t know. 

Mr. Baldwin: That’s all. 
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Cross Examination 

Q. (By Mr. Watkins): Mr. Kangas, what 
makes you so sure it was on a Tuesday that this 
happened ? 

A. ‘To the best of my memory it was on a Tues- 
day. I might not be right on the date. [256] 

@. Could it have been on a Monday ? 

A. No, I don’t think it could. 

Q. Why not? 

A. Beeause we had some other work to do on 
Monday in regard to that, and it couldn’t have been 
on a Monday. 

Q. Could it have been on a Wednesday? 

A. No, it wasn’t on a Wednesday. It was on a 
Tuesday. I am quite sure of that. 

Q. Going back in the early part of 1937, say the 
first half of the year, how many production em- 
ployees were there at Jadson? 

A. Oh, up until September of 1937, there was 86. 

Q. What was vour official job there? 

A. Up to that time I was assistant works mana- 


Q. Who was works manager? 

A. Mr. Clark, Walter Clark. 

Q. You took your directions from him, is that 
correct ? 

A. That’s right. However, he left the organi- 
zation sometime in June, and I was still carrying 
on my duties as assistant works manager. 

Q. Taking this period in the first half of 1937, 
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what was the attitude of the employees with re- 
gard to their pay and working conditions at Jad- 
son? A. Well, they were dissatisfied. 

Q. Well, what was said that indicated to you 
that they were [257] dissatisfied? What was said 
that indicated that to you? 

A. Well, men would come in my office and ask 
for more money. 

@. Was that on more than one occasion? 

A. Oh, ves, on several] occasions. 

@. Was there anything besides more money that 
they were interested in? 

A. Not that I know of at that time. They asked 
for more money, better pay. 


@. Anything about shorter hours? 

A. Not as I remember, no. 

Q. Anything about vacations? A. No. 

Q. Anything about seniority ? A. No. 

Q. Anything about discrimination among em- 
ployees in advancement? A. No. 

Q. Anything about favoritism? 

A. Well, I don’t remember that there was. 

Q. In other words, the only thing you can re- 


eall in the first half of the year was more pay? 
A. That’s elie 
Q. How many different occasions would you 
say there were in that six months period when 
men came in and asked for more pay? [258] 

A. Well, T really don’t know, but I would say 
practically one-third of the plant was in there 


every week. 
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Q. Every week one-third of the plant was in 
there, in that first half of the year? Awe Yes. 

Q. Now, when it was learned that Thompson 
Products had bought the company, approximately 
when was that, incidentally? 

A. As near as T ean remember, in April. 


Oe Agi or 19377 A. That’s right. 
Q. Was there any other disturbance around the 
plant there about that time? A. No. 


Q. Did any of the men come to you and ask 
you whether or not Thompson Produets was going 
to continue to operate the eompany? 

A. Oh, there was some question about that. 

Q. Any of the men come to you around that 
time and ask you what the chances were to get more 
money, now that Thompson Products had taken 
over? A. That’s right. 

Q. And to get some rights on seniority? 

A. There was nothing said, so far as seniority 
was concerned, up to the first half of 1937. 

Q. Nothing was ever said up through the first 
half of 1937? [259] A. No. 

Q. Let us take the first half of 1937 again. What 
union activity had there been down at this plant in 
that first half of the year? 

A. So far as union activities was concerned, I 
never remember of seeing an outside business agent 
from any labor organization around the plant. 

Q. During the entire first half of 1937? 

A. That’s right. 
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Q. Did vou see any cards passed around by 
anybody from either the A. F. of i or C, 10. 
down at that plant? 

A. Oh, I saw a few application blanks, yes. 

Q. About when did you first see them? 

A. Well, I would say from the first of the year 
on, and as far back as 1936, probably. 

Q. You had a little flurry back in 1939 with the 
A. F. of i, didnt your? 

A. I wouldn’t be surprised if I did. 

Q. Mr. Porter belonged to the A. F. of L. at 


that time? A. I don’t know. 
Q. He didn’t join the A. F. of L at your in- 
struction then ? A. No, sir. 


Q. Did you have an A. F. of L. flurry also, in the 
early part of 1937, the first half of the year? 

A. That I don’t remember, whether it was the 
C. I. 0. or [260] Anions 

Q. You did have some activity among the men 
there in the plant? Ae ais meht: 

Q. There weren’t any outside organizers there? 

A. Not that I know of. 

Q. In other words, the boys within the plant 
were figuring that in that way they could get some 
more of these things for which they were asking? 

A. That’s night 

Q. Was there any discussion to that effect around 
there in the first half of 1937? 

A. dn the plank 

G, ves. A. A little bit, probably. 
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Q. And they signed the boys up for C. I. O. 
or A. I. of L. down at the plant, didn’t they? 

A. No, never saw any cards signed up at the 
plant at any time. 

Q. How did you know there was C. I. O. activ- 
ity in there then? 

A. Some of the boys showed me their applica- 
tion cards. Lester Bebb showed me his. 

Q. Did he have any discussion with you about it? 

A. He came and told me he wanted to be hon- 
est with me, he [261] had joined the C. I. O., due 
to the fact that so many of the boys were joining 
the C. I. O., and he wanted to protect his job. 

Q. What did you say to him? 

A. I told him it was entirely up to him, that it 
was none of my business. 

Q. Did any of the other boys come to vou? 

A. Yes, I think a few. 

Q. Who else? 

A. I can’t remember. I do remember Lester 
Bebb, due to the fact that we had a little conver- 
sation over it. 

Q. Did you have any more conversation than 
you have now related? 

A. Not with Mr. Bebb, no. 

Q. Did you have a conversation with any of 
the other employees which you can now think of? 

A. No. 

Q. Were the boys wearing buttons on the job at 
this time? A. No. 

Q. In other words, the first conversation vou 
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had about it was when Lester Bebb came to you 
and said he had joined the C. I. O., and told you 
why ? A. Yes. 

Q. You hadn’t ask him whether or not he had, 
prior to that? [262] A. No. 

Q. When was that? Can you fix the date of Les- 
ter Bebb’s coming to you and telling you for the 
first time, the boys were joining the C. I. 0.? 

A. Probably around in July or August, maybe 
June. I don’t know; it might have been June of 
193K 
Could it have been any earlier than that? 

IT don’t think so. 

Could it have been as early as May? 

No, I don’t believe it was. 

What makes you say that? 

As I remember, it was during the summer 
months, just before, probably a month or two be- 
fore Mr. Hileman came out. 

Q. My. Kangas, since you have been on the stand, 
have vou discussed your testimony with anybody 
other than a representative of the Board? 


POPrPor& 


Did you talk to Mr. Porter about his testi- 


A. I talked to Mr. Moore. 

@. You mean the attorney for the Board? 
A. ‘That's tight 

@. Is he the only one you have talked to? 
A. Yes, sir. 

Q. You didn’t talk to Mr. Johnson? 

A. No. 

Q. 


mony ? 
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A. I visited Mr. Porter one Sunday morning, 
but there was [263] very little said. 

@. I mean, since you have been up here? 

A. ‘Yhat’s right. I have discussed very little 
about anything. 

Q. You have discussed very little about any- 
thing with Mr. Porter since you have been up here? 

A. ‘There might have been one or two things 
mentioned. 

Mr. Moore: The witness obviously does not un- 
derstand the question. 

Mr. Watkins: JI think he does too well. 

Q. (By Mr. Watkins): Mr. Kangas, going on 
now with the union activities 

Mr. Moore: Mr. Examiner, may I have the an- 
swer to the question that was asked stricken? It 
is misleading as it is on the record now. The wit- 
ness answered it, but I do not beheve the witness 
understood the question. 

Mr. Watkins: That is your assumption, Mr. 
Moore, and I don’t want you to put words in the 
witness’ mouth, on cross examination. 

Trial Examiner Whittemore: Is there any doubt 
in your mind? He answered the question. 

Mr. Moore: I will withdraw the objection and 
bring it out later. 

Mr. Watkins: J will strike the question I started 
and reframe it. [264] 

Q. (By My. Watkins): Mr. Kangas, going to 
the period, now, around May of 1937,—going to the 
period, now, around June of 1987, is my understand- 
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ing correct, that that was the first time in which 
you learned that the C. I. O. was active in the 
plant? AD Nowe. 

Q. When was was it? 

A. Qh, I would say it was probably as far back 
as March. I know there were members, or em- 
ployees, that were members of the C. I. O., and 
they were increasing right along. 

@. When did they really start increasing there? 
About what time? 

A. Oh, possibly around in June or July. 

Q. Could it have been before that? 

A. Well, now, I don’t know. I didn’t follow 
these boys home every night, you know, to see what 
they were going to do, so I don’t know where they 
went. All I know is that some belonged to the C. 
I. O., and maybe some to the A. F. of L. 

Q. You had Porter to join the C. I. O. to find 
out about it, didn’t you? 

A. I just asked him to do it. 

Q. You did it to find out, to get a line on that, 
didn’t you? Ales sir. 

Q. When was this? [265] 

A. Some time in 1937. 

Q. About what time in 1937? 

A. Possibly in June, as I remember. 

Q. You had him attend a couple of meetings and 


report to you, didn’t you? A. That’s rignt. 
Q. Prior to the time that Mr. Livingston came 
out ? A. Rhat’s right: 


Q. You did that on your own? ATO) sit: 
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Q. Who instructed you to do that? 

A. Mr. Dachtler, acting general manager of Jad- 
son, at that time. 

Q. When did he instruet you to do it? 

A. Possibly in June, or whenever it happened; 
it could not have been very mueh before; prob- 
ably that week, whenever that took place. 

Q. Can you fix it with any more certainty, when 
that took place? 

A. Can you tell me when you took a drink some- 
time? I can’t remember dates. 

@. Sometimes you take too many, and can’t re- 
member. A. Probably you have. 

Trial Examiner Whittemore: Suppose you get 
down to business. [266] 

Q. (By Mr. Watkins): When did Mr. Dach- 
tler say anything about checking the C. I. 0.? 
Sometime in June, to the best of my memory. 
Where? A. At the plant. 
Where in the plant? 
In the office. 
Whose office? A. His office. 
Who was present ? 
Just I and Mr. Dachtler. 
What did he say to you? 
He asked me if I could get somebody to join 
the C, I. O., that the company would pay their dues 
in there, that he wanted to find out if he could 
possibly, the number of employees that belonged 
to the C. I. O. 

Q. What did you say? 


>rPOrODPOOpD 
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A. I said, ‘‘I think maybe I can do that.’’ 

Q@. What did you do about it then? Is that 
when you got Mr. Porter to join? 

A. Whats ich, 

Q. Did you report back to Mr. Dachtler again? 

AS lead 

Q. When? 

A. That might have been the same day or the 
dav after. [267] 

Q. Did Mr. Dachtler promise any reward to 
you or Mr. Porter for getting this information ? 

A. The only thing he told me he would pay, the 
company would pay his dues. 

Q. Did he suggest a man you might get to do 
it, or leave it up to you? 

A. He left that to me. 

Q. What was this man’s name immediately over 
you at that time? 

A. Walter Clark was not there at that time, he 
wasn't there at this period. I was in charge of 
manufacturing at that time. 

Q. When did Mr. Clark leave? 

A. Possibly in June, I think it was in June. 

Q. June of 19372 A. That’s right. 

Q. This date vou are testifying to was prior 
to that, wasn’t it? 

A. No, I don’t think so. I think it was right 
after Mr. Clark left. 

Q. Going to Mr. Livingston’s first visit out here, 
can you fix about the date when that was? The 
first time you met him. 
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A. Well, it was in the spring of the year, prob- 
ably April or May. 

Q. April or May of 1937? [268] 

A. To the best of my memory, yes. 

Q. Could it have been June of 19372 

A. Oh, it possibly could have. I didn’t set down 
the dates. 

Q. When did Mr. Hileman come out? 

A. In August of 1937. 

Q. When Mr. Livingston first came here in April 
or May or June of 1937, whenever it was, when you 
first talked to him, that was the first time you had 
met him, wasn’t it? A. Mr. Livingston? 

Q. Yes. A. That’s right. 

Q. Where did you first talk to him? 

A. Well, as well as I can remember it was in 
Mr. Dachtler’s office. 

Q@. Had you seen him around the plant prior to 
that time? 

A. Yes. I saw him walking through the plant. 

Q. What was he doing? 

A. I don’t think he was doing anything in par- 
ticular, just walking around. 

Q. Talking to any of the men? 

A. Yes, talking to a few of the men. 

Q. Did you see him talk to the men after this 
first meeting you had with him? A. Oh, ves. 

[269] 

@. Several of the men around the plant, while 
they were working? Ae hats: rieht 

Q. Will you relate, please, this first eonversa- 
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tion you had with Mr. Livingston. Just state what 
it was. 

A. Well, the first conversations I had with Mr. 
Livingston was in regard to a case where I had 
discharged three employees in unis shop, laid them 
off for lack of work. 

Q. Who started the conversation? 

A. Mr. Livingston. 

Q. What did he say to you? 

A. At that time, as well as I can remember, it 
was around the time the National Labor Relations 
Board was building up a case against the company 
for laying these men off 

Q. The men you had laid off? 

A. That's nicht: 

Q. And the charge being that they were C. I. O., 
and you had laid them off, and had discriminated 
against them. Is that right? 

A. That’s right; that’s the way I remember it. 

Q. What did vou say to him? 

A. He wanted the story of how the men were 
laid off, and I gave it to him. 

Q. What did you say? 

A. Because there was not enough work at that 
time. One, [270] in particular, was a welder. I 
didn’t have any welding for him at that time. 

Q. What was his name? 

A. Blankenship; one name was Lloyd Acker- 


Q. Both were laid off because of lack of work? 
A. Not Lloyd Ackerman. 
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He was fired outright? What for? 
Because he didn’t do what he was told. 
Ts that what you told Mr. Livingston ? 
As well as I remember I did, yes. 
One was Ackerman, and was one MacIntosh? 
MacIntosh was the third one. 
There were three involved? A. Yes. 
What was the matter with MacIntosh ? 
Well, he took the wrong attitude in his job, 
and wouldn’t work, and do his job there. I don’t 
like to be called a son of a bitch on the job. I 
would rather be called that outside the plant where 
T can take care of it. 

Q. Is that what you told Mr. Livingston at the 
time? A. That’s right. 

@. And at that particular time Mr. MacIntosh 
had been calling you a son of a bitch on the job? 

A. That’s right. I think there are probably 
records on that too. [271] 

Q. What was the rest of the conversation on that 
first meeting with Mr. Livingston? 

A. It all pertained to laying off these three 
men. 

Q. Nothing else was discussed ? 

A. Not as I remember, no. 

Q. Did you have more than one conversation 
with Mr. Livingston on his first trip out here? 

A. Yes, I think we had either two or three, 
about the same thing. 

Q. That was all that was discussed ? 

A. That’s right. 


POOPOPrPO Pe 
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Q. During that meeting did you tell Mr. Liv- 
ingston about the C. I. O. inroads in the plant? 

A. I don’t remember whether I did or not. 

Q. You have no recollection of it? A. No. 

Q. You have no recollection of whether or not 
he asked you about C. I. O. inroads in the plant? 

A. The only thing I can remember Mr. Living- 
ston did ask me whether the boys belonged to the 
C. I. Q., and I told him I don’t believe they did, and 
I didn’t know, and J don’t know today whether they 
did or not. 

Q. That was all the discussion there was about 
the C. I. O. at that time? A. That’s right. 

[272] 

Q. Was that all the meetings you had with Mr. 
Livingston? Have you related everything that took 
place with Mr. Livingston while he was on his first 
trip? 

A. Yes. That’s right. I can’t remember any- 
thing else. 

Q. About what month did you first—about in 
what month did you see the greatest C. I. O. activity 2 
During the early part or middle part of 19372 At 
this plant. 

A. Well, I heard more about it around July, the 
first of July, possibly, of 1987. 

Q. You say you heard more about it; what do 
vou mean by that? 

A. I mean I heard from various sources that 
there were more and more men joining the C. I. O., 
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and somebody told me that there was, possibly, or 
approximately about 90 per cent in the C. I. O. at 
that time. 

Q. Do you remember who told you that? 

mw No, I don’t. 

Q. Did the boys wear their buttons? 

A. No. 

Q. Did they talk freely about belonging to the 
C. I. O. at that time? 

A. Some did; some didn’t. 

Q. What did you say to them about it, those 
that diseussed it with you? 

A. I didn’t say anything to them. [273] 

Q. Did you say it was all right as far as you 
were concerned, or that they shouldn’t do it? 

A. I told them they could belong to any asso- 
elation they wanted to. It was none of my busi- 
ness. 

Q. That was what you told them? 

Bh, NESS 

Q. Did you learn whether any of them were 
with the A. F. of L. there around that time? 

A. Yeah. I think a couple of them were. I 
think I ean name maybe one or two. 

Q. Did any of the boys come to you and talk 
about the A. F. of L.? A. No. 

Q. Take the period, again, the first six months 
of 1937, what relatives did you have working at 
this plant then ? 


A. I had my wife working there, I had my 
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brother working there, and I had a cousin working 
there. 

Q. Mr. Kangas, as I understand it, and you cor- 
rect me if I am misquoting you, at the time of Mr. 
Livingston’s first visit you didn’t tell him anything 
about Porter’s attending any union meetings? 

A. No, I didn’t, as far as I can remember. I 
don’t remember telling Mr. Livingston that. 

Q. Do you know whether or not Porter had at- 
tended the union meetings prior to that date? [274] 
, A. Prior to Mr. Livingston’s being there? 

Q. His first visit. 

A. I don’t know. I don’t remember whether he 
did or not. In fact, I don’t know whether he ever 
belonged to the C. I. O. at that time or not. 

Q. In other words, if Mr. Porter had belonged 
to the C. I. O. prior to this time and reported to 
you about the C. I. O. membership, you mentioned 
nothing of that to Mr. Livingston? 

A. No, I didn’t. 

Q. And assuming that happened first, you didn’t 
tell Mr. Livingston that Mr. Dachtler had had you 
have Mr. Porter join the C. I. 0.2 

A. No, not at this first visit. 

Q. That is what I mean. You didn’t tell him 
anything about it then? 

A. Not as far as I can remember, I didn’t. 

Q. Do you have any recollection? Is there any 
way you ean refresh your recollection so you ean 
say whether you did or didn’t? 
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A. I didn’t have any reason to tell him about 
it, due to the fact I don’t think Mr. Porter was in 
there at that time. As I remember, it was after 
this I asked Mr. Porter to join the C. I. O. 

Q. In other words, it is your feeling at the pres- 
ent time if you had information on the C. I. 0. 
prior to this time, where [275] you were involved up 
here at the Labor Board on charges, you would have 
told Mr. Livingston about it? 

Ae) hateseaelt. 

Q. That would be particularly true, I assume, 
if Mr. Dachtler had given you those instructions? 

a What’s right. 

Q. You got along all right with Mr. Living- 
ston at this first visit, didn’t you? 

A. I think we got along very nicely. 

Q. You talked about machinery and conditions 
in the plant, and all? A. That’s right. 

Q. And you didn’t discuss doing something 
about the pay problems, and things of that kind, 
the first visit? A. No. 

Q. That wasn’t discussed at the first visit at 
all? A. No, sir. 

Q. Was the condition of unrest discussed at that 
time? A. I would say yes. 

Q. Did you tell him about it the first visit 2 

A. I don’t remember telling anything about it 
much, due to the fact I didn’t talk to Mr. Living- 
ston a great deal, other than this case where these 
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three men had left the employment. Two of them 
were discharged and one of them was laid off. [276] 

Q. You don’t now recall, though, any state- 
ments by Mr. Livingston at this time, at this first 
conversation, with respect to increase in pay, or 
anything of this kind? 

A. No, sir. I don’t believe there was anything 
like that discussed. 

Q. Did that occur at the second conversation ? 
That is, on Mr. Livingston’s second trip here? 

A. That’s right. 

Q. When do you fix that? 

A. Well, it might have been after Mr. Hileman 
eame out. I don’t think Mr. Livingston at that 
time took any action in that, until Mr. Hileman 
came out. 

Q. All right. You can’t fix the time, then, of 
Mr. Livingston’s second visit? 

A. As near as I can remember it was in the 
latter part of July, when he arrived here. 

Q. Mr. Kangas, going back, now, to the time 
when. you had Porter join the C. I. O. to find out 
how many men were attending their meetings, I be- 
lieve you said he reported to you some 18 attended 
a particular meeting ? 

A. As near as I can remember. 

Q. At that time how many C. I. O. members 
would you say there were in the plant? 

A. Just from hearsay I would say the per- 
centage was up, possibly around 60 or 70 per cent. 


[277] 
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Q. At that particular time? Kees. 

Q. And that increased a little, later on ? 

A. That’s right. 

Q. Other than Mr. Porter, the incident you tes- 
tified to, did you ever try to get anybody else down 
at this plant to join the C. I. 0.? 


A. No, sir. 

Q. You never did? A. No, sir. 

@. And you are positive on that? 

A. Absolutely. 

Q. I understand Mr. Hileman came out some- 
time in August of 1937? A. That’s right. 


Q. What was the first meeting that you had 
with him? Do you recall that? 

A. Mz. Dachtler called me in the office and in- 
troduced me to Mr. Hileman and I was probably 
in there, oh, three or four minutes, and I went back 
out in the plant. 

@. What was discussed ? 

A. Not much of anything; just general. 

Q. Just meeting him, and that was about all 
there was to it? Ay) What’s it. 

Q. When did the next meeting you had with 
him occur? [278] 

A. It might have been a day or two after that. 

Q. Do you remember what was discussed at 
that one? 

A. Yeah. I think we talked something about 
equipment, as to its condition, and probably that 
was all that was discussed at that time. 
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Q. Had you expressed opposition to Mr. Hile- 
man’s being sent out here to be in charge of the 
plant at this time? A. I never did. 

Q. You never did at any subsequent time? 

A. No. 

Q. Going to your second meeting with Mr. 
Livingston, that is your meeting with Mr. Living- 
ston at the second trip, where did you first talk to 
Mr. Livingston after he made the second trip out 
here, which was sometime, as I understand, in July 


of 1937? A. In Mr. Dachtler’s office. 
Q. That is the first time you met with Mr. Liv- 
ingston on the second trip? A. That’s right. 


@. And who was present at that meeting? 
A. Mr. Dachtler and Mr. Livingston and my- 


@. When was the next meeting you had with 
A. Qh, possibly during that day in the after- 


Q. Where was that? 

A. In the same place, in the office. [279] 

Q. Did you see him out in the plant during any 
of this time? 

A. I think that Mr. Livingston did go out in 
the plant. However, I am not quite sure of that. 

Q. Did you see him talking to any of the men 
out there? 


A. So far as I can remember, I can’t remember 
him talking to any men. 
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Q. During this second visit, did he discuss with 
you the rates of pay that were going on there? 

A. I don’t believe that there was anything dis- 
cussed in regard to pay rates. 

Q. During the entire second visit? 

A. Oh, yes, during the entire second visit there, 
yes. 

Q. Sometime during his second visit he did dis- 
cuss an increase in pay with you? 

A. That was after Mr. Hileman came out, as I 
remember. 

Q. Yes. But Mr. Livingston, during his second 
visit, did discuss an inerease in pay rates? Cor- 
rect ? A. That’s right. 

Q. Did he diseuss anything else concerning the 
working conditions or wages of the men in “ie 
plant? 

A. Yes. He discussed organizing an Peeenaont 
union. 

Did he discuss anything else besides that? 
Well, he might have. 

Did he discuss seniority ? 
Well, seniority was discussed later, , yes. [280] 
During this second visit? 

That’s right. 

Did he discuss anything about shorter hours? 
No, I don’t think there was pe ie said 
about shorter hours. 

Q. Anything about vacations with pay?’ 

A. At that time there was probably something 
mentioned about vacations, but they were going to 


Boe oe 


434 National Labor Relations Board 


(Testimony of Victor Elmer Kangas.) 
take that under consideration and see what hap- 
pened. 

Q. Did he say anything about any favoritism 
out there to you? Ask if there was any in the 
plant, or anything of that kind? 

A. No, I don’t think he said anything about 
that. 

Q. In other words, he did make inquiry about 
what the complaints of the men were 

A. That’s right. 

Q. and ask you what your advice was to 
straighten it out, and get them happier about cer- 
tain things? 

Well, he probably did. 

Would you say he did, or probably did? 
Yes, I think he did. 

You were in favor of that also, weren’t you? 
Yes, I was. 


And Mr. Livingston was too? 
That’s right. [281] 
Going to this meeting, I believe you said it 
was at Uncle Gabriel’s cabin. Is that what you 
eall it? 

A. Well, it might be a cabin. They eall it a 
cabin, but it was more or less a cafe or restaurant. 

Q. All right. When was that? 

A. That was, as near as I can remember, on 
Friday evening, the latter part of July. 

Q. Of 19372 iro JIE: 

Q. Are you sure it was on a Friday evening? 
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A. As near as I can remember, yes; it seemed 
like it would have to have been Friday evening, as 
neateas | can remember. 

Q. Could you fix a positive date, if you had a 
ealendar again? 

A. No, I couldn’t, I ean’t definitely say whether 
it was Friday, but as near as I remember, it seems 
like it was Friday night. 

@. All right. Who was present at that meet- 
ing? 

A. My. Livingston, myself, Mr. Hodges, Mr. 
Dachtler, Leroy Shadrack, L. V. Corbley, Eugene 
Drake, Roy Long and Bill Kerns. 

Q. All foremen and lead off men? 

A. That’s right. 

Q. No employee who wasn’t a foreman or lead 
off man was there? A. No. [282] 

Q. At that meeting did Mr. Livingston tell you 
there about the Cleveland operations or equipment, 
or anything of that kind? 

A. Not at this meeting. 

Q@. Did he say anything at this meeting about 
vacations for men, or anything of that character? 

Ae io. 

Q. You are sure of that? 

A Yes, I am sure of that, because we really 
hadn’t got started to work, so I don’t know where 
vacations would have come in. 

Q. You are giving your assumption on that? 

A. I know definitely no vacations were discussed 
at that meeting. 
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Q. What about higher rates of pay? Were 
they discussed at that meeting? A. No, sir. 

Q. Seniority; was that discussed at that meet- 
ing? 

A. No, sir, nothing like seniority was discussed. 

Q. Favoritism among supervisory personnel, 
wasn’t that discussed ? A. No, sir. 

@. Was anything about the handling of griev- 
ances discussed at that meeting? 

A. No, but I will tell you what was discussed. 

[283] 

Q. Just a minute; answer my questions. Was 
anything about grievances discussed at this meet- 
ing? A. No, they weren’t. 

Q. Was anything about fair play towards the 
employees discussed there by Mr. Livingston ? 

A. Not as a I remember. 

Q. Would you say positively there wasn’t? 

A. Well, I would say there wasn’t. 

@. You said you wanted to tell what was dis- 
cussed there? A. Wes: 

Q. Why? 

A. Well, you seemed to be anxious to know what 
was discussed, and you went all around the ques- 
tion, so I thought maybe I would help you. 

Q. All right. You go ahead and help. Tell me 
what was discussed at that meeting. 

A. All right. Mr. Dachtler, after dinner, sug- 
gested I speak to the boys. I told him there wasn’t 
anything I should talk to them about, that Mr. 
Livingston was sent out here to perform certain 
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duties, and I thought it was up to Mr. Livingston 
to do the talking. 

Mr. Livingston got up and he did, and he asked 
the boys that were at this mecting what they 
though of an inside union in the plant. 

Q. Why do you figure he asked those men there 
that? [284] A. Beeause they were leadmen. 

Q. Why did he ask the leadmen that? 

A. He wanted to get their reaction on it. 

Q. You mean because he contemplated they 
would be organizers of it? 

Mr. Moore: I object to the question. 

Mr. Watkins: This is cross examination, and 
the witness is so anxious to tell his story, to try to 
get all the picture 

Mr. Moore: It doesn’t matter how anxious he is. 
I objeet to the question. 

Trial Examiner Whittemore: The witness may 
answer. You asked him what was in Livingston’s 
mind. 

Mr. Moore: That is what I am objecting to. 

Trial Examiner Whittemore: I have no objec- 
tion. It certainly doesn’t prove anything, but Mr. 
Watkins wants to know what he thought Mr. Liv- 
ingston had in mind. 

Q. (By Mr. Watkins) What was your conelu- 
sion as to why Mr. Livingston asked the leadmen 
what they thought about an independent union ? 

A. He wanted to get their reaction, see how they 
felt about having an inside union there. 
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Q. Do you think that was limited to leadmen or 
leadmen and foremen also ? 

A. Foremen and supervisors and department 
foremen. [285] 

Q. But you think he was directing that query 
to just leadmen ? A. That’s right. 

@. Go ahead. What else did he say? 

A. He more or less outlined, in a few words, 
how we might go about organizing it; not in very 
many words. 

Q. You tell me what he said? 

A. Word for word what he said? 

@. As nearly as you can recall, what he said. 

A. I am afraid you got me stuck, Mr. 

Q. As nearly as you can recall. 

A. Well, as near as I ean remember, Mr. Living- 
ston suggested we have an independent union here. 
He also told the men present at that meeting that 
he thought with an independent union there at the 
plant that they could probably handle labor prob- 
Jems and grievances better with an independent 
union than they could with an outside union, due 
to the fact that they would thrash them out right 
there at the plant, and if an independent union 
could be organized, why, they would have the com- 
mittee right there, and they would meet with the 
management and they would discuss the problems 
in general, and thrash out all the grievances, and 
not have an outside labor organization in the plant. 

q). ‘Then, did he say to the men assembled there, 
to help it all they could? A. No, sir. [286] 
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Q. What did he say about it? 

A. He told the men to treat that confidential, 
that he did not want any employees out in the plant 
to know the nature of that meeting. In fact, he 
didn’t want any of them to know there was such a 
meeting. 

Q. In other words, he didn’t want any employees 
to learn the company ordered an independent union ? 

A. That’s right. 

Q. And told the men so? A. That’s right. 

Q. Anything else? 

A. Well, there might be something off the ree- 
ord, there, that we talked about. 

Q. I mean coneerning the thing you wanted to 
tell us about. 

A. Right at that time I don’t remember there 
was anything else other than he asked the men how 
they felt, and they thought it was a very good idea. 

). How many men were there there? 

A. Well, I will have to count them. 

@. ‘Then would you say, roughly? 

A. Well, there was Mr. Livingston, Mr. Dacht- 
ler, myself, Hodges, Leroy Shadroek, Roy Long, 
Bill Kearns, Eugene Drake, and Al V. Coberly ; nine 
there, as near as I can reeollect. 

Q. He told the men he didn’t want them to say 
anything about the discussion that had taken place 
in this meeting? [287] A. That’s right. 

Q. You have given us the full story on this 
meeting now? 

A. That’s right, inside of the building. 
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Q. That was all that took place inside or outside, 
so far as the meeting is concerned? Is that correct? 

A. Inside the building. Outside, Mr. Livingston 
said a few words to me before f 

Q. But this was not part of the meeting. Right? 

ASN (Os 

@. At this meeting we have just been talking 
about was there anything said by Mr. Livingston 
that appeared to be to the benefit of the employees ? 

A. Well, the only thing, as I remember, that 
Was mentioned in regard to that, that the em- 
ployees would be able to carry their grievances to 
the management and thrash it out at the plant, 
rather than have an outside organization represent 
them. That’s to the best of my memory. I don’t 
think anything else was discussed in the way of 
doing anything outlandish for the employees. 

Q. In other words, it is your conclusion that the 
sole purpose of that meeting was to get an independ- 
ent union under way. Is that correct? 

A, That's ment: 

Q. Now, I believe you testified on direct exami- 
nation that Mr. Livingston had asked you to get 
some employee to get the men to come in and call 
on the management and ask for [288] anything, or 
words to that effect? 

A. Yes, he mentioned that. 

Q. And you chose Mr. Lou Porter who has 
testified here ? A. That is right. 

Q. That’s the same Lou Porter that you had 
chosen to join the C.1.0.? A. It is. 
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Q. Was he one of the leaders there in the 
plant? A. Leader in the plant? 

Q. I don’t mean a leadman, but one of the men 
that the other men looked up to and respeeted and 
hked, at this time. 

A. As near as I can remember at that time I 
think he was pretty well thought of, yes. [288-A] 

Q. You don’t remember any conflict at that 
time, with Porter? 

A. No, I don’t remember anything the men 
might have had against him, no. 

Q. Was there some conflict later between Porter 
and the other men? 

A. There probably was quite a bit after that, 
but not at that time. 

Q. Were you on particularly close terms with 
Mr. Porter, socially, at this time ? 

A. Yes, we were very good friends. 

Q. You and your wife called on him and his 
wife? A. That’s right. 

Q. Frequently ? 

A. Oh, possibly once every two or three weeks, 
or maybe once a week, sometimes. I don’t know. 
We didn’t live over there, however. 

Q. Why did you pick Mr. Porter as the man? 
Was that because he had been a detective and knew 
how to keep his mouth shut? 

A. That’s right, because I knew I could trust 
him. I thought he would treat this confidential, and 
he was a man with a little more age to him, he was 
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an older man, and I thought he might be the man 
that would fit into the picture. 

Q. What did you say to Mr. Porter when you 
first talked to him about this assignment? [289] 

A. Well, first of all I outlined it the best I 
could 

Q. What did you say to him, Mr. Kangas? 

A. I asked him if he would help me get an 
independent union organized in the plant, and he 
asked a few questions about it, what it would mean, 
and I told him what it might mean, and he said 

Q. When you said you told him what it might 
mean, what did you tell him? 

A. I told him it might mean more money, senior- 
ity rights, might even get vacations with pay; I 
didn’t know. 

Q. For whom? 

A. For everybody concerned. 

Q. What else did you tell him? 

A. And I believe that that covered that; and 
he said it sounded good to him, and he would do all 
he could, and he wanted to know what I wanted 
him to do. I told him to contact as many men as 
he could, but not to let any of the men know the 
company was trying to organize this independent 
union; that that was to be treated confidential; but 
to try to get them to swing over from C. I. O. into 
an independent union as soon as possible. 

Q. You said that? Try to get them to swing 
over from the C. I. O. to an independent union ? 

A. That is correct. 
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Q. You remember those words, do you? [290] 

ime Yes. 

@. Go ahead. 

A. I told him it was very important to get 
as many members in this independent union as we 
ean; talk it up to the men out in the plant, and 
get them to go into the office at a certain day, when 
it was going to be set. 

Q. Did you talk to him about getting members 
into the independent, or about getting a gang to 
run into the office ? 

A. Geta group together to go into the office. 

Q. Did you talk to him about getting members 
at that time? 

A. Probably not at that same time. 

Q. That is what I mean; your first conversation, 
where was it? At his machine? 

A. Some at his machine, and some at his home. 

Q. I mean, the first time when you got him 
started to corral the men and get them going? 

A. At his machine. 

Q. How long did you talk to him there? 

A. Possibly ten or fifteen minutes. 

Q. It was in that conversation that you told him 
you would get higher pay and vacations for the 
men and so on? 

A. That was one of the things to tell the men. 
I said, ‘‘I don’t care what you tell them; tell them 
anything, just so you get them in the office.”’ 

Q. You talked for ten or fifteen minutes? [291] 

cs. 


444 National Labor Relations Board 


(Testimony of Victor Elmer Kangas.) 

Q. Was his machine running? A. Yes. 

@. Was it pretty noisy? A. Pretty noisy. 

Q. You have to holler pretty loud to hear when 
the machine is running, don’t you? 

A. Oh, not so loud. 

Q. You can’t talk with the machine running, 
in a normal voice? A. I think so. 

Q. With the machine running? Tas SORRY, 

Q. How close were other men working to where 
you were talking to Mr. Porter? 

Possibly 25 or 30 feet. 

That close? 

As far as I can remember. 

Mr. Porter is a little deaf, isn’t he? 

Is he? 

IT am asking you. 

I have never noticed it myself; maybe I just 
talked above it, I don’t know. 

@. When did you first tell Mr. Livingston that 
Porter was the man? [292] 

A. Oh, I think it was on a Saturday morning, 
as near as I ean remember. It was the next morn- 
ing after this dimmer at Uncle Gabriel’s. I told him 
that I had a man in inind that I thought was just 
the man to fit the bill. | 

Q. That was the next morning after the meeting 
at Uncle Gabriel’s? A. That’s right. 

@. You are certain of that? 

A. Oh, yes, absolutely. I slept on it that night. 

Q. Did you make any notes at the time of any 
of these conversations you have related here, with 
Mr. Livingston or Mr. Porter? AL Nowsie: 
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Q. No notes at all? Ae No: 

Q. When did you first report these instanecs you 
are testifying to now, to either the Labor Board or 
to the union involved here? 

A. I didn’t report these. 


Q. When did you first talk to them about it? 

A. Oh, that could possibly have been about in 
July. 

Q. July of A. 1942. 

@. Up here at the Board? 

A. Yes, sir. [293] 

Q. Is that where your first conversation was? 

A. Yes, sir. 

Q. You haven’t told anybody anything about it 
prior to that time? A. No, sir. 


Q. Hither in connection with the Board or in 
connection with the C. I. O. union? 


A. No, sir. 
Q. Did you find out how they had learned about 
your side of the story? A. No, sir. 


Mr. Moore: Objected to. 

Q. (By Mr. Watkins) You don’t know yet? 

A. No. 

Mr. Moore: Objected to. 

Trial Examiner Whittemore: I will overrule the 
objection and let the answers remain. 

Q. (By Mr. Watkins) I believe you had a fur- 
ther conversation with Mr. Livingston that you 
testified to on a Monday morning in which he told 
you something to the effect that you will have to 
get going, to get this thing moving, to beat the C. I. 
O. meeting ? A. That’s right. 


446 National Labor Relations Board 


(Testimony of Victor Elmer Kangas.) 

Q. You recall that? A. That’s right. [294] 

Q. Do you remember where that conversation 
took place? 

A. As near as I can remember, at the plant, 
Jadson Products. 

Q. You mean in the office? 

A. In the office, yes. 

Q. You were called in by Mr. Livingston ? 

A. That’s right. He had the girl call me; the 
girl called me in. 

Q. Did you start the conversation or did he? 

A. He did. I never have nothing to say, I 
always let him start it, because he was the man that 
was directing all this. 

@. And he said to you what? 

A. He told me that he would want me to get 
the ball rolling, and get everything into shape just 
as soon as possible, so far as organizing this union, 
and try to have everything set for Tuesday night, 
or words to that effect. Now, it may not have been 
the same words. I don’t know, but words to that 
effect. 

Q. What did you say? 

A. I told him I was doing the best I could, the 
thing seemed to be rolling along all right. 

Q. How long had it been rolling at that time? 

A. Since Saturday morning. I believe on Sat- 
urday sometime, whenever it was. 

Q. It was on a Saturday around 11:00 o’clock 
that you first put Mr. Porter to work? [295] 

A. Yes. 
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Q. And this was on a Monday you talked to Mr. 
Livingston and he said to get it rolling, and you 
said they are rolling as well as they can be? 

A. Yes. 

Q. Was anything else said at that time? 

A. I wouldn’t remember; I can’t remember 
every word mentioned; there might have been some- 
thing else, but not that I can remember of. 

Q. That is all of the conversation at that time 
that you can recall? 

A. However, he did ask me how Mr. Porter was 
coming along, I believe, and I said, ‘‘ Well, he was 
doing okeh, so far as I knew.”’ I didn’t know too 
much about it. 

Q. Hadn’t Mr. Porter reported to you as to his 
progress ? 

A. Well, I don’t believe he did up to this time. 

Q. Did you contact Mr. Porter again after that 
conversation you have just related with Mr. Liv- 
ingston ? 

A. Yes, we had several conversations during the 
course of the day for several days after that too, 
but I don’t remember just exactly what transpired 
during all of them. 

Q. Hor several days after that, did you say? 

A. Yes, 

(). How many days after that did you still have 
conversations with Mr. Porter about it? [296] 

A. Possibly a week or so or more. 

Q. Will you relate the first conversation you 
had with Mr. Porter after this meeting? 
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A. I went out in the plant and asked Mr. Por- 
ter what he had done, and he said he talked to two 
or three men, but he hadn’t had much time to do 
much more, but he said before the day was over he 
would work on several more. 

Q. What time of the day was that? 

A. Oh, I imagine it was possibly around 11:00 
o’clock, 10:30, or something like that. 

Q. In the morning? A. That is right. 

Q. You are sure it was in the morning? 

A. Qh, yes. 

Q. It was right after you talked to Mr. Liv- 
ingston ? ees: 

Q. Go abead. 

A. I told him to contact just as many of the 
men as he could, trying to get as many men as he 
could to go into the office and demand those senior- 
ity rights, more pay, vacations with pay, and I said 
it didn’t make much difference what he asked for, 
just so he got them in there. I said the rest of it 
would iron itself out, I guess. He said he would. 

Q. The first time you discussed this mission 
with Mr. Porter, did you tell him what he was going 
to get out of it? [297] A. No weir 

Q. Did he ask you what there was in it for him? 

A. No, sir. 

@. Did he ask you why you picked him to do 
the job? A. Yes, he did. 

Q. What did you tell him? 

A. I told him because he was a very good friend 
of mine, and I could depend on him, that is the rea- 
son I picked him. 
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Q. Did he say he would rather not undertake 
anything of that kind? Or, sure; I will be glad to 
do it. 

A. He said he would be glad to help me. 

Q. To help you? A. Yes. 

Q. Then, in this first conversation you had with 
Mr. Porter about this assignment, the sum and sub- 
stance of it was that he was to get a bunch of the 
men together and go into management and ask them 
for everything that they could think of? 

A. That’s right. 

Q. And he was to do the job as rapidly as pos- 
sible? A. Yes. 

Q. And you told him at that time to get busy on 
it immediately and move along. Is that correct? 

A. That’s right. 

Q. That is the first conversation you had with 
him. Is that correct? [298] 

A. Yes. 

Q. Now, Mr. Kangas, referring to a telephone 
eall which you were to make to Mr. Livingston. 

ee Ub huh. 

Q. I believe you testified that you were supposed 
to call him at 7:00 o’clock on a particular night. I 
forget which night it was. Do you remember? 

A. Yes. 

Q. What night was it? 

A. Well, as I can recall, it was on a Monday 
evening. 

Q. Did you call him at 7:00 o’clock? 

A. I did. 
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Q. Did you know what he was going to tell you 
before you called him? 

A. I didn’t know exactly what he was going to 
tell me, but he told me in a few words about what it 
was going to be, yes. 

Q. When did he tell you in a few words what it 
was going to be? 

A. That day, Monday. 

Q. What time that day? 

A. Oh, Monday afternoon, sometime. 

Q. Then, he told you roughly what it was going 
to be that night, so you knew what it was? 

A. That’s right, 1 expected it. 

Q. What was it supposed to be? [299] 

A. Well, he dictated over the telephone—— 

Q. No, no. I mean when he indicated to you 
roughly what it was going to be. What did he say? 

A. Well, he said he wanted to get some cards 
printed and he wanted me to call him at 7:00 0’clock, 
which I did, and he would have all the information, 
and he would give it to me over the telephone. 

And | ealled him and he gave it to me, and I 
wrote it down. 

Q. When he first talked to you about the call 
at 7:00 o’clock, he told you you were to call him at 
7:00 o’clock because he wanted to have some cards 
printed and he was going to give you the informa- 
tion that went on them. Is that right? 

ae 

Q. And you called him at 7:00 o’clock and he 
gave you the information? 
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Yes. 

Then you went and had them printed ? 
That is mght. 


Did you have them printed or did Mr. Por- 


QPo> 


Ler! 

A. No, sir. I turned over the information I had 
and asked the print shop to print some cards up 
with exactly the same wording I had on that paper, 
and I asked them if they could have them printed 
that night, and they said it was impossible. 

@. Did you ask them about how much it was? 


£300] 
A. No, sir. 
Q. You didn’t make any inquiry? 
A. No, sir. 


@. You were the one that gave them the cards 
and asked them to print them? 

A. I never gave them the cards. J gave them 
the information to print on the cards. 

Q. That is right. How did you happen to have 
Mr. Porter and his wife with you? 

A. More or less, Mr. Porter was a lieutenant to 
help work the thing out, and I had to have him with 
me. 

@. Mr. Porter was a lieutenant and you had to 
have him with you for other purposes? 

A. No, in this particular case, because we were 
working on kind of a business deal, and he had to 
be with me. 

Q. And that was the reason. 
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A. Uh huh. 

Q. What time did you go over to his house? 

A. Possibly about 6:00 or a quarter after 6:00, 
maybe. 

Had you had dinner or supper? 

Yes. 

You had that? 

Yes, I think we had. 

Did he know you were coming? 

Yes, I believe I told him I would be there. 
[301] 

Q. What did you tell him when you told him you 
would be there? 

A. Qh, I told him that I had to run an errand 
and it wouldn’t take but a few minutes, probably, 
and asked them if they wanted to go along with us. 

Q. You didn’t tell him what it was? 

A. Well, I didn’t know myself, exactly what it 
was going to amount to. I told him in a few words 
what it might me. 

Q. Oh, you told him what it might me, then? 

A. Yes. 

Q. In other words, when you went to the tele- 
phone, he knew what you were going to telephone 
about? A. Qh, yes. 

Q. You are sure of that? 

A. I think he did. 

Q. Referring to your meeting at the Jonathan 
Club,, you attended more than one meeting at the 
Jonathan Club, didn’t you, with Mr. Livingston? 
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A. No, I don’t believe I was there only once at 
that time. 

Q. Just onee? A. Yes, sir. 

Q. <All right. That was when you had dinner 
and the rest of them did, and Mr. Livingston didn’t? 

A. That’s right. 

Q. How long did you stay there while Mr. Liv- 
ingston was [302] there? 
Oh, it would possibly have been a half hour. 
Who told you to be there for that meeting? 
Mr. Livingston. 
What did he tell you about it? 
Just asked me to be up to the Jonathan Club. 
Didn’t he tell you why he wanted you there? 
No. 
When did he tell you that? 
During that day. 
You don’t remember what time? 
Yes, I think it was in the afternoon, as near 
as I ean remember. I wouldn’t swear to that. 

Q. But he didn’t tell you why he wanted’ you 
there? A. No. 

@. Did he tell you who Be was eoe to ‘be 
there ? 

A. Yes, I think he told me Mr. Porter and Mr. 
Hodges would be there. | 

Q. After you got there what was said by any- 
body? What was the first thing that was said? 

A. Oh, we went up to Mr. Livingston’s room, 
and was there a few minutes, possibly five or ten 
minutes. 
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@. Was anything said up there? 

A. Oh, nothing of any importance. 

Q. Just passing the day? [803] 

A. That’s it. Then we went into the dining room 
and had dinner. During the dinner Mr. Livingston 
talked a little bit. I done all the listening. 

Q. Just a minute. What did he say? 

A. Well, he thought that we had done a swell 
job. 

Q. What did he say? Did he say that? You said 
he thought you had done a swell job. Is that what 
he said? 

A. Yes, he said we had done a swell job, a bang 
up job in organizing the union. 

@. You remember the words he used? 

A. I wouldn’t say he used those particular 
words, but 

Q. You don’t know whether he said, ‘Bang 
up’’? 

A. Well, I believe ‘‘bang up’’ was used in that. 

Q. Go ahead. 

A. And he told us how he appreciated the co- 
operation he had received. 

Q. Did he say anything about any reward to any- 
body for this bang up job that had been done? 

A. I believe at that time he mentioned something 
about having—we would be well taken care of. 

Q. Do you remember what he said in that re- 
gard? 

A. Well, not word for word, meaning that we 


vs. Thompson Products, Inc. 455 


(Testimony of Victor Elmer Kangas. ) 
wouldn’t have to worry about a job, would be taken 
care of. 

Q. Did any of you fellows ask him what you 
would get out of this business? [804] 


A. No, sit. 
Q. He just volunteered that you would be well 
taken care of? A. That’s right. 


Q. Did he say he would give you a lifetime job? 

A. I don’t think he mentioned a lifetime job. 
He said we would be taken care of as far as our 
job is concerned, and we wouldn’t have to worry 
about work in the future. In other words, to that 
effect. I don’t remember it word for word. He might 
have used ‘‘lifetime job.” 

Q. What did you say? 

A. I told him that was pretty nice. 

Q. What was your feeling about organizing this 
independent? Did you personally think it all right 
to do it? 

A. It didn’t make any difference to me, because 
I wasn’t involved in it in any way. It wasn’t going 
to help me, or anything. 

Q. You didn’t have any objection to doing it? 

A. None. 

@. You didn’t have any objection to the C. I. O. 


being in the plant? A. No. 
Q. And you didn’t have any objection to the A. 
F.. of L. being in the plant? Aa Ole no: 


Q. Can you fix the date of the Jonathan Club 
visit we have [805] been discussing: 
A. I don’t know; that might have been a week 
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or so or it might have been four or five days after 
the first meeting with the employees in the plant 
office. 


@. ——when these 15 or 18 men came in? 

A. Yes. 

Q. You would fix it four or five days and not 
in excess of that? A. No. 


@. About four or five days? 
A. It could have been a few days either way. 
I wouldn’t know. 
Q. That is as positive as you can fix it at the 
present time? A. Yes. 
Mr. Watkins: I am going on to another point, 
now. 
Trial Examiner Whittemore: All right. Then 
we will take our noon recess at this time until 1:30. 
(Whereupon a recess was taken at 12:30 
o’clock p. m., until 1:30 p. m., of the same 
day.) [306] 


Afternoon Session 
Trial Examiner Whittemore: The hearing will 
please come to order. 


VICTOR E. KANGAS 


resumed the stand, and testified further as fol- 
lows: 
Cross Examination 
(Continued) 


Q. (By Mr. Watkins): Mr. Kangas, will you 
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state what time of day it was when you first con- 
tacted Mr. Lou Porter to tell him what he was to 
do in connection with this matter? 

A. You mean during our first meeting? 

Q. That is right. The first time you spoke to 
Mr. Porter about bringing the men into the office. 

A. Oh, I would say that it was somewhere 
around 10:30 or 11:00 o’clock, somewhere in that 
neighborhood. 

Q. While he was at his machine, you testified ? 

A. Yes. 

Q. When was the next time that day you Mike 
to him about it? 

A. Oh, I spoke to him probably several times 
during the day. 

@. Six or seven, would you say? 

A. Several; might have been two or three times 
during the course of the day, in the afternoon. 

Q. Do you remember when it was? Do you have 
any recollection now? 

A. No, not exactly. I might say it might fee 
been around [307] 1:30, it may have been 2:30; pos- 
sibly could have been around 3:00. 

Q. Do you remember what you said to him? 

A. No, not exactly; pertaining to this same 
thing, I had talked to him about getting the men 
to go into the office, and encouraged him to go ahead 
with that and be sure he worked on it constantly, 
that he would get enough men to go into the office. 

Q. Yes. This was the first day you are speaking 
of? A. Yes. 
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Q. The first day you spoke to him at all about 
it, you spoke to him two or three times? 

A. Yes. 

Q. And along the same line, about getting the 
men into the office? A. Yes. 

Q. Have you ever belonged to either the A. F. 
of L. or C. I. 0.2 A. No, sir. 

. Do you belong to either of them at the pres- 
ent time? A. No, sir. 

Q. How far is the Porter house from your 
house, or was it in 1937? 

A. Oh, approximately two miles. 

Q. Two miles? [308] 

A. ‘Two and a half miles, maybe. 

Q. What hours were you working in the plant 
in July of 1937? A. From 7:00 until 3:30. 

Q. You personally, were working from 7:00 to 
3:30? 

A. Well, I was working longer hours than that. 
I was working until 4:30 or 5:00. 

Q. You had just one shift? 

A. No, we were operating 24 hours, three shifts. 

Q. In 1937? A. Yes. 

Q. Who took your place on the other shifts? 

A. Well, I wasn’t alternating with anybody. I 
was assistant works manager and then general su- 
perintendent. 

Q. In other words, you were just subject to call 
any time anything went wrong? 

A. Yes, sir. 

Q. You testified that Mr. Hileman gave you an 
envelope to be delivered to Mr. Porter? 
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A. Yes, sir. 

Q. I believe you testified that that was in the 
fall of 1938. Can you fix it more definitely than 
that ? 

A. I would say it was in either the latter part 
of August or the early part of September of 1938. 

Q. And Mr. Hileman ealled you into his office 
with respect to that, did he? [309] 

A. Yes, sir. 

Q. What time of the day? 

A. It was in the afternoon. I would say pos- 
sibly around 2:00 o’clock, or maybe a little later, 
2 a0: 

Q. Well, you went into his office, and what did 
he say to you? Do you recall? 

A. Yes, somewhat. 

Q. What did he say? 

A. He said that he had an envelope here with 
some money in that to remburse Mr. Porter for the 
work that he had done in respect to organizing an 
independent union there. 

Q. Just a minute. Was that the only time you 
ever gave Mr. Porter any money through Mr. Hile- 
man? A. Yes, sir. 

Q. Just this one instance? A. Yes, sir. 

Q. All right. And he said what it was, did he? 

A. He said he had some money in that envelope, 
and to give that to Mr. Porter; that it was to re- 
imburse him for his—for the work he had done in 
regard to organizing this union. 

Q. Is that what Mr. Hileman stated to you at 
that time? A. Yes. 
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Q. Did he say anything further to you than 
that? 

A. Well, no. He told me—he did say to be sure 
and not let anybody see me give it to him, be sure 
there was nobody [810] else present when I handed 
him that envelope. 

Q. Did he tell you not to tell anybody else about 
it also? A. Yes, sir, he did. 

Q. Did you tell anybody else about it? 

A. Wows: 

Q. How long did you carry that envelope? What 
did you do with it? Put it in your pocket, or 
what? 

A. No, I carried it out to the plant in my hand. 
I ealled Mr. Porter into the washroom in the back 
of the plant and I handed him the envelope and 
I walked on out of the washroom. 

Q. What did you say to him? 

A. J told him ‘“‘here was an envelope Mr. Hile- 
man wanted me to deliver to you.” 

Q. You didn’t tell him what it was? 

A. “INO Ws: 

Q. What did he say? 

A. I don’t remember whether he said anything. 
He just took the envelope and I walked out of the 
washroom. 

Did you tell him not to open it there? 
No, I didn’t. 

You just banded it to him? 

That’s right. 

You didn’t see him open it then? 

No, I did not. 


a 
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Q. When was the next time you talked to Mr. 
Porter about that [811] money ? 

A. That evening I and my wife went over to the 
Porter’s. 

Q. Did you have any particular reason for go- 
ing over there? 

A. No, not any particular reason. 

Q. Just a social call? 

A. A social call. Well, I was a little interested 
in knowing what was in the envelope. 

Q. Isee. Then, what did you say to Mr. Porter 
about it when you got over there? 

A. I asked Mr. Porter what he found in his en- 
velope and he told me he had $50.00 in there, and 
he didn’t feel so well about it. 

Was it a check? 

No, it was in money, he said. 

There wasn’t any silver in it at all? 

He didn’t say anything about any silver. 
You didn’t see the $50.00? 

I didn’t look at the $50.00. 

I see. What did he Bay to you about it? 
He told me, he said, ‘‘I got a good notion 
to ole this and tell that Jew son of a bitch to 
stick it up his brown.”’ 

Q. Then what did you say? 

A. I didn’t say anything that I remember of, be- 
cause it wasn’t up to me to make any cracks or 
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remarks. 
Q. Did you tell Mr. Hileman or anybody else 


in the company [312] about that? 
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No} sir, 

You didn’t mention it at all? 

No, sir. 

Why not? 

Beeause I didn’t think I should. 

Why? 

Due to the fact that I didn’t think I should 
take that remark to him. 

Q. You didn’t say to Mr. Hileman, ‘‘I delivered 
that envelope to Mr. Porter and he wasn’t very 
well satisfied with it’’? 

A. I did, when he asked me, I told him I deliv- 
ered it to him, but I did not tell him what Mr. 
Porter told me. 

Q. In other words, so far as Mr. Hileman knew, 
everything was okeh on that money? 

A. That’s right, but Mr. Porter told me that 
same evening he would not go any further with 
the independent union, so far as helping the Thomp- 
son Products Company or Mr. Hileman with it. 

Myr. Watkins: Read the answer. 

(The answer was read.) 


Q. (By Mr. Watkins): Did you say anything 
else that evening along that line? 

A. Well, no, not in regard to anything like that. 
IT think we probably talked about a lot of other 
things, but not shop. [813] 

Q. That was all the conversation you had about 
the money or about the independent union that 
night? A. That’s right. 
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Q. Did Mr. Porter ever talk to you any further 
about it than that? 

A. Oh, as I remember, he did, maybe once or 
twice after that, but not to any great extent. He 
told me at one time he thought it was rather small 
of them to give him only $50.00, and he said he 
really expected more than that, but that was after 
that. I don’t know how long; it might have been 
six months or it might have been a year and a half. 

Q. And Mr. Porter didn’t get any more nioney, 
so far as you know? A. So far as I know. 

Q. And you are certain you yourself never gave 
him any money of any kind from the manage- 
ment except this one delivery of the envelope? 

A. That is right. I never did give him any 
money. 

Q. When did you leave the employment of 
Thompson Products? A. August 8, 1940. 

Q. One other thing, Mr. Kangas, do you re- 
member an ineident involving the theft of some 
valves, for Kinner Aircraft? AS Yes, sir. 

Q. About when was that? 

A. I believe that that was in the spring of 1938, 
possibly [814] May, April or May. 

Q. Possibly April or May, you say? 

A. Yeah. 

Q. It could have been later than that, could it? 

A. Well, it could have been, yes; but I believe 
it was in the year of 1938. 

Q. You are generally considered to have an ex- 
traordinary memory, are you not, Mr. Kangas? 

A. That’s right. 
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@. You can remember numbers and dates and 
things like that extremely well? 

A, ‘hats cht 

Q. And you have a reputation to that end? 

A. I don’t know whether I have gotten a repu- 
tation on that, but I think I can remember things 
fairly well. 

Q. Yes. Now, you say this occurred sometime 
in the spring of 1938, April or May or June, along 
in there? A. That’s right. 

Q. Did you have anything to do with uncoy- 
ering the valve thefts? 

A. Well, I engaged Mr. Porter in an investi- 
gation. 

Q. You did? A. I did. 

Q. What did he do in connection with that? 

A. He investigated the case, so far as the man- 
agement would [815] let him go, up to a certain 
point, and then we was stopped because the person 
he thought was involved, we was afraid to get any 
farther into it. 

Q. But Mr. Porter acted as a sort of detective 


or investigator on that? A. He did. 
Q. And you were responsible for putting him 
into that position? A. Yes, sir. 


Q. Going back to the date on which you left 
the company, August 8, 1940, did you quit? 

A. Well, I guess I just beat them before the 
ink got dry. I believe that’s the way it stands. 

Q. What do you mean by that? 

A. Well, I understand the skids were greased 
for me, and I quit before it happened. 
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Q. Let us go back for a minute. When Mr. Liv- 
ingston first came out in 1937 did you tell him 
you expected Mr. Dachtler to discharge you? 

BS Uaat’s right. 

Q. Back in 1987? A. ‘UWiat’s 1eht. 

Q. The very first visit? 

A. I don’t believe it was the first visit. How- 
ever, I think it was the second visit. [316] 

Q. I see. All right. Now, going back to this 
last incident, you said something about you got 
out before the ink got dry. Just what do you 
mean by that? 

A. Well, Mr. Hileman had an ad run in the 
paper, advertising for a plant manager for a plant 
that was engaged in manufacturing aircraft and 
automotive hardened and ground parts, and from 
that ad I knew exactly 1t was the Thompson Prod- 
ucts, because we were the only, or Thompson Prod- 
ucts was, at that time, the only plant engaged in 
manufacturing of automotive and aircraft hard- 
ened and ground parts, west of the Rockies, or 
west of Chicago. 

Q. What did you do when you saw that ad? 

A. I took it into the office and laid it on his 
desk and I told him to lay the cards out on the 
table and tell me what he wanted to do. 

Q. Had you had any warnings prior to that 
time by Mr. Hileman that he was going to fetavou 
go? A. Yes. 

Q. How many? A. Oh, two. 

Q. How long before this? 
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A. Possibly 60 days before. 

Q. What for? 

A. He told me to fire half of the crew and all 
of the foremen and he would give me 30 days to 
do it, and I told him I [817] absolutely refused to 
do it. 

Q. ‘That was the reason he gave you for threat- 
ening you with discharge? 

A. That’s what he told me. 

Q. Did he tell you any other reason than that? 

A. No, he didn’t. 

@. What was said to you at the time you came 
in and showed him this newspaper ad? 

A. He told me he had asked me to discharge a 
nuniber of the force in the plant and some of the 
foremen and that I had refused to do it, hadn’t 
carried out his instructions, and that was the only 
reason he had, or told me, he was leaving me go. 

Q. He didn’t disenuss anything about the con- 
duct on your part? A. Not with me. 

Q. Or he hadn’t at any previous time discussed 
any conduct on your part in the plant? 

A. Not with me he hadn’t, because I asked him 
that very day in his office. He hasn’t discussed 
it with me. 

Q. Have you got such a place as a dispensary 
down there? A. A first-aid room? 

Q. A first-aid room. A. Yes. 

Q. Did anybody ever find you asleep there dur- 
ing working hours? [318] 

A. Yes, I was asleep there during working hours 


one afternoon. 
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Q. What was said to you at that time? 

A. Not a thing. He asked me what was the 
matter with me and I told him I didn’t feel very 
well. 

Q. What did he do about it? 

A. He said, ‘‘Why don’t you go down to the 
doctor ?”’ 

And I said, ‘‘I don’t need to, I just laid down 
here and went to sleep.’’ 

How long was this before your discharge? 
Possibly three months. 

Did you go to a doctor? 

I was under a doctor’s care at that time. 
Somebody recommended by Mr. Hileman? 
That’s right. 

Am I correct in saying this, Mr. Kangas: 
That you now testify that at no time either at the 
time of your discharge or prior to it was any men- 
tion made of any improper conduct on your part, 
or your duties, or in connection with your duties 
at the plant? 

A. No, sir, not to me there wasn’t. 

Q. How did you end your conversation—strike 
that, please. 

What else was said in this newspaper incident 
that you mentioned, when you talked to Mr. Hile- 
man? 

A. You mean in the course of this conversation 
that Mr. [319] Hileman and I had? 

Q. Yes, just about August 8th of 1940. 

A. Well, I told him, I said, “If you want to 
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get rid of me, why don’t you lay your cards on 
the table?’ 

I said, ‘‘As man to man I don’t see any reason 
why you shouldn’t.’? I said, “If you want me to 
leave, why don’t you write it out?” 

He said, “I will give you thirty days notice from 
the time I want you to leave.”’ 

I said, ‘‘That’s all right, but I am going to look 
for new employment this afternoon.’’ 

I went out that afternoon and I got a job with 
Aircraft Accessories, two days later I went to work. 

Q. Have you related all the conversation that 
took place between you and Mr. Hileman at the 
time you left the employment ? 

A. No. He told me one of the reasons was he 
wasn't satisfied with me, was due to the fact that 
I had a brother and cousin there, that they had 
received more overtime than any two people in the 
organization. I told him that was no fault of mine. 
‘‘T have foremen that take care of the jobs, and 
they assign the work. Don’t lay it on me.”’ 

Q. Was anything else said at that time? 

A. Not that I remember. 

Q. Have you related all the conversation that 
took place that afternoon? [820] 

A. That was in the morning. 

@. Whenever it was; how long after that did 
you leave the plant? 

A. Oh, I left the plant possibly about a quar- 
ter to 12:00. 

Q. And you had no further conversation with 
Mr. Hileman about your leaving? 
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A. I came back the next day and the day after, 
when I left, I went in and shook hands with him, 
and told him I was leaving. 

Q. You didn’t ask him to take you back? 

A. No, sir. 

Q. Did you at any time ask him to take you 
baek? A. No, sir. 

Q. Did your wife at any time, to your knowl- 
edge, go to him and ask him to take you back? 

A. Not to my knowledge. 

Q. Did you make any statements after that dis- 
charge to anyone in the plant about your feelings 
towards Thompson Produets and Mr. Hileman per- 
sonally ? A. Not that I remember of. 

Q. You don’t recall? 

Pee don’t recall it. 

Q. You went to Aircraft Aceessories after you 
left Thompson Produets. How long were you there? 

A. About two months, I guess. [821] 

Q. Then where did you go? 

A. I resigned there and went over to Western 
Aviation. 

Q. How long were you there? 

A. Possibly a month and a half. 

Q. Then where did you go? 

A. I went to Johnson and Stevenson, they were 
opening a new plant. 

How long were you there? 

I left there three weeks ago. 
Then where did you go? 
Precision Machine Works. 
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Q. What about the Aerial Corporation? Didn’t 
you work for them? 

A. That is the same place. 

Q. As what? 

A. Johnson and Stevenson. 

Q. How long were you with them? 

A. From November 27, 1940, until three weeks 


0 
Q. Why did you quit the Aerial Corporation? 
A. Because I wasn’t satisfied. 
Q. Over what? 
A. That’s my business. 
Q. In other words, you would rather not state? 
A. That’s right. 
Q. Prior to your quitting there had the Ameri- 
ean Federation [322] of Labor filed charges against 
you in that company for fostering C I. O. in that 
plant? 

Mr. Moore: Objected to. 

Mr. Watkins: Let me ask the witness if he 
knows: maybe he doesn’t know. 

Mr. Moore: I object to the question. 

The Witness: As far as I know, they haven’t. 

Trial Examiner Whittemore: I will permit the 
witness’ answer to remain, if he knows. 

Ir. Watkins: The witness savs so far as he 
knows they haven’t. That is all. 


Redirect Examination 
Q. (By Mr. Moore): Mr. Kangas, do you 
know how Mr. Porter was paid for that detective 
work he did, if he was paid? 
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A. Te told me, as he told me he got one fifty dol- 
lar bill. 

Q. Who told you that? A. Mr. Porter. 

Q. He told you he received $50.00 for it? 

Eve CS, 

Q. Did you give it to him? 

A. gave him the envelope, but I did not see 
the money. 

Q. You gave him an envelope for the detective 
work in connection with the stolen valves, that is 
what I am speaking of. 

A. Oh, no; so far as I know he was never paid 
for that work. 

Q. Do you know whether or not he was paid for 
it? [323] 

A. I don’t think he was. I don’t know that 
he was. 

Q. Do you know whether or not he used his 
ear in that investigation? A. Yes, he did. 

Q. Were his expenses paid, or do you know? 

A. That I don’t know. 

@. Were you ever given any money to give 
to him in payment for that work? 

A. No, sir. 

Q. At the time you left Thompson Products 
were you and Mr. Hileman quite angry with each 
other ? 

A. Well, he didn’t kiss me when I left, or any- 
thing like that, but we were on friendly terms, 


yes. 
Q. Did you hear from him shortly after that? 
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A. Yes, a telephone conversation. 
Q. Did he ever write to you? A. No. 
Q. Did he ever give you a written testimonial? 
A. Yeah. He gave me a note about two weeks 
after I left their employ. 


Q. When was that? A. In August. 

Q. 19402 

A. 1940, possibly around, oh, the 15th or 20th 
of the month. 

Q. Did he hand it to you? [824] 

A. No, it was sent to me in a box of cigars. 

Q. Who sent the box of cigars to you? 

A. His secretary. 

Q. Was that done by mail? A. Yes, sir. 

Q. Sent by mail? A. Yes, sir. 

Q. A box of cigars? A. Yes, sir. 

Q. And inside that was a note? 

A. Yes, sir. 

Q. What did the note say? 

A. JI have it in my pocket. The note says: 


““V. K. Kangas a 

Mr. Watkins: Just a minute. I think if the 
note is here it ought to be introduced in evidence 
in the proper fashion, and not have the witness 
read it into the record. 

Trial Examiner Whittemore: I agree with you. 

Mr. Moore: How was that? 

Trial Examiner Whittemore: I agree with Mr. 
Watkins. 

Mr. Moore: Will you mark this as Board’s 7 
for identification, please? 
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(Whereupon the document referred to was 
marked Board’s Exhibit No. 7 for identifi- 


eation.) 


Mr. Watkins: May we see it, please? 

Mr. Moore: I will ask him to identify it. [325] 

Mr. Watkins: All right. 

Q. (By Mr. Moore) I have had this piece of 
note paper which you produced from your pocket 
marked Board’s Exhibit 7 for identification. Will 
you state what it is, if you know. 

A. Shall I read this? 

Q. No, just say what it is. 

A. Well, it’s a note from Mr. Hileman to me 
that I received in a box of cigars when I was em- 
ployed at the Aircraft Accessories. 

Q. About two weeks, I think you said, after 
you left? 

A. Approximately, to the best of my memory. 
I haven’t looked at the date of that. 

Mr. Moore: I will offer Board’s Exhibit 7 for 
identification in evidence. 

Trial Examiner Whittemore: Any objection? 

Mr. Watkins: No objection. 

Mr. Baldwin: No. 

Trial Examiner Whittemore: All right. The 
document is received. 

(The document heretofore marked Board’s 
Exhibit No. 7 for identification was received 
in evidenee. ) 
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BOARD’S EXHIBIT No. 7 


Intercommunicating 


Write It—Don’t Say It! Memorandum 
To V. EK. Kangas Date August 13, 1940 
From P. D. Hileman 

Dear Vic: 


I am sorry I didn’t get in on the kitty for the 
shotgun the boys presented you with, but herewith 
a damned good box of cigars as a token of my 
high regard for the many good jobs you did for 
me while at Jadson. 

With all best wishes for the new job, I am 

Sincerely, 
PD.H. 
PDH-G, 
Keep This Sheet for Future Reference 


Q. (By Mr. Moore) On cross examination, Mr. 
Kangas 

Trial Examiner Whittemore: May I suggest, 
in view of the condition of this, that we have copies 
made. You do not [326] question the authenticity 
of this in any way, do you? 

Mr. Watkins: I don’t know. It is the first time 
I ever heard of it. 

Trial Examiner Whittemore: Suppose we keep 
it here, in the event you do raise any question, 
but thereafter we have copies made so we can 
give it back to the witness, unless you do raise 
a question. 
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Mr. Watkins: Oh, yes. After we check on it, we 
have no objection to a substitution. 

Trial Examiner Whittemore: Well, it will just 
be kept in the reporter’s hands, but you have copies 
made, so you can substitute them in the event Mr. 
Watkins has no objection. 

Mr. Moore: All right. 

Q. (By Mr. Moore) You were asked on eross 
examination as to the date on which membership 
eards, or a card, was distributed in the plant after 
a delegation of emplovees had visited the man- 
agement. A Yes) sir. 

Q@. And I think you said definitely that was 
August 3, 1937? 

A. I said approximately on August 3rd, as well 
as I could remember. I think it was August 3rd. 

@. Do you recall it was a Tuesday? 

A. Tuesday. 

Q. Will you examine this calendar now and 
tell me whether or not it was exactly August 3rd, 
or whether it may have been [3827] August 3rd 
or another date close to that? 

A. I would say it was August 3rd. 

Q. May it have been the Tuesday before August 
ord? 

A. Yes, it could have been the 27th day of 
July. 

Trial Examiner Whittemore: Do yon mind if 
I raise a pomt? I think all we are interested in 
is determining the approximate date of this. There 
seems to be some confusion. I suggest you show 
him Mr. Porter’s signature on that card, which 
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is produced by the Alliance here, and which bears, 
as I reeall, the date of July 27th, and see whether 
or not that serves to refresh his recollection. 

The Witness: As I remember now, it was the 
last week of August. 

Trial Examiner Whittemore: I don’t think after 
this long a period of time that one week one way 
or the other is going to make any difference, but 
it does make a difference to this trial examiner 
when he comes to write his report. 

Mr. Watkins: I think it may make a difference 
in regard to whatever point 

Trial Examiner Whittemore: Whatever point 
you may have made in attacking the witness’ 
eredibility is-already in the record. But what I 
am after is to establish the date. Here is the card 
produced by the Alhanece which bears the date, 
and I confess I would like to have it straightened 
out, if I can. [328] 

Mr. Watkins: All rght. 

Mr. Moore: I don’t know whether this witness 
can refresh his recollection from this ecard. I will 
ask him. 

Trial Examiner Whittemore: Ask him if he ean. 

Q. (By Mr. Moore) I will show you Board’s 
Exhibit 6 and ask you if that refreshes your recol- 
lection as to the date on which those cards were 
distributed ? 

A. Yes, the 27th day of July, which would be 
Tuesday. 

Q. It is your recollection now it was the 27th 
day of July of 1937? A. That is right. 
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Trial Examiner Whittemore: The point is, Mr. 
Watkins: I think you said either the date on the 
eard must be wrong or his recollection, when he 
said August 3rd, must be wrong, beeause these 
efforts occurred the first day, as I reeall it, that 
the cards were in existence. 

Q. (By Mr. Moore) Mr. Kangas, do you know 
whether or not Mr. Clark was in the plant at the 
time vou asked Mr. Porter to join the C. I. 0.? 

A. No, he was not, as I remember, because I 
very distinctly remember Mr. Daehtler asking me 
to have someone do it. 

Q@. Are you certain of that, or is that your 
best recollection ? 

A. Yes, I believe Mr. Clark was there at the 
time, come to think of it. I beheve that was just 
before he left the plant, [829] as I hazily remem- 
ber a conversation with Mr. Clark and myself in 
respect to having somebody join the C. I. O.; along 
with Mr. Dachtler. I am quite sure now that Mr. 
Clark was there. 

Mr. Watkins: Are we talking about two differ- 
ent conversations or one, or what? May we tie 
this down in some way. 

Mr. Moore: I do not intend to inquire about 
the conversation. I was only trying to fix whether 
or not Mr. Clark was im the plant. 

Mr. Watkins: Oh, I see. Then I move the wit- 
ness’ answer be stricken, except in answer to that 
question, as being not responsive to the question. 
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Trial Examiner Whittemore: All right, it may 
be stricken. 

Mr. Moore: What portion of it? The explana- 
tion that he appended? 

Trial Examiner Whittemore: That part in 
which he explains why, he thought Mr. Clark was 
in the plant; the part containing his answer that he 
believed Mr. Clark was there may remain. 

Mr. Moore: All right. No further questions. 

Mr. Watkins: I would like to ask the witness, 
Mr. Examiner, if I may, to just copy in pencil the 
first two sentences on this Board’s 7 for identifica- 
tion, and sign his name. Do you have a pencil? 

The Witness: Yes. 

Mr. Watkins: Then I would like to take a short 
recess, if [830] we may, for about five minutes be- 
fore I determine whether or not there is anything 
further I would like to ask Mr. Kangas. 

Trial Examiner Whittemore: All right. We 
will take a five minute recess at this time. 

(A short recess was taken.) 


Trial Examiner Whittemore: Will the witness 
take the stand, please? 

Mr. Watkins: I had asked the witness to write 
a portion of Board’s Exhibit 7, and print a portion 
of it. He did both, but I asked him to print a 
portion of it in capital letters, and the witness 
is unwilling to do that. 

The Witness: Why do I have to do that? Is 
it necessary ? 
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Mr. Watkins: I would like to request that he 
be instructed to do that. 

Trial Examiner Whittemore: Is this your last 
request? I am not going to keep the witness all 
afternoon to suit your caprices on this thing. You 
asked him to write, and he did. Is this the last 
you are going to ask him to do? 

Mr. Watkins: Mr. Examiner, yes; and I think, 
perhaps, it is unfair of the Examiner to conclude 
it is caprice on my part. I have a reason for asking 
it and it isn’t ecaprice. 

Trial Examiner Whittemore: Whatever it is, 
I am not going to keep the witness all afternoon 
to do these things. Is this the last you are going 
to have him do? 

Mr. Watkins: I would like to have him write 
in capitals [331] one line, if he will do it. 

The Witness: I don’t see why I should have 
to do that. 

Trial Examiner Whittemore: Go ahead then; 
write a line in capitals. 

The Witness: Do I have to do that? [I want 
to know why. What do you want? The first line? 

Mr. Watkins: It doesn’t make any difference. 
That is all right. 

(The witness complies with request.) 


Mr. Watkins: I think that’s enough. Thank you. 


Recross Examination 
Q. (By Mr. Watkins) Mr. Kangas, in the tele- 
phone conversation that you had with Mr. Liv- 
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ingston with respect to the printed ecards, how long 
did you talk to him? 

A. Oh, possibly ten or fifteen minutes. 

Q. During that time you made notes of what 
he had said to you over the telephone? 

Well, I took it word for word. 

What did you do with that paper you had? 
I left it with the printers. 

Did yon ever request it back? 

No, sir. 

Did you print it or write it? 

I wrote it. 

On what? [332] 

On a piece of white paper. 

Where, in the telephone booth? 

Well, I don’t know just exactly where it 
was in the telephone booth, I wrote it as he was 
talking; probably a shelf there. 

Q. You don’t recall? 

A. Yes, I think there was a shelf I was writ- 
ing on. 

@. You mentioned in your direct examination 
about minutes of the meetings of the Allianee’s com- 
mittee and the company being changed ? 

A. That’s right. 

Q. Do you remember any instances where the 
minutes were drafted by the company and were 
changed by the Alliance? 

A. No. I know where the company changed the 
Alhanece’s minutes. 

Q. All right, you testified to that; but do you 


POPOoPOoOPo Po Pb 


vs. Thompson Products, Inc. 481 


(Testimony of Vietor Elmer Kangas.) 
remember a reverse side of it, where the Alliance 
ehanged anything written by the company? 

m. No, I cant say I do. 

Q. You don’t recall any instance of that kind? 

A. No. 

Q. Referring again to this ecard, which is 
Board’s Exhibit 6, when was the first time that 
you examined one of those cards? 

Tuesday, August—Tuesday, July 27, 1987. 
Where did you examine it? [833] 

Out at the gate. 

Who had it? 

I think Lester Bebb had it. 

How did you happen to examine it? 

Oh, I wanted to look at it. 

You just asked him for one and took a look 
at it? A. Yes. 

Q. Sinee you have left the Thompson Company 
have you made any statements to anyone about 
products put out by Thompson Products being 
inferior, being too high priced, or anything of that 
kind? A. No, sir. 

Mr. Moore: Objected to as immaterial. 

Trial Examiner Whittemore: I will permit the 
witness’ answer to stand. 

The Witness: I haven’t anyway, so it doesn’t 
make any difference. I haven’t made any remarks 
like that. 

Q. (By Mr. Watkins) Have you sent any tele- 
grams of any kind to the company under assumed 
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names with respect to any immoral activities that 
were alleged to be going on at the plant? 

Ay No, sin: 

Mr. Watkins: I think that is all. I would lke 
to intreduce this document in evidence as Respond- 
ent’s Exhibit 2. 

Trial Examiner Whittemore: For what pur- 
pose? [334] 

Mr. Watkins: I will want it, Mr. Examiner, for 
identification at a later time on a document. 

Trial Examiner Whittemore: You can mark it, 
if you wish. I certainly am not going to admit it in 
evidence until I find ont what the purpose is. 

Mr. Watkins: The purpose now is to identify 
the handwriting and printing of this witness. 

Trial Examiner Whittemore: It is not material 
to the issues so far. I suggest you have it marked 
for identification with your next exhibit number. 

Mr. Watkins: That is satisfactory, providing 
that no objection will be raised at that time that no 
foundation has been laid because this witness will 
not be present at that time. 

Trial Examiner Whittemore: Well, I don’t 
know about foundation. I think we all agree that’s 
the document you asked him to print. 

Mr. Watkins: That is all I need then, Mr. Ex- 
aminer. Under those circumstances I am satisfied 
to have it marked now for identification. 

Trial Examiner Whittemore: All right. 

(Thereupon the document referred to was 
marked as Company’s Exhibit 2 for identifi- 
cation.) 
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Trial Examiner Whittemore: Have you any 
further questions? 

Mr. Moore: I have no further questions. [3835] 

Trial Examiner Whittemore: Have you, Mr. 
Baldwin? 

Mr. Baldwin: I would like to ask one question. 

Q. (By Mr. Baldwin) You say you saw the 
eard for the first time on Tuesday, July 27th? 

A. Yes. 

Q. Was that the same day in which the meet- 
ing was held, in which the group of 15 or 18 were 
present ? A. That’s right. 

Mr. Baldwin: That is all. 

Trial Examiner Whittemore: All right. Then 
the witness may be excused. Thank you. 

(Witness excused.) 


Mr. Moore: Will you mark this as Board’s 
Exhibit 8 for identification ? 
(Thereupon the document referred to was 
marked as Board’s Exhibit No. 8, for identi- 
fication. ) 


Mr. Moore: I have had marked for identification 
as Board’s Exhibit 8 a small red booklet on the 
cover of which appears the following: ‘‘Thompson 
Products, Inc., West Coast Plant Employees Hand 
Book.”’ 

May it be stipulated that this is a hand book 
published by or in behalf of Thompson Products, 
Ine., and that after October of 1940 up until ap- 
proximately two weeks before this date, copies of 
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this booklet were distributed to each new employee 
who came into the plant, and also to all old [836] 
employees who asked for them? 
Mr. Watkins: Yes, it is so stipulated. 
Mr. Moore: I offer Board’s Exhibit 8 for iden- 
tification in evidence. 
Trial Examiner Whittemore: Well, may I in- 
quire from you what the purpose of this booklet is? 
Mr. Moore: Well, I am introducing the whole 
thing, but at this time I will direct your attention 
to the section entitled: ‘‘Labor Relations,’’ on page 
10 of the booklet. 
Mr. Watkins: Do I understand counsel to say 
he is not introducing the whole thing? 
Mr. Moore: I say I am offering the whole book- 
let. 
Mr. Watkins: Oh. 
Trial Examiner Whittemore: All right. Have 
you any objection, Mr. Watkins? 
Mr. Watkins: No objection. 
Trial Examiner Whittemore: Mr. Baldwin? 
Mr. Baldwin: No objection. 
Trial Examiner Whittemore: The document is 
received. 
(Thereupon the document heretofore marked 
for identification as Board’s Exhibit 8, was re- 
ceived in evidence.) [337] 


